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TEAM BUILDING WORKSHOP FOR PARISH STAFF MEMBERS 

I. PLANNING 

To begin my planning for the workshop I contacted several of my Christ Renews 

His Parish reach out team members. These groups of Christ Renews team members 

go into new parishes to start the program. Christ Renews is a parochial spiritual 

renewal process created by Rev. John O. Jacoby and Robert P. Edwards. In February 

of 1969 a small group of men met weekly with Father Jacoby to pray, share and plan. 

As a result of this commitment to each other and to the parish, they constituted 

themselves as a team and carried out the first “parish renewal” weekend in April 1969 

at Holy Family Parish, Parma, Ohio. This program has continued in parishes 

through-out the country. The team I chose is qualified to be a part of what I hope to 

accomplish in the teambuilding workshop. 

The workshop includes: 

1. Introduce Myers Briggs test for each participant to take before the 

workshop begins (Appendix B, C, and D). 

. Lead a session which compares the Myers Briggs results (Appendix E) 

with the Spirituality assessment and the characteristics of each type 

(Appendix F and G). 

. Form small discussion groups in which the groups are composed of a 

person from each department of the parish staff and a table facilitator 

who is one of the Christ Renews team members.  



4. Prepare theological reflection led by table facilitators to discover a 

process to build a spiritual community based on prayer of Thomas 

Merton (Appendix H). Three Questions asked. (Appendix I) 

. Prepare a Mission statement for this group to move forward into a 

loving, caring relationship. (Appendix J) 

. Evaluate what was learned and how it can be put into practice (Page 

17). 

Timetable to set up the Teambuilding workshop: 

1. September 2, 2004: Pastor approved workshop for January 13, 

2005. 

September 12, 2004: Interview Christ Renews His Parish 
  

friends to be on presenting team. 

October 21, 2004: Attend the Monthly Staff Meeting 

announcing the event and the dates. 

October 22, 2004: Set a date with Father Bob for use of the 

Rectory for the workshop. 

October 26, 2004: Presenting team meeting to brainstorm with 

the team to plan the responsibilities for the day. 

December 14, 2004: Make arrangements for caterer. 

January 06, 2005: Final meeting of presenting team to go over 

the day. 

January 13, 2005: Workshop from 6 PM to 10 PM.  



March 15, 2005: Send draft of proposal of project to MAPT 

Office. 

March 30, 2005: Completion of Project. 

The team came up with a motto and a theme for Christian Teambuilding that we 

used throughout the workshop: 

Christian Teambuilding Motto 

Experiencing the love of God and one another while working together for 

a Christian Community. 

Theme for Parish Teambuilding Workshop 

That the Parish as a team learns skills to help them to serve God at the 

center and see God in everyone and every situation that they encounter. 

 



Nl. PUBLICITY 

We sent emails stating the date, time and location of the workshop to each 

participant. Included was an itinerary for the evening. Each person was asked to take 

the Jung Typology Test on the internet before the evening and they were to bring the 

results with them. The results would tell them what personality categories they fell 

into by the answers to their questions. For example, the end results of the test would 

tell them if they are an Introvert or an Extrovert, Sensing or Intuitive, Thinking or 

Feeling, Judging or Perceiving type personality according to their answers to the 

twenty three questions. The website evaluates the questions and scores the results. 

The score sheet tells the individual what percentage they are in the category. 

 



II. OUTLINE OF PRESENTATION 

6:00 — 6:30 

6:30 — 7:00 

Break 

7:00 — 8:00 Jung Typology Test 

Discuss test among the table people about what types they are. 

Check types against Characteristics Chart. 

Conduct several experiments by separating the groups into categories and giving 

them questions to see what kind of responses each group gives. 

Find each type’s Spiritual path on Spirituality Chart. 

Discuss how different types interact with other types. 

Break 

8:00 -9:00 Robert Kinast’s process of Theological Reflection on the Prayer of 

Thomas Merton. 

Word-from-God calling 

Word-about-God action 

Word-to-God response 

Discussion on how being on the Parish Staff fulfils this process.  



9:00 — 10:00 

e Each table individually comes up with goals for leading the Parish in the 

coming year. 

o Evaluate where we want to go with our leadership to make the parish a 

more spiritual, productive part of our own parish and our community. 

o Evaluate how we can better serve the parish and community. 

Tables will share with each other what they came up with and together all will 

come up with goals for the year. 

Discuss having a brief session at a gathering in May or June to see if they are 

maintaining their goals for the year. 

Discuss having another session next January to see how well they have 

accomplished their goals for a more spiritual and productive parish. 

Close with a prayer 

 



IV. IMPLEMENTATION 

The presenting team gathered at my house on Thursday evening January 6, 2005 

for dinner and discussion about the content and flow of the Workshop. I had binders 

made up for each team member. The binders consisted of a copy of the Parish Mission 

Statement and four sections for stepping through the workshop. 

The first section was the itinerary which was a complete outline of the Workshop 

that would be followed throughout the evening (Appendix A). 

