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I. Definition of the Problem. 
  

A. Pastoral concern being addressed. 
  

For many years, Roman Catholic Church parishes have been 

served by ordained priests. The laity, people who have not been 

ordained, were not involved in major ministries in the Church. 

The Church's practice was that the priest was the leader and 

the laity were involved with some fund raising and basic service 

organizations. Unlike many Protestant denominations, the laity 

was neither encouraged nor allowed to share ministerial roles 

with the priest. 

The situation changed with the Second Vatican Council, which 

described the Church as the people of God, entrusted with 

Christ's ministry in the world by the mark of baptism. (Lumen 

Gentium, 1964). This opened the door for lay participation in 

ministry, but was not the sole factor. Figures for the Arch- 

diocese of Chicago indicate that by 1990, although the Catholic 

population will increase, the number of priests available will 

decline, due to retirement, resignation, death and a lack of 

newly ordained priests to take their place. There will be a 

need for non-ordained people in ministerial roles. 

This project will address itself to the question of filling 

the gap left by decreased numbers of ordained priests. Tech- 

niques will be developed to serve as a guide for recruiting and 

training volunteers who will commit themselves to filling the 

various ministerial needs of the parish.   
  

 



B. Description of the problem. 

One of the major problems facing church parishes and 

their pastors is the difficulty in getting church members to 

volunteer their time to serve in the various church ministries. 

The volunteers are initially willing, but interest wanes over 

time, leaving very few people to carry on the task. The reasons 

the volunteers give for not continuing range from having other 

commitments, a lack of interest, disenchantment with the leader- 

ship, to a myriad of other excuses. 

One reason for the cause of more people not volunteering may 

be due to the approach taken in calling them forward to serve 

in the Church. The past method of recruitment -- the placing 

of a directory of parish organizations and activities with a 

detachable back cover form on which to volunteer in the pews 

one day a year -- has not been effective. Only eleven percent 

of those who attended church on that day actually signed to 

serve in one of the volunteer church ministries. Parish minis- 

tries experiencing a decline or no growth in the number of new 

lay ministers are required to use other techniques to recruit 

volunteers who are needed to serve in the various parish minis- 

tries. 

A reason for the cause of more people not remaining in minis- 

try over time may be due to the approach taken in training 

them for a specific ministry. The past. method -- giving a 

list of interested people to the coordinator of each ministry 

for training in specific skills -- has not provided the motiva- 

tion or background needed to keep people serving for at least  



a three year period or until the end of a temporary ministry. 

Usually the coordinators who are training the new volunteers 

have knowledge of the basic skills needed, but lack an under- 

standing or awareness as to how such ministry relates to the 

Baptismal covenant commitment or the parish mission statement 

or to the vision of the Church as a whole. 

This project addresses both of these possible causes for 

diminished participation in volunteer ministry. Recruiting 

techniques will need to take into consideration: (1) the motiva- 

tional factors of human behavior; and (2) the psychological, 

emotional, educational, and religious needs and strengths of 

those being recruited. Training methods will need to use quali- 

fied trainers who have the skills to deliver content and process 

the experience and approach. Seldom are these skills found in 

one individual. An in-service workshop combines the intergra- 

tion of ideas with the knowledge and basis for the principles 

of operation and the process of allowing people to dialogue with 

one another on the approaches and content offered in the training 

session. A team approach is necessary for a balanced presenta- 

tion, both in training recruiters and in training coordinators. 

The project will be developed in a small south suburban 

parish of the Archdiocese of Chicago, located in a middle to 

lower class community. The parish structure includes two or- 

dained priests, three ordained deacons, two Franciscan sisters 

who serve in pastoral ministry, two Dominican sisters who serve 

in the parish grade school and a variety of lay ministry co- 

ordinators. A recently formed parish council serves an advisory   
  

 



function to the pastor. The authors, an ordained deacon and 

a Franciscan sister, are currently serving in the parish. (See 

Appendix J). This parish is representative of the approximately 

thirty-five parishes in the south suburban area. 

C. Significance for pastoral theology. 

These last decades of the twentieth century are filled with 

opportunities for individuals to give of their time and services 

to many causes, either as volunteers or for some token remunera- 

tion. Therefore, recruiting people for volunteer minstry is 

competitive; something attractive must be offered to the in- 

dividual as well as to their sense of responsibility. Every 

person wants to spend what time he/she has for a meaningful and 

successful purpose. In ministry, the Gospel and God are present 

in the event; people are called forth to live out their baptismal 

covenant in faith. 

The recruitment philosophy will contain the most potent 

affirmation of Christian believers: that the mission of the 

Church is the mission of Jesus Christ -- to witness to the living 

power and presence of God in the world, to love people and to 

join God in the movement toward God's reign; that ministry is 

the responsibility of the nonordained as well as the ordained, 

that neither is less important, that opportunities for minstry 

exist in the many facets of our lives -- our work, family life, 

leisure, public service -- the need to sustain and support one 

another is constant. 

A distinct quality of this philosophy will include an appeal 

to the prospective volunteer's own need to respond to a call  



to ministerial service, rather than from a sense of guilt. It 

will stress the positive rather than the negative: motivations. 

In summary, this philosophy is based on the belief that 

every Christian, because of Baptism, shares in the priesthood 

of Jesus Christ and, as such, has been given a special role or 

ministry as an extension of Jesus' ministry. As people begin 

to work together, sharing among themselves a sense of responsi- 

bility for one another, the reflection on scripture will come 

to reality: "See how these Christians love one another." (Jn 13: 

34-35). This project, therefore, is a call to parishioners to 

contribute to the building up of the faith community. 

  

  

 



11. Survey of Literature. 
  

Overview of the problem. 

The recruitment of volunteer church ministers is concerned 

not only with techniques of recruiting volunteers,but also with 

the important role of the laity in carrying out the mission of 

the Church. This literature review deals with both aspects. 

It was necessary to gather information regarding the need for 

volunteers in church ministries resulting from the declining 

numbers of ordained priests and the opportunities that were 

opened to the nonordained laity due to the Second Vatican 

Council decrees. (Abbot, 1966). In the light of this need, 

ways had to be found to recruit the laity for ministerial roles. 

This section will provide an overview of the historical develop- 

ment and current status of ministry in the Church. The im- 

portance and urgency of recruiting people to serve in ministerial 

roles will also be discussed. 

Historical development. Prior to the Second Vatican 
  

Council (1962-1965), Roman Catholic Church parishes were served 

by ordained priests who performed most of the major ministries 

in the Church. In 1965, a Vatican decree,Apostolicam Actuositatem, 
  

stated that the Holy Spirit of God sanctifies the people of God 

giving them special gifts to share with the community. It 

called for the laity to collaborate energetically in every 

apostolic and missionary undertaking sponsored by the local 

parish. 

Spurred on by the decrees of Vatican II, theologians and  



Church leaders began to redefine Christian ministry to include 

the laity. Such ministry was defined (O'Meara, 1983) as the 

public activity of a baptized follower of Jesus ahr ist on be- 

half of a Christian community to witness and serve. Each person 

has been given special gifts by the Holy Spirit, with the right 

and duty to use them for the service of one another and all 

people. Ministry was the task and responsibility of all bap- 

tized members through a variety of ministries, both pastoral and 

social. These baptized Christians had to be called forth and 

empowered to serve the Church. (As One Who Serves, 1977). 
  

Although the role of the laity had been redefined by Vatican 

II so that they could serve in major . minsterial roles, there 

was not a perceived need for laity to assume such roles. The 

number of priests was sufficient to perform these ministries; 

therefore, little effort was made to recruit laity to volunteer 

in ministerial roles. 

Current status. Today the situation has changed. There 
  

is a smaller number of priests to perform the major ministries. 

Foy (1985) shows a decline of 574 priests nationwide since 1984, 

bringing the total to 57,317 (p. 441). That same source indicates 

that 31.27 of the population in Illinois and 41.37 in Chicago 

are Catholic (pp. 436-437). 1In a report to the Chicago Priest's 

Senate, Kiley (Cited in Larson, 1984,p. 24) presented some pro- 

jections to 1990 in the Archdiocese of Chicago. The report in- 

dicates that by 1990: (a) the number of priests will drop from 

950 to 795; (b) an estimated 150 priests will retire, 66 will   

  

 



resign and 48 will die before retirement age; and (c) the gap 

will be only partially filled by 104 newly ordained priests. 

At the same time, the report indicates that ministers will need 

to be provided for (a) 36,000 ro 46,000 infant baptisms, (b)11,800 

weddings and (c) 19,000 funerals. Because of the shortage of 

ordained priests, the laity will need to take over many minis- 

tries now served by priests. 

The spiritual leader of the Archdiocese of Chicago, Joseph 

Cardinal Bernardin (In Service of One Another, 1985),suggests 

that those volunteers who serve in the Church ministries be 

enabled, enriched, supported, coordinated and trained. Before 

they can be trained, however, volunteers must be recruited. 

Sociologist Dean Hoge (1985) says that there is an enormous pool 

of lay ministers, interested in either part-time or full-time 

ministries of service in the Church. That report was based on 

interviews of college students. However, the average Catholic 

parish finds itself unable to obtain a large pool of volunteers 

who are willing to commit themselves to serve in church ministry. 

Strategic Aspects of the Problem. 
  

The shortage of volunteer ministers may be caused by the 

fact that most parishes do not have a planned strategy for 

service. Working on the assumption that every church has the 

potential for reaching out effectively to the community in 

which it stands, Williams (1984) said that any strategy is 

acceptable that will tap the collective know-how of the congrega- 

tion and channel the particular gifts and skills of individual 

Christians into practical, workable avenues of service.  



Biblical and theological perspective. Intrinsic to any 

strategy of recruiting volunteers for church ministry are a 

theology and philosophy that relate service to religious values 

and commitments. (Ministry of Volunteers, 1979; Thero, 1983; 

Bannon and Donovan, 1983; Williams, 1984; Wilson, 1983). 

Volunteer ministry, therefore, has a biblical and theological 

perspective behind any philosophy of recruitment. 

The biblical and theological perspective includes the 

mission of the Church, the belief in the Church as the Body 

of Christ, the gifts of the Holy Spirit for mission and the 

covenanting together in mission. These gifts are talents, 

abilities, skills, knowledge, temperament and attitudes which 

enable one to respond with faithfulness to the mission one has 

been given. These gifts have to be offered to the Church. 

Covenanting involves a relationship with God and a special 

responsibility in relation to God's mission with Jesus Christ, 

God's son. This is what provides the motivation of Christian 

commitment to volunteer ministry. (Ministry of Volunteers, 1979) 

The Church's mission is furthered by the works of church members. 

It is believed that every Christian through baptism shares in 

the priesthood of Jesus Christ and, as such, has been given a 

special role or ministry as an extension of Jesus' ministry. 

(Bannon and Donovan, 1983). 

The Bible refers to the teaching of the early Church of 

Jesus Christ. Leaders of the early Church -- Peter, Paul and 

James -- spoke of a priesthood of God's own people declaring 

God's wonderful deeds (I Peter 2:9). The Church was one body  



made up of individual members, sharing a variety of gifts in 

the same Holy Spirit (Rom 12:53 1 Cor 12:4-5). The follovers 

of Jesus were exhorted to be doers of the word, and not hearers 

only (James 1:22). A theology of the priesthood of all believers 

developed. 

In the modern Church, each person has something of value 

to give on behalf of others, All people, ordained and non- 

ordained (997% of church membership is laity), are called by 

the Holy Spirit to proclaim, teach, worship, love, witness and 

‘serve. (Wilson, 1983). 

Coordinating the use of these gifts involves support from 

the ordained clergy, an assessment of ministerial needs and 

active ongoing recruitment. (Williams, 1984). Support from 

ordained clergy involves a willingness to share their ministry 

with the nonordained, to extend the scope of their mission and 

their professional commitment to the entire parish. No single 

pastor could serve all the needs of the parish without such help. 

Philosophical perspective. The biblical and theological 
  

perspectives relate to a philosophy of recruitment of volun- 

teers for church ministry. It is based on the belief that 

opportunities for ministry exist in the many facets of people's 

lives and that there is a need in each person's life to do some- 

thing worthwhile and meaningful. Cindi Thero (1983) discusses 

such a need people have, whether as citizens of the world and/or 

members of a particular church. There is a responsibility to 

serve the community.  



A. Other work already done relative to this pastoral concern. 

People are searching for a way to make a meaningful con- 

tribution. Since many organizations are looking for volunteers, 

recruitment has become competitive. (Thero, 1983). Numerous 

attempts have been made to recruit volunteers for ministry. 

Various techniques have been tried to achieve an increase in 

volunteers. (Tanquay, 1971; Bannon and Donovan, 1983; Ministry 

of Volunteers, 1979; Thero, 1983). 

Techniques used. The sociometric technique (Tanquay, 1971) 
  

used the assessment and selection of volunteers by their peers, 

followed by person-to-person interviews. Acknowledging a 337 

acceptance factor as reasonable, but optimal, Philip Tanquay 

stated that theoretically one can aim for anywhere from 157 to 

50% response among potential volunteers. The level of response 

depended on the care with which the prospects were identified 

and the make-up of the parish in terms of formal cluchiion and 

economic levels. 

Another technique was to use surveys to identify the leaders 

in parish ministries and establish a ministry directory from 

which to invite people to be interviewed for a particular 

ministry. (Bannon and Donovan, 1983). A census and talent 

survey was given out at the Sunday worship service. It was to 

be filled out at home and returned the following week. This 

approach called for three weeks of publicity, including bulletin 

articles and sermons, preceding the distribution of the survey. 

Those who returned surveys were contacted within a two week 

period to be interviewed for the ministry. An alternative, yet 
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similar approach, used a volunteer ministry questionnaire to 

compile a list of potential volunteers to be followed up by a 

personal interview. (Ministry of Volunteers, 1979). 

A third technique used a marketing approach. {Thero, 1983). 

This involved a competitive, selling technique, using trained 

recruiters to contact prospective volunteers. An existing 

list of parish members was used to select those who would re- 

ceive letters, phone calls, and follow-up home visits. Seeing 

the recruitment of volunteers as meeting human needs with human 

resources, Cindi Thero recruited with the marketing strategy 

of exclusivity -- an appeal to elitism or, in advertising jargon, 

"snob-appeal" -- which stated that not anyone would do, but the 

person being recruited had been selected because she or he was 

one of the best people for the job. 

  

Motivational factors. All these recruiting techniques, 

whether identifying and matching volunteers with various minis- 

try positions or training people in the skills of recruiting, 

acknowledge the importance of motivation in such an effort and 

use the various social psychologists' theories (Maslow, 1970; 

McClelland and Atkinson, 1985; Herzberg, 1973) in their 

approaches. Thomas Emmet (1981) states: 

Pastoral ministers can learn a great deal from 
the behavioral sciences. Rather than expecting 
people to come forward because of the personal 
charisma of the minister, the importance of the 
program, the maintenance of the institution, or 

guilt -- the least desirable reason =-- we should 
focus on those factors that will tap into the 
real needs of the people we are asking to volun- 

teer., (pvp. 18).  



Human motivation is complex, but since it is the reason 

behind people's behavior, motivation theories need to be under- 

stood when asking people to volunteer for church ministry. 

Abraham Maslow (1970) maintains that there are five basic needs 

motivating all persons: (a) physiological needs; (b) safety 

needs; (c) social needs; (d) esteem needs; and (e) self- 

actualization needs. A majority of church members usually have 

their physiological and safety needs fairly met and are search- 

ing for fulfillment of the remaining three needs. (Herzberg, 

1573). 

David McClelland and John Atkinson (1985) have identified 

three motives affecting a person's behavior in a work setting: 

the need for achievement; the need for power and the need for 

affiliation. Frederick Herzberg (1973) identified five factors 

motivating persons in a work setting, whether paid or volunteer. 

These are (a) a sense of achievement, (b) recognition of a 

person's accomplishments, (c) challenging work, (d) increased 

responsibility, and (e) growth and development. The achievement, 

power and affiliation needs can be applied to matching volunteers 

with ministry positions. Herzberg's five factors can be used 

in providing support and affirmation to volunteers. 

Communication factors. For a recruitment technique that 
  

uses trained recruiters, rather than the survey approach, a 

training process needs to be formulated. Recruiters should be 

chosen from parishioners who know the parish and training should 

focus primarily on (a) communication skills, (b) the under- 

standing of motivational theory and (c) the role-playing of 
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recruitment situations (Emmet, 1981; Tanquay, 1971; Thero, 1983). 

Sorenson (1975) and Hersey and Blanchard (1982) indicated 

general reasons for this. Psychologically speaking, behavior 

is generally motivated to attain some goal and the basic unit 

of behavior is activity (Hersey and Blanchard, 1982). Theo- 

logically speaking, Christian people are motivated by faith -- 

the belief that they are called by God to serve for the sake 

of others -- and have a need to respond. (Sorenson, 1975). 

Communication and presence are the key elements needed 

for success in personal face-to-face visits. Cindi Thero (1983) 

identified people where communication deals with three types 

of relationships: (a) through image; (b) by characteristic 

traits; and (c) through performance. These people communicate 

in four basic styles: (a) analytic; (b) amiable; (c) driver; and 

(d) expressive. Role-playing such communication styles and 

relationships may give the recruiters basic skills in dealing 

with the prospective volunteers. Related to this is the skill 

of being present -- the ability to give another person one's 

undivided attention. 

Andragogical factors. What must be kept in mind, regard- 
  

less of the techniques and approaches used, both with the train- 

ing of recruiters and the recruitment of volunteers, is that 

they are adults. Because of this, the pedagogical assumptions 

about learning used with children do not apply. An andragogical 

approach to how adults learn includes in its basic assumptions: 

(a) providing reasons for the need to know something; (b) re- 

cognizing that adults are responsible for their own decisions 
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and lives; (c) acknowledging experience; and (d) identifying 

developmental life-centered task needs. (Knowles, 1984). As 

people get older they are compelled to do some things and are 

freed to do others. (Kidd, 1973). Theologically speaking, 

when Christians' lives unfold, they sense themselves being led, 

coaxed and invited into certain paths, experiencing different 

ways to respond to God's call and their baptismal commitment. 

