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EMPOWERING AFRICAN WOMEN INTO LEADERSHIP ROLES 

Abstract 

Africa is often cited for its inexplicable leadership styles and methods of administration. It is also 

frequently cited for its inadequacies more than its adequacies. This study examines the 

adequacies and inadequacies of Africa in relation to African women. It asserts that African 

women are a big asset to Africa who should be utilized for the greater good of the continent. In 

its research of an African country, Kenya, the study found that more people were in agreement 

that African women could help rebuild the nation, maintain peace, sustain development, and 

encourage economic and political maturity. The findings of the research are intended to 

encourage more Kenyan and African women to take up more political posts and participate in 

more leadership roles. 

KEY WORDS: Empowerment, leadership, social justice, egalitarianism 

INTRODUCTION 

The IMF’s Finance and Development division and Hillary Clinton perceive that the 

business of empowering women is “smart economics” (Revenga & Shetty, 2012) and 

“unfinished business” (Moe, 2013), respectively. In another issue of the 2013 International 

Monetary Fund’s global economy forum Africa was regarded as the “Second Fastest-Growing 

Region in the World” (IMF, 2013). Despite this general growth, however, Africa’s domestic 

growth is continually affected by internal conflicts and limited policy buffers (IMF, 2013). These 

internal conflicts and limited policy buffers discourage African women from taking up more 

political roles. Presently, many women in Africa are disenfranchised, abused and deemed 

inferior in many matters necessary for the growth of their people. In order for Africa to begin 
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moving forward African countries need to open up their political arenas to include women and 

other minorities or else it will continue to lag behind in nation building, peace maintenance, 

sustainable development, and economic and political maturity. 

In a country like Kenya where a handful of women are known for their aggressive 

tendencies in politics, there exists a general deficiency of empowered women who can bring 

about revolutionary change. Two of those women are Martha Wangari Karua, whose political 

life began in 1990 and continues today, and the late Prof. Wangari Mathai, whose activism and 

political life began and ended in 1972 and 2011 respectively. Although many women in Africa 

today are denied political leadership, empowering them through various leadership and 

educational programs could help them to take on more political leadership roles and help rebuild 

the continent. In the midst of current numerous opportunities for growth in Africa as discussed in 

the International Monetary Fund’s global economy forum, therefore, there is a need for positive 

development. 

One group of advocates who support the empowerment of women in Africa consists of 

authors Deborah Okumu, Prof. Jacqueline Adhiambo-Oduol, Kepta Ombati, Dr. Nyokabi 

Kamau, and Okiya Omtatah Okoiti. In their book, Perspectives on Gender Discourse: Enhancing 

Women’s Political Participation, Dr. Kamau claims that women are a big key in solving issues 

dealing with poverty. She states that “as a nation we need to appreciate the fact that it will be 

impossible to build a modern nation on the basis of exclusion and inequality. Involving women 

in leadership will bring the diversity that would help us have policies that are not monopolistic, 

centralized and non-competitive which lead to bad economies” (Okumu et al., 2008, p. 1). She 

further references Africa’s first woman president, President Ellen Johnson-Sirleaf of Liberia in 
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her view that “‘women’s vision for society often differs from men’s because they understand  



clearly the impact of distorted priorities on their families and communities” (Okumu et al., 2008, 

p: 1. 

On the other hand, feminist "Molara Ogundipe-Leslie presents a critical view in her 

paper, “African Women, Culture and Another Development” that describes the condition of the 

African woman in relation to development in Africa. Essentially she attributes the sufferings of 

the African woman to six things: 1) oppression from the outside 2) traditional structures 3) her 

backwardness (neo-colonialism) 4) man 5) her color and race, and 6) herself (Ogundipe-Leslie, 

1993, p. 107). She presents that the otherwise famous ideology of “necessary development” is a 

pervasion created by industrialized countries in the West and pushed to Third World countries 

since they do not understand Africa’s social and economic forms of organization. Ogundipe 

writes, “It [is] in fact an ideology, and very often the official ideology in countries with very 

different forms of organization and with different political color” (Ogundipe-Leslie, 1993, p. 

102). Although she disagrees on the origin and translation of the idea of “necessary 

development” in Africa, she does not oppose the idea that women are oppressed and need relief 

both legislatively and on the field. Thus, by addressing the six things mentioned above, perhaps 

the extent of suffering of African women will decrease and they will become empowered to take 

on political leadership roles, among other things. 

In another article by authors Barasa Janet Nasambu Kassilly and Kennedy Onkware, 

“Struggles and Success in Engendering the African Public Sphere: Kenyan Women in Politics,” 

the dilemma of Kenyan women in politics is examined. The authors claim that Kenyan women 

citizens “have the right to enjoy the public sphere [because] all citizens possess basic civil rights, 

political rights and social rights” (Kassilly & Onkware, 2011, p.74); but acknowledges that it is a 

struggle to freely exercise those rights since “power is traditionally believed to be the province of 
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men while women are seen as exercising power primarily at home” (Kassilly & Onkware, 2011, 

p. 77). They state that even with their rights known Kenyan women who are involved in political 

leadership roles are still faced with gender discrimination. They write: 

As more Kenyan women run for and are elected to political office, they continue to encounter 

numerous barriers to their full political participation. Even with their increased 

representation, women remain vastly outnumbered by men in government and other 

institutions that comprise the political system. Although Kenyan women may be reaching 

new heights of political power, old attitudes and stereotypes remain and women who become 

powerful are frequently ridiculed as if there is only one proper role for political women — to 

support systems behind political men. This explains why while profiling former Justice and 

Constitutional Affairs minister Martha Karua in 2008 after she was appointed to the cabinet, 

one Daily Nation columnist described her as being “the only man in Kibaki’s cabinet.” This 

was because of her willingness to stand up to President Mwai Kibaki. This is a stereotype — 

an expression to recognize women who are really tough politically (Kassilly & Onkware, 

2011, p.76). 

Moreover, the authors point out the injustice of political gender inequality by stating that, “going 

by the statistics of the 2002 — 2003 parliamentary years... 94.4% women MPs contributed to 

[parliamentary] motions as compared to 90.5% of males. Here, the level of women’s contribution 

surpassed that of their male counterparts” (Kassilly & Onkware, 2011, p. 84). In order to 

strengthen their electoral performance and political livelihood, Onkware and Kassilly propose: 1) 

affirmative action programs 2) women’s attendance in social and political assemblies 3) 

development of political professionalism 4) a common goal among the women that will unite  



them (Kassilly & Onkware, 2011, p. 84). This dilemma is one which is duly noted and which this 

paper hopes to correct in order to improve the political stance of women in Kenya, and Africa. 