The second section was the information on the Jung Typology test (Appendix B), 

the website location http://www.humanmetrics.com along with the instructions on how to 

work through this website to get the answer sheet or evaluation of your answers so you 

would know your specific categories (Appendix C). A copy of the questions from the 

Jung Typology website (Appendix D). There was an evaluation sheet showing what the 

sheet would look like with the summation of the answers to get to the personality type 

and this was the sheet each person needed to bring to the workshop with them (Appendix 

E). Next was a sheet for finding your spiritual path according to your particular type. On 

this sheet you find your type by category and then go down the chart to see your 

preferred attitude, function, or lifestyle on a spiritual level. What is your primary arena? 

Are you an Extrovert whose primary arena is the world/other or an introvert whose 

primary area is ideas/self? As an extrovert your preferences are formed by action or as an  



introvert your preference is formed by reflection. This chart goes through each category 

(Appendix F). The next sheet gives a brief synopsis of the different personality types. 

For example, an ESFJ is warm-hearted, talkative, popular, conscientious, a born 

cooperator, an active committee member; needs harmony and may be good at creating it; 

always doing something nice for someone; works best with encouragement and praise; 

main interest is in things that directly and visibly affect people’s lives (Appendix G). 

The third section is based on the Robert Kinast Theological Reflection in which 

one finds the Word-from-God (calling), Word-about-God (action), and the Word-to-God 

(response). We used the prayer of Thomas Merton for reflection (Appendix H). We read 

the prayer and then spent five minutes reflecting on the question. Then we spent ten 

minutes on individual table discussion. The first question was based on the Word-from- 

God, “In the position that you hold on the Parish staff, how do you think God called 

you?” The Word-about-God, “What actions can you take to further this call into action?” 

The Word-to-God, “What is your response to this call from God?” (Appendix I). 

The fourth section was created to help the Parish Staff workers to set Goals for 

the next year and a method to keep track of these goals as time progressed throughout the 

year. Also included in this Section was a parish Vision Statement (Appendix J). 

There was a folder for each participant containing all the pages that the facilitator 

had available to them in their binders along with paper to write on and a pencil.  



N. EVALUATION 

In the evaluation process the team agreed that the workshop was well received by 

the participants. It was felt that the participants got a lot of good information to take 

forward in their working together for the parish of Saint Simon the Apostle. Thoughts 

were spoken that they had not previously been able to verbalize before the workshop. 

There were things brought up that had never been discussed before. For example, what is 

the purpose of the parish staff in a Christian environment and who has the ultimate say 

when it comes down to the line? 

Section one of the binder, the Jung Typology Test was very well accepted. There 
  

was one member who would not partake because she would not subject herself to this 

test. I tried to affirm to her that she did not have to take the test if she did not want and 

she could just come and listen. She chose not to partake. 

Overall the team members and the participants enjoyed the interaction brought 

about by the process that was used to help explain how these personality types responded 

when both groups were asked the same question. For example, the sensing/feeling 

categories when asked to look at an empty sugar packet gave interesting answers. The 

sensing group gave one word answers like” torn”, “blue”, “trash”, “sweet”, etc. While 

the feeling group gave lengthy answers such as “something that you sweeten your coffee 

with” and “paper that had been used to hold artificial sugar”. This was interesting and 

enlightening especially when they hooked it with making decisions. The sensing group  



was more apt to come to a one word quick decision while the feeling group would go on 

and on forever unless they are brought back to the subject. This was a real eye-opener to 

some of the group who had never been exposed to this type of thing before. These 

exercises that we performed were from Otto Kroeger and Janet M. Thuesen’s book “Type 

Talk.” 

In Section three, the three questions based on Robert Kinast’s Theological 

Reflection method were responded to (a summary of which follows:) 

In the position that you hold on the parish staff how do you think God 

called you? CALLING 

Always involved, caring about parish, children as initial areas for 
involvement — needing to know what environment kids are in. Few 

challenges now, looking for niche. 

Actions that happened to bring to parish staff. Evolution - skill set needed 
in parish - God called through series of activities and desires for getting 

children in St. Simon School. Been given skills set by God. 

Had been thinking about it — opportunity offered — felt compelled and 
uniquely called — unusual to experience that. Need to be involved. 

Came at time when trying to discern — nudged me — desire to do but 

wasn’t sure what it was. 

Came at a time — been busy with work stuff — spiritual need — through 

others, help for myself. Be around youth to understand son. 

Expressed interest — word got to Fr. Bob. Excited about doing something 

at previous parish. Timing right this time. 

Involved to learn where in depth understanding of faith. 

Haven't figured it out yet — had done things in leadership for personal 

reasons. Asked — said OK.  



Have responsibility — help people come together — work together. 

Never know where I am going but in hind sight I see that I was being lead 

by higher power. 

What actions can you take to further this call into action? ACTION 

Show up for meetings, need to get over obstacles of not going to meetings 
— allow yourself to be led - remember that I am called — got to be in it to 
win it. — Truly knowing each other helps — Listening and learning. Learn 

more and become more involved. — Parish staff is hub — No disillusions 

about how much we can learn. 

The action is there in the response to the calling of us to get together 

tonight to get to know ourselves better and each other — more depth. 

I think this is great. We often think of ourselves individually. Thanks for 
bringing us to a spiritual level. — I can make a positive impact and in 

return I'll be a better person. I need to try to do things better with a good 
frame of mind. Ask for more help. Look for people with different 
strengths. Find more different people — recognize opportunity to empower 

each other, parish better. 

Be more prayerful person — can get involved in “nitty gritty” — look at big 

picture — be open to listening to other peoples. 