(Whitehead, 1984). In terms of recruiting for volunteer church 

ministry, parish leaders must take into consideration such 

assumptions about adult development and learning process in 

(a) allowing for creativity and intiative, (b) delegating 

responsibility, and (c¢) encouraging active participation in 

the making of decisions. When volunteers have such a vested 

interest in ministry, they will commit to continued service. 

(Lambert, 1975). 

B. Relationship of literature to project. 
  

Most of the literature reviewed alerted the authors to 

the possibility that success in the recruitment and training 

of volunteer church ministers rests in combining biblical and 

theological perspectives on ministry with motivational needs 

of people and effective recruitment and training techniques. 

Current work has not attempted to combine all of these factors 

into a practical guide for use at the parish level to recruit 

volunteers for ministry. The authors are attempting to offer 

such a combination by the development of this project.  



III. Proposed Research. 
  

A. Specific plan of project. 

This project will deal with the recruitment and training 

of volunteers for church ministry. The other aspects of volun- 

teer ministry -- the support and evaluation --are items for 

future development. The outcome goal of this project -- to 

attract a large pool of volunteers who are willing initially to 

commit themselves to church ministry for three years -- has 

three aspects: 

(1) to develop techniques to serve as a guide to 
help other church parishes effectively recruit volun- 

teers; 

(2) to train recruiters to use these techniques in contact- 

ing prospective volunteers; 

(3) to train coordinators who will be receiving these volun- 

teers in specific ministries. 

There are two major objectives for this project. One ob- 

jective is to develop a guide suggesting techniques that would 

enable a church parish community to recruit and train volunteers 

who will commit themselves to church ministry for an extended 

period. A three year period was decided upon because it is the 

length suggested by the Archdiocese of Chicago that is needed to 

learn specific ministerial skills, to put them into practice, 

and to provide time for training others to take their place. 

An ancillary, but no less important reason, is so people know 

they need not feel guilty about leaving a ministry should their 

interests lead them elsewhere. A review of the literature will 

indicate some techniques that have already been tried in the 

recruitment and training of volunteers for church ministry. 
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A second objective is to recruit and train volunteers for 

church ministries, using the developed guide to assess its 

effectiveness in calling forth people to serve. 

B. Achievement of goals. 
  

Three hundred registered parishioners of St. James Parish 

(Sauk Village) in the Archdiocese of Chicago are the prospective 

pool for volunteer church ministers. This will be further 

defined as those who respond to the recruitment appeal and come 

to the initial orientation meeting. The final designation will 

be those who commit themselves to an extended period of service 

(at least three years). 

There will also be a core number of people (13) who will 

be chosen and trained as recruiters. These will be people, 

known to the authors, who have been serving in volunteer ministry 

for an extended period of time and realize the need for more 

volunteers. Their task will be to personally contact the larger 

pool of parishioners; the effectiveness of their efforts will 

be evaluated in terms of volunteer response. 

As a result of the literature review, various techniques 

surfaced as tools for effective recruitment and training. These, 

coupled with the authors' past recruiting and training experiences, 

will make up the core of the guide for recruiting and training 

volunteers for church ministry. 

Preliminary to the actual recruitment process is the develop- 

ment of a philosophy of recruiting in the light of the parish 

mission statement. At the same time, volunteer ministry position 

descriptions will have to be compiled from the ministry 
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coordinators already working in the fields for which the new 

volunteers are being recruited. 

The next task is to select the core of people who will be 

trained in the recruitment techniques. The training session will 

be a day-long workshop which will cover the following areas: 

(1) an explanation of volunteerism in the light of the 
parish mission statement and the responsibility im- 
posed upon parishioners by virtue of their baptism; 

(2) a discussion of the philosophy of recruitment in the 
light of Christian ministry and the mission of the 
Church; 

a session on motivation theory to better understand 
the behavior of persons based on what are the motivat- 
ing factors in their lives, using material drawn from 
the need theories of Maslow, McClelland and Atkinson, 
and Herzberg, as well as Christian material from the 

Gospels and magisterium of the Church; 

a session on the types of people who may be encountered 

during the intial interview, with suggestions on how 
to respond to them; 

(5) a session on communication styles, both verbal and 

non-verbal; 

(6) an explanation of the recruitment process. 

The third task is to actually recruit volunteers for selected 

church ministries. This will be done through letters, personal 

interviews, and conducting an orientation session for all newly 

recruited volunteers, so that they can make a choice as to the 

ministry in which they will serve. 

The final task will be to conduct an in-service workshop 

for the coordinators of the various ministries for which volun- 

teers are being recruited. The in-service workshop will follow 

closely the first five steps of the recruiters' workshop. The 
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difference will be in training coordinators how to respond to 

the different volunteers with whom they will be working. The 

remainder of the workshop will offer a variety of skills that 

coordinators may chose to use in training the volunteers for + 

a specific ministry. Since they have already been involved in 

developing the ministry position descriptions, time will be 

allocated for discussion and dialogue as to how the knowledge 

and skills learned in the workshop will apply. 

The authors believe that training the coordinators in 

this manner will improve the training of volunteers and promote 

a unified vision of the various parish ministries in the light 

Of the mission statement. 

 



IV. Evaluation. 

A. Statement of criteria to be used. 
  

An initial analysis will be made of the current recruiting 

method and its effectiveness over the past three year period. 

New techniques, described in part three above, will be tried. 

A second analysis will be performed to assess response and 

commitment of new volunteers to determine if the new recruit- 

ment effort was effective. The criterion for effectiveness will 

be the commitment of twenty-five percent of the people who were 

initially contacted to serve in one of the volunteer church 

ministries. This will be an increase of almost three hundred 

percent over the past recruitment method results. 

B. Application of criteria. 
  

Initial assessment of volunteer ministry techniques used 

to recruit: will include the checking of organizational records, 

analyzing the current survey used to recruit volunteers for 

ministry (in terms of how many initially responded and how many 

are still serving after an extended period. 

Questionnaires will be developed by the authors. These 

survey INTL TOREnES will be completed by the core group of 

recruiters after the training session workshop (before the tech- 

niques are tried) and, again, after having the field experience. 

This will determine what was beneficial in the program and what 

was lacking in the preparation. 

A volunteer ministry questionnaire will be developed for 

new volunteers to complete. These will be helpful in matching 
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people with specific ministries. A written statement will also 

be developed for volunteers to fill out at the orientation 

session. This will represent a commitment to the volunteer 

ninistry position. 

C. Reporting of results and their use. 

Results will be reported by means of comparative analysis. 

The authors will assess the effectiveness of the new recruit- 

ment effort by the number of volunteer ministers who sign com- 

mitments for service out of the three hundred who were initially 

recruited. Effectiveness will be determined by the percentage 

who respond to the new techniques over those who responded to 

the prior method of recruitment, based on the following com- 

pariséons:: (a) initial population contacted, (b) those who in- 

dicated a willingness to become a volunteer or to learn more 

about it, (c) those who attended a general orientation session, 

and (d) those who signed a commitment to serve. 

Since the use of recruiters is integral to the project: 

the authors are also interested in assessing the value of the 

day-long workshop training session for recruiters. Participants 

will be given a written questionnaire to determine their grasp 

of the information presented in the workshop. A group dis- 

cussion will be utilized to clarify remaining questions regarding 

volunteerism, service, ministry, motivation theory and under- 

standing of the types of people that recruiters might encounter. 

Tabulation of the responses will enable the authors to adjust 

the presentation of the material for future workshops, if 

A 

necessary. Additional feedback will be obtained by tabulating 
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the items on the questionnaire recruiters will fill out after 

their field experience. With this information, the authors 

will be able to assess the value of the training workshop for 

recruiters. 

The volunteer ministry questionnaire will provide a preference 

profile which can be used by coordinators for matching the 

volunteers to the ministry postions. 

The comparative analysis between the prior and new re- 

cruitment methods will reveal the effectiveness of the new 

method in calling forth volunteers to commit themselves to 

serve in church ministry. The assessment of the questionnaires 

filled out by the recruiters will determine if changes need 

to be made in the material which “the authors “had . presented 

in the training workshop. The analysis of the volunteer ministry 

questionnaire will provide a profile regading a person's 

preference and suitability for a particular minstry. 

The use of results is suggested by the data analysis. If 

it is proven that the use of trained recruiters made a 4if- 

ference in the numbers of people committing to volunteer church 

ministries, it will be repeated in future years and in future 

situations where there is a void of volunteers. It will also 

be offered to other parishes which are experiencing a similar 

problem. Other Church institutions, such as diocesan programs 

or religious institutions and colleges, can also use this 

approach to provide more services at less cost because volun- 

teers will be available.  



+o 

Another use of the results will be, restructure the train- 

ing workshop for recruiters to make it more responsive to their 

needs and, therefore, become a more effective tool in the im- 

plementation of the recruitment effort. 

A third use of results, in relation to the volunteer 

ministry questionnaire would be to address the problem of 

whether those who expressed an interest in one area of ministry . 

could be directed into other ministries.:where there is a void. 

This could be done by providing more information on the different 

ministries and by using the preference profiles. 

 



V. Limitations and Observations. 
  

The pastor has given approval to the authors to develop 

this project in the parish. There are two factors which are 

beyond the authors' control. The first is that the pastor will 

allow recruitment only of that segment of the registered parish- 

ioners not already involved in some church ministry. This 

will affect the number of volunteers who may come forward. 

The second is caused by the time constraints of this 

project, which will be completed by April, 1987, well before 

an analysis can be done about the length of time the new 

volunteers will actually serve. 

The authors limited recruitment to liturgical, social 

service and pastoral ministries. Christian education and 

fellowship groups were not included. The limitation was made 

in order to narrow the scope of this project and to recruit 

for those ministries most in need of volunteers. 

 



VI. Methods and Procedures for Recruitment 

A. Documents and instrumentation. 

Preliminary to the actual recruiting process the following 

documents and instruments had to be gathered and/or prepared. 

The list of registered parishioners, the parish mission state- 

ment and the volunteer ministry position descriptions were ob- 

tained from the parish records and from the coordinators of the 

various ministries. The parish mission statement used for this 

study is found in appendix A, and the volunteer ministry descrip- 

tions in appendix B. The authors developed a philosophy of 

recruitment in the light of the mission statement (see Appendix C). 

Since there was no contract for commitment to ministry, one had 

to be written (see Appendix D). 

Instruments had to be developed to provide data, the 

analysis of which would be used for evaluating the effectiveness 

of the recruiting procedure. These included the Volunteer 

Ministry Questionnaire, in appendix E, exhibit 1, and two 

evaluation instruments to be given to the recruiters to evalu- 

ate their training and its appropriateness in the light of their 

field oxperichie. These are titled Recruiter Evaluation Question- 

naire: Training Workshop and Recruiter Evaluation Questionnaire: 

Field Experience (see Appendix F, exhibits 4,5). 

B. Recruitment process. 
  

With the documents and instruments prepared, the authors 

selected the core group of people (13) to be trained in the 

recruitment techniques. The authors chose recruiters on the 

basis of their involvement in ministry, their outgoing personality 
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and good verbal skills. A day long training session was held 

and the trained recruiters began recruiting parishioners who 

were not already serving in a ministry. The content of this 

workshop and the training method used is found in A Practical 

Guide for the Recruitment and Training of Volunteer Church 
  

  

Ministers, written by the authors as part of the project, which 

has its own pagination and table of contents. It is found in 

appendix H and will herafter be cited as Practical Guide. (This 
  

recruiter workshop is found in unit 3). At the end of the day- 

long workshop the recruiters completed the Recruiter Evaluation 

Questionnaire: Training Workshop. 

The actual recruitment process began with the pastor send- 

ing a letter to the target population. One week later, recruiters 

made a phone call to each of those who received a letter in order 

to set up a home visit of approximately twenty minutes. The 

purpose of the visit was to answer the questions raised by the 

letter and invite the person to come to an orientation session 

to receive information on the various ministries in which they 

were being asked to serve. It is important that recruiters 

have identification and authorization letters from the pastor 

when making home visits. Once the trained recruiters had visited 

the homes and ascertained who would attend the orientation meet- 

ing, they gave the names to the authors at the meeting following 

the field experience, during which they ‘discussed their ex- 

perience and completed the Recruiter Evaluation Questionnaire: 

Field Experience.  



At this meeting, the authors were informed by the re- 

cruiters that the list of people to be contacted obtained from 

the rectory list of registered parishioners was out of date. 

Therefore, they were not able to reach the number of randomly 

selected prospects targeted for the recruitment effort. In 

order to meet that goal, the authors had to obtain a new list 

of prospects. Instead of going to the parish register to choose 

other people that had not been included in the first random sample 

(because this list apparently had not been kept current), the 

authors chose to develop an additional list from the parishioners 

who attended church on Sunday. This would also tap into those 

parishioners who were not registered. 

On the Feast of Christ the Ring (Nobember 23/24, 1987), 

at all the Masses, the authors preached a homily relating to 

volunteering for church ministries. They also had placed: the 

volunteer ministry description in the pews, along with slips 

that people could fill out listing name, address, phone and best 

time to be contacted. Names randomly selected from these slips 

supplied the additional number of people needed for the target 

population. These names were given to the recruiters to con- 

tact using the same techniques as they had with the initial list. 

The homily, as well as bulletin articles on volunteering for 

church ministries, which appeared throughout the time span of 

the recruitment effort are found in the Practical Guide (unit 2). 

The orientation meeting for prospective volunteer ministers 

was conducted by the authors, with the coordinators of various 

ministries available to answer specific questions. It was 
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decided to use this method so that the ministries could be 

presented objectively, choice being made on an objective presenta- 

tion rather than the charisma and/or enthusiasm of a particular 

coordinator. After the orientation meeting, volunteers were asked 

to sign commitments of three years to serve in one of the three 

ministries. ‘Sample copies of: (1) the pastor's letter to the 

target population; (2) the identification/authorization letter 

carried by each recruiter; and (3) the agendas for the training 

workshop, after field experience meeting and orientation session 

are found in appendix G (see exhibits 8,9,10,11,12). 

 



VII. Presentation of Recruitment Results. 

The targeted population for the prospective pool of volun- 

teer church ministers were the 277 people registered in the 

parish, who were not already involved in ministry. This number 

was comprised of 106 men and 171 women; 79 men and 128 women 

were between the ages of twenty-one and fifty years old; 22 men 

and 48 women were older than fifty years. Of these people, 

112 actually responded to the recruitment appeal, with 97 of 

them completing the Volunteer Ministry Questionnai¥e. (see 

Appendix E, exhibit 2). 

The data gleaned from this project were analyzed to give 

the authors the answers to three questions: 

(1) Did the use of trained recruiters result in larger 

numbers of people volunteering to serve in church 

ministries over the prior recruitment method? 

Was the workshop effective or will changes have to 

be made in the training of recruiters? 

How can preference profiles of volunteers be con- 

structed from the data on the Volunteer Ministry 

Questionnaire and be used to match volunteers with 

specific ministries. 

Each of these will be reported in order. 

A. Trained recruiter effectiveness. 
  

The prior recruitment effort =-- the placing of a directory 

of parish organization activities and ministries with a detach- 

able back cover form on which to volunteer in the church pews 

once a year -- was made in 1983. (see Appendix H, exhibit 13). 

On the Sunday the recruitment effort was conducted, it was estimated 

that 750 adults attended church on that day. By reviewing the 
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organizational records, it was discovered that twenty-seven 

persons out of a target population of 750 initially responded, 

thirteen of which are still serving three years later in 1986 

1 
(see Appendix H, exhibit 14). The 750 taget population did 

not take into account how many were already involved in some ° 

form of church ministry or service. Assuming that at least 

fifty percent were already involved, the uninvolved taget popula- 

tion was estimated to be 375 adults. A survey of organizational 

records from that time indicated that this was a valid assumption. 

Using 375 as N, table 1 shows the tabulation of the results. 

The limited response of 10.77 of the 375 adults, with only 

3.57 still serving after three years, indicated the need for 

an alternative method of recruitment. 

Table 1 

Prior Recruitment Method Results (1983) 

N = 375 Number of Percent 

Indicated Interest 40 : 10.7 

Attended Orientation Meeting 97 y 

Oral Commitments Obtained 27 1.2 

Still Serving in 1986 13 3.5 

  

Table 2 

Present Recruitment Method Results (1986) 

N'= 277 Nunber of People Percent 

Indicated Interest 165 59.6 
Attended Orientation Meeting 112 40.4 

Written Commitments Obtained 97 35.0 

Commited to Serve until 1989 97 35.0 

   



The recruitment techniques of using trained recruiters, developed 

and used by the authors, yielded the results shown in table 2. 

From the target population of 277 adults, 165 initially responded, 

97 of whom signed written commitments to serve in volunteer 

church ministry for three years. In terms of the number of 

people, this represents a 6467 increase, despite the fact 

that the increase was drawn from a 267 lesser target population. 

If the target population for 1986 were the same as the target 

population for 1983 (375 vs. 277), the yield conceivably would 

have been increased by 34 more volunteers. 

Leaving both target populations (N and N') as they stand, 

the recruitment technique used by the authors resulted in a 

31.57 increase over the 1983 method. The criterion for 

effectiveness, established by the &uthors, was 257 of the target 

population committing to serve in volunteer church ministry for 

three years. Since the results show a 31.57 increase, the 

method of using trained recruiters was effective. 

B. Recruiter training workshop effectiveness. 
  

Essential to the recruitment method used by the authors 

were the trained recruiters. Thirteen people were selected 

to be trained in the recruitment techniques. The number of people 

trained was determined by the target population. The authors 

felt that twenty to twenty-five contacts per recruiter was a 

reasonable number to handle in a three week period. Two meetings 

were held with the recruiters: (a) an all-day training session, 

and (b) a meeting following the field-experience recruitment 
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effort. Evaluation instruments were given to each person after 

the day-long training session and after the field experience. 

Since the purpose of the workshop was to give the recruiters 

the knowledge and skills needed to effectively recruit volun- 

teers, the authors used the data from these questionnaires to 

ascertain what areas of the workshop needed to be revised. Raw 

data and an analysis of these instruments are found in appendix F 

(Exhibits 6,7). 