An interview titled, “Empowering women in Africa” published in the Harvard Gazette, 

the Vice President of Malawi, Ms. Joyce Banda, provides a great example of an empowered 

African woman. She narrated the classic tale of many African women of the day who were stuck 

in abusive marriages with children and who thought there was no way out. It was after she 

visited Kenya as a wife of a diplomat where she became enlightened. 

Gazette: What started you on your road to championing women’s rights? 

Banda: I think it all started out when I went to live in Kenya, because that is the time they 

declared the decade for women, 1975. ... I didn’t realize at that time that I was locked up in 

an abusive marriage. As an African woman, I had been brought up to believe that that was 

normal, that if you are in a marriage there is nothing too much for you to bear, you can 

tolerate anything, you can live with anything, until I went to Kenya. My husband then was in 

diplomatic service in Kenya. So I went there as a wife, and I was 26. ... There were so many 

activities that were not happening in Malawi, and I just thank God because I was at the right 

place at the right time ... for the first time in my life I began to hear words like violence 

against women, abuse, women in development, gender-based violence, gender equality. | 

didn’t even know as an African woman you could begin to think about being equal to 

anybody. 

Gazette: What is the message you would like to leave with people here? 

Banda: Africa must encourage as many women as possible to get into leadership positions. 

Because what we have found is when a woman gets into a leadership position, the first thing 

that she does is to look at issues of women and children. And with most of [these women],  



you find the self is the last thing that she thinks about. She comes in to serve. I have noticed 

this across Africa (Colleen, 2011). 

Here, her experience is a good example of the need to empower women, especially through 

education. By acquiring education she was empowered to leave her marriage and fend for herself 

and her children. The account of her experience is a great example for other women who are 

faced with the same circumstances to learn from as it indicates that there is power in 

empowerment through education. Notably, the fact that Kenya was the country which led to her 

awakening indicates that it is a good base for this research. 

For all the reasons given above, therefore, this study will specifically focus on Kenya to conduct 

its research. Its vision is to develop a scheme whereby the problems created by gender inequality 

that deter the empowerment of Kenyan women will be extirpated. Further, this research will use 

the Kaizen methodology to present the key issues in question and propose ways to solve the 

problems effectively. The goal of this study is to develop an educational program that will 

empower African women into undertaking political leadership roles so that the African continent 

may be recovered through nation building, peace maintenance, sustainable development, and 

economic and political maturity. Hence the study will be based on the education and 

implementation of: 

Social justice 

Logistics (Planning, Coordination and Implementation) 

Local and community outreach efforts 

Political Justice 

Economic justice  



The integration of gender roles into political leadership 

The Role of Women in Leadership in Traditional African Societies 

Women have played important roles in community since the beginning of time. The innate 

tendency that women have for nurturing and taking care of their own render them loyal citizens 

of their various communities. As a result, women readily contributed towards the development of 

their communities, and in some instances willingly went the extra mile in order to sustain the 

societies which they belong. 

From the various Queens of Ethiopia, Queen Mothers to political leaders like former woman 

warrior Mekatilili wa Menza of the Agiriama in Kenya, women leaders in Africa have gone to 

great lengths to defend the rights of their people and to facilitate development. Unfortunately, 

most people, Africans and non-Africans alike, assume that the current status of women in Africa 

is reflective of their status in ‘traditional African societies’. This is wrong. The status and power 

of women in Africa in antiquity and the pre-colonial period was significantly healthier than it is 

today. The erosion of the status of women occurred gradually but was significantly exacerbated 

and hastened by foreign invasions, particularly colonialism. 

Referring to the second-class citizen status of African women today as ‘traditional’ is erroneous 

and should be rectified. Africans cannot afford to continue thinking that traditional African 

societies perceived women as inherently inferior creatures and thus sidelined them from 

positions of power and leadership. 

In this discussion we will look at some of the leadership roles, functions and related power that 

African women had before the onset of imperialism and “modern times”.  



The Home-Making Role 

In traditional African societies the survival of the family and the future of marriage depended a 

great deal on the African woman. Thus, the African woman played a key role in the education 

and the teaching of children social, ethical and moral values which were part of the standards for 

evaluating proper societal behavior. The traditional care-giving and nurturing roles of women in 

the African family formed the basis of their identity as wives and mothers. 

Among the Agiriama of Kenya, a young girl who attained the age of puberty was seen as a 

woman and at that level she was groomed for the higher responsibilities ahead of her. She was 

given lessons on social etiquette, wifely duties on how to serve her husband and everything that 

defined her womanhood. These lessons did not exclude her responsibility to the society. From 

what she sees around her and the lessons given, the young girl would be consciously aware of the 

importance of her sex and the role she is to play in the society. Newly-married women of a given 

town would form an organization designed to look out for their interests and those of their 

families. Among the responsibilities of this body was the governance of their husbands. If one of 

the members came to the group with a serious and valid complaint about the behavior of her 

husband, the group would find this man, confront him with the allegations and keep an eye on 

him until his behavior improved. This system of inter-personal governance ensured that both the 

man and woman were accountable to each other and treated each other with respect and dignity. 

In every society, the most important aspect of life and survival was a family. The women were 

often the backbone of the family in traditional Africa. The African family has always been 

characterized by strong women who usually held pertinent positions in the family (Agarwal, 

1970: 75).  



The Economic Role 

In traditional Africa, women experienced vital roles in the economic development of their 

communities. Among the Kikuyu of Kenya, women were the major food producers and thus not 

only had ready access to land but also had authority of how the land was to be used and 

cultivated. Therefore, the value of women’s productive labor in producing and processing food 

established and maintained their rights in the domestic and other spheres. 

Among the Egba of Nigeria, women were the economic powerhouses of the nation due to the 

trade and market system they had developed. Among these people from West Africa, women 

dominated the trade and merchant exchange of goods of their communities. Women were 

responsible for a number of things including: setting the rules of trade among themselves i.e. 

market taxes and tariffs; organizing and managing the market system; agreeing on lucrative 

terms of trade with outsiders; holding meetings to discuss how to improve their trade and 

marketing system. 

These women had a highly developed business expertise which they used for the economic 

empowerment of their community. Notably, many of these women were taking over their roles 

from mothers or aunties of the same profession. Therefore, the economic knowledge they 

implemented had been honed for centuries. 