I’ve have no idea where I am going — Hard to see road ahead. Feel 
somewhat unable to take action.- called, here I am, now what — Don’t 

know if I am right person — does my opinion count — Someone lead me. 

What does parish staff do? 

Why do we meet? Have ideas. 

Instead of complaining — commit to group. 

Feel obligation to parish and parish staff members. 

Ultimate benefit to St Simon community. 

Want to do something — make a difference. 

Going to a meeting is not enough.  



No direction — people not showing up! — Want to be part of a solution — no 
one has own agenda. 

Find a project — parish staff is not keeping up to date on what is going on. 

What can you do to respond to this call from God? RESPONSE 

Keep attending meetings. 

Commitment, staying open minded. 

Have staff set goals. 

It’s all “out there”. 

Time to do something — get something accomplished. 

People are doing things and supposedly led by parish staff. 

Commit to be at top and not on front line. 

All staffs — none are perfect — see opportunity to draw people together — 

connect to each other. 

Connect to everybody. 

Need more definition of my role. 

How do ministries want to be helped? 

Help different parts of parish work together. 

Unify. 

Foster a sense of helping. 

Just report what ministries are doing. 

Groups doing their own things. 

People in own sets of activities. 

Resources made known — needs made known — communicate to meet 

needs with resources — staff could do this.  



Concern for keeping kids active in church. 

Some programs take too much resource for payback — redirect resources. 

Worried about stepping on toes. 

Willing to do whatever it takes. 

In Section four, Goals for Parish Staff words were thrown out that popped 

Words 
Unity 
Communicating 

Strength 

Creativity 

Diversity 

Balance 

Focus 
Direction 

Organized 
Implementation 

Inviting 

Follow-through 

Reflective 

Meaningful 

Spiritual 
Committed 

Accountable 

Fun 

Visible 

Rewarding 

Outreach 
Purposeful 

Loving 

Charitable 

Caring 

into the participant’s heads, words that they thought of when thinking about 

Parish Staff. These words and their comments are as follows: 

Comments 

Aspirations — work towards 

Define roles 

Need tasks and dollars implemented 

Doing more maintenance than movement 

Identify tasks 

Shared vision 

Need to find something 

Measurable 

Communication 

Vision/Mission 

Goals 

Roles 

Resources 

What is difference between Executive 

Committee and Parish Staff? 

What is “power” of Parish Council?  



Reconciling 

After this brainstorming process there was a question asked about how the Parish 

Staff comes up to these Goals? These were the responses from the Parish Staff: 

Aspirations to work toward but we are not there. 

We don’t have identity. Roles are unclear. 

We need tasks to implement the words. 

We will never actually be “there”. It’s evolving. 

The direction we go may change. 

What are some of the tasks we’ve accomplished? 

e Built Church 

e Addressed indebtedness 

e Spiritual Growth 

Understanding what needs to be done will help us set a foundation to function out 

of. 

We need to create an environment where parish community can grow. 

e What would that look like? 

e Need a shared vision. 

How do we get from our individual ideas to create a shared idea? 

I think we need to find something measurable. 

How can we concretize unity? 

Are we talking about Parish Staff or the Parish at Large? 

How does the Parish Staff get the Parish there? 

We need an organization to identify our responsibilities? 

eo Vision 

eo Goals 

e Roles  



What resources do we need and how do we acquire or identify what’s present and 

how to use them to accomplish the above? 

From this whole process the staff came up with a new mission statement and a list 

of Goals to be applied and evaluated in six months and then meet again next year at this 

time to set new goals and see how well they did in accomplishing the goals set at this 

workshop. The new mission statement is: 

  

  

The Catholic Community of St. Simon the Apostle 

A community of Prayer, Praise and Service 

  

We, the Catholic Community of St. Simon the Apostle, are prayerful and caring. As 

disciples of Jesus, our mission is to lead all people to encounter and receive His love. 

Together, we joyfully celebrate the sacraments, generously serve our neighbor, and 

educate children, young people and adults in the faith. We pursue God’s unique plan for 

our growing parish and encourage and support each other on our journey to heaven. 

Adopt the Mission Statement. 

Organization Chart will be sent to each member. 

By-laws for staff are available.   
 



Team with pastor. 

e Advisory role to the pastor and whatever authority/power the pastor gives us is 
what we do. 

e Council has eyes and ears of the parish 

e Communicate to parish. 

Initiatives — Clarify. 

e Recommendation will be offered for action. 

Eight Focus Groups. 

e Initiatives. 

e Have a parish town hall meeting. 

Council needs to define structure. Our role is to organize ourselves to lead. 

eo What is our power? 

What authority do we have? 

Be macro-managers, not micro-managers. 

We are a venue — a clearing house. 

Like the analogy of being a wheel. 

A hub. 

Point where things are consolidated and ask good questions about goals. 

e¢ Does idea presented fit mission? 

e Identify opportunities and overlaps. 

Also catalysts for change. 

Macro-manage. 

eo Look at where we want to go. 

e Identify concrete ways to get there. 

If you approve the budgets, you approve priorities. 

e Have a separate session to explain the budget and why and where it comes from? 

e Teach us how to read the budget. 

Address no-shows to meetings. 

e Do they want to be committed to Parish Staff as an active member? 