Based on the data, ninety-two percent of the recruiters 

felt that the workshop was helpful or very helpful. Most aspects 

of the workshop were adequately understood by the trainees. There 

are two areas that might need revision. In the area of knowledge, 

the discussion on the philosophy of recruitment needs to be 

clarified in terms of more emphasis being placed on Christian 

ministry and service. Although all felt that they understood 

(Item 10), when tested on this (Item 11), sixty-one percent 

failed to respond correctly. The authors determined that the 

reason for this was they had considered baptismal commitment, 

ministry and service as interchangeable. The trainees saw them 

as different. In the area of skills dealing with the types of 

people to be encountered by the recruiters, the data yielded 

mixed results. Sixty-one percent felt this section of the 

workshop was most helpful and seventy-seven percent understood 

the material presented. More role-playing should have been 

introduced to clarify reactions of certain types of people to 

the recruiter. This might clarify the material for the twenty- 

three percent who did not grasp it and enhance the skills of the 

RT -  



other seventy-seven percent. More time for questions and 

answers may also have clarified some of these points. 

The results indicate that generally the workshop was 

effective. Ninety-two percent found it helpful when they 

evaluated it after their field experience. Sixty-ninepercent 

felt that their recruitment effort was successful. Of the 

thiv:ty-one percent who did not feel successful, fifteen percent 

did not follow the method outlined by the authors, which 

accounts for their lack of success. 

C. Target population preference profiles. 
  

Since this recruitment effort was directed at a target 

population of parishioners who were not already involved in 

church ministry, the authors used the Volunteer Ministry 

Questionnaire responses to develop a preference profile for 

each of the ninety-seven volunteers, relating it to his/her 

expressed interest in a specific ministry. The preference 

profile was drawn from responses to item five of the question- 

naire: "If asked to become a volunteer minister in the church, 

" (see Appendix E, exhibit 3). The volunteer's in- YI prefer... 

terest in specific ministries is found under item seven in the 

data matrix in appendix E ( see exhibit 2). 

The purpose of the study of the preference profile is to 

determine which persons are best suited to, or have the most 

potential for, each volunteer ministry position and which positions 

are most suitable for particular persons. When matching persons 

with ministry positions, coordinators must consider both the needs 

of the person and the needs of the position. Careful matching 
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provides volunteers with a sense of fulfillment because it 

allows them to use their gifts in a ministry that is best 

suited to their temperament. Determining the best match is an 

important and sensitive task which cannot be done mechanically 

nor with great precision. The porcess of how to develop 

preference profiles from raw data and what kind of person the 

ministry position calls for is found in the Practical Guide (unit 4). 

 



VIII. Methods and Procedures for Training. 

The authors approached this area of the project with the 

belief that volunteers are best trained by the coordinator of the 

ministry in which they will serve. With this in mind, a workshop 

was planned for the coordinators. 

A. Ministry coordinators' workshop. 

The goal of the workshop "is to train coordinators how to 

tespond to the different volunteers with whom they will be 

working. It is necessary, then, to explain to the coordinator 

the connection between the parish mission statement and the 

philosophy of recruiting used, since a knowledge of motivation 

theories will help coordinators identify factors leading to a 

volunteer's sense of fulfillment. The first part of the 

workshop, thereforeclosely parallels the content of the recruiter's 

training workshop to some degree. The second part of the workshop 

contains two sessions: (1) a session to promote a unified 

vision of how the various parish ministries, individually 

corporately, fulfill the parish mission statement and (2) a 

session on how to use the preference profiles provided by the 

authors to match up volunteers with specific areas of a ministry. 

The content and methodology which should be used in this work- 

shop is found in the Practical Guide (unit 5). 
  

The authors never conducted this workshop for the co- 

ordinators because they realized that they, themselves, were 

the coordinators of the mimstries for which volunteers had been 

recruited. This was due to the fact that the project was developed 

in their own parish. The description of the workshop was left in 
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because it is a necessary step in the training of volunteers. 

tHe 
The unexpected benefit of this realization is that authors had 

an opportunity to test whether what would have been given to 

such coordinators would be effective and helpful in the training 

of the volunteers. It provides the reader with an opportunity 

to see how a specific coordinator would utilize volunteers, both 

in an existing minstry (liturgical) and in a ministry that no 

longer functioned (social concerns -- Helping Hand) due to the 

lack of volunteers. The latter approach could also be used when 

instituting a new ministry. 

B. Application to specific ministries, 
  

Using the material developed for the coordinators' training 

workshop -- ministry descriptions, type of person needed, pre- 

ference profiles and relation of the ministry to the mission 

statement -- the authors trained the volunteers for the Helping 

Hand Ministry and the Liturgy Planning Team. The methods,agendas 

and content materials are found in the Practical Guide (unit 6). 
  

 



IX. Discussion and Conclusions. 

A. Effect of limitations. 
  

The pastor limited the recruitment effort, allowing the 

authors to contact only those parishioners who were not already 

involved in some type of Church ministry and/or activity. Since 

over sixty percent of the parishioners were already involved, 

the target population was limited to the remaining forty percent. 

Although the pastor had allowed the project to be tried in his 

parish, he did not actively support the effort. Had he been 

more vocal in his support from the pulpit, the response may 

have been even greater. After the project was approved, the 

parish became involved in a spiritually oriented program, RENEW, 

which was conducting its own recruitment effort. 

Other limitations not anticipated were receiving from the 

parish secretary an out-of-date list of registered parishioners 

and incomplete rosters of membership in parish organizations and 

ministries. Many people on the list had moved away, changed 

phone number, died, etcetera, causing the recruiters to lose 

valuable time in contacting the targeted number of parishioners. 

Limitations imposed by the authors were to furthur limit 

the target population to those uninvolved parishioners who lived 

within the incorporated village limits and to recruit for the 

three ministries that were most in need of volunteers -- the 

liturgical, pastoral and social service ministries. This limited 

the response of those serving in Church ministry to those three 

areas. Other people may have committed, over and above the 
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ninety-seven, if other Church ministries hilbes open to them at 

time of recruitment. 

The final limitation is tkat the authors will not be able 

to assess whether the three year commitment will be honored by 

the volunteer Righter: because the results of this project will 

be reported by May, 1987. 

B. Unexpected outcomes. 
  

Three unexpected outcomes contributed to the value of this 

pastoral project. The first was the development of a homily 

used to solicit additional names to complete the number of those 

targeted to be recruited. If the first list had been accurate, 

this aspect might not have been considered. Another outcome was 

the compilation of a welcome packet that could be given to the 

new parishioners when they registered. It would consist of those 

materials that were given to the people being contacted by the 

trained recruiters. (see Practical Guide, unit 7). The final 
  

outcome was the inclusion of the author-coordinators actually 

implementing the materials of the coordinators' training work- 

shop by training volunteers for both a specific social service 

ministry (Helping Hand) and a liturgical ministry (Liturgy Planning 

Team). 

C. Accomplishment of purpose. 
  

The outcome goal of this project was to attract a large 

volunteer pool of parishioners who were willing to commit them- 

selves to Church ministry for three years. Ninety-seven of the 

277 target population did so commit, which is a thirty-five per- 

cent response. The criterion for effectiveness was twenty-five 
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percent. The end result showed a 31.57 increase over the prior 

method. Fifty-six percent of the respondents chose liturgical 

ministry, thirty-seven percent chose social service ministry and 

seven percent chose pastoral ministry. 

A guide was developed suggesting techniques that would 

enable a church parish community to recruit volunteers for 

ministry for an extended period of time. The basic technique 

was the use of trained recruiters, equipped with the knowledge 

and skills learned in the training workshop. The content of the 

workshp describes the psychological perspective, motivational 

factors and communication techniques that are needed for a 

successful recruitment effort. The method and implementation 

have also been explained. 

Also included in the guide are suggestions for training 

coordinators who will be receiving the volunteers into specific 

ministries and the actual training of the volunteers for their 

specific ministries. A Practical Guide for the Recruitment 
  

and Training of Volunteer Church Ministers provides the content 
  

material actually used by the authors when training recruiters, 

coordinators and volunteers. 

The purpose of the pastoral project was accomplished be- 

cause it addressed the questions of serving the ministerial needs 

of an increasing Catholic population in the light of the decreas- 

ing numbers of ordained priests. An example of this 14 the 

small number of priests (7) to be ordained in the Archdiocese of 

Chicago in 1987. At the same time, the number of one priest  



parishes is expected to increase (85 in 1986), as will the num- 

ber of parishes without a resident pastor (15 in 1986). Figures 

are taken from the offical 1987 directory of the Archdiocese of 

Chicago. The project reviewed other methods of recruiting volun- 

teers and found that none combined the biblical and theological 

perspectives on ministry with the psychological, motivational 

needs of people and effective recruitment and training techniques. 

The authors combined all of these factors into a guide for use 

at the parish level to recruit and train volunteers for Church 

ministry. 

 



X. Use of Results and Recommendations for Further Research. 

A... Use of results. 
  

Since it has been proven that the method of using trained 

recruiters made a difference in the number of people committing 

to volunteer Church ministries, the authors will use the method 

in place of the prior recruitment effort used in 1983. Tt .will 

also be used in future situations where there is a void of volun- 

teers. The method will be offered to south suburban parishes 

which are experiencing a similar problem in recruiting people 

for volunteer ministries. Based on their successful experiences, 

it could be offered to the entire Archdiocese of Chicago and 

beyond. This could include diocesan programs as well as religious 

orders, institutions and colleges. The continued use of the 

trained recruiters in contacting new parishioners for involvement 

in ministry is an added benefit of the project. 

B. Recommendations for further research. 
  

All of the information gleaned from the Volunteer Ministry 

Questionnaire was not used because it was not pertinent to the 

objectives of this pastoral project. It may be used in the 

future to determine toward which segment of a population the 

recruitment effort should be directed. One example of this would 

be to analyze the relationship of age and gender to interest in 

serving in volunteer Church ministry. The Volunteer Ministry 

Questionnaire could also be revised to include educational 

background, occupation, languages spoken and number and ages 

of children. 

The guide could be applied to the recruitment efforts of 
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religious colleges. Graduates could be trained as recruiters 

who would be willing to act as field representatives. Using 

the techniques learned, they could contact a list of people who 

have expressed an interest in a given college. 

The guide could also be used in the training of diocesan 

and religious order vocation directors. Such training would alert 

directors to the necessity of taking into consideration the 

motivational needs of people expressing an interest in a 

religious vocation. 

 



XI. Theological Reflection. on the Project. 

A theological reflection on the ministry of volunteers 

indicates a strong thematic relationship between the curriculum 

of the graduate theology program and the substance of this 

pastoral praject. The project. specifically relates to the 

recruitment and training of volunteers for the social concerns 

ministry, pastoral ministry and liturgical ministry, The 

course in Jesus and Discipleship supports the social concerns, 

while that on Church and Sacrament supports the pastoral and 

liturgical. Since all these ministries have their basis in 

Scripture, the Perspectives in Scripture course gives a solid 

foundation to this pastoral project in terms of covenant relation- 

ship and the reign of God. Theological and biblical perspectives 

are highlighted not only in the recruiters' and coordinators" 

workshops, but also in the literature review. (cf.pp. 9-10). 

The project deepened the authors' own sense of the importance 

of this task to their own ministry and to the Church today. 

Much discussion took place throughout the preparation and 

snimplementationconcerning Jesus' own efforts in recruiting 

and training His volunteers, His disciples. 

Jesus' mission was clear,His goal was always in sight, 

His ministry showed His human concern and revealed His divine 

love. Jesus was sent to proclaim the Good News to the poor, to 

establish the reign of God on earth in the hearts of all who 

would listen, and to touch the lives of all who needed compassion 

and mercy. The Church's mission is clear -- to proclaim Jesus; 
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her goal is to so conduct herself as to be continually concerned 

for the coming of God's reign; her ministry is to show fidelity 

to Jesus' teaching, with freedom: to mediate Christ's service 

to the world. 

As Christians, we are the Church. Therefore, Jesus' mission 

is our mission, His goal is our goal, His ministry is our 

ministry. Jesus knew that we needed help to continue the work 

He had begun, so He gave us His own Spirit of truth, wisdom and 

love to guide and support us. 

The authors view the entire project as a theological 

reflection that captures the essence of Jesus' life of ministry 

and service. Volunteers were recruited in terms of their 

Baptismal covenant relationship with God and shown how to respond 

to Bis call to live and love in the service of Jesus Christ. 
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Appendix A 

Parish Mission Statement 
        

      

"Jesus was sent to proclaim the Good News to the poor, 

to establish peace and to offer Himself for the life of the 

world. This is the mission we share with Jesus. Through 

Baptism, we are called forth and Seni to perform a special 

service for God. A Church's life is inseparable from its 

mission. Through the power of the Holy Spirit, we work 

towards leading the whole parish community in developing a 

sense of love and concern for all persons, making Christian- 

ity a deeper reality in our lives." 
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7A. LITURGICAL MINISTRIES 

1. Planning Worship Services: Plan the Eucha- 
ristic celebrations for Sundays and Feastdays. 

Persons on the team may choose to write prayers, 
make banners, discuss what they would like to 
see incorporated in the worship service. Meet- 
ings are monthly, September through May, on the 
third Monday of each month at 7:30 p.m. 

2. Auxiliary Minister of Communion: Distri- 
bute communion at the Sunday and Holyday Masses. 
Persons receive training in two 3 hour sessions 
and are expected to serve at least every other 
week at one of the Saturday or Sunday Masses. 
People expressing an interest will be inter- 
viewed by the pastor. 

3. Lector: Read the Scriptures at the weekend 
Masses on a rotating basis. Initial and con- 
tinuing training are given. Persons are ex- 
pected to prepare the readings at home in order 
to proclaim the Word of God clearly at Mass. 

4. Song Leader: Lead the congregation in 
singing at the weekend Masses on a rotating 

basis. Persons will attend practice sessions 
at various times throughout the year to learn 
new songs. 

5. Organist: Available to substitute when the 
regular organist is not able to attend. Per- 
son will need to practice music and meet with 
the regular organist periodically. 

6. Guitarist: Accompanies the song leader at 
some of the weekend Masses. Person should be 
able to play in a sing-a-long style, so that 
the congregation may follow easily. 

7. Choir Member: Member of the adult choir 
which meets on Thursday evening throughout 
the year to prepare for major Eucharistic 

celebrations. 

B. Usher: Greet people coming to church for 
Mass and take up the collection from the con- 
gregation. Persons will serve at the weekend 
Masses on 2 rotating basis. 

81: RARY-OF. THE. Ww 

/B. CHRISTIAN EDUCATION 
Y. Teaching Children 

a. St. James School: Persons who lite to 
work with children in the following areas: 
teacher aide, tutoring, listening 10 children 

read, library assistant, supporting parent 
group and/or school board projects. Persons 

need to be available weekdays during school 
hours and need not have children attending 
school. 

b. Parish Religious Education for Public 
School Children: Persons who would 

like to teach religion to children. Materials 
and training are provided. A team approach is 
used. Persons will have to prepare lesson 
plans and be available on Saturday mornings, 
September through May. 

2. Teaching Teens: Persons who can relate to 

and talk to teens,being comfortable with them, 
Persons will be involved in the spiritual devel- 
ment aspect of youth ministry. Small group dis- 

cussion would take place in houses or at the 
church. Materials will be provided. The social 
aspects of this ministry are discussed under 
teen club. At times, there will be a Mass fol- 

lowed by a social. (See 7C-5 Teen Club). 

3. Teaching Adults: Assist the pastoral staff 
in TLL Lt ir groups on Cathplic 
teachings and practices, inviting non-Catholics. 
Persons should have teaching skills and materi- 
als are provided. Discussions range from the 
formation of conscience and moral issues of our 
day to prayer and spirituality for the 20th 

century Catholic Christian. 

4. Bible Discussion Group: Persons who would 
like to read and discuss the Scriptures and 
share prayer with others in the parish. Times 
will vary depending on when 2 group chooses to 
meet. Materials will be made available or 
groups may choose their own readings. These 
groups may meet weekly, bi-weekly, or monthly 
depending on the desires of the members. 

  

  

5. Adult Discussion Group: Persons who 
would Tike to facilitate and/or participate 
in the discussion of contemporary fssues: 
food and justice programs, human relations, res- 
pect for life, marriage encounter and ecumenism. 
Another aspect of this ministry is RENEW. This 
group will meet bi-monthly or monthlv to discuss 
major issues. Discussion guidelines from the 
Archdiocese are provided. 
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FAA 
7C. FELLOWSHIP GROUPS 
  

1. Altar ani Rosary Society: This society serves 
the parish by promoting the spiritual and social 
betterment of its members, and being of service 
to both Church and community. The members pro- 

vide sanctuary service, funeral luncheons, and 
receptions for various celebrations in the 
parish. In addition, they sponsor and/or as- 
sist at the various social functions of the 
parish. All women are invited to be members. 
Meetings are held the first Monday of the month, 

preceded by a Mass at 7:30 p.m. 

2. Holy Name Society: This society promotes 
the sanctification and fraternity of its mem- 
bers. They sponsor and support many activities 
within the parish, such as golf outings and 
dances. All men are invited to be members. 
Merbers attend the 10:00 a.m. Mass on the second 
Sunday of each month, followed by breakfast. Meet- 
ings are held the Wednesday following communion 
Sunday at 8:30 p.m. 

3. Knights of Columbus: Persons who belong to 
this council have as their goals to develop 
fellowship, perform charitable, educations) and 
patriotic works, and to provide a system of 

fraternal insurance. Meetings are held on the 
first and third Tuesdays of the month at 8:00p.m, 

4. Bingo Workers: Persons who conduct the weel.- 

ly Bingo social which raises funds to support the 
parish. It is an important source of revenue 
besides providing recreation, and in some re- 
spects, helping to build community. The Holy 
Name Society and the Altar and Rosary Society 
are co-sponsors. Persons interested would usu- 
311ly serve from 6:30-10:00 p.m. Thursday even- 

ings on a rotating basis. 

5. Teen Club: Persons who volunteer speci- 
fically for this ministry will be involved in 
the social aspect of youth ministry. 
(See 7B-2 Teaching Teens). 