The Spiritual Role 

Ancient Africans had a deep-seated respect for women. Charles Finch in the book Echoes of the 

Old Darkland explains that early man did not know the link between sex and birth. Therefore, it 

was believed that new life was created by the woman, the mother alone. It was perceived that all  



life in nature emerged from women alone. Therefore when the first concept of God was 

developed, the female served as the model of the Supreme Being. 

Evaluating the status and position standing of women in traditional Africa, Hafkin and Hanson 

(1976: 59-60) reiterated that: 

Women were treated with unparalleled respect because they were seen to be closer to the 

creator than men ever had the potential of being. This is because women themselves had 

the ability to create due to the fact that they were able to give birth. As creation of life, 

they were charged with the sacred responsibility of caring for the needs of the next 

generation, and because of this, they can be regarded as the originations of the idea that is 

now known as sustainable developments. 

In ancient Africa, women were often the most powerful spiritual figures in the land. Women 

were often in charge of the spiritual systems in their communities. This group of female spiritual 

leaders was a select group, and not all women were allowed to join the ranks of spiritual 

leadership. Nonetheless, women dominated the positions of spiritual and religious power in most 

African traditional societies. They were responsible for announcing dates and times of 

ceremonies, rites and rituals. They were oracles, spirit mediums, knowers, seers and advisors. 

These women had the power to place and remove curses. 

African people are known for their spiritualism and the seriousness with which they take 

religion. Therefore, we can see how a dominant feminine energy in the spiritual sphere helped to 

ensure that women held leadership roles in traditional society.  



The Political Role 

"If you the men of Ashanti will not go forward, then we will. We the women will. I shall call 

upon you my fellow women. We will fight the white men. We will fight until the last of us falls 

in the battlefield." ---Ya Asantewa, an Ashanti queen who led the resistance to British colonial 

rule in Ghana. She succeeded in the short run. 

In the past, most African societies had a dual sex political system which allowed for substantial 

female representation and involvement in governance and administration. The position of Queen 

mother seen across Africa in Ghana among the Akan, Egypt, Uganda, Ethiopia and Rwanda but 

to name a few, gave women prominent and visible political authority in running the nation. 

In most cases the Queen Mother was older than the King and was biologically related to him. 

She often had her own land, from which she gained revenue through tax and her word was law 

on the land she owned. She had her own courts complete with courtiers and staff. It is only 

through her courts that decrees, especially death sentences, made by the King could be annulled. 

Therefore, although the King had the technical power of the lives of those in his kingdom, the 

Queen Mother could often give someone back their life. 

The Queen Mother among the Akan of Ghana also had very important role in terms of ensuring 

the well-being of the women and children of the nation. Therefore, she and her staff were 

responsible for designing and implementing the educational system of the land. The nation was 

entirely comfortable with the Queen Mother and her staff being in control of the structure, 

organization, some content and day-to day running of the educational system which all their 

children were affected by. The minds of all nations were molded by the vision of women.  



Mekatilili was one of the first women leaders in Kenya to rise up against the British in 1913. 

Initially, her concern was the breakdown of the Giriama culture amid British influence and she 

pushed for a return to the traditional Giriama governance system. By extension, it created 

resistance to the authority of the British and the appointed headmen, the latter whom she accused 

of betraying the Giriama for rewards. 

At the time, the British were putting increasing economic pressure on the Giriama, through 

taxation, attempts to control trade in palm wine and ivory, and by the recruitment of young men 

to work on plantations and public works projects. 

Mekatilili’s anguish was over the growing disintegration of the Giriama, so she called upon her 

people to save their sons and daughters from getting lost in the British ways. Her bravery, 

oratorical power and charisma earned her a huge following and saw her mobilize the Giriama to 

take oaths and offer sacrifices to restore their sovereignty. 

Every year, around August 9, the Giriama people go on a pilgrimage to Sabaki River to 

commemorate the life of their great heroine, Mekatilili wa Menza. In 2008, the “kayas” of the 

coast, which she used as sacred forests to offer sacrifices and oaths to her community, were 

recognized by UNESCO as World Heritage Sites. 

In some nations, the role that the Queen mother played was also played by the King’s wife. For 

example among the Baganda of Uganda, the Kings wife had considerable power. The King’s 

wife either had as much power as the Queen mother but usually had less. 

A very important role that the Queen Mother, and sometimes also the wife of the King, had was 

that of either selecting or endorsing the King’s successor. In some cases, the Queen was 

responsible for nominating the King’ successor and it was up to her to convince a panel of  



advisors to agree with her choice. In other cases, other people nominated the King’s successor 

and only with the Queen’s consent could the heir-select be allowed to rule. 

In Egypt and Kush the importance of the mother was seen in the fact that the children took their 

surname from the mother and that the mother controlled both the household and the fields. In 

Kush, the Queen Mother had the right to choose the next Pharaoh. Prior to Islamic conquest of 

sub-Saharan Africa in the 12™ and 13" centuries, the system of succession to the throne was 

matrilineal. Cheikh Anta Diop in his book Pre-colonial Black Africa explains that in the African 

custom of matrilineal succession, very strict rules were observed which stated that the heir of the 

throne was not the king’s son but the son of the King’s first-born sister (the king’s nephew). This 

is because, as an African proverb states, ‘You can never be sure who the father of the child is; 

but of the mother you can always be sure. The brilliance of this logic cannot be missed. This 

saying underpinned the rationale many African societies used to ensure that conference of power 

and titles of leadership were reckoned through the mother’s line. This matriarchal foundation of 

African society meant that respect for women was woven into the very fabric of society. 

From the aforesaid, it is evident that women, therefore, had numerous leadership roles and 

functions to carry out, many of which conferred a great deal of power and respect to them. 

The Role of Women in Leadership in Modern African Societies 

With reference to political roles in African societies, the problems of African women can be 

accurately understood when compared side by side with the role of African men. Although both 

genders are inherently different in form and to some extent ability, the examination of the total 

and unfair disparity between African men relative to African women reveals many underlying  



factors of the women’s suffering. This is atop the problems that were brought about by 

imperialists that interfered with traditional African systems. 

Nonetheless, as mentioned, there is a lack of fairness that is inherently built into many African 

cultures that has been inherited by modern African societies today that affect mainly women. 