This turned out to be a worthwhile spiritual workshop. The people expressed that 

they got a lot out of this evening and wanted to do more along these line to make sure 

that they were keeping on track for the betterment of the whole parish. They  



expressed that they would take with them a very meaningful and spiritual reward for 

having attended this workshop. 

 



VI THEOLOGICAL REFLECTION 

The theological foundation of my project was the Psalm 119. This psalm is the 

longest psalm and the one that praises God for giving such splendid laws and instruction 

for the people to live by. The word “peace” stuck in my mind and this is what I wanted 

to accomplish when I started this project. This psalm gives the instructions on how to 

accomplish peace in our lives. This psalm’s title is “A Prayer to God, the Lawgiver” it 

consists of twenty-two stanzas of which each have eight verses and the stanzas are titled 

by the Hebrew alphabet. (see Appendix K) 

When reflecting on this psalm it is very clear to see how to bring peace to the 

world. If we just uphold God’s decrees and precepts. If we always keep this in our 

minds, then there will be peace within us for knowing that we are doing what God has 

taught us to do. In His instructions it is all about loving God and loving your fellowman 

here on earth to bring about peace. It is so simple and yet so hard to constantly carry out 

in our everyday lives. In the Workshop this is the message that I wanted to bring to the 

participants of my parish. If they would apply these teachings in everyday dealings with 

all the people they come in contact with, there would be none of the misunderstandings 

and hurt feelings that are caused by not treating each other with kindness and 

consideration. If all the participants would stop and think about this before they speak or 

answer another person, there would be less anger on the parts of the different segments of 

the Parish. If you just treat the other person as you would like to be treated and or spoken 

too, then there would not be those moments of anger and confusion. You can still hold  



your ground and make progression by just doing it in a kind manner with a pleasant voice 

and kind words. Jesus spoke kindly but at times he spoke to the point and said what he 

meant but in a gentle manner. This is documented in the Samaritan Woman story in John 

4: 4-42. He said to her what he meant about her situation but in doing this gently he won 

her over and converted her and she went about spreading his word to other Samaritans. 

According to the Bible, Samaritans, and women in general, were regarded by Jews as 

ritually impure, so Jews were forbidden to drink from the same vessel as a Samaritan but 

Jesus asked her for a drink at which she replied “How can you, a Jew, ask me, a 

Samaritan woman, for a drink?” Jesus said to her “If you knew the gift of God and who 

is saying to you, ‘Give me a drink,” you would have asked him and he would have given 

you living water.” 

Robert Kinast’s book Let the Ministry Teach gives a three-step process for 
  

theological reflection.. The first step is the calling or Word from God in which God is 

calling us to do his work. The first realization that there is a calling is when something 

enters our mind and we yearn to follow this thought. The next step is the action that 

needs to be taken to respond to the calling. In this action there is the Word about God in 

which we decide what needs to be done to start working on this thought. The third step is 

the Word to God in which we respond to the call and the action in a way that shows we 

are following the message of God. 

In the workshop I asked the question of the participants, “In the position that you 

hold on the Parish Staff, how do you think God called you?” There were lots of  



responses pertaining to each individual’s calling. Some thought it came at the right time 

for them to hear the calling because of some need in their individual life. Some 

expressed the desire to learn more in their life about what was going on in their parish. 

Some said there was a spiritual need to work for the Catholic Church. Some just believed 

that they were in the right place at the right time. 

The second question was “What actions can you take to further this call into 

action? Again there were lots of different responses such as “I have no idea.”; “Feel 

obligated to my parish group.” “Instead of complaining, connect to group.” “Want to do 

something, make a difference.” 

The third question “What can you do to respond to this call from God.” Some of 

the answers were “Make a commitment to stay open minded.” “Open our eyes to see 

opportunities to draw people together.” “Connect to everybody in the organization.” 

“Making know the resources available for individuals to accomplish their jobs.” 

In reflecting on this workshop I have come away with the feeling that all the 

participants are dedicated to accomplishing a feeling of belonging for every member of 

the Parish Staff. They were making plans to make better the segments of the Parish, to 

get along in a peaceful manner and for each individual to plan on taking their share of the 

responsibility and moving forward with their segment.  
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APPENDIX A 

Itinerary for Parish Staff Workshop 

6:00-6:30 Mass 

6:30-7:00 Dinner 

Break 

7:00 — 8:00 Jung Typology Test 
Discuss test among the table people about what types they are 
Check types against Characteristics chart 
Find each types Spiritual path on Spirituality chart 
Discuss how different types interact with other types. 

Break 

8:00 — 9:00 Robert Kinast’s process of Theological Reflection on the Prayer of 

Thomas Merton 
Word-from-God calling 

Word-about-God action 

Word-to-God response 

Discussion on how being on the Parish Staff fulfils this process. 

Break 

9:00 — 10:00 

e Each table individually comes up with goals for leading the Parish in 

the coming year. 
o Evaluate where we want to go with our leadership to make the 

parish a more spiritual, productive part of our own parish and 

our community. 
o Evaluate how can we better the parish and community? 

Tables will share with each other what they came up with and together 

all will come up with goals for the year. 

Discuss having a brief session at the gathering in May or June to see if 
we are maintaining our goals for the year. 