6. Senior Citizens Group: Persons who would 
like to share social and spiritual concerns 
with their own age group. Although many social 
events are provided by the local senior citi- 
zen clubs, this group provides more of a per- 
sonal identity within the spriritual life of 
the parish, sharing prayer, discussing scrip- 

ture,developing a mutual support system, and 
dealing with social justice issues which af- 
fect the elderly. 

2 
7D. SOCIAL CONCERNS 

1. Helping Hand ministry: Persons who volun- 

teer for this ministry have a wide variety of 

choices to serve the parish and the community 
at large based on the Gospel call to feed the 
hungry, provide clothing for the naked, shelter 
the homeless. The person will be on call to 
use his/her ability, time and talents as needs 

arise. 
a. Provide Emergency Assistance: This in- 

cludes coTTecting and distributing food dona- 
tions and clothing to those in need, providing 

temporary shelter, helping people to get help 
from public agencies and private human care ser- 

vices. 

  

b. Provide Ongoing Assistance: This is con- 

cerned with giving help from time to time, as 

needed, to the sick, lonely, elderly, disabled, 

homebound and community isolated. The ministry 

involves providing transportation to and from 

church, shopping and medical appointments; pro- 

viding homemaking services such as baby-sitting, 

housrcleaning, and meal preparation; providing 
labor for minor home repairs, as well as seasona 

jobs (lawn mowing, snow shoveling, storm windows, 
etc.); making telephone contact and reassurance 
to those who are living alone. 

c. Provide Future Assistance: This includes 

fundraising to meet the needs of this ministry, 

clerical work, etcetera. 

Persons who volunteer for this ministry may 

choose one or more areas of service, alone, in 

pairs, or as a team, as well as the days and 

times when they can be available. No one should 

be overburdened, as coordinators will assist in 

spreading services among the members. 

2. Home Visits: (See Helping Hand Ministry 

description 70-1). Persons choosing this minis- 

try will be involved specifically in the home 

visiting of the people served through Pelping 

Hand. 
- 

3. SHARE/food: This a a food purchasing 
service which is available to all persons 
involved in volunteer ministry. It makes a- 
vailable a nutritrionally balanced variety 
package of food for $14.00 plus 3 hours of volun- 
teer service in any parish ministry, or in help- 
ing to package and distribute the food. Enough 
food is provided to feed a family of four for a- 
bout a week. The idea behind the program is to 
build ccmmunity and help oneself at the same 
time to a better quality of life.  
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it. PASTORAL CONCERNS 

1. Ministers of Care: Persons visit the home- 

bound, handicapped, widowed, hospitalized or 

those in nursing homes, and the elderly in or- 

der to bring them the fucharist, pray with them 

and provide support in their concerns. Initial 

training involves one evening per week for six 

weeks in a program provided by the Archdiocese. 

Sites for training vary throughout the South 

suburbs. Ongoing training, sharing, praying, 

discussion and fellowship ar: proviced the 

second Monday of each month at 7:30 p.m. 

Persons expressing an interest in this ministry 

will be interviewed by the pastor. 

2. Phoenix Ministry: This is 2 mutual support 

ministry for separated and divorced Catholics, 

whether single or remarried. Working within 

practical guidelines, members are encouraged to 

dialogue and share mutual concerns in dealing 

with spiritual, emotional, social and financial 

aspects of their lives and those of their fami- 

lics, especially children. Times and dates of 

meetings are determined by the members. 

3. Parish Council: Persons are elected from 

the parish at large and by parish organizations 

to meet with the parish staff on a bi<monthly 

bacis to discuss present and futu-e goals of 

the parish community and to advise the Pastor 

onmatters coming before each meeting. An elec- 

tion is held every awo years when interested 

persons may nominate themselves or be nominated 

by others vo serve in this capacity. Interested 

parishioners are invited to attend such meetings 

as observers and are offered the opportunity to 

present agenda items 2nd to volunteer to serve 

on committees and projects spensored by the 

council. 

4. Diaconate: This is an ordained ministry 

open to men, married OF single, age 35 or 

older. It involves a three year training pro- 

gram of theology and formation. Entry into 

this ministry requires one prior year of minis- 

try and approval of the pastor. A separate 

diaconate program is open to both men and wo- 

.men wishing to become non-ordained certified 

lay ministers. 
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Philosophy of Recruitment 
  

Every citizen of the world has an ultimate responsibil- 

ity to serve the community. Every person has a right and 

obligation to serve in some way. Service is generally per- 

formed from one's sense of altruism or religion. Both per- 

spectives see the whole system of volunteerism not as an 

option system for persons who have free time, but from their 

responsibility as citizens or as baptized Christians. It 

stems from rights So TeSPonsibi ities. The volunteer is 

entitled to opportunities for service and should be required 

to commit to them. Since volunteerism is a competitive 

market, any recruitment philosophy will need to direct its 

efforts to what is most attractive to prospective volunteers, 

in order to recruit in a competitive way. Accordingly, re- 

cruiting for volunteer ministry requires a motivated and 

qualified cadre of recruiters who understand the ministry of 

Christians, and who are willing to commit themselves to an 

organized recruitment program which will enable them to share 

their vision of Christian ministry with others. 

The recruitment philosophy will contain the most potent 

affirmation of Christian believers: that the mission of the 

Church is the mission of Jesus Christ -- to witness to the 

living power and presence of God in the world, to love people 

and to join God in the movement toward God's reign; that 

ministry is the responsibility of the nonordained ras well as 

the ordained, that neither is less important, that opportuni- 

ties for ministry exist in the many facets of our lives -- 

- 50 =  
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our work, family life, leisure, public service -- the need 

to sustain and support one another is constant. 

A distinct quality of this philosophy will include an 

appeal to the prospective volunteer'g own need to respond to 

a call to ministerial service, rather than from a sense of 

guilt. It will siress the positive rather than the negative 

motivations. 

In summary, this philosophy is based on the belief that 

every Christian, because of Baptism, shares in the priesthood 

of Jesus Christ and, as such, has been given a special role 

Or ministry as an extension of Jesus ministry. As people be- 

gin to work together sharing among theselves a sense of 

responsibility for one another, the reflection on scripture 

will come to reality: "See how these Christians love one 

another." (Jn.13:34-35). This project, therefore, is a call to 

all registered parishioners to contribute to the building up 

of a faith community. 
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Volunteers Written Service Commitment Form 
  

Ministry 
  

Volynteer's Name 
  

Address 
  

City/Zip 
  

Phone (Home) oy py : hans Work) 
    

In response to the call of my baptism to share in Jesus 

Christ's mission to the world, I commit myself to serve 

His people as a 
  

in this parish. 

I am willing to give of my time and talents to further 

the work of the church and appreciate this opportunity to show 

my love for God and my concern for His people in this com- 

munity. 

I pray that Jesus who said to His apostles, "Come, 

follow me," will support me in my efforts as I respond: 

"Here 1 am, Lord! 1 have heard you calling," and, that He 

will give me the strength and courage to always be happy in 

His service. 

I now commit myself to a three year period of ministry, 

renembering how much Jesus was able to do and how many lives 

He was able to touch in His three years of public ministry. 

"For it is in giving that we receive." May God help me 

to fulfill what I have promised. 

Signature 
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Appendix E 

Exhibit I 

POPULATION(N): Those Pcople Who Have Never Served 
in Volunteer Church Ministry 

VOLUNTEER MINISTRY QUESTIONNAIRE 
  

Name of Respondent "ACode:Y to N) 
  

Sex? 

Masculine Feminine 
1 

Are you 

Married Widowed Divorced Single 
1 2 3 

Age range? 

21-30 +» 30-40 1 47.50 © Bi.gp 61-70 71-80 
1 i i g TT 6 

How Tong have you lived in the parish? 

__ less than a year __ 1-5 Years __ 6-10 Years More than 10 Years 
1 2 3 x 

If asked to become a volunteer minister in the church, I prefer: . 
(Check one in each line) 

to work alone to be a part of the group 

to be a leader to be a follower 
2 

simple routine tasks challenging new projects 
2 r . 

an informal fellowship ~~ ..a task group with a clear assignment 
2 

to do whatever is needed to do a job that is important and 
respected 

to work with people I = = "to meet new people 
1 know-well Te 

much responsibility Co Tittle responsibility | 
2 2 ' 

a job that doesn't re- ~~ ~~ a job I can prepare for by reading 
quire much preparation 2 and doing homework 

to work on a small task ~ to tackle large problems facing 
-1 or problem 2 the parish and community  
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Exhibit 1 YContinved) 

oo 5. ____ to know what is expected _____to try new things and redesign 
om 1 of me 2 the job to fit me 

# . Are you .aware of what volunteer ministries serve the parish? 

Lies No Somewhat 
1 ee 

@ . Which ministries would you like to know more about? 
(Check as many as apply) 

[]| 7A LiTurey 
Planning Worship Services 

___ Auxiliary Minister of Communion 

2 Lector 
3 

Song Leader 

Organist 

Guitarist 
b 

Choir Member 

Usher 

CHRISTIAN. EDUCATION - 
  

Teaching Children 

Teaching Teens (Youth) 

Teaching Adults 
3 

: Bible Study Group 
4 ; 

Adult Discussion Group. 
5 

~ FELLOWSHIP GROUPS 
  

___ Altar and Rosary Society 

Holy Name Society’ 

Knights of Counts 

Bingo Yorkers” 

Teen Club 

Senior Citizen Group   
- Bb.  
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Exhibit 1 (Continued) 

[7] | 7b SOCIAL CONCERNS 
__Helping Hand Ministry 

Home Visits 

SHARE/food 

PASTORAL CONCERNS 
  

Ministers of Care 

Yan Ministry 

1 Seren Counc] 

= Deacon 

Times You are most available for volunteer ministry (Check as many as apply) 

Morning Afternoon Evening Saturday Sunday Gj 3 4 ~5 

How Tong would you be willing to serve in volunteer ministry? 

“1-3 years 4-6 years = “pe Yong.as 1. am needed 
2 3 

What would keep you from volunteering? 

Family Commitments Job Commitments Health 1 2 : 

  

Lack of Interest Other (Specify) 
5 

11. Do you have an interest in volunteer ministry? 

a 

Very Much ~ Some °° Not Sure Not At All 1 : gis vg Ty:   
Adapted from "Sample Volunteer Ministry Questionnaire,” 

" Volunteers and volunteer ministries (1979).  
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Exhibit 2 
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Exhibit 2 (Continued) 
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Church ministry: 
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Appendix F 

Exhibit 4 

Recruiter Evaluation Questionnaire: Training Workshop¥* 
  

0. Name of Respondent 
  

1. Do you understand the term volunteerism as it 
applies to society? 

Yes No 

1 2 

Do you understand the term volunteerism as it 
“applies to Church? 

Yes No 

1 2 

Do you understand the term service? 

Yes No 

) 2 

Do you understand the term ministry? 

Yes No 

1 2 

Check the item that best describes the term volun- 

teerism: 

Gives me something to do with my free time 

Gives me something to do with my free time 
that will be helpful to others 

Gives me something to do with my free time 

that will give me some extra spending money 

Gives me something to do with my free time 

that will Lelp others and give me a sense 
of accomplishment 

the item that best describes ministry: 

Do a little something for God. 

Job of priest, deacon or religious 

Obligation stemming from Baptism 

Being a member of a church society, e.g., 
Holy Name, Altar and Rosary ; 

* Incorporates suggestions from Cyndi Thero, Many hands: 
"making volunteer ministry work (1983). r 

BO -  
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(Continued) 

Exhibit 4 (Continued) 

7. Do you understand the parish mission statement? 

Yes No 
1 2 

Which statement best describes the mission statement? 

Something Jesus asks us to do 

Something the Pastor asks us to do 

How does the mission statement apply to the respon- 

$ibility for volunteering for service in the church? 

Check the best answer. 

Offers a suggestion to be followed 

: States ar obiipation to be fulfilled 

: Provides an opportunity to serve responsibly 

3 

Do you understand the philosophy of recruitment 
which has been given and explained to you? 

Yes No : Need more information 

1 2 3 

What does recruitment for volunteer church ministry 

mean to you? (Choose one) 

It is calling people to serve 

It isasking people to give of their time 
for good work 2 : 

It is contacting people with special talents 

3 to offer their free time to help out 

As a recruiter, what motivational need do you 
think will most affect a person's decision to volunteer? 

Physiological need 

Safety need 

Social need 

Esteem need. 

Self-actualization need  
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Exhibit 4 (Continued) 

— 13. As a recruiter, do vou understand the types of 
A people you will encounter through telephone con- 

tacts and follow up home visits? 

Yes No 

1 2 
Need more information 

Answer true or false to the statements about the 
types of people you will encounter 

  

Analyst 

Performance 

Person 

Amiable 

Constructivist 

Expressive 

Driver 

Looking-glass 
Self 

Performance 

Person 

Expressive 

True False 

Wants to know why 
he/she is needed 

Has a definite set 
of ideas and tries 

to see if her/his 

description fits the 
picture 

Wants to talk about 

people 

Has a definite set 
of ideas and tries 

to see if her/his 
description fits 
the picture 

Wants facts and 

figures 

Is an assertive 

go-getter 

Has a certain set 
of qualities s/he 
values, e.g.,, gen- 
uineness, trust, 
etc. 

Would consider an 

opportunity to 
serve if it meant 
something 

Is a high- 

assertive person 

Is a high- 

assertive person  
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Exhibit 4 (Continued) 

[i 

  

Do you understand the Volunteer Ministry Question- 

naire well enough to be able to help others to fill 

it out? 

Yes No 

3 2 

If when answering Item 5 the prospective volunteer 

says to you "I have neither preference," what 

would be your response: 

Leave it blank 

1 
Mark the responses closest to your preference 

2 
Mark something -- don't leave a blank space 

3 

What motivational need in your life did you respond 

to in accepting the call to be a recruiter? 

Physiological need 
1 

‘". _.Bafety need. 
2 

Social need. 

3 
Esteem need 

4 : 

Self-actualization need 

5 

Questions and/or comments on all of the above for 

group discussion 
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Exhibit 5 

Recruiter Evaluation Questionnaire: Field Experience 

0. 

1. 

Name of Respondent 
  

I found the training workshop to be: 

  

  Very Helpful Helpful Somewhat Not At All 
Helpful llelpful 

I 2 3 4 

What knowledge that you gained in the workshop 
was most helpful to you in recruiting (check one) 

Discussion of volunteerism, service and 
ministry 

Discussion of the motivational needs of 
people 

Discussion of the types of people I would 
be most likely to encounter 

Discussion of the Volunteer Ministry 
4 Questionnaire 

What knowledge was the 1east helpful 

Discussion of volunteerism, service and 
ministry 

‘Discussion of the motivational needs of 
people 

Discussion of the types of people 1 would 
be most likely to encounter 

Discussion of the Volunteer Ministry 
4 Questionnaire 

How many people that you contacted promised to 
attend the general meeting? 

l to 5 

Six to ten 

Eleven to fifteen 

Sixteen to twenty 

21 to 25 

26 or over 

Bh  
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Exhibit 5 (Continued) 

l . Do you feel your recruitment efforts werc success- 

ful”? 

Yes No 

1 2 

What was not discussed in the workshops that would 

have been of help to you in recruiting? 
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Exhibit 6 

Day Long Training Workshop 

  

  

Code 
  

  

2001 
  

002 
  

003 
  

004 
ad 
  

005 
  

006 
&- 

007 

  

  

008 
  

009 
  

010 

= 011 

  

    
012 
  

013 
——   

Correct 

Answers                                         
Authors' Notes: 
  

Item 9 - Answers 2 and 3 are acceptable 
Item 12- Answers 3, 4 and 5 are acceptable 

Item 18- Written Comments of Recruiters 
002 - More role-plaving needed 
003 - This was a worthwhile Project 
004 - All was very helpful  
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Exhibit 6 (Continued) 

Value of After Field Experience 

  

  
  

  

  

  

  

  

  

  

  

  

  

  

                
  

Item 6 - Written Comments of Recruiters 

001 - Prepare recruiter for negative reactions 

002 - Need more training on motivation and the 

first four minutes 

003 Sufficient information given to use 

004 Prepare recruiter for negative reactions 
005 Suffifient information given 

006 Self and people contacted were sufficiently 

motivated, but fewer attended orientation 

meeting than expected.  
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Exhibit 7 

Analysis of Responses to the 
  

Recruiter Evaluation Questionnaires 

Exhibie 5: After Dav Long Training Workshop 
  

Items] through 4 attempted to test whether all the 

material presented in the workshop was understood. All 

indicated they understood. 

Items 5 through 9 tested whether Items 1 through 4 

were understood in terms of the explanation of volunteerism 

in the light of the Parish Mission Statement and the 

responsibility imposed on church members by virtue of their 

baptism. They responded as follows: 

Item Topic Right Wrong 

Describe volunteerism 12 1 

Describe ministry 9 3 

Understand mission 

Etatement 13 0 

Describe mission 

statement 13 0 

9 Apply mission statement 13 0 

the researcher concludes that there is no need to change the 

presentation or the question. The recruiters should be able 

to explain volunteerism, ministry and mission statement 

reasonably well. After the field experience, 31% felt this 

section (5 through 9) was most helpful; none found it least 

helpful. 

Items 10 and 11 tested whether the discussion of the 

philosophy of recruitment was understood. They responded  
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as follows: 

Item Topic Right Wrong 

10 Understand philosophy 13 0 

17 Apply philésophy 5 8 

The researcher concludes that the discussion did not come 

across clearly. The discussion should have included a 

lengthier question-answer session. 

Items 12 and 17 tested whether volunteer behavior is 

based on motivating factors in their lives: 

Item Topic Right Wrong 

12 Volunteer's motivation 13 0 
17 Recruiter's self motiv- 

ation 12 1 

The researcher concludes that the answers to item 12 will 

be helpful to understanding the motivation of the volunteer. 

Item 17, however, should be deleted or modified, for as 

presented it is too subjective. After the field experience, 

31 7 felt this section (12 and 17) was most helpful: 15% 

found it least helpful. 