Accordingly, many of the fundamental roles of African women have not changed and have 

instead increased in nature. Some of the more specific roles which most African women 

naturally and persistently undertake are child bearing, and making and managing their homes. In 

modern African societies these women are also faced with the additional roles of earning a living 

and contributing to running the society while the roles of their male counterparts have 

essentially remained the same- that is, providing for and protecting their families (many without 

success). Despite the fact that women are faced with these superfluous roles their systems have 

fallen short of providing them with adequate means to carry out their roles effectively. 

Quintessentially they are faced with both economic and social problems. Their social problems 

often results from their multipurpose roles as mothers, wives, breadwinners and general 

caretakers whereas their economic problems result from struggling with full and/or partial 

alienation from participation in the market economies which are often viewed as men’s roles and 

agenda. In this matter political and leadership roles are important because they naturally contain 

power that causes change to occur. By being sidelined from political and leadership roles, 

therefore, they cannot help to improve their situations and those of their communities. 

Additionally, in modern times the problems of African women are extended by the fact that the 

society today has been infested with the problems of divorce, polygyny, inheritance, and 

widowhood (Sheldon, 2013) due to role confusion- some of which are brought about by lack of  



conformity to modern needs. This lack of adaptation facilitates the innate unfairness and 

inequality of women since it keeps them “trapped” in servitude. 

In essence, while a majority of African countries only reprimand African men lightly when they 

fail to conform and conduct to their modern roles that requires flexibility- for example, a 

husband who neglects his wife and children because the wife has become empowered as a 

modern woman after acquiring an education and therefore does not allow herself to become 

victimized- women are left with the burden of conducting the roles of both father and mother. 

What does all this have to do with empowering African women into undertaking political roles? 

Principally, if African women experienced equal or fair livelihood as their male counterparts, if 

their support systems (their husbands, governments, societies, and/or communities) truly 

supported them, then they would be empowered to undertake political roles which would most 

probably benefit the entire community. Accordingly many folklore stories have been told and 

written that depict and examine traditional African societies in modern light. Many of these 

stories are true representations and give insight into these societies. Yahoo contributor Cynthia 

C. Scott analyzes the writings of famous authors Buchi Emecheta and Bessie Head in many of 

their feminist views laid out their writings. Typically such African accounts inspire much 

dialogue and incessant analyses about themes or beliefs surrounding many traditional and 

modern African values. Furthermore, a lot of times debates about gender roles between African 

men and women develop as an important subject because it is recognized as a factor in the lack 

of progressiveness in Africa since pre-colonial times to modern day Africa. In his article titled, 

“Tradition, Modernity, and the African Woman: The Writings of Buchi Emecheta and Bessie 

Head,” Scott (2006) writes that the contradictions of societies that deal with women are:  



Traditional African Roles of African Women 

* Women played the role of being subordinate to their male counterparts- that is, they were 

second to men and existed to support them. 

* Women were brought up to accept the “hierarchical models found in traditional African 

societies” that required permanence from generation to generation. 

* Women were to facilitate the passing down of roles to their daughters. 

* Women were viewed as property and acted to that regard- for example, the culture of bride 

price paid for a woman’s hand in marriage was done because women were seen as a loss of a 

productive member of society and as such there was a price. This practice was often done 

without much or any revolt. 

Modern African Roles of African Women 

* Women are burdened by modern day’s individualism while still being bound by collective 

traditional African roles of motherhood, spouse, and co-provider. 

« Women are presented with education opportunities that contribute to changing the 

fundamental setup of traditional African households- for example, in many African households 

in which the woman has acquired an education and has become an equal or primary breadwinner 

of the household as her husband she is still expected to conduct her African roles with little 

recognition. 

In modern African societies women understand their rights which leads to a mass rejection of 

limitations imposed on them (Scott, 2006) thus changing the dynamics of a modern African 

household to include additional challenges of divorce, single motherhood, diseases resulting 

from extramarital affairs, polygyny, etc.  



As can be seen the roles of women in both societies undermines their ability and potential to 

become engaged in political roles or leadership in political arenas in order to improve their 

situation and those of their communities in general. In both societies they are deprived of such 

opportunity to varying degrees. Traditionally, their rigid roles confine them to participate in 

strictly defined roles as dictated by tradition that were created by men; while in contemporary 

times, few women are technically accepted into political roles but are given a difficult time in 

those roles as was noted in an earlier section. 

Relative to ancient African women leaders such as Mekatilili wa Mwenza of Kenya and 

the queen mother Asantewa Ejisu Yaa of Ghana, examples of modern African women in 

leadership today are: 1) Finance Minister, Renowned Economist, and a former World Bank’s 

managing director, Ngozi Okonjo-Iweala of Nigeria, 2) Prime Minister, Mame Madior Boye of 

Senegal, 3) Home Affairs Minister and former Chairperson of the African Union (AU), 

Nkosazana Dlamini-Zuma of South Africa, 4) President of Malawi, Joyce Banda, 5) President of 

the Republic of Liberia, Ellen Johnson-Sirleaf, 6) Minister of Justice, National Cohesion and 

Constitutional Affairs, Martha Wangari Karua of Kenya, 7) Nobel Peace Prize winner of the 

Greenbelt Movement Foundation, the late Wangari Mathai of Kenya, and so on. During their 

elections and/or nominations into leadership positions all these women’s gender type were 

particularly highlighted simply because they were women and not men. This can be noted by the 

fact that most of them were the first of their sex to hold such powerful and influential positions 

since preceding roles were held by men only. Such was the case for President Sirleaf who 

became “Africa’s first democratically elected female president ("The most powerful," 2011); 

Dlamini-Zuma who became the first woman to lead the African Union ("The most powerful," 

2011); President Banda who became the first female president of Malawi; Mathai who became  



the “first African woman to win the Nobel Peace Prize” ("The most powerful," 2011); and 

Iweala who became “Nigeria’s first female Finance minister” ("The most powerful," 2011). 

Since their appointments these women have played many significant roles which have 

helped build the nation. In their roles, the two only African women presidents (Banda and 

Johnson) have been involved in peace keeping work, nation building and economic recovery. In 

her role to build the previously war-torn Liberia which “was riddled with graft, divided by 

warring factions [since] the country had gone through two civil wars that had crippled the 

economy [she began] to rebuild the country [through] construction projects, especially in the 

roads, housing and education sectors (Otieno, 2013), [and she] successfully negotiated 

[Liberia’s] debt relief from international creditors ("The most powerful," 2011)”. On the other 

hand, president Banda led (and continues to lead) Malawi into economic recovery that began 

with her selling “the presidential jet, reducing her salary by 30 percent, and resuming aid from 

Western donors to bolster her country’s economy. Her austerity measures prompted the IMF last 

year to okay an Extended Credit Facility to the country for an amount equivalent to $156.2 

million (Otieno, 2013)”. Her role has enabled her to become a pillar of hope for many Malawians 

(and Africans) who have benefited and recognized the value of her leadership. 