Discuss having another session next January to see how well we 
accomplished our goals for a more spiritual and productive Parish. 

Close with a prayer  



APPENDIX B 
ICS 

Jung Typology Test 

According to Jung’s typology all people can be classified using three criteria. 
These criteria are: 
Extroversion — Introversion 

Sensing — Intuition 
Thinking — Feeling 

Isabel Briggs-Myers added fourth criterion: 
Judging — Perceiving 

The first criterion defines the source and direction of energy expression for a 

person. 
The extrovert has a source and direction of energy expression mainly in the external 

world while the introvert has a source of energy mainly in the internal world. 
The second criterion defines the method of information perception by a person. 

Sensing means that a person believes mainly information he receives directly from the 

external world. Intuition means that a person believes mainly information he receives 

from the internal or imaginative world. 
The third criterion defines how the person processes information. Thinking 

means that a person makes a decision mainly through logic. Feeling means that, as a 

rule, he makes a decision based on emotion. 

The fourth criterion defines how a person implements the information he has 

processed. Judging means that a person organizes all his life events and acts strictly 
according to his plans. Perceiving means that he is inclined to improvise and seek 

alternatives. 

The different combinations of the criteria determine a type. There may be sixteen 

types. Every type has a name (or formula) according to the combination of criteria. For 

example: 

ISTJ 
Introvert Sensing Thinking Judging or 

ENFP 
Extrovert INtuitive Feeling Perceiving 

For a certain person a type formula and quantitative measure of expression of 
each criterion (strength of the preference) can be determined using the Type inventory. 

Then the corresponding type description can be represented. 

So, by activating the Jung Typology Test and answering the inventory questions 

you will discover your general life style and your style in certain fields of activity 

(business, love, education, communications, conflicts).  



APPENDIX C 

Website 

http://www.humanmetrics.com 

Jung Typology 

Take Test 

Click on Do It 

Answer Questions 

Print out the results 

Humanmetrics 

Jung Typology Test 

Your Type is 

For example: ESFJ 

Bring to workshop with you 

We are going to work with these results to find your 

Spiritual path. 

If you have any problems with the website please contact 
Jeanie Fentz dfentz@aol.com 
  

 



APPENDIX D 

Online test based on Jung - Myers-Briggs typology . Page 1 of 4 

You feel at ease in a crowd 
© YES © NO 

You rapidly get involved In social life 
at a new workplace 

€ YES ONG 
You spend your leisure time actively socializing 
with a group of people, attending parties, shopping, ete. 

YES © NO 
Direct-contact group discussions stimulate you 
and give you energy 

€ YES ONO 
The more people you speak to, the better you feel 

YES © NO 
You are usually the first to react to a sudden event: 
the telephone ringing or unexpected question 

© YES C NO 
1t is easy for you to communicate in social situations 

© YES C NO 
You enjoy having a wide circle of acquaintances 

€ YES C NO 

You enjoy being at the center of events in which 
other people are directly involved 

YES ONO 
You get pleasure from solitary walks 

£ YES CNO 
After prolonged socializing you feel you need 
to get away and be alone 

C YES © NG 
You prefer to spend your leisure time alone, within a narrow 
circle of friends or relaxing in a tranquil family atinosphere 

£ YES C NO 

You are able to cut yourself off from the bustle 
of everyday life 

© YES CNC 
You are more of a listener than a speaker 

© YES © NO 
You prefer meeting in small groups to interaction 
with lois of people 
© YES CNC 
You usually place yourself nearer to the side 
than in the center of the room 

YES © NO 

17. You prefer to isolate yourself from outside noises 

YES © NO 

hitp:// www. humanmetrics.com/egi-win/J Types2.asp 8/20/03 

   



You find it difficult to speak loudly 

C YES © NO 
As a rule, current preoccupations worry 
you more than your future plans 

C YES © NO 
You tend to rely on your experience rather than 

on theoretical alternatives 
C YES €C NO 

You prefer to act immediately rather than speculate 
about various options 

£ YES © NO 
Your desk, workbench ete. is usually neat and orderly 

C YES © NO 
You have difficulty understanding the notion 
of "an approximate decision” 
2 YES CNO 

It's essential for you to try things with your own hands 

© YES © NO 
When solving a problem you would rather follow 
a familiar approach than seek a new one 

C YES ©NO 
When considering a situation you pay more attention to 

the current situation and less to a possible sequence of events 
C YES CNO 
You feel more comfortable sticking to 

conventional ways 

YES ONO 
You easily see the general principle behind 
specific occurrences 
© YES © NO 
You are always looking for opportunities 
C YES © NO 

You often spend time thinking of how things 
could be improved 

C YES GNO 
You easily perceive various ways 
in which events could develop 
C YES ONO 
You are more interested in a general idea than 

in the details of its realization 
© YES © NO 
You easily understand new theoretical principles 

You find it hard to be engaged in an activity 
that requires your continuous attention 

© YES © NO 
You are more inclined to experiment than 
to follow familiar approaches 

YES ONO 

Jiwww humanmetrics.com/cgi-win/JTypes2.asp 8/20/03  



Online test based on Jung ~ Myers-Briggs typology Page 3 of 4 Tu. 