Items 13 and 14 tested whether the session on the types 

of people encountered, with suggestions on how to respond to 

them, was understood. Responses were as follows: 

Yten Topic Right Hrong No Reply 

13 Understand types 
of people 13 

l4a Analyst 9 
Performance person 7 

Amiable 4 
Constructivist 12 

Expressive 8 

Driver 13 

Looking-glass self 10 

Performance person 11 

Amiable 9 

Expressive 7 UV 
B
N
O
 
W
H
O
 

=
O
 
O
N
O
R
M
N
O
O
 

“80 .  



Appendix F (Continued) 
Exhibit 7 (Continued) 

Some of the knowledge was double-tested for the benefit 

of the researcher. The researcher concludes that some 

additional clarification needs to be made in the workshop 

experience. After the field experience, 62% felt this 

section (13 and 14) was most helpful; 87 felt it least 

helpful. 

Items 15 and 16 tested whether the explanation of 

how to help the person being recruited to fill out the 

questionnaire was understood: 

Item Topic Right Wrong No Reply 

15 Know how to help 11 1 1 

16 Test of Item 15 7 5 1 

  

Although most recruiters felt thev understood the 

questionnaire well enough to help the volunteers fill it 

out, responses to item 16 indicate that 467 did not answer 

the question correctly. This indicates that they did not 

fully understand it. The researcher concludes that there is 

not a great need to spend time explaining to the recruiter 

how to help the prospective volunteers to fill out the 

questionnaire. It, however, would have been an interesting 

exercise to have the recruiter fill out the questionnaire at 

the beginning of the training workshop, for later discussion. 

After the field experience, 157 felt this section (15 and 16) 

was most helpful; 467 found it least helpful. 

Item 18, comments and observations, are shown in 

appendix E, exhibit 7.  
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Exhibit 6: After Field Exverience. 
  

Item 1 assesses the overall evaluation of the training 

workshop after having the field experience. The recruiters’ 

evaluation is as follows: (1) 23% found it most helpful; 

(2) 692 found it helpful; (3) 8% found it somewhat helpful; 

and (4) no. one thought it was not at all helpful. The 

researcher concludes that since 92% found it very helpful or 

helpful, the knowledge and skills taught in the workshop 

were important. 

Items 2 and 3 were discussed in the analysis of exhibit 

5, as to which parts of the training workshop were the most 

and/or least helpful. 

Item 4 asked how many people that the recruiters 

contacted promised to attend the orientation meeting: (1) 

eight said 1 to 5 people; (2) three said 6 to 10 people; (3) 

one said 11 to 15 people; (4) one said 16 to 20 people. The 

other two categories (21 to 25 people and 26-plus people) 

were not marked by anyone because the recruiters were each 

given a list of 20 prospective volunteers. 

Item 5 asked if the recruiters felt their efforts were 

successful. They answered as follows: (1) 697% said yes; and 

(2) 317 said no. 

Item 6 asked what could have been discussed in the 

training session which would have been helpful in the 

recruitment process. These comments and suggestions are 

found in appendix E, exhibit 7. 

et7] =  
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Based on the analysis of exhibits 5 and 6 above, 

the researcher makes the following observations. In 

general, the day long training workshop was successful and 

needs minimum modification and/or refinement. This is 

based on the fact that the majority of the recruiters 

understood the material, and that 92% felt their efforts 

were successful. 
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Letters and Agendas Used 

Exhibit 8 

T 

SAINT JAMES CHURCH 

22944 Sout TORRENCE AVENUE 

Saux Virracg, ILriNois 60411 

October 20, 1986 

As a registered member of St. James' Parish family, we are contacting 

you about our present and future goals as a vibrant Christian community. 

This is so important that we are seeking a significant number of peo- 

ple to volunteer their time and talents for various services and ministries 

in the parish which they can choose or create, if they so desire. 

You are one of the people we want to speak with, to offer you the 

opportunity to respond to Jesus' call in your own life. 

I would like to speak to you personally, but since that is not possi- 

ble, an authorized parish representative will be contacting you shortly 

to discuss what all this means. Please let him/her explain, for I believe 

that you will find what we have to share most interesting and helpful in 

deciding how you may wish to serve. 

We appreciate your openness to this request and pray that God will 

not only inspire you, but also shower you and your family with His choicest 

blessings, because you are special to Him and to us. 

Les ho to 
Rev. John C. Cain, Pastor  
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Exhibit VY 

tT 

SAINT JAMES CHURCH 

22244 S.uTH TORRENCE AVENUE 

Saux ViLracg, ILLinois 60411 

‘November 1, 1986 

To Whom It May Concern: 

This letter will serve as authorization for 
  

to contact you and other parishioners in response to the letter you 

received concerning St. James Volunteer Service and Ministry program. 

Thank you for your splendid cooperation. 

God bless you! 

Jat Rha Couns 

Rev. John C. Cain, Pastor 
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Exhibit 10 

T 

SAINT JAMES CHURCH 

22244 SouTH TORRENCE AVENUE 

Saux ViLrace, Irninois 60411 

October 19, 1986 

Good Morning, 

We've talked about it, and now here is your personal 
invitation to the meetina about HOW TO RECRUIT VOLUNTEERS TO 
SERVE IN THE MINISTRIES OF ST. JAMES PARISH. 

We're really excited about gettina together and think 
you will enjoy what we have planned for you. 

In the meeting we will provide you with all the 
information you need, and to answer all your questions to give 
you the skills needed to handle this important assignment. We 
will discuss how to meet with parishioners who are not present- 
ly involved who would like to volunteer to serve our Christian 
community but don't know enough about the opportunities that 
are available, or don't understand service and ministry and 
their roots in the Gospel. Some would like to volunteer, but 
are not even sure they would be welcome. 

  

Because of the kind of recruitment process and the 
part you will play in this effort is so important to the Parish, 
we felt it necessary to set enouch time aside for your convenience: 

DATE: Saturday, October 29, 19836 
PLACE: St. James Parish School - 8th Grade Classrocm 
AGENDA:9:30 a.m. Welcome (Coffee and) 

9:45 a.m. Discussion: Volunteerism And the Parish 
Mission Statement 

10:00 a.m. The Philosophy of Recruitment of Volunteers 
10: a.m. Break 
10: a.m Discussion: What motivates Volunteers? 

What types of people will you meet? 
12: Noon Lunch (provided by St. James) 

: p.m. How will we recruit? Step-by-step. 
: p.m. Break 

p.m. Question/answer/feedback session 
p.m. Blessing and Sendino Forth 

feel free to call us any time for any other in- 
formation you may need. 

In His service, 

Deacon Matt Teolis - 758-7111 
Sr. Amy T. Renealy - 758-9179 

78g  
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Recruiters' Return Meeting After Field Experience 
  

November 19, 1986 

Agenda 

A. Opening Prayer 

Ba. Feedback: 

1. Discussion of results and experiences 

2. What was to total population contacted 

by telephone? How many attempts were 

necessary? 

How many allowed recruiters into their home? 

Did the RENEW recruitment program hinder 

or confuse the volunteer recruitment effort? 

Should we have inserted name and telephone 

of the recruiter on the questionnaire? 

(Volunteers might not remember the name of 

the recruiter for further questions about 

volunteering.) ; 

Should we have provided the recruiters with 

any other hand-out materials that could be 

helpful? 

What could have been done better? 

Any mopping up efforts needed? 

Collection of results of recruitment effort. (Chalk talk.) 

Discussion of and filling out of After Field Experience 

Ouestionnaire. 

Observations and reflections on recruitment effort by 

Sr. Amy and Deacon Matt. 

Brainstorming on difficult problems 

encountered. 

Affirmation of recruiters for their efforts. 
Request for recruiters' assistance in future 
volunteer recruitment projects. 

TF. Closing Praver (and adjournment for fellowshipo).  
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Exhibiv 12 

VOLUNTEER MINISTRY ORIENTATION MEETING 

(9:30-11:30 a.m.) 

  

WELCOME January 7, 1987 

A. Registration (Coffee and...) 
~B. Opening Prayer 
C. Overview 

D. Expectations (Discussion) 

BIBLICAL AND THEOLOGICAL PERSPECTIVE 

Baptisimal Covenant and Commitment (Faith) 

Mission Statement 

Philosophy 

Gifts of the Spirit 

Practical Aspects 

IDENTIFYING MINISTRY AND WITNESS OPPORTUNITIES 

RENEW (Spritual Growth and Development) 

Service Opportunities 

1. Helping Hand (Social Service) 
2. Christian Education (St. James School and C.C.D.) 
3. Youth Ministry 
4. Other (Discussion) 

Pastoral Ministry 

J. Liturgical 
2. Pastoral Care 

3. Other (Discussion) 

OCR FAITH, OUR HOPE, OUR COMMITMENT 

General Questions and Blessing 

Volunteer Written Service Commitment 

Private Individual Questions 

Departure 

 



  

Saint James Parish 
22244 S. TORRENCE AVENUE 

SAUK VILLAGE, ILLINOIS 60411 

DIRECTORY 

OF 

ORGANIZATIONS 

AND 

ACTIVITIES  
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PARTSH ORGANIZATIONS AND ACTIVITIES 

Liturgy Committee 

The Liturgy team's primary ministry is to make 
the Eucharistic Celebration of Mass and other worship 
services more meaningful to the people of the parish, 
This is done both by planning liturgies and by en- 
couraging and coordinating lay participation in these 
services. 

The liturgy team usually meets on the 3rd Monday 
of each month at 7:30 p.m, (Sr. Amy Kenealy 758-9179, 
Betty Foster 757-4886) 

Altar and Rosary Sodality 

The Altar and Rosary Sodality serves the parish 
by promoting the spiritual and social betterment of its 
members, and being of service to both Church and com- 

munity, 

The members provide Funeral luncheons, host re- 
ceptions for various celebrations in the parish, and 
co-host the annual parish Chicken Dinner, In addition, 
they sponsor various social functions such as a Fashion 
Show, Salad Buffet, Holiday Bazaar and other activi- 
ties, 

Meetings are open to all ladies of the parish on 
the first Monday of the month, preceded by a Mass at 
7:30 p.m. Dues are $2,00 per year, (Jean Naranjo 
758-3809) 

. Holy Name Society 

The Holy Name Society promotes the sanctification 
and fraternity of its members and supports many activi- 

ties of the parish, 

Members attend the 10:00 a.m. Mass on the second 
Sunday of each month followed by breakfast, They sponsor 
a yearly golf outing, New Year's Eve Dance, St, Patrick's 

~ Day Dance and other activities,  
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The Holy Name Society meets on the Wed=- 
nesday following their communion Sundey at 
8:30 p.m, Meetings are open to all men of the 
Parish, (Earl Souza 758-4064) 

School Parents Association 

The School Parents Association is a 
social organization allowing parents of children 
in the school an opportunity to meet and share 

experiences and to raise funds to be used ex- 
clusively for St, James School, The association 

also secures volunteers for the school and works 
with the School Board, 

General meetings are held on the 3rd 
Wednesday of the month, (Karen Schofield 
758-2738) 

Knights of Columbus 

The objectives of the St, James Knights 
of Columbus = St, Paul Council #7558 - are to de- 
velop fellowship, aid our church, perform 
charitable, educational and patriotic works, and 

to provide a system of fraternal insurance. 

Knights meet on the lst & 3rd Tuesdays 

of the month at 8:00 p.m, (James Hartig 
758-4476) 

Senior Citizens 

The Senior Citizens Organization invites all 
men and women, age 55 and over, to attend its meet- 
ings on the Wednesdays following the first and third 
Sundays at 7:00 p.m. If you are interested in social 
companionship, why not join them? (Albert Betourney 
757-5862) 

Ieen Club 

The St, James Teen Club has sponsored 

camping trips, skiiing trips, jaunts to Great America, 
theatre parties, volleyball and ping pong. Events 
for the coming year depend on you and your ideas, 

«i 80"  
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If you are a teenager or an adult willing to plan 
and carry out activities, please consider this 

group, The teens meet on the second and fourth 
Tuesday of each month at Strassburg school. 
(Therese Zagotta 758-0022) 

Junior Holy Name 

The Jr. Holy Name has sponsored skating parties, 
trips to sporting events and various other activities. 

Membership is open to boys in the 4th thru 8th 
grades inclusive, 

Meetings are on the Wednesday following the 

fourth Sunday of the month at 7:00 p.m. (James 
Zagotta 758-0022) 

Sports Association 

The St, James Sports Assoc, can use help in the 
following categories: Basketball, ‘Volleyball, and 

Cheerleading, 

Meetings are held on the 4th Tuesday of the 
month at 7:30 p.m. (George Gawrys 758-1562) 

Y.O.M, 

Moments of Memories is one of the chief social 

fund-raisers for the parish, 

M.0.M, offers its patrons Show Rooms, Gambling, 
Dining, Dancing and a Raffle. 

In order to bring this about, much work is done 
behind the scenes. Organizers and workers are needed 

in these areas: Publicity, Art Work, Set-up, Enter- 
tainment, Food and Beverage, Finance and seamstresses, 

~ Bingo Workers 

The men of the parish working Bingo on Thursday  
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evenings, begin selling cards at 6:30 p.m. ‘Bingo 

is usually over at 10:00 p,m, Workers are needed in 
various capacities. (James Hartig 758-4476) 

Bingo Concession 

The Bingo Concession ladies prepare and serve 
the refreshments at Bingo on Thursday evenings from 
6:00 p.m, until 9:30 .p.m, The women are scheduled 
to work one night per month, (Loretta Schweiger 

758-3261) 

EDUCATION 

St, James Elementary School 

Volunteers to assist in the following areas would 

be appreciated: Teacher aides, playground supervisor, 

library work, 

Substitute teachers are also needed (Sr. Margaret 

Ellen 758-3240) 

Pre-School Religious Education 

Our pre-school program is for 4 and 5 year olds. 
The classes meet on Sunday mornings during the 10:00 a.m. 

Mass in Room #101 (Teenage volunteers needed to head 

this program) 

Elementary Religious Education 

Our elementary religious education program (CCD) 
is staffed by volunteers working under the direction 

of Mrs. Merrylou Pintelon, CCD Coordinator, Three one=- 

hour ciasses are scheduled on Saturday mornings at 

8:30, 9:45 and 11:00 a.m, (758-4268) 

High School Religious Education 

Our Teenage Discussion Groups, under the direction 

of Fr. Thomas Kelly, meet on Sunday mornings from 10:50 

a.m, to 11:50 a.m,  
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Discussion leaders, especially college-age 
and young married couples are needed to implement 

this program, (Roseanne Gardner 672-8469) 

Adult Education 

- Pro-Life (Frieda Philipps 758-4398) 

- Marriage Encounter (Tom and Joan McCarthy 

757-6339) 

do oa ali klik fk Le 

Helping Hand Ministry 

This ministry is involved with assisting 

those in need, the unemployed, sick, shut-ins,etc, 

Volunteers will be needed to distribute food, 

clothing, running errands, providing transporta- 

tion, etc, (Matt Teolis 758-7111) 

ok ia ile ale dio dol 

1f any of the preceding parish organi- 
zations interest you, won't you please 

fill out the following form, check off 

your area of interest, and hand it in? 

Someone .from the parish will contact 

you shortly. 
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NAME 
  

ADDRESS 
  

CITY 
  

  

LITURGY 

Liturgy Planning Leader of Song 

_____Art Work for Liturgy Organist 

ov lector Guitar Group (singer 
or guitarist) 

Commentator 

Usher 

ORGANIZATIONS AND ACTIVITIES 

____Altar and Rosary Sodality 

____Holy Name Society 

_____School Parents Association 

____ Knights of Columbus 

Senior Citizens 

_____Teen Club 

Teen 

____ Junior Holy Name 

____St, James Sports Association 

____Basketball __ Volleyball ____ Cheerleading 

_____Bingo Concession (Ladies) 

____ Bingo Workers (Men) 

M,0.M,  
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EDUCATION 
_____Elementary School 

Substitute Teacher 

Teacher Aides 

Supervise playground 

Library work 

____ Elementary = CCD 

Teachers 

Substitute Teachers 

Teacher Aides 

Office Help 

____ High School - CCD 

Discussion Leaders 

__ ‘Office Help 

.. PreSchool 

Adult Education 

—__ Pro-life 

Marriage Encounter 

___ Helping Hand Ministry  



Appendix H (Continued) 

Exhibit 14 

Data Matrix (1983) 
  

  

Marital re | Ministry S131} 

Status Serving 

in 1986 

Helping No 

Helping No 

Helping Yes 

liturgy Yes 

liturgy Yes 

liturgy Yes 

Helping Yes 

Helping Yes 

liturey Yes 

liturgy Yes 

Helping Yes 

Helping No 

Helping No 

Helping No 

Helping Yes 

liturgy No 

Helping No 

Helping No 

Helping No 

Helping No 

Liturgy No 

Helping Yes 

Helping Yes 

Helping Yes 

Helping No 

Helping No 

Helping No 
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Timetable for Implementation of the Pastoral Project 

September, 1986: 

1. Obtain list of parishioners to be recruited. 
2. Develop volunteer ministry position descriptions. 

3. Develop: 

a. a volunteer ministry questionnaire; 

bh. a contract for commitment to ministry; 

C. an evaluation instrument for recruiters. 

calendar of dates and times for: 

a. orientation meeting (January 7, 1987); 
b. coordinators' training workshop 

{January 25, 19837); 
Cc. recruiters' training session(October 29, 

1987). 

Schedule parish bulletin articles (October 12 

through November 23, 1986). 

October, 1986: 

1. Draw up list of possible recruiters. 

2. Choose recruiters and notify of training workshop. 

3. Notify coordinators of day and time for in-service 

workshop. 

October--November, 1986: 

Recruiters' training workshop (October 29, 1986). 
Recruiters evaluate workshop experience (October 

29, 1986). 

Initiate recruitment process (November 1, 1986). 
Recruiters evaluate field experience (November 

19, 1986). 

Homily appeal (November 22 and 23, 1986-Christ 

the King). 
Recruiters resume recruitment (November 29, 1986). 

D. December, 1986 

Tabulate recruiter evaluations. 

Analyze data. 