Other roles played by some of these aforementioned African female leaders include those of 

environmental and women’s rights advocacy. This was particularly done by Nobel Peace 

Laureate Wangari Mathai in her Greenbelt Movement Foundation. She was noted for her role 

towards “sustainable development, peace and democracy [by] planting trees, environmental 

conservation and women’s rights” ("The most powerful," 2011). Another role played by some of 

the brave African women leaders mentioned above included the fostering of strict religious 

traditions that typically barred women from political and leadership roles into tolerance. A good 
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example of such a person was former Senegal’s former Prime Minister, Mame Madior Boye, 

who is believed to have “marked a new chapter for Senegalese women in an Islamic country” 

(Otieno, 2013) by holding such as a political and leadership office. 

METHODOLOGY 

This research will use a quantitative research model to determine how women's roles in African 

societies could be expanded to include political leadership roles. A quantitative research model 

will be used to measure the effect of a program designed to resolve issues of gender inequality, 

women servitude and ineffective economic systems as they relate to the dissmpowerment of 

African women into political roles. 

In order to address the issue of lack of women's leadership in politics this research will answer 

the following questions: 

1. How can Kenya (or Africa) liberate its women enough to include them into political leadership 

roles? 

2. How can Kenya's (or Africa's) gender inequality gap be mitigated? 

3. How can Kenya (or Africa) alter its economic system so as to decrease extreme poverty? 

Data Collection 

Data will be collected using a variety of methods. These methods consist of surveys, experiment 

and observation. The researcher will use a research assistant to help collect most of the data of 

the research. A random sampling of n=52 respondents made up of 26 females and 26 males of 18  



years or older will be chosen representing each of Kenya's 52 tribes and/or ethnic groups. 

Although Kenya consists of five major tribes- that is, "Luo, Kalenjin, Kamba, Kikuyu and Luhya 

[who] together account for 70% of the total population" ("Kenya cultural tribes," 2013), this 

form of sampling was chosen based on the principles of social justice, egalitarianism and 

economic justice aforementioned so as to include minority tribes who have historically often 

been alienated from the country's developmental processes. 

Some of the variables which will be measured in this research are: Social Justice (SJ), Gender 

Parity (GP), Economic Justice (EJ), Local and Community Unity (LCU), and Political Justice 

(PJ). The variables of social, economic and political justice were chosen so as to measure the 

principle of egalitarianism. As a whole these variables were chosen because they were all 

deemed to be fundamental pieces in the development of the country. 

Once all data has been collected it will be analyzed using various mathematical formulas (such 

as the average formula) and will presented using tables, graphs and/or charts. 

A. SURVEYS 

The survey technique which will be used will apply questionnaire and interviewing methods. 

Both instruments will be used to collect data by asking closed and open ended questions for 

quantitative analysis. 

1. Questionnaire 

Closed ended questions will be used in the questionnaire to measure the respondents’ absolute 

attitudes. For example, question 1 of the questionnaire asks, "Are men and women treated 

equally in this country? Circle one. Yes or No". This closed ended question is designed to  



generate the respondent's absolute attitude about the issue of equality based on his or her 

personal experience or observation. Hence such questions and their responses will be necessary 

for gauging the common attitude of the sample population in the analysis section. On the other 

hand, open ended questions will be used to gauge any prejudices or biases of the respondents, if 

any, as well as to test their limits about the idea of empowering women. Open questions such as 

question 4 of the questionnaire which asks, "How do you feel about women leaders? In your 

view, how do they compare with male leaders?" This open ended question is an example of a 

good question whose answer will be used to measure the scope of the problem (or lack thereof). 

Another method which will be used to formulate questions in the questionnaire will be through 

the use of a Likert scale. See the entire questionnaire on the Appendix. The questionnaire will be 

administered to respondents through email as a web based activity. This method of 

administration was chosen as a strategy to cut traveling costs. 

II. Interviews 

Like questionnaires, interviews will also be administered online through Computer Assisted 

Personal Interviewing (CAPI). CAPI is defined as "a form of personal interviewing [whereby] 

the interviewer brings along a laptop or hand-held computer to enter the information directly into 

the database. This method saves time involved in processing the data" ("Data collection 

methods," n.d.). These interviews will also ask open and closed ended questions and will be 

conducted over a period of fifty two days (one day per respondent). See the entire interview 

questions in the Appendix. 

B. EXPERIMENT  



Data will also be collected in an experiment that will be used to determine whether participants 

will be willing to participate in a proposed program to empower women. This experiment will be 

presented in a flow chart which will prompt the participants about events which will require 

immediate responses before moving to the next step. It will be considered complete when the 

participants have gone through the entire flow chart. See the appendix for a visual representation 

of the flowchart. Note: The actual experiment will be in the form of a series of prompts presented 

in a software program. Finally, the experiment will use education as a variable to measure 

empowerment. 

C. OBSERVATION 

Finally, this research will use general observation to collect data of the participants. This will be 

done in various stages of data collection such as during interviews. Such data will be recorded by 

the researcher as numbers since much of the observations will be measurable. Specifically, the 

observation will be based on a Thurstone scale which will present a list of items for the 

researcher to attribute a number (between 1 and 10) based on general observation of a 

participant. See the Appendix to see an example of the scale. About.com describes this type of 

scale as a scale that is "intended to develop a format for generating groups of indicators of a 

variable that have an empirical structure among them" (Crossman, n.d.). 

SWOT Analysis 

a. Strengths  



1. The availability of an adequate research number of the sample population (n=52) that fairly 

represents the population. 

2. Since Kenya is a "democratic republic" there is great likelihood that that the study will be 

conducted successfully without bureaucracy as opposed to some African regimes where such a 

study would not be permitted because they are still under, for example, dictatorships. 

b. Weaknesses 

1. Expensive data collection methods 

- Some of the intended data collection methods are expensive. Like the interviewing method 

which will require that both the researcher and the respondent afford technological devices that 

can connect them to the internet. 

- The researcher might have to spend some money hiring translators which might be expensive. 

- The researcher might have to result to paying the participants to agree to participate in the study 

2. Time Difference 

- Since Kenya is 8 hours ahead of the United States (where the researcher is based) the issue of 

time will be a challenging factor. 