You are eager to know how things work 
C YES © NO 

You find it difficult to talk about vour feelings 
© YES © NO 

It's difficult to get vou excited or make you 
lose your temper 

YES © NO 
You trust reason rather than feelings 

© YES CNO 
You value justice higher than mercy 

© YES C NO 
You think that almost everything can be analyzed 

{1 YES © NO 
Objective criticism is always useful in any activity 

C YES © NO 
You tend to be unbiased even if this might endanger 
your good relations with people 
© YES CNO 

You try to stand firmly by your principles 

YES © NO 
You consider the scientific approach to be the best 

© YES CNO 
You tend to sympathize with other people 

© YES CNO 
You are easily affected by strong emotions 

YES C¢NO 

You readily help people while asking 
nothing in return 

C YES C NO 

You willingly involve yourself in matters 
which engage your sympathies 

YES ONO 
You feel involved when watching TV soaps 

© YES GC NO 
You easily empathize with the concerns of other people 

C YES C NO 
Your actions are frequently influenced by emotions 

C YES © NO 
You feel that the world is founded on compassion 

YES © NO 
In a debate, you strive to achieve mutual agreement 

C YES ONO 
You do your best to complete a task on time 

YES © NO 
It is in your nature to assume responsibility 

© YES ONO 
You usually plan your actions in advance 
C YES CNO 

hitp:/fwww.humanmetrics.com/egi-win/J Types2.asp 8/20/03  
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38. You like to keep a check on how things 
are progressing 

YES CNO 
59. You take pleasure in putting things in order 

C YES © NO 
60. You are consistent in your habits 

C YES CO NO 
You are almost never late for your appointments 

© YES C NO 
You know how to put every minute of your 
time to good purpose 

YES C NO 
You like giving instructions 

© YES © NO 
You are inclined to rely more on improvisation 
than on careful planning 

£2 YES © NO 
Deadlines seem to you to be of relative rather 
than absolute importance 

€ YES © NO 
You think that everything in the world is relative 

C YES © NO 
A thirst for adventure is something close 
to your heart 

£ YES CNO 
The process of searching for solution is more 
important to you than the solution itself 

YES ONO 
You avoid being bound by obligations 

C YES © NO 
You often do jobs in a hurry 

C YES C NO 
You believe the best decision is one which 
can be easily changed 
£2 YES ONO 

Strict observance of the established rules 
is likely to prevent attaining a good outcome 

YES CNO 

5 1298-2003 Humanm 

http/Awww humanmetrics.convegi-win/I Types2.asp 8/20/03  
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Your Type is 

Strength of the preferences % 

Qualitative analysis of your type formula 

You are: 

very expressed extrovert 
moderately expressed sensing personality 
distinctively expressed feeling personality 
slightly expressed judging personality 

strength of the preferences and then discover couple's 
informational compatibility in Marriage Test. 

Why troubles stick to you? Can you control the 
fortune? How to success from optimal realization of 
your risk type. 

ro 

Role Model P iy 
We intentionally or unconsciously try to follow our role 
model's behavior, although often our relevant traits do 
not reasonably match those of our role model. For this 
reason it is more advantageous to choose as a role 
model personalities whose traits are similar to ours.         

http://www. humanmetrics.com/egi-win/I Types3.asp    
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APPENDIX H 

Praver of Thomas Merton 

My Ged, I have no idea where 

i am going. Ido not see the road 

ahead of me. I cannot know 
for certain where it will end. 

Nor do I really know myself, 

and the fact that I think 
1 am following your will 

does not mean that 

I am actually doing so. 

But I believe that the desire to 

please you does in fact please you. 

And 1 hope I have that desire 

in all that I am doing. 

1 hope that I will never do 

anything apart from that desire. 

And I know that if I do this 

You will lead me by the right road, 

though I may know nothing about it. 

Therefore, I will trust you 

always though I may seem to be 

lost in the shadow of death. 
1 will not fear for you are 

ever with me and you will never 

leave me to face my perils alone, 
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APPENDIX I 

Questions that can be asked to stimulate thoughts. 

In the position that you hold on the Parish Council how do you think God 

called you? 

What actions can you take to further this call into action? 

3 
What can you do to respond to this call from God. 

   



APPENDIX J 

SAINT SIMON 

VISION STATEMENT 

“We have the opportunity to continue to bring Jesus to each other and the world 

around us. We are the heirs of the past history of our parish and the carriers of its 

present life. We are the heralds and promise of its future.” 

We are the people of God, a vibrant Catholic community with a common dream. 

We strive to put God in the center of all we do. We believe the goals and vision for 

our future will always be God-centered. Through spirit-filled dedication of our 

families, we will work together to welcome all who enter our home. 

We come together to celebrate God’s presence through worship and the 

sacraments. We give of ourselves, serving as Jesus Christ has called us; stretching 

beyond ourselves by extending our hands in love, care, and understanding to the 

greater community for the Glory of God. 

We journey in faith, rooted in the word of God and the teachings of His Church. 

We offer His guidance and the joy of communion with Him. We are thus called to 

provide faith formation and spiritual development for all ages.  



We see our children as our future. We, therefore, provide a warm learning 

environment within our school that nurtures Christian values and teaches the skills 

that will empower our children as future Catholic leaders. 

Our parish community is our hope. We share a common faith, a common dream, 

and a common vision. 

Let us be a beacon of hope! 