Prepare agendas for general orientation meeting 

and coordinators' training workshop. 

E. January, 1987: 

General orientation session for volunteers-- 

volunteers' ministry questionnaires collected. 
New volunteers sign ministry commitment contracts. 

Tabulate and analyze data of volunteer ministry 
questionnaire. 

Conduct coordinators' training workshop.  
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February, 1987: 

1. Compare data of prior and new recruitment 
methods. 

2. Coordinators train volunteers. 

March--April, 1987: 

we Write pastoral project report. 

May, 1987: 

Submit pastoral project to SMW graduate 

faculty. 
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Qualifications of Pastoral Project Authors 

Sister Amy Therese Kenealy, S.S.S.F., has served in 

parish ministry since 1961. She has been a teacher, a 

consulting psychologist, a high school dean and counselor, 

an coordinator of a wide variety of pastoral ministries over 

the vears. She has given retreats and parish missions. She 

holds graduate degrees in humanities, psychology and 

educational administration. 

Deacon Matthew F. Teolis has been an ordained deacon of 

the Archdiocese of Chicago since 1975. Since 1953, his 

business occupation has been as an executive in real estate 

and home building, primarily in marketing and sales. Since 

1963, he has also been involved in marketing, recruitment and 

in-service programs for the Archdiocese of Chicago, as well 

as for various church ministries in local parishes. He holds 

a Bachelor of Arts degree in the applied behavioral sciences. 

Sister Amy has served in the parish where this project 

is being done since 1970 and Deacon Matt, since 1978. They 

have collaborated on many human care and pastoral programs 

over the years. Both are currently pursuing a graduate degree 

in pastoral theology. 
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A Practical Guide for the Recruitment and Training of 

Volunteer Church Ministers 
  

TABLE OF CONTENTS 

Preface 

Developing an Accurate List of Prospective 

Volunteers 

Homily and Bulletin Articles Supportive of the 

Recruitment Method 

Plans for Recruiter Training Workshop 

Constructing Preference Profiles for Matching 

Volunteers with a Specific Ministry 

Plans for Coordinator Training Workshop 

Specific Training of Volunteers for the 

Helping Hand Ministry and the Liturgy Planning 

 



PREFACE 

The report on the pastoral project explains the method 

used in the recruiting and training of volunteers for church 

ministry. Descriptions are given describing the content and 

procedure followed in regard to the various training workshops. 

In the process of completing the project, the authors had 

accumulated extensive personal notes regarding the subject 

matter discussed in the training sessions. They had also 

developed a method for analyzing the preference profile material 

so that volunteers and ministry could be suitably matched. 

It is the desire to share these notes that led to the 

compilation of this practical guide. No attempt was made at 

formal reporting. This is a sharing section based on ministerial 

experience, which will save anyone who wishes to use this 

method a vast amount of preparation time. The organization of 

this guide is in units as indicated in the table of contents. 

Various "hand-outs'" are supplied as samples of what might be 

done. Cross references are to the main sections and not to 

this practical guide. 

 



Unit 1: Developing an Accurate List of Prospective Volunteers. 

The first step is to obtain the most current list of 

registered parishioners. The targeted population for recruit- 

ment was approximately 300 people who were not currently serving 

28 volunteers. It is essential to obtain from the coordinators 

of these ministries and groups the current roster of all these 

members. These then would be immediately removed from the 

recruitment list. From the remaining parish list, a random 

selection of people would be chosen to be contacted by the 

trained recruiters. (cf. Guide, pvp. 25). 

Our experience revealed that our current parish list had 

not been updated iv some time and even themembership lists were 

incomplete. Recruiters told us that they were unable to con- 

tact some of the people because they had died, moved away or 

changed phone numbers. Some of the listed phone numbers belonged 

to people who did not, and never had, belonged to the parish. 

Some people contacted indicated they were already serving in 

parish ministry. Because of this, the recruiters wasted 

valuable time trying to locate non-existent people. 

We do not know if other parishes have such outdated lists, 

but anyone trying to use this method should inquire of the 

pastor and/or parish secretary if the list is as accurate as 

possible. If not, the next section of this guide, offers =a 

method for developing an accurate list from which to recruit 

volunteers.  



Unit 2: Homily and Bulletin Articles Supportive of the Recruit- 
ment Method. 

Another way to construct a list of prospective volunteers 

is to ask parishioners to fill out an interest survey slip, 

supplying the information indicated on the form below. 

  

Name 

Address 

Town 

BEST TIME TO CONTACT ME: 

I AM INTERESTED, PLEASE CONTACT ME 

SAINT JAMES CHURCH 

VOLUNTEER MINISTRY INTEREST SURVEY 

MORNING 

BEST DAY OF THE WEEK TO CONTACT ME: MON 

T 

Phone 

2ip 

AFTERNOON 

(Circle) 

TUES WED THUR FRI 

(Circle) 

EVENING 

SAT SUN 

  

I NEED MORE INFORMATION 

1 AM NOT INTERESTED 

COMMENTS: 
  

        
This form is placed in the pew and is filled out at the end of 

the homily on volunteering to serve in Jesus' ministry. 

joint homily we gave on the 

of how this could be done. 

well as the related liturgy 

appeared on that day. (cf. Guide, 

The 

Feast of Christ the King is a sample 

We present here the entire homily as 

and the bulletin article which 

Pp. 27).  



Part 1: Homily for Christ the King (Nov. 22/23, 1986) --Deacon 

Matthew F. Teolis 

During the past several weeks we published a series of 

articles in the parish bulletin about volunteer ministry and ser- 

vice. This weekend at all the Masses, Sister Amy and I are 

speaking on that subject. And we can think of no better time 

to do this than on the feast of Christ the King, because, there 

is a strong connection. For, if we do indeed accept Jesus Christ 

as Lord and King, as His subjects we will want to know the many 

ways in which we can serve Him in our parish. 

Although we have no kings on thrones in our country, the 

fact is that we are always crowning somebody. There is a hidden 

desire in us for royalty and nobility, so we crown the king of 

swat, or Miss America or someone like that. The point of this 

is that there is an instinct in us human beings that is always 

seeking the greater. This desire for kingship is a craving deeply 

implanted in us by our Creator. 1It is a spark of the infinite. 

That is why in the Christmas story, we find the question: "Where 

ig He that is born King?" In this light, the search for tinsel- 

crowned kings and queens with feet of clay is actually a search 

for that King of Kings who we celebrate at every Mass, the King 

who is the goal of our human hearts. 

Standing as we are, at some distance between Easter and 

Christmas, the Feast of Christ the King reminds us that the title 

of king and the word kingdom was not used again until the pas- 

sion of our Lord when it came from the lips of the Roman, Pontius 

Pilate. The charge was that he had acted as a king and, therefore,   

 



was a rival to Caesar. This, even though Jesus refused an 

earthly crown when the people wanted to make Him king, and 

He told Pilate His kingdom was not of this world! The 

penitent thief came closer to the truth when in seeing the banner 

above the cross said, "Remember me when You come into your 

kingdom." The thief knew that in some mysterious way, the king- 

dom has to be reached through the cross and actually lay beyond 

it. 

In the Christmas story, King Herod was afraid of Jesus as 

a rival. Pilate misunderstood. The thief captured the essence: 

the one true king is one who rules the mind, moves the heart 

and conquers sin and death. Sometime in his life, he may have 

heard Jesus say, "Let the greatest among you become as the 

youngest, and the leader as one who serves. He might have seen 

that Jesus' real claim to kingship was that he was the servant 

of God and man. This has come across even today when people in 

high places call themselves public servants. 

This is attested to in today's readings. We see that God 

gives humankind charge over His creation, and calls all of us 

to be His servants. We see that He did this with David in the 

0ld Testament. He called David to be a servant king and guide. 

The way David would fulfill his kingship would be by gathering 

the people in God's service. 

Jesus came to lead all people to the kingdom through His 

life, death and resurrection: and in so doing he became servant 

of all. Our responsibility as Christians -- as"other Christs"  



through Baptism -- is to bring all things under Christ's reign, 

by serving as He did. We do this by removing the obstacles that 

prevent people from seeing God as a God of love. It is only 

when people experience such love and service from Christians 

like ourselves, that they are likely to accept God as ruler of 

their lives. 

In today's Eucharist , we worship no tinsel king. When 

we say "Thy Kingdom Come" we are in fact saying: God our Father, 

help us who are your servants to remember your Son who was both 

King and Servant. Help us to remember that He who in this 

Eucharist offers His life to us in bread and wine, wants us to 

share in that same spirit of service by committing ourselves to 

the work He began. We can do this by volunteering for Christ 

the King. 

Part 11: Homily for Christ the King -- Sister Amy Therese Kenealy 
  

Who is this King we volunteer for? He is a Servant King. 

Whom did he associate with? How did He spend his time? He was 

always doing things for people. He had time to listen to every- 

one who sought him out. In another part of the gospel we hear of 

the sick man who sought Jesus out and said: "Lord, if you want 

to, you can cure me!" Jesus put his hand on the man's shoulder 

and said: "Of course I want to! Be cured!" 

Most of us when we are asked by someone for help will 

respond if we are able. It makes us feel good. How many times 

do we open a door for someone carrying packages or shovel the 

snow of our neighbor while we are doing our own. Where does this 

urge come from? It comes from God. Everything good, every time  



we are concerned about others -- this is the love of God within 

us: that we received in Baptism. It's called grace. We are 

called to be gracious people. It is a call to move out of our 

private lives and join with others in loving and serving God 

and His people. 

Jesus says to us today: "1f you want to, you can help mel” 

Can our response be less than His? "OF COURSE, WE WANT TO! HOW 

CAN WE HELP?" Jesus says: "Come and see where I am and what I do. 

I am with children and the elderly; I am with the lonely and the 

joyful; I am here in the:Eucharistic liturgy and I am out in the 

neighborhood. I am wherever people are. I am part of them as 

I am part of you. You can help me by being liturgical ministers, 

celebrating your lives at my altar. You can help me by gathering 

together in love and fellowship. You can help me by showing my 

children how to learn more about Me. You can be my hands as I 

reach out to anyone in need. The descriptions of service and 

ministry opportunities are in the pews. Here, in these ministries, 

you will find Me, the Servant King. And, when it is all done, 

1 WILL FIND YOULL Y 

Yes, He will find us. We read in Scripture that on the 

last day the King will say: "Come, blessed of my Father, for 

when I was hungry, you fed me; when I was down, you helped me 

up; whatever you did for any of my brothers and sisters, you did 

’ 

for me. 

/ 

JESUS LIVES HERE AT ST. JAMES IN OUR PEOPLE AND MINISTRIES. 

Many of you have received Jesus' message; to the others, Jesus gpeaks  



to you here in His home. Some of you have already responded to 

Jesus' call and have already heard His message; you already 

serve in His ministry. To others of you , perhaps because you 

are new to the parish or circumstances prevented you from 

serving before, Jesus speaks today. Jesus is ready to give Him- 

self to us at every Eucharist;He gave His life for us when He 

lived on earth. NOW LET US GIVE OUR TIME, TALENTS AND GIFTS TO 

HIM BY BEING HIS HANDS, HIS VOICE AND HIS FEET! 

In the pews are yellow slips of paper and pencils. Please 

pass them over. Fill in your name, address and phone. Mark 

the best day and time to contact you. Now, oheck one of the 

following statements: I AM INTERESTED, CONTACT ME! 

I NEED MORE INFORMATION! 

1 AM NOT INTERESTED. 

Add any comments on the space provided. Those of you who fill 

them out will be contacted by phone. The ushers will now collect 

these. 

(When ushers have finished collecting, conclude with the 

following) 

We have responded to God's call. Let us pray now that 

His kingdom of love and peace will spread to our homes and 

neighborhoods. In the Name of the Father, and of the Son and 

‘of the Holy Spirit. Amen.  



NOV 23, 1986: LITURGY FOR FEAST OF CHRIST THE KING -- VOLUNTEER MINISTRY SUNDAY (Sr. Amy Kenealy) 

OPENING SONG: Hymnal #306: "Praise, My Lord, the King of Heaven" 

CELEBRANT'S GREETING z 

OPENING COMMENT: 

Today, on the Feast of Christ the King, we celebrate the faith of our baptism as 

we prepare to take on the responsibility of that commitment. In this Eucharist, 

we are called by Jesus to share in His meal and respond to His loving call. 

PENITENTIAL RITE: 

Celebrant: FATHER GOD, WE EXPRESS SORROW FOR THE TIMES WE HAVE NOT BEEN OPEN TO 

YOUR KINGDOM IN OUR LIVES: 

Deacon: LORD JESUS, BORN OF DAVID'S ROYAL LINE, WE HAVE NOT ALWAYS LET YOU BE 

LORD OF OUR HEARTS. LORD, HAVE MERCY. 

CHRIST JESUS, KING OF ALL CREATION, WE HAVE NOT ALWAYS REVERENCED THE 

GIFTS YOU HAVE GIVEN US. CHRIST, HAVE MERCY. 

LORD JESUS, CRUCIFIED KING, WE HAVE NOT ALWAYS FORGIVEN OTHERS AS YOU 

DID. LORD, HAVE MERCY. 

Celebrant: MAY ALMIGHTY GOD HAVE MERCY ON US, FORGIVE US OUR SINS AND BRING US 

TO EVERLASTING LIFE. AMEN. 

OPENING PRAYER: LET US PRAY. O GOD OUR FATHER, YOU HAVE CALLED US TO REIGN WITH 

YOU IN JUSTICE AND LOVE. FREE US FROM THE POWERS OF DARKNESS; 

GRANT THAT WE MAY FOLLOW IN THE FOOTSTEPS OF YOUR SON, GIVING OUR 

LIVES AS HE DID, FOR THE LOVE OF OUR BROTHERS AND SISTERS, CERTAIN 

OF SHARING HIS GLORY IN PARADISE FOREVER. AMEN. 

READINGS, RESPONSORIAL, GOSPEL 

HOMILY AND FOLLOWUP: Deacon Matt and Sister Amy 

NO CREED 

PRAYERS OF THE FAITHFUL: 

Celebrant: GOD'S REIGN HAS COME IN THE PERSON OF JESUS CHRIST. LET US PRAY THAT 

GOD'S WORD WILL HELP US UNDERSTAND HOW WE ARE TO SHARE IN THE KINGSHIP 

OF CHRIST: 

THAT CHURCH LEADERS WILL DIRECT OUR EFFORTS TOWARDS BUILDING UP CHRIST'S 

KINGDOM IN OUR WORLD, VILLAGE AND PARISH, WE PRAY TO THE LORD. 

THAT WE MAY OPEN OUR MINDS AND HEARTS TO RESPOND TO GOD'S CALL TO SERVE 

HIM AS VOLUNTEER MINISTERS, WE PRAY TO THE LORD. 

THAT THROUGH THIS EUCHARIST, WE MAY BE JOINED WITH JESUS AND UNITED WITH 

ONE ANOTHER IN PEACE AND LOVE, WE PRAY TO THE LORD. 

THAT THE SICK, ESPECIALLY , WHO SERVE JESUS IN THEIR SUFFERING, 

MAY REALIZE THAT THEIR PRAYERS SUPPORT ALL THE MINISTRIES OF OUR PARISH, 

WE PRAY TO THE LORD. 

THAT THOSE WHO HAVE DIED, ESPECIALLY , WHO HAVE SERVED JESUS 

WELL, MAY REMEMBER AND INTERCEDE FOR US BEFORE THE THRONE OF GOD, WE PRAY 

TO THE LORD. 

Celebrant: GOD, OUR FATHER, YOUR SON WAS BOTH SERVANT AND KING. THROUGH HIS SACRED 

BODY AND BLOOD, MAY WE WHO RECEIVE HIM SHARE IN THAT SAME SPIRIT OF SERVICE, 

A FAVOR WE ASK THROUGH CHRIST OUR LORD. AMEN. 

OFFERTORY SONG: Hymnal # 111 "All That I Am"  



PREFACE, EUCHARISTIC PRAYER, MEMORIAL ACCLAMATION, GREAT AMEN, OUR FATHER 

RITE OF PEACE: 

Deacon: AS THE PEOPLE OF GOD UNITED IN JESUS AND CALLED TO SERVE HIM, WE OFFER A 

SIGN OF PEACE, SYMBOLIC OF THE LOVE THAT JOINS US TOGETHER. 

COMMUNION SONG: Hymnal #390: "Whatsoever You Do" 

COMMENT AFTER COMMUNION THANKSGIVING BEFORE FINAL PRAYER: 

At this Mass, we have volunteered our time and talents to serve in Jesus' ministry. 

Next Sunday, we will offer to share our Christmas gift-giving with others. Tags 
will be on the giving tree for you to take and purchase a gift for the needy children 
of our parish and for our senior citizens, often alone,forgotten, sickly or 

handicapped. Details will be found in next Sunday's bulletin. 

CLOSING PRAYER 

BLESSING 

DISMISSAL: 

Deacon: WE HAVE CELEBRATED EUCHARIST. WE HAVE VOLUNTEERED TO SERVE HIM. LET US 

GO NOW AND BRING HIS LOVE TO OUR FAMILIES, FRIENDS AND NEIGHBORS. 

All: Thanks be to God! 

CLOSING SONG: Hymnal # 330: "Sent Forth By God's Blessing" 

 



Bulletin Article on Feast of Christ the King 
  

VOLUNTEER FOR CHRIST THE KING 

Today, at Mass, we were asked to sign a sheet if we were 

interested in volunteering to serve in one of the ministries of 

the parish, The word that stands out is "IE," 1t can be used 

in important questions. What if Jesus had not come on earth as 

Man? What if God never answered the people who were looking for 

a Redeemer? What if we had not been born to people of faith who 

had us baptized? These are questions whose answers we know. 

The "IF" bacame "DID". Jesus did come among us; God did send us 

a Redeemer; we did receive the sacrament of Baptism. 

Other questions surface. Where is Jesus now? Today's 

feast tells us that Jesus returned to His Father and reigns with 

Him over heaven and earth. What is Jesus doing now? He is 

calling us to complete the work He began on earth. He is 

asking us to respond to His call and share in His ministry. 