3. Language Barrier 

-Although many Kenyans can speak the country's official and national languages comfortably- 

that is, English and Swahili, respectively- the researcher might experience difficulty 

communicating with some respondents who might only speak their mother tongue. 

c. Opportunities  



- The researcher will have various opportunities to gain additional insight/knowledge from 

participants about some issues. This is possible through participants’ responses of open ended 

questions. 

d. Threats 

- There is a threat of false representation by the sample population. Since there will only be one 

representative of a tribe there is a threat of false representation of that tribe based on a 

respondents, for example, bias towards a particular issue that does not represent a majority of the 

tribe. False representation may also occur based on the respondents’ gender in relation to those 

of his/her tribe. 

RESEARCH RESULTS 

i. Questionnaires 

The findings of the questionnaire were as follows: 

* 94% of the respondents believed that men and women were not treated equally in Kenya 

* 43% strongly agreed that women in Kenya should have equal rights and opportunities as men 

both in legislation and in practice, 30% strongly disagreed, 11% agreed, 9% disagreed, and 7% 

neither agreed nor disagreed. 

* 92% believed that there was a discrepancy between legislation and practice in the treatment 

of women by society 

* 58% believed that female leaders compared more favorably than male leaders 

* 78% believed that the changing roles between men and women influenced poverty, 19% did 

not believe this and 13% believed that roles had not changed in any way  



* 71% agreed with the claim of the article, "Why is Africa still under-developed?" that Africa 

is still underdeveloped 

«69% believed that its underdevelopment can be attributed to transportation difficulties while 

23% attributed it to the climate. 

98% agreed that Africa's underdevelopment can be attributed to corruption while 86% 

attributed it to international aid. 

91% agreed that Africa's underdevelopment can be attributed to ethnic rivalry 

96% disagreed that its development has anything to do with a low 1.Q. 

89% stated that Kenya compared favorably against many African countries in development 

97% believed that leadership has played a significant role in creating Africa's status where it 

is regarded as still being under-developed 

ii. Interview 

The findings of the interview were as follows: 

77% stated that women should be involved in politics 

88% believed that the positions and roles of women in politics and other leadership posts had 

improved with the coming of new constitution of 2010 

87% of respondents declared that Global Finance's ranking that Kenya ranks 30 out of 172 

in the world's poorest countries based on GDP per capita from 2009-2013 ("The poorest 

countries," 2013) was not acceptable to them. 

On a scale of 1 to 10- 46% of the respondents were in strong agreement about the accuracy of 

the statistic mentioned above, 18% were in strong disagreement, while 6% were neutral.  



37% stated "a lack of the right leadership/management” as a reason why Kenya ranks so 

poorly in the statistic above, 30% stated greed and corruption, 28% stated tribalism, while 

5% stated other reasons. 

31% cited significant changes in Africa's leadership appointments as a proposal to improve 

Kenya's position in the world's economic ranking, 25% cited change in economic policies; 

15% cited accountability, prosecution or dire consequence of corrupt leaders; 11% cited the 

empowerment of women and minorities into political offices; and 18% cited other reasons. 

89% of the respondents responded positively to the idea that having more women in political 

leadership roles would improve Kenya's economic ranking 

39% stated that women would make better leaders, 35% credited men, 20% credited that 

neither gender would specifically make better leaders, while 6% did not know. 

iii. Experiment 

The results of the experiment were as follows: 

e There were 22 respondents between 18-29 years; 19 between 30-49 years old; and 11 of 50+ 

years 

There were at least two women in 47 of the respondent’s nuclear families as 5 families had 

less than two women 

35 of the women in the respondent’s nuclear families were educated or were in the process 

while 12 were not 

32 of the respondents believed that the women in their families who were educated or in the 

process of receiving an education were on the right path; 3 respondents thought it was a 

mistake  



e 10 respondents attributed marriage, having children, financial reasons, were too old, or 

because they were not allowed to as the reasons why the women in their families were not 

educated; 2 state other reasons 

41 of the respondents would encourage/support women in their families to sign up to become 

members in Mama Africa International (MAI); 11 would not 

iv. Observation 

The research assistant observed that three quarters of the participants appeared interested in the 

subject matter; that all participants understood the purpose and process of the interview and only 

two fourths were considered to be good representatives of their communities or tribes. 

QUANTITATIVE ANALYSIS 

Based on the findings in much of the questionnaire and the interview the variables of social 

justice, economic justice, political justice, local and community unity, and gender parity were 

collected and analyzed as shown below. 

Total Absolute Relative 

Variables Research Findings (%) Sum Percentage percentage percentages 

Social Justice 54:92:15: 11:18 190 500 38 12 

Economic Justice 71:69:86:89: 87:25 89 516 700 74 22 

Local and Community Unity 96 89 89 274 300 81 28 

Gender Parity 94:54:58 77: 11 294 500 18 

Political Justice 88:97:77: 37: 31 340 500 68 21  



The table above shows a summary of the degree of awareness in the variables. These values were 

determined by, first, grouping together all the initial responses of the participants (n=52) for each 

question. 

Second, all like answers to a question were grouped. Third, counts were made of all groups with 

similar responses. The counts were then expressed as percentages as was summarized in the 

results section. 

Fourth, each question asked in the questionnaire was then examined and assigned utility based 

on the five variables provided in the table. For example, question 2 of the questionnaire which 

required the respondent to rate his or her level of agreement or disagreement with the statement: 

Women in Kenya should have equal rights and opportunities as men both in legislation and in 

practice was used to measure social justice (43 percent who strongly agreed plus 11 percent who 

agreed) because the researcher believed that such people were in favor of social justice. Hence, 

in this way the other percentages were determined and assigned to respective variables. 

The graph below represents the absolute comparisons of the variables from the data collected, 

determined and assigned. As can be seen in the table all the variables initially had different 

magnitudes. For example, the EJ variable had seven different research findings while the LCU 

variable had only three. This means that the total percentage of EJ was 700 percent while LCU 

was only 300 percent therefore suggesting some bias in reporting. However, in spite of what 

seems like an unfair representation, when viewed as standalone variables percentage-wise (or 

absolutely), these figures provide a very powerful perspective in how each variable individually 

compares to another on a 100 percent scale. Essentially, this graph is important for showing 

which variables were found to have the highest need for change. It found that Local and 

Community Unity was most needed followed by Economic Justice, Political Justice, and so on. 
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In order to ease some disadvantages created in the results by some variables a pie chart was 

created as an equalizer. The researcher sought to do this by eliciting all the absolute percentage 

variables converting these figures as functions of 1 (or 100%). This was done so that it would be 

possible to directly compare the variables with one another in proportion. 