 



APPENDIX K 

Aleph 

Happy those whose way is blameless, who walk by the teaching of the Lord. 
Happy those who observe God’s decrees, who seek the Lord with all their heart. 

They do no wrong; they walk in God’s ways. 
You have given them the command to keep your precepts with care. 
May my ways be firm in the observance of your laws! 
Then I will not be ashamed to ponder all your commands. 
I will praise you with sincere heart as I study your just edicts. 
I will keep your laws; do not leave me all alone. 

Beth 

How can the young walk without fault? Only by keeping your words. 

With all my heart I seek you; do not let me stray from your commands. 

In my heart I treasure your promise, that I may not sin against you. 

Blessed are you, O Lord; teach me your laws. 
With my lips I recite all the edicts you have spoken. 

I find joy in the way of your decrees more than in all riches. 
I will ponder your precepts and consider your paths. 

In your laws I take delight; I will never forget your word. 

Gimel 

Be kind to your servant that I may live, that I may keep your word. 

Open my eyes to see clearly the wonders of your teachings. 

I am a sojourner in the land, do not hide your commands from me. 

At all times my soul is stirred with longing for your edicts. 
With a curse you rebuke the proud who stray from your commands. 

Free me from disgrace and contempt, for I observe your decrees. 
Though princes meet and talk against me, your servant studies your laws. 

Your decrees are my delight; they are my counselors. 

Daleth 

I lie prostrate in the dust; give me life in accord with your word. 

I disclosed my ways and you answered me; teach me your laws. 

Make me understand the way of your precepts; I will ponder your wondrous 

deeds. 
I weep in bitter pain; in accord with your word strengthen me. 

Lead me from the way of deceit; favor me with your teaching. 

The way of loyalty I have chosen; I have set your edicts before me. 

38  



I cling to your decrees, Lord; do not let me come to shame. 
I will run the way of your commands, for you open my docile heart. 

He 

Lord, teach me the way of your laws; I shall observe them with care. 

Give me insight to observe your teaching, to keep it with all my heart. 
Lead me in the path of your commands, for that is my delight. 
Direct my heart toward your decrees and away from unjust gain. 
Avert my eyes from what is worthless; by your way give me life. 

For your servant fulfill your promise made to those who fear you. 
Turn away from me the taunts I dread, for your edicts bring good. 
See how I long for your precepts; in your justice give me life. 

Waw 

Let your love come to me, Lord, salvation in accord with your promise. 
Let me answer my taunters with a word, for I trust in your word. 
Do not take the word of truth from my mouth, for in your edicts is my hope. 

I will keep your teachings always, for all time and forever. 
I will walk freely in an open space because I cherish your precepts. 
I will speak openly of your decrees without fear even before kings. 
I delight in your commands, which I dearly love. 

I life up my hands to your commands; I study your laws, which I love. 

Zayin 

Remember your word to your servant by which you give me hope. 

This is my comfort in affliction, your promise that gives me life. 
Though the arrogant utterly scorn me, I do not turn from your teaching. 

When I recite your edicts of old I am comforted, Lord. 
Rage seizes me because of the wicked; they forsake your teaching. 

Your laws become my songs wherever I make my home. 
Even at night I remember your name in observance or your teaching, Lord. 

This is my good fortune, for I have observed your precepts. 

Heth 

My portion is the Lord; I promise to keep your words. 
I entreat you with all my heart: Have mercy on me in accord with your promise. 

I have examined my ways and turned my steps to your decrees. 

I am prompt, I do not hesitate in keeping your commands.  



Though the snares of the wicked surround me, your teaching I do not forget. 

At midnight I rise to praise you because your edicts are just. 
I am the friend of all who fear you, of all who keep your precepts. 

The earth, Lord, is filled with your love; teach me your laws. 

Teth 

You have treated your servant well, according to your word, O Lord. 
Teach me wisdom and knowledge, for in your commands I trust. 

Before I was afflicted I went astray, but now I hold to your promise. 

You are good and do what is good; teach me your laws. 
The arrogant smear me with lies, but I observe your precepts with all my heart. 

Their hearts are gross and fat; as for me, your teaching is my delight. 

It was good for me to be afflicted, in order to learn your laws. 
Teaching from your lips is more precious to me than heaps of silver and gold. 

Yodh 

Your hands made me and fashioned me; give me insight to learn your commands. 

Those who fear you rejoice to see me, because I hope in your word. 
I know, Lord, that your edicts are just; though you afflict me, you are faithful. 

May your love comfort me in accord with your promise to your servant. 

Show me compassion that I may live, for your teaching is my delight. 

Shame the proud for oppressing me unjustly, that I may study your precepts. 

Let those who fear you turn to me, those who acknowledge your decrees. 

May I be wholehearted toward your laws, that I may not be put to shame. 

Kaph 

My soul longs for your salvation; I put my hope in your word. 

My eyes long to see your promise. 

When will you comfort me? 
I am like a wineskin shriveled by smoke, but I have not forgotten your laws. 

How long can your servant survive? When will your edict doom my foes? 

The arrogant have dug pits for me; defying your teaching. 
All your commands are steadfast. Help me! I am pursued without cause. 
They have almost ended my life on earth, but I do not forsake your precepts. 

In your kindness give me life, to keep the decrees you have spoken. 

Lamedh 

Your word, Lord, stands forever; it is firm as the heavens.  