Did we? Will we? How can we? There is no time for 

"ne ifs" and "maybes". Jesus is calling us now: "Help Me! Help 

my brothers and sisters! Bring my love to others! Share the 

gifts I have given you so that all may be filled with hope." 

As we reflect on these words of Jesus, let us volunteer 

for Christ the King. Sign up to find out more about a certain 

ministry. Above all, let us PRAY for ourselves and others, so 

that we may generously respond to God's call to serve.  



Whether the list of people comes from the parish registry 

or from the interest slips, it is useful and supportive of the 

recruitment effort to run a series of articles in the church 

bulletin preceding and during the time the trained recruiters 

are contacting the prospective volunteers. Below are sample 

bulletin articles which may be altered to fit specific parish 

audiences. 
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First Week - October 12, 1986 

Volunteers Needed! 
No Christian community can come truly alive 

without volunteer service and ministry. This week a 
team of parishioners will start contacting registered 
parishioners of St. James who have not been able to 
identify service and ministry opportunities in which 
they might be interested as Baptized Christians. If you 
are contacted. I will appreciate your giving them a few 
minutes of your time to explain. Thank you. 

Fr. John C. Cain. Pastor. 
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Second Week - October 19, 1986 

VOLUNTEER SERVICE AND MINISTRY 

At my request, a tean of St. James’ parishioners has 
been telephoning and visiting registered members of 

the parish who have not been able to identify volunteer 
service and ministry opportunities in which they might 

be interested. - : At this time, I also 

wish to express my gratitude to the parishioners who 
have contacted you as my representatives: Joe and 
Helen Quaid, Betty Foster, Linda and Tim Wells, Jim 

and Therese Zagotta, Betty Ward, Pat McClintock, 
Harry Humbertson, Mike and Joan Villarreal, Herman 
Zimmerman. Dorothy Piet and Terri Kendra. Your 

response can make a difference in helping St. James 
become a more Christian community as well as 
contributing to a richer, fuller, happier life for your own 
good self. 

In His Name — Fr. Cain  
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Third Week - October 26, 1986 

WHY VOLUNTEER? 
There are so many reasons,, VOLUNTEERING . . . 

© Lets you share your knowledge and talents. 
© Provides opportunities for making many new friends. 
Some volunteers have even met a spouse. 

° Brings a special fulfillment that comes only from 
helping others. 

° Helps you “get outside” yourself and put your own 
problems — even grief — in perspective. 

© Allows vou to polish old skills and learn new ones. 
© Lets you “repay” an organization that has helped you 

or someone you love. 
© Sometimes leads to a paid job or a new career. 

While the desire to help others is important, it isn’t 
the only good motive for volunteering If vou're feeling 
lonely or depressed, if you need to feel needed — 
volunteer! It's almost impossible to be a volunteer 
without helping yourself as well. (Adapted from 
CHRISTOPHER NEWS NOTES). 

VOLUNTEER SERVICE & MINISTRY PROGRAM 
All Parishioners who received a questionnaire to fil 

out are requested to call Deacon Matt Teolis (758-7111) 
or Sr. Amy Kenealy (758-9179) if they have not turned it 
in yet. Deacon Matt and Sr. Amy will arrange to pick 
them up personally at your home and answer any ques- 
tions you may have. This is your opportunity to express 
your feelings about the kind of service or ministry you 
may be interested in. Don’t miss it’ 

<5.   
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Third Week - October 26, 1986 (Continued) 

VOCATIONS WEEK 
As baptized Christians, we are all called to minister 

to each other and to the mission of the building of the 
Body of Christ. National Church Vocations Week 
celebrates this universal call to love and service. This 
week can be one of prayer, education. and action about 
vocations. 

Each individual is urged to a deeper appreciation of 
his or her vocation and challenged to a more vital 
actualization of baptismal commitment. All Christians 
are invited to become aware of the many vocations 
alive in today’s Church. Let us set aside some time this 
week to think about how God wants us to live our lives so 
that we may serve God and people. 
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Fourth Week - November 2, 1986 

ABOUT VOLUNTEERING ... AT ST. JAMES 
VOLUNTEERS DON'T NECESSARILY NEED 

SPECIAL SKILLS. No matter if you are not a carpenter 
or teacher or possess special skills. YOU are needed 
just as much Our Lord. Jesus Christ. chose people of 
faith and taught them how to serve as He served The 
Church he founded was on people who have little or 
much to give. 
VOLUNTEERS DON'T HAVE TO COMMIT LONG 

HOURS Volunteering in the Church need not take you 
away from vour family or other responsibilities Offer 
the time vou can afford to give. knowing that vou are 
giving more than time. You are giving YOURSELF in 
the service of the Lord 
VOLUNTEERS DON'T GET STUCK WITH ALL THE 

BORING JOBS While there are routine services to be 
performed, no one at St. James would be required to do 

volunteer work they would rather not do, or cannot do. 
You might wish, however. to undertake something 

boring for a while. as a matter of service to God and 
neighbor. And the God who loves us will make it holy. 
VOLUNTEERS AT ST JAMES DO HAVE CHOICES. 

Now you can plan ahead to find a satisfying 
assignment. Many of these will be laid open to you on 
Sunday, November 23rd, during all the Masses. A list of 
those ministry and service opportunities which are 
available will be given to you and you can check-off the 
ones you are curious about. You will be contacted for a 
meeting at which you can talk with the coordinators of 
the volunteer programs about what you would like to do. 
STAFF MEMBERS WELCOME VOLUNTEERS. Don't 

pass up volunteer service and ministry opportunities 
because you are afraid of conflict with established, 
experienced people, or because you are afraid you will 
be regarded as an “amateur” whose services aren't 
valued. St. James depends totally on volunteer services 
and welcomes you warmly. If you are hesitant, ask one 
of the priests or deacons for the guidance you think you 
need.  
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Fourth Week - November 2, 1986 (Continued) 

VOLUNTEERING 
FOR THE LOVE OF GOD 

A volunteer’s motivation often springs from religious 
faith. The Judeo-Christian tradition has always taught 
the value of service to one’s neighbor. 

The Jewish Scriptures record the words of the Lord: 
“If one of your kinsmen in any community is in need . . . 
you shall open your hand to him” (Dt. 15:7-8) 

Jesus told His followers that the two greatest 
commandments are to “love the Lord your God ... and 
your neighbor as yourself” (Lk. 10:27) 

“Whatever you do for the least of My brothers, says 
Jesus, “you do for Me.” 

In November you will have an opportunity to look 
over the many volunteer opportunities at St. James 
Church in social service and other forms of ministry 
and service, both as part of one of St. James’ Parish 

organizations or as one who serves quietly to individual 
persons in need. Think about it and pray over it 
remembering the teachings of our beloved Faith.   

 



  

t. James Church 
22244 Gorrence Avenue 

Sauk Village, Jllinots 

1961-1986 iY 
  

      
  

Fifth Week - November 9, 1986 

VOLUNTEERING - MORE THAN A DUTV 
The need for each of us to be in- 

volved in some way in volunteer minis- 
try rand service is part of our Baptismd 
al commitment as Christians. There art 
many need of the parish and our com- 
munity which cannot be filled without 
the help of such volunteers, Next 
month, on the feast of Christ the Kine 
parishioners who are not presently in- 
volved in any form of service or mini s+ 
try will have an opportunity to indi- 
cate their interest. 

The following article by Kathleen 
Kennedy Townsend, is one of a series 
which will be printed in this Bulletin 
on the subject of volunteering. Writ- 
ing in the Washington Monthly. she had 
this to savy: "That each of us bears 
some personaliresponsibility to care 
for society's weakest members and serve 
our community is a fundamental tepet. 
not only of our civic tradition but of 
our Judeo-Christian heritage, It isn 
responsibility that cannot be dis- 
charged simply by contributine fo Ame 
ersonal bureaucracies, 
"The essence of volunteerism is not 

giving part of a surplus one doesn't 
need, but giving part of one's self. 
Such giving is more than a duty of the |! 
heart, but a way people help themselves]! 
by satisfying the deeper spiritual 
needs that represent the best in all of] 
ug. 
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Fifth Week - November 9, 1986 (Continued) 

WHY VOLUNTEER? 
Jesus was sent to proclaim the Good News to the poor, and to establish peace and to offer himself for the life of the world. This is the mission we share with Jesu Through Baptism we are called forth and sent to perform a special service for God . .. each one of us using our special gifts. We are Jesus’ hands to do his work. his feet to bring his healing presence to others. his lips to speak his message. A person's life is inseparable from the mission of Jesys' church. It isn't complicated at all. The Church offers many opportunities for service. These may be help in gathering food for the needy. taking time to visit a lonely person. doing the shopping for someone who is homebound. taking a Physically handicapped person to Church or to g medical appointment. working with youth to help them realize their potential as Christians, enriching the social life of the Church by participating in the help needed to make events successful. by helping to plan and join in worship services. by Writing to a prisoner. by Praving for someone and letting them know “You are in my thoughts.” teaching religion. being present everywhere you go. bringing Jesus. 

On the feast of Christ The King. November 23rd. you will have an Opportunity to make choices of areas in which you may wish to serve God and neighbor, Why not start thinking about it now” 
In the words of Dr. Albert Schweitzer: “The only ones among you who wil] be truly happy are those who will have sought and found how to serve.” 

- 20 =-  
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Sixth Week - November 16, 1986 

VOLUNTEERS — AN ENORMOUS CONTRIBUTION 
What would it mean if volunteers suddenly 

disappeared? Think of their services in human terms: 
they bring meals to the homebound . . . tutor children in 
poor school districts . . . steer troubled youth away from 
crime and drugs . .. raise money for worthy causes . . . 
visit the lonely ... help the distraught on telephone 
hotlines. Volunteers put in more than eight billion 
hours a year, but there is no way to measure the human 
value of their contribution: the hope they inspire, the 
opportunities they open for people who might otherwise 
stop trying. Many people serve in the name of humanity. 
In the Church people serve in the name of God and of 
neighbor. It is called Christian service and ministry. 

Just as volunteers make a difference in the lives of 
millions of people throughout the world, there are 
service needs right here in our own neighborhood. 

If you feel that you'd like to give more of yourself to 
your Church in Christian service, consider the many 
opportunities available: 
— Teaching a Religious Education Class 
— Being a Commentator or Lector 
— Joining the Choir 
— Being part of the Respect Life group 
— Serving on the Liturgy Commission 
— Being part of the Helping Hand Ministry 
— Helping with the Teen Club in Youth Ministry 
— Being a SHARE /food Volunteer 
—Joining the Altar & Rosary Sodality 
— Joining the Holy Name Society 
— Participating in RENEW 
— Giving your talents as a musician at Mass 
— Helping to decorate the Church 

There are so many more. Won't you help? You can 
make a difference in the life of our parish. It is our 
mission to be doers as well as hearers of the Word. 

On the feast of Christ the King, November 23, you will 
have an opportunity to make choices of areas in which 
you may wish to serve God and neighbor. Once you 
decide, you too may discover why volunteers the world 
over say they receive far more than they give. 

- 0)   
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Sixth Week - November 16, 1986 (Continued) 

VOLUNTEER SERVICE AND MINISTRY PROGRAM 
If you have not filled out your Volunteer Service & 

Ministry Questionnaire and turned it in, please do so 
this week. Turn it in to the Rectory, or one of the Ushers, 

or call Dn. Matt Teolis (758-7111) or Sr. Amy Kenealy 
(758-9179). This is your opportunity to express your 
feelings about the kind of service or ministry you may 
be interested in. 
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Seventh Week - Christ the King, November 23, 1986 

VOLUNTEER FOR CHRIST THE KING! 
Today. at Mass. we were asked to sign a sheet if we 

were Interested in volunteering to serve in one of the 
ministries of the parish. Those of us who had not 
received questionnaires in the mail, were asked to take 
one home to fill out. if we were interested. These should 
be returned next Sunday. The word that stands out is 
“IF.” It can be used in important questions. What if Jesus 
had not come on earth as man? What if God never 
answered the people who were looking for a Redeemer” 
What if we had not been born to people of faith who had 
us baptized? These are questions whose answers we 
know. The “IF” became "DID." Jesus did come among us. 
God did send us a Redeemer; we did receive the 
sacrament of Baptism. 

Other questions surface. Where is Jesus now” Today's 
feast tells us that Jesus returned to His Father and 

. reigns with Him over heaven and earth. What is Jesus 
doing now? He is calling us to complete the work He 
began on earth. He is asking us to respond to His call and 
share in His ministry. 

Did we? Will we? How can we? There is no time for 
“ifs” and “maybes.” Jesus is calling us now: “Help Me! 
Help My brothers and sisters! Bring my love to others! 
Share the gifts I have given you so that all may be filled 
with hope.” 

As we reflect on these words of Jesus, let us 
volunteer for Christ the King Sign up to find out more 
about a certain ministry. Above all, let us PRAY for 
ourselves and others, so that we may generously ; 
respond to God's call to serve.  



  

James Church 
22244 Gorrence “Avenue NY 

Vv 

& Our =, 
Sauk Village, Jllinots v 

An nversary 1961-1986 Sy ste 

25th ¥ 

1986 (Continued) 

  

      
  

Seventh Week - Christ the King, November 23, 

MORE VOLUNTEER FOR CHRIST THE KING 
Jesus, the descendant of kings, enters his kingdom 

through dying and conquering death once and for all. We 
too have been brought into his kingdom. Like the thief 
on the cross we recognize in Jesus more than a dying man. We see that he can bring us with him into eternal 
life. 

We live one day at a time, knowing that we may die at 
any moment. Our lives are not in our own hands. Disease? Accident? Old age? Our lives will end 
somehow. But our hope is eternal, founded on the Risen | Lord. What do we do with our lives in response to the promise of new life” It is well for us to merely trust in .the Lord. for his mercy knows no bounds. Al] are welcome into his kingdom, unless they themselves reject his invitation. But it is better to help the Lord bring about the kingdom “on earth as it is in heaven.” If we want to do more for Christ we can volunteer to work 
in his service in the many opportunities available to us right here at St. James. While no one can earn eternal life, because it is a gift of God we can get to know God better, we can enjoy God within us and in others, and live a richer, fuller, happier life in this world, as his ambassadors, as servants of Christ the King 

As servants of Christ the King who conquered death, it holds no fear for us. The death and resurrection of the Lord, which is the message of every Mass, is our strength. Communion makes us one with Christ and offers the promise of eternal life with Him.  
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Seventh Week - Christ the King, November 23, 1986 (Continued) 

PRAYER FOR VOLUNTEER MINISTRY 
DEAR JESUS. 
AS YOU CAME TO SERVE OTHERS, SO WE ARE HERE 

TODAY WILLING TO SERVE OTHERS. YOU TOLD USTO 
LOVE ONE ANOTHER AS YOU HAVE LOVED US. YOU 
SAID IF WE DID THIS EVERYONE WOULD KNOW THAT 
WE ARE YOUR FOLLOWERS. WE WANT TO DO WHAT 
YOU HAVE ASKED. WE WANT TO FOLLOW YOUR 
EXAMPLE. WE ASK YOUR HEAVENLY FATHER AND 
OURS TO GIVE US THE GRACE AND GENEROSITY TO 
LISTEN TO YOUR WORDS YOU GAVE US THE HOLY 
SPIRIT TO BE WITH US WE ASK THAT THE SPIRIT 
OPEN OUR MINDS AND HEARTS TO YOUR 
CALL AMEN. 
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Eighth Week - November 30, 1986 

  

PLEASE TURN IN YOUR 

VOLUNTEER MINISTRY QUESTIONNAIRE 

If vou have not already done so. 

please turn in vour 3-page Volunteer 
Ministry Questionnaire. The filled out 
questionnaire will help us to help you 
find the ministry or service best suitH. 
ed to your interests and time commit- 
ments. Simply bring the questionnaire 

to Church and give it to one of the 

Ushers, or drop it off or mail it to 
the Rectory... or call Sr, Amv. 758- 

9179, or Deacon Mart Teolis, 758-7111. 

for pickup or if you have any questiond. 

We need vour information by next Sun- 

day, December 14, so we can contact vou 

for the Januarv meeting at which vou 

can decide what vou are most intereste 
in. 
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Ninth and Tenth Weeks - December 7 and 14, 1986. 

VOLUNTEER MINISTRY AND SERVICE PROGRAM 
If you have not turned in your Volunteer Ministry 

Questionnaire by today, a team of Parishioners will be 
calling you to pick it up. If you are missed, call Sr. Amy, 
758-9179 or Dn. Matt, 758-7111, before Saturday, 
December 20th. 
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Eleventh, Twelfth and Thirteenth Weeks - 

December 21 and 28, 1986, and January 4, 1987 

VOLUNTEER MINISTRY MEETING 
All parish organizations are invited to attend a 

special meeting in Didier Hall on Wednesday, January 
7th at 7:30 PM. The purpose is to meet people of the 
parish who wish to get involved in parish ministry and 
services or to join existing organizations where they 
will feel welcome. You will have a chance to explain to 
them the purpose of your particular organization, your 
annual events and how they may participate in the 
services and ministries you provide. Don't miss this 
opportunity to welcome people who may not have been 
involved before in parish activities. or who may wish to 
change the focus of their parish involvement. We 
especially encourage the leaders of the parish 
organizations to be on hand. or one of their well- 
informed delegates. 
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Fourteenth Week - January 25, 1987 

VOLUNTEER MINISTRY 
St. James’ Volunteer Ministry and Service survey has 

been completed. We need to have questionnaires and 
service commitments from the last few people who 
indicated that they wish to serve in some way. If you | 
have not turned in yours, please contact Sr. Amy | 
Kenealy at 758-9179 or Deacon Matt Teolis, 758-7111, | 
this week, in order to be included in the parish’ 
organization or ministry of your choice. Parishioners 
who have already signed up will be contacted in a few 
days by the leaders of the organizations and ministry 
groups in which they have expressed a desire to serve. 

  

 



Unit 111: Plans for Recruiter Training Workshop 
  

A preliminary step to this workshop is choosing a core 

group of people to serve as trained recruiters. We started by 

making a list of qualities each person chosen should have: 

(1) Personal qualities -- outgoing, sincere, open, capable 

of generating trust, well-groomed and pleasant, good 

reputation, reasonably well-organized, a self-starter, 

and mature; 

Other skills and qualities -- good verbal skills, 
experienced in ministry, realize the need for more 
volunteers, willing to make time to recruit others, 

should have transportation. 