Looking at the chart below, therefore, there is a clear indication that all the issues presented carry 

significant weight. 
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Consequently, since women’s issues are encompassed in one way or another in the variables of 

this study of social, economic and political justice, gender parity, and local and community 

unity, immediate action should be taken while there is still opportunity. 

PROPOSED PROGRAM (ORGANIZATION) 

To begin with, the organization will be called Mama Africa International (MAI). It will be 

headed by Board of Directors from the eight main regions of Kenya- Coast region, Eastern 

region, Central region, Nairobi area, Rift Valley region, Western region, Nyanza region and 

North Eastern region. These directors will be chosen because of their volunteering record (which 

led them to become leaders in their communities), their donor contribution (which will be 

considered to be a show of commitment), or their experiences as leaders. The organization will 

work to improve its goals by working with other already existing organizations such as United 

Nation Development Programme (UNDP) who have rather similar goals that focus on “the  



importance of development of gender equality and the empowerment of women in driving 

development in Africa” (UNDP, 2013). 

The goal of the program will be to: 

. Empower women politically through the creation of leadership programs 

. Empower women economically through the creation of programs that will help to 

mitigate poverty (food insecurity, money management, etc.) 

. Empower women socially through the creation of programs that teach about protection 

from violence and diseases. 

Leadership Program 

This will be an educational program that will teach about being a leader, a woman leader, in 

Africa. It will teach about the expected challenges of being such a leader and how to handle 

challenges. It will teach about recognizing the needs of the people and finding sustainable 

solutions. It will teach about realizing what resources are available and how to utilize them 

equitably. It will teach about the principles of investing and saving and the benefits of doing so. 

It will teach about the need for true integrity and service in leadership. It will teach about 

strategic planning and decision making. Finally, it will teach about project development. The 

incentive for doing so will be to take up leadership positions in any areas of leadership, including 

political leadership. The organization will mainly recruit qualified volunteers to teach or hire 

people using donation money, if necessary. This recruitment and outreach will be done through: 

1. Leadership Conferences 

MAI will partner with other non-governmental organizations such as the Center for Economic & 

Leadership Development (CELD) to sponsor young women leaders into political positions by 

having them attend leadership conferences such as the International Conference on African 
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Women Development. MAI will seek this caliber of women leaders by especially considering 

small businesses owned by women. Small business owners who happen to be women will be 

specifically sought because they represent a drive and ambition to succeed. 

2. Colleges and University Recruitment 

MAT’s recruitment and outreach program will also be done by venturing into colleges and 

universities in Kenya. It will venture into such institutions where it will identify young women 

leaders who exhibit excellent leadership skills. This will be determined by a record of active 

participation in student bodies- for example, recruitment will be sought from student associations 

or clubs such as the Youth Alliance for Leadership and Development in Africa (YALDA) of the 

University of Nairobi. It will offer sponsorships in leadership positions in MAI or in partner 

organizations where they will be given substantial organizational responsibilities. These 

sponsorships will also include external placements with political leaders. 

3. Acquiring resources to assist the women into political seats. 

Securing a political position can be expensive. Adequate funding is often needed for such 

political events as campaigns, starting a political party, joining or running under a political party, 

and so on. These numerous financial requirements have proven to be discouraging factors in 

running for political offices for many aspiring men and women who could otherwise make great 

leaders. MAI will work to acquire the necessary resources through donations and the 

capitalization of some of its provisions so as to garner enough money for investments that will in 

turn be used to sponsor aspiring women.  



4. Encouraging leaders (both male and female) to mentor young people. 

MAI will recruit veteran leaders for the purpose of mentoring or sponsoring young aspiring 

female leaders. It will offer support to veteran leaders to help them work together with MAI’s 

students with ease. 

5. Capitalizing the Law 

Finally, Mama Africa International will work to fully capitalize on a section of the Kenyan law 

which was passed under the current constitution in 2010 which mandates that women should 

make up at least one third of any publicly voting electoral position in any organization. Section 

81(b) of Chapter Seven, Representation of the People, of the constitution of Kenya states that 

“not more than two-thirds of the members of elective public bodies shall be of the same gender” 

("Laws of Kenya:," 2010). While such principles of gender equality may be evident on paper 

they are typically not evident in practice, in Kenya. Therefore, MAI will capitalize on the 

provisions of this law to push for the recruitment of its nurtured women leaders into political 

offices officiated by Section 81(b). Hopefully this will equalize political positions in Kenya and 

empower women to take up political leadership positions. 

Economic Program 

This will be an incentivized program that will help to mitigate the effects of poverty. Basically it 

will be set up such that MAI will provide a piece of land for every family that becomes a 

member of MAI This land will be provided only for farming purposes whereby the families can 

grow any type of crop. The organization will retain ultimate ownership of the land but will lease 

it to the families at a cheap price. The purpose of doing this is to encourage self-sustenance and  



so as to reduce extreme poverty. Empowering women or families economically will enable them 

to grow and recognize other potentials, such as in leadership. 

On the flipside women who live in the city may sign up for a different kind of program- a group 

savings program. Commonly known as a “merry-go-round”, this program will be used to 

encourage saving and thereafter economic empowerment. It involves a group of people (x 

number of people) who agree to contribute y amount of money (biweekly, monthly, or other) and 

at the end of those periods one member of the group receives a lump sum of payments equivalent 

to one period’s contribution for all members in the group. So, for example, in a merry-go-round 

consisting of 10 people each contributing Ksh. 200 biweekly, person A will receive Ksh. 2000 in 

his/her month of receipt. The organization will charge a small administrative fee of like Ksh. 30 

for every payout made in order to sustain itself. 

Social Program 

Finally, Mama Africa International will seek volunteer trainers or hire professionals to train 

members in activities such as boxing, karate, tackwondo, and so on so as to them how to protect 

themselves when confronted with violent situations. It will work to provide certain gadgets such 

as pepper sprays to girls and mothers who are often faced with violent abusive situations. 

Another social program which MAI will provide will be group counseling. Again, volunteer 

counselors or professionals will be sought for this program as needed. Through counseling MAI 

hopes to instill some unity and empowerment among the women/girls in matters social, 

economic and/or political. Lessons about health education will also be provided in order to teach 

the women about how to protect themselves and their families from unnecessary diseases of the 

21* century such as cholera, dysentery, typhoid, malaria and some sexually transmitted 

infections.  