Through all generations your truth endures; fixed to stand firm like the earth. 
By your edicts they stand firm to this day, for all things are your servants. 

Had your teaching not been my delight, I would have perished in my affliction. 
I will never forget your precepts; through them you give me life. 
I am yours; same me, for I cherish your precepts. 
The wicked hope to destroy me, but I pay heed to your decrees. 
I have seen the limits of all perfection, but your command is without bounds. 

Mem 

How I love your teaching, Lord! I study it all day long. 

Your command makes me wiser than my foes, for it is always with me. 
I have more understanding than all my teachers, because I ponder your decrees. 

I have more insight than my elders, because I observe your precepts. 
I keep my steps from every evil path, that I may obey your word. 
From your edicts I do not turn, for you have taught them to me. 

How sweet to my tongue is your promise, sweeter than honey to my mouth! 

Through your precepts I gain insight; therefore I hate all false ways. 

Nun 

Your word is a lamp for my feet, a light for my path. 
I make a solemn vow to keep your just edicts. 

I am very much afflicted, Lord; give me life in accord with your word. 
Accept my freely offered praise; Lord, teach me your decrees. 

My life is always at risk, but I do not forget your teaching. 

The wicked have set snares for me, but from your precepts I do not stray. 
Your decrees are my heritage forever; they are the joy of my heart. 

My heart is set on fulfilling your laws; they are my reward forever. 

Samekh 

I hate every hypocrite; your teaching I love. 

You are my refuge and shield; in your word I hope. 

Depart from me, you wicked, that I may observe the commands of my God. 
Sustain me by your promise that I may live; do not disappoint me in my hope. 

Strengthen me that I may be safe, ever to contemplate your laws. 

You reject all who stray from your laws, for vain is their deceit. 

Like dross you regard all the wicked on earth; therefore I love your decrees. 

My flesh shudders with dread of you; I hold your edicts in awe.  





Ayin 

I have fulfilled your just edict; do not abandon me to my oppressors. 

Guarantee your servant’s welfare; do not let the arrogant oppress me. 
My eyes long to see your salvation and the justice of your promise. 
Act with kindness toward your servant; teach me your laws. 
I am your servant; give me discernment that I may know your decrees. 
It is time for the Lord to act; they have disobeyed your teaching. 

Truly I love your commands more than the finest gold. 
Thus I follow all your precepts; every wrong way I hate. 

Pe 

Wonderful are your decrees; therefore I observe them. 

The revelation of your words sheds light, gives understanding to the simple. 
I sigh with open mouth, yearning for your commands. 

Turn to me and be gracious, your edict for lovers of your name. 

Steady my feet in accord with your promise; do not let iniquity lead me. 

Free me from human oppression, that I may keep your precepts. 

Let your face shine upon your servant; teach me your laws. 

My eyes shed streams of tears because your teaching is not followed. 

Sadhe 

You are righteous, Lord, and just are your edicts. 

You have issued your decrees in justice and in surpassing faithfulness. 

I am consumed with rage, because my foes forget your words. 

Your servant loves your promise; it has been proved by fire. 

Though belittled and despised, I do not forget your precepts. 
Your justice is forever right, your teaching forever true. 
Though distress and anguish come upon me, your commands are my delight. 

Your decrees are forever just; give me discernment that I may live. 

Qoph 

I call with all my heart, O Lord; answer me that I may observe your laws. 

I call to you to save me that I may keep your decrees. 

I rise before dawn and cry out; I put my hope in your words. 

My eyes greet the night watches as I meditate on your promise. 

Hear my voice in your love, O Lord; by your edict give me life. 
Malicious persecutors draw near me; they are far from your teaching. 

You are near, O Lord; reliable are all your commands. 
Long have I known from your decrees that you have established them forever.  



Resh 

Look at my affliction and rescue me, for I have not forgotten your teaching. 
Take up my cause and redeem me; for the sake of your promise give me life. 
Salvation is far from sinners because they do not cherish your laws. 
Your compassion is great, O Lord; in accord with your edicts give me life. 
Though my persecutors and foes are many, I do not turn from your decrees. 
I view the faithless with loathing, because they do not heed your promise. 

See how I love your precepts, Lord; in your kindness give me life. 
Your every word is enduring; all your just edicts are forever. 

Shin 

Princes persecute me without reason, but my heart reveres only your word. 
I rejoice at your promise, as one who has found rich spoil. 

Falsehood I hate and abhor; your teaching I love. 

Seven times a day I praise you because your edicts are just. 

Lovers of your teaching have much peace; for them there is no stumbling block. 
I look for your salvation, Lord, and I fulfill your commands. 
I observe your decrees; I love them very much. 
I observe your precepts and decrees; all my ways are before you. 

Taw 

Let my cry come before you, Lord’ in keeping with your word give me 

discernment. 

Let my prayer come before you; rescue me according to your promise. 
May my lips pour forth your praise, because you teach me your laws. 

May my tongue sing of your promise, for all your commands are just. 
Keep your hand ready to help me, for I have chosen your precepts. 

I long for your salvation, Lord; your teaching is my delight. 

Let me live to praise you; may your edicts give me help. 

I have wandered like a lost sheep; seek out your servant, for I do not forget your 

commands. 

(Psalm 119)  
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