The purpose of these social programs is so as to reduce problems which African women 

face socially, which inhibit their ability to realize their true potential in political leadership and 

such. For instance, a woman/girl who is often afraid because she constantly experiences 

(sexually) violent situations may become empowered to follow her dream of becoming a future 

leader after talking about her experiences counseling or after learning how to protect herself. 

These social programs will help to instill confidence and/or self-esteem which make up some of 

the more notable qualities of great leaders. 

Experiment Analysis 

The experiment revealed a general agreement in the need for real change in empowering women 

in Africa. It also proved that major life factors such as being married, having children, being of 

old age (or perceiving oneself to be), and financial reasons were some of the reasons why many 

African women do not feel empowered to become political leaders and such. This was indicated 

by the ratio of 10:2, that one out of every 5 women was uneducated because of one of the reasons 

mentioned above. Therefore, discussing such topics and statistics in some of MAI’s sessions may 

bring new insight to the women. 
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The graph above indicates that the organization of MAI would generally be in many regions in 

Kenya (represented by the respondents). 

In conclusion, based on all the facts presented above it is true that the business of women 

is both “smart economics” (Revenga & Shetty, 2012) and an “unfinished business” (Moe, 2013). 

Mama Africa International and similar organizations can help to provide grounds that will finish 

this business. Therefore, although many women in Kenya today are still denied political 

leadership, empowering them through educational programs will help them to assume more 

political leadership roles in order to rebuild the nation. This study has demonstrated that 

empowerment can be achieved through the implementation of social justice, local and 

community outreach efforts, political justice, economic justice, and through the integration of 

gender roles into political leadership.  



APPENDIX 

QUESTIONNAIRE 

1. Are men and women treated equally in this country? Circle one. Yes or No 

2. Rate your level of agreement or disagreement with the statement below: 

"Women in Kenya should have equal rights and opportunities as men both in legislation and in 

practice.” 

A. Strongly disagree 

B. Disagree 

C. Neither agree or disagree 

D. Agree 

E. Strongly agree 

3. In your opinion do you think that there is a discrepancy between legislation and practice in the 

treatment of women by society? Yes or No. Circle one answer. 

4. How do you feel about women leaders? In your view, how do they compare with male 

leaders?  



5. Have changing roles between men and women influenced poverty in any way? If yes, how? If 

no, what makes you think that it hasn't? If you do not agree that roles have not changed in any 

way please indicate that. 

6. In an article published in the Library of Economics and Liberty titled, "Why is Africa still 

under-developed?" the author listed three things: 1. Physical factors such as climate and 

transportation difficulties; 2. Institutional factors such as poorly-drawn colonial borders, 

corruption, and international aid; and 3. Sociological factors such as ethnic rivalry and low IQ 

(King, 2007). 

a. In your opinion, are these reasons true indications as to why Africa is underdeveloped? Which 

ones do you agree with and which ones do you disagree with and why. 

b. In your opinion how does Kenya compare with many African countries in development (or 

lack thereof)? 

c. Based on Africa's status of being regarded as still being under-developed do you think 

"leadership" is a significant factor in the development of Africa? 

d. Describe the qualities of your ideal African leader? Do you know of a leader who fits such 

description in the African continent? If yes, who? 

7. Which gender holds the most political offices and leadership positions? Male or Female 

8. Do the genders of political leaders matter in your tribe? Yes or No. Should it matter? State 

why or why not. 

9. Rate your level of agreement or disagreement with the statement below: 
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"Women should be empowered to take more political and leadership roles because they will 

benefit many more people in my community." 

A. Strongly disagree 

B. Disagree 

C. Neither agree or disagree 

D. Agree 

E. Strongly agree 

 



INTERVIEW QUESTIONS 

1. Should women be involved in politics? Why or why not? 

2. With the new constitution of 2010 do think that the positions and roles of women in politics 

and other leadership posts have improved? Yes or No. If they have, how have they improved? If 

they have not, why do you think they have not improved? 

3. In your opinion should the education of men and women be different? Yes or No. If yes, why? 

If no, state why not? 

4. According to Global Finance, Kenya ranked 30 out of 172 in the world's poorest countries 

based on GDP per capita from 2009-2013 ("The poorest countries," 2013) . 

a. Is this ranking acceptable to you? (That is, do you condone this ranking as a Kenyan citizen?) 

b. On a scale of 1 to 10 (1- strong agreement, 5- neutral, and 10 - strong disagreement) how 

strongly do you feel about the accuracy of these statistics? 

c. If you agree with these statistics by any measure why do you think Kenya ranks so poorly? 

d. If you disagree with these rankings by any measure what is or are the basis of your 

disagreement(s)? 

e. What do you think can be done to improve Kenya's position in the world's economic ranking?  



5. Based on the factoid in the previous question- that is, that Kenya ranks 30 out of 172 in the 

world's poorest countries based on GDP per capita from 2009-2013 ("The poorest countries," 

2013), according to research done by Global Finance- do you think that having more women in 

political leadership roles in would improve this economic ranking? If yes, why? If no, why? 

6. In your opinion are leaders born or made? 

7. In your view who makes better leaders? Men, women, neither? Why? 

 



Age Group: 

  

18-29 YEARS 
      

EXPERIMENT 

  

  
30-49 YEARS 

    

  

  

50+ YEARS 
      

    

  
  

  

      

  
  

      

    

There are 

  

      

women in my (nuclear) family 

All the women in my family are educated or are in the process of getting an education. 

  
  

    
  

  

      

  

    

  

They are on the 

right path. All 

women should 

he ediirated     

This is a mistake; 

African women 

do not need to 

on tn crhnnl   

4 
  

  
NO 

    

    
  

It is too late. They are 

either married, have 

children, are too old, 

are not allowed to go 

to school, or there is 

no money for school.         

    

ol 
  

  
Other reasons 

    

    

   



There is a non-profit organization that helps women to become leaders and empower them to take up 

political roles. 

  

Tell me about this Organization   

  

    
(Recap Proposed Program 

  
(Organization) above)       

YES 

I would encourage the women in my family to sign up 

  
  

        

            

OBSERVATION 

The participant appears interested in the subject matter. 
    

Strongly Agree Strongly Disagree 

1 2 9 10 

The participant appears to understand the purpose and process of the interview. 

Strongly Agree Strongly Disagree 

1 2 9 10 
  
  

This participant is a good representative of his/her community (or tribe). 

Strongly Agree Strongly Disagree 

1. 2 9. 10  
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