It is not recommended to choose recruiters because they are 

friends, nor those people who have a history of saying "yes," 

but usually fail to follow through. 

Decide on which people will be asked to serve as recruiters. 

The list should be twice as many as are actually needed. Expect 

to find some who are unavailable on the day the training work- 

shop is offered and others who do not have the time to make 

another commitment. 

The next step is to train the recruiters. Although this 

workshop has already been described in this paper (cf. Guide,pp.18,26). 

we decided to share our personal training notes with those who 

are interested in this pastoral project. The outline of this 

workshop is in appendix G, exhibit 10. 

The morning session began with a discussion of volunteerism 

and the mission statement, followed by a’ presentation of the 

philosophy of recruitment. Copies of the parish mission state- 

ment and the philosophy were given to each person. (cf. Appendices A,C) 

Discussion included the history of volunteerism and its 

state today. This included a brief history of volunteerism for 
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the needs of the Church, of society and the individual, stemming 

from one's sense of altruism or religion and need to do something 

meaningful in life. The presentation led to a discussion of 

8. 
God's call and humnkind's response. Connections were made with 

Moses' call to vounteer to lead the Hebrews out of bondage, 

Isaiah's response to God's initiative, "Whom shall I send," 

the response of the Apostles to Jesus' call to help spread the 

Gospel, the early Christians helping one another. (cf. Appendix C). 

The state of volunteerism was discerned in terms of it 

today being a competitive business with educational institutions, 

hospitals, Ctaternal and civic organizations, etcetera, vying 

for the volunteers' services. It unfolded that Church volun- 

teerism prior to Vatican II had centered on large, anonymous 

group activities, and subsequently to small group and one-to-one 

ministry. It pointed out that the Church was a late-comer in 

the competitive environment and had to rethink what volunteerism 

meant personally to the individual,and to open fulfilling minister- 

ial opportunities to the laity. 

The discussion showed that even though media innundation 

distracted many people from a sense of ministry and service, that 

there were untold and growing numbers of potential volunteers who 

would respond to the Chutch's call, if it could clarify their 

mission as Christians. A discussion of the parish mission state- 

ment was used to make the necessary connections. 

The second morning session discussed theories of motivation 

and the key elements needed in visiting: communication and  



handout sheets were given to each person and were discessed in 

the presentation. The theories of mé:ivation being somewhat 

self-explanatory, more time was spent on the way people communi- 

(1) Analytic people are organized and have little time for 
chit-chat. They want facts and figures and they want it 

in writing. Their question is: "Why do you need me, 
for how long, for what purpose?" 

Amiable people want to sit down and talk over coffee. 

They do not need paper, facts and figures. They want 

to know how they are going to affect people. Their 

statement is: "All that I care about is people" 

(3) Driver type of people are busy people who do not need 
long explanations or coffee. They want to get the 

show on the road. Their questions are: "What do you 

need from me? Need a check? When can we start? What's 

the end product?" 

(4) Expressive people want to be stimulated and challenged. 
They want to enjoy what they are doing? 

Analytic and amiable people are low-assertive types whose 

major verbal relationship is asking questions. They know the 

answers, but that is how they relate. Drivers and cexpressives 

are high-assertive types whose major verbal relationship is 

answering questions. When asked a question, they have the answer. 

It is important to understand how people listen and relate. 

They have to be met at this point and the recruiter must respond 

accordingly. In sizing up a person, decide from what aspect the 

subject of volunteering for ministry should be approached: (1) 

the organizational side; (2) the goal determination side (why 

are we doing it); (3) how is the what we have to do affecting 

others; and (4) is it going to be entertaining, challenging, 

stimulating, etcetera. 

* Tdentification terminology was taken from Cyndi Thero. 
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cate. These styles are analytic, amiable, driver, and expressive:%* 

 



It is helpful throughout the presentation to encourage 

questions, to have the people participate in role-playing the 

various types of people and try to respond to them. The material 

that follows was given 45 each participant in the workshop, so 

they could follow the material presented. 

 



THEORIES OF MOTIVATION (Compiled by Sister Amy Therese Kenealy, SSSF) 
  

I. Abraham Maslow maintains that there are five basic needs motivating all persons. 

These are illustrated in the figure below according to a hierarchy of needs. 

(Abraham Maslow. Motivation and Personality. 2nd ed. 

New York: Harper and Row, 1970) 

  

oh ESTEEM NEEDS 

So SOCIAL NEEDS 

Los SAFETY NEEDS 

Wed PHYSIOLOGICAL NEEDS 

PHYSIOLOGICAL NEEDS: include those things which are necessary for life, such as 

food, water, air, sleep, clothing 

SAFETY NEEDS: Include protection from physical harm, assurance of income, 

continuing employment, security : 

SOCIAL NEEDS: include a sense of belonging to a group, being accepted by other 

people, having an opportunity to be with others in a friendly 

atmosphere, being liked 

D. ESTEEM NEEDS: include having a sense of self-respect, being recognized as a 

person of worth, feeling worthwhile and productive and being 

rewarded 

SELF-ACTUALIZATION NEEDS: refers to a need to achieve, to develop and use 

one's potential capabilities and to become a person 

fully as one was created to be : 

  

II. David McClelland and John Atkinson have identified threee motives affecting a 

person's behavior related to work settings: the need for ACHIEVEMENT; the need 

for POWER; and, the need for AFFILIATION. 

(David C. McClelland. Achievement Motive. With a new 

preface by J. W. Atkinson. New York: Irvington 

Publishers, 1985) 

  

NEED FOR ACHIEVEMENT 

—-Persons who have a basic need for achievement are concerned with doing their 

personal best; they like to take personal responsibility; they will work on a 

task alone in order to make a unique accomplishment; they are concerned about 

performance and want it to be excellent or, at least, always improving. 

NEED FOR POWER 

—-Persons who have a basic need for power have a concern to impact or influence 

others. These persons are concerned about their reputation or position; they 

like to direct the activities of others, and therefore, usually function well 

as chairpersons or as officers of committees or groups. 

NEED FOR AFFILIATION 
—-Persons who have a basic need for affiliation enjoy being with mutual friends 

and others. These persons are concerned with being liked and accepted; they 

need warm and friendly relationships and interaction with others. Their 

first concern about a job is whether it will offer an opportunity to be with 

others in a friendly or social setting.  



‘THEORIES OF MOTIVATION (Continued) 

III. Frederick Herzberg identified five factors which motivate persons in a work 
setting -- either paid or volunteer. The strength of a motivator may vary from 
person to person or from time to time for the same person. One or more are 
present when a person feels motivated. 

(Frederick Herzberg, Work and the Nature of Man. 
New York: New American Library, 1973) 

A. A SENSE OF ACHIEVEMENT MOTIVATES 
--Persons want to see results. They like to know what is expected and what the 

goals of the job are. They set high standards for personal performance. 

. RECOGNITION OF A PERSON'S ACCOMPLISHMENTS MOTIVATES 
--Persons want to know that their efforts make a difference to the organization 

and that they are appreciated. 

CHALLENGING WORK MOTIVATES 

--People want to know that what they do is significant. Dull, repetitive or 
"busy" work is not motivating. 

INCREASED RESPONSIBILITY MOTIVATES 
--Often an increase in responsibility is met by an increase in motivation. Persons 

who do their tasks well may no longer continue to be motivated by the same 
tasks. 

GROWTH AND DEVELOPMENT MOTIVATE 
--Persons often are motivated by jobs that offer opportunities for personal 

growth and development of knowledge and skill. 

’ 

IV. Christian Commitment Motivation (For Christians, the most important motivation 

is their personal faith commitment). 

--Belief and values affect motivation. The gratitude felt for the way God works 
in our lives and the sense of calling we have to proclaim the gospel and engage 
in acts of love, mercy and compassion energize us for our volunteer ministries. 
Key motivational factors are concern for the community and its welfare and the 
opportunity given for expressing and acting out personal faith. 

 



TWO KEY ELEMENTS IN PERSONAL "FACE TO FACE" VISITS (HOME, RECTORY, OFFICE) 
NEEDED FOR SUCCESS: COMMUNICATION AND PRESENCE "(Sister Amy Therese Kenealy, SSSF) 

I. COMMUNICATION : : : ; 

A. People where communication deals with three types of relationships 

1. CONSTRUCTIVIST (has in mind the construct of a volunteer) RELATES THROUGH IMAGE 

a. Does what recruiter is saying about volunteers fit into this person's 

picture of what a volunteey's relationship to the parish or organization 

should be? : Fa : 

b. Recruiter must make sure what is being proposed can somewhat mesh with 

what is already believed about volunteers. ; 

LOOKING-GLASS SELF (identifies a volunteers by. a set of qualities) RELATES 

BY CHARACTERISTIC TRAITS : : 

a. They like this person and the way they work, because they mirror the 

: the quality. : 

b. Recruiter,when asking what their sense of a volunteer is, receives 

a response about a person who is genuine, caring, responsible, committed. 

PERFORMANCE PERSON (wonders if he/she can take on another task) RELATES 

SOLELY THROUGH PERFORMANCE 

a. They already have many roles --. wife, husband, mother, father,wage earner. 

b. Recruiter must offer an opportunity to be part of a terrific program. 

B. People communicate in four basic styles 

1. ANALYTIC 

2. AMIABLE 

3. DRIVER 

4. EXPRESSIVE 

II. PRESENCE 

--Presence is the ability of a person to focus all of his/her energy =--emotional, 

intellectual, spiritual =-- on another person. When I am with you, I AM WITH YOU! 

It means giving the other person our undivided attention, giving them so many 

minutes of our life. This emphasizes the value of the other person. 

 



The afternoon session dealt with the process of recruiting 

in terms of the attitude of the recruiter when asking people to 

volunteer and the actual process to be followed. The attitude 

of the recruiter should not be one of "begging" -- we really need 

you because the minstry does not have enough people. Rather, 

the approach is that we are offering an opportunity for doing 

something meaningful and significant, for being part of a vital 

and living experience. The emphasis is not on the cause itself 

but on the approach. It is on the relationship of persons to the 

parish community. 

People working in ministry and service in the Chruch really 

have an edge, because we have one of the most sound reasons for 

bringing people into full participation because they are in 

contract by Baptism, whose "small print" reads service. It is 

a covenant of service which is renewed by Confirmation. This is 

what we are asking people to do when recruiting them to volunteer. 

The final section of the workshop explained the step-by-step 

process to be followed. Give them a copy of the pastor's letter 

which will precede their phone contact by one week and a list of 

the names, addresses and phone numbers of people to be contacted. 

The phone contact should last about three minutes. A possible 

approach follows: 

Hello. This is name of recruiter . I hope you received 

the pastor's letter and I am interested in your response 

and your receptivity to offering your services, to being 

part of a really creative experience. May I see you some- 

time during the next week (set up date and time)? It will 

take about twenty minutes, and I can explain for you what 

we are asking and why you are the person we want. 

  

It is important not to give too much informatin over the phone. 
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We want to visit them at home in order to make face-to-face con- 

tact and leave the volunteer ministry position descriptions and 

questionnaire. 

It is during the home visit that the skills learned in 

the morning session come into play. During the first four minutes, 

a rapport is established. Remember that eighty percent of com- 

munication is non-verbal with much of it expressed in our face. 

It is here that presence is also important. Be interested in 

their perceptions of what we are doing. Be prepared to listen, 

as vell as to inform. At the end of the visit, invite them to 

‘the volunteer orientation meeting. Leave a flyer with them 

about date and time. 

The final follow-up task for the recruiter is to call the 

persons to remind them of the orientation meeting and that they 

should bring their completed questionnaires to that meeting. If 

they are unable to attend, offer to go to their home and pick 

up the questionnaire. 

The authors made themselves available to the recruiters 

throughout the field experience, in case difficulties were en- 

countered that the trained recruiter did not know how to handle. 

 



Unit 4: Constructing Preference Profiles for Matching Volunteers 
with a Specific Ministry. 
  

  

There are two elements to this procedure: (1) developing 

a description of the kind of person who would be most effective 

in the specific volunteer ministry position; and (2) analyzing 

the preference profile, looking for volunteers who most closely 

fit that description. (cf. Guide, pp. 33-34). 

The first element calles for analyzing the ministry in terms 

of the preferences offered in item five of the Volunteer Ministry 

Questionnaire. 

are des 

tion. 

irable, acceptable, 

A procedure for doing this follows. 

It is important to decide which characteristics 

or undesirable for the ministry posi- 

  

Pret erence Choices From Questionnaire 

(Item 5)   
Liturgical 

Ministries 

Social 

Concerns   
Pagtoral 

Concerns 
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> | To work alone N/A Accept Desirable 
  

To be part of a group Accept Accept Accept 
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) | To be a leader Accept N/A N/A 

  

To. be a, follower Accept N/A N/A 
  

wm
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A task group with a clear 

assignment Desirable N/A N/A 
  

wn
 

52
] | i
 To do whatever is needed Accept Desirable Undesira- | 

ble 
  

2% To do a job that is important 

and respected 
Undesira- 

"ble 

Undersira- 

ble 

Undesir- 

able 
  

5F-1: To work with people I know well N/A Accept Desirable 
  

2 To meet new people N/A Accept Desirable 
  

5G-1: Much responsibility Desirable Accept Desirable 
  

2 Little responsibility Undesira- 

ble 

Accept Undesira- 

ble 
  

5H-1 : A job that doesn't require much 
preparation 

Undesira- 

ble 

Accept Undesira- 

ble 
  

2 : A job I can prepare for by read- 
‘and doing homework 

Desirable N/A Accept 

  

51-1: To work on a small task POET Accept Accept N/A 
  

23 To tackle large porblems facing the 
parish and community 

N/A N/A N/A 

  

2J=1 
2: 

: To know what is expected of me Desirable Desirable Desirable 
  

To try new things and redesign the 
position to suit me 

_jAccept     N/A   Accept   

N/A - Will not affect placement of volunteer        



From the above analysis, the following descriptions were written: 

Liturgical ministries 
  

Since liturgical ministries include both service at Sunday 
liturgies and planning worship services as a team, there are mixed 

characteristics to be considered in describing the kind of person 

who would be most effective or have the most potential. If, on 
the liturgical planning team, it is desirable that the person 

will accept much responsibility, be willing to prepare by reading 

and doing homework and be willing to take on challenging new 

(liturgical) projects. Such a person could be either a leader 

or a follower, and be willing to perform simple routine tasks. 

Whether serving at Sunday worship or in liturgy planning, all 

should be willing to do whatever is needed and what is expected 

of them. They shouldbe willing to take onresponsibility for 

preparing for their role at: the liturgy and be willing to be’'a 
leader in worship services. 

Social concerns 
  

The kind of person who would be most effective or have the 
most potential in the Helping Hand social concerns ministry 

would be a person who is willing to do whatever is needed and wants 
to know what is expected of him/her. Other characteristics may 

include a willingness to meet new people, to work alone or in a 

group, to do simple routine tasks or take on challenging new 

projects. 

Pastoral concerns 
  

The kind of person who would be most effective or have the 

most potential as a Minister of Care would be a person who is 

willing to work alone, to assume much responsibility, to meet 
new people and to know what is expected of them. 

The second element is to construct a preference profile for 

each volunteer. The authors offer five examples of these profiles. 

The information was compiled from appendix E, exhibit 3. These 

profiles will be referred to again in the coordinators' training 

workshop and in the section on training volunt:eers for specific 

ministries. 

Preference Profiles   

002: This volunteer is a married man between thirty-one and forty 
years of age, who has lived in the parish from one to five 
years. This person is an excellent match for the Helping 
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Ministry because he is willing to find out what is expected 

of him and to do whatever is needed. He is willing to meet 

new people and take on challenging new projects. He prefers 
to work on a small task that does not require much prepara- 

tion. This person is also willing to assume some responsibility. 

This volunteer is married man between thirty-one and forty 

years of age, who has lived in the parish from one to five 

years. This person, at first analysis, does not seem to be 
a good match for a liturgical ministry position. Although 

he exhibits the desirable quality of wanting to know what is 
expected of him, he prefers a position which requires little 
preparation and little responsibility. There are no such 
positions in the liturgical ministry. His other characteris- 
tics of being willing to be a leader, to do wathever is 
needed, to work on simple routine tasks as a memeber of a 

group show potential for this ministry. Since he has indicated 

interest in no other ministrries, it will be necessary for 

the coordinator to discuss with him what particular liturgical 
ministry he prefers and whether he is really adverse to taking 

on responsibility and preparation. 

This volunteer is a married woman between thirty-one and 

forty years of age who has lived in the parish for more than 

ten years. This person, at first analysis,does not appear 

to be a good match for liturgical ministry positions, since 
all require responsibility and preparation. Because she 

prefers to be part of a group working on a small task and is 
willing to do whatever is needed, she may have potential for 
working with the liturgy team that plans worship services. 
She is willing to take on simple routine tasks and wants to 
know what is expected of her. Since there are levels of 

responsibility among members of the liturgy team, her preference 

for assuming little responsibility and preparation may be 

directed toward those tasks. 

This volunteer is a married woman between forty-one and fifty 

years of age, who has lived in the parish for more than five 

years. This person is an excellent match for both the 

liturgical ministry positions and Minister of Care. The 

characteristics in terms of liturgical ministry are a willing- 

ness to take on much responsibility, to take on challenging 

new projects and to know what is expected of her in a task 

group with a clear assignment. These chatecteristics in terms 

of a Minister of Care are a willingness to take on much 

responsibility, to work alone, to meet new people and to 

know what is expected of her. Since the desirable preferences 

stand in total opposition to .the one undesirable preference 

of wanting a position requiring little preparation, they > 

negate that choice as a serious consideration by the 

coordinator.  



This volunteer is a married woman between the ages of 
sixty-one and seventy who has lived in the parish ten years. 
This person is an excellent match for the Helping Hand 

Ministry and is a potential match for a Minister of Care. 
She seems least suited to liturgical ministry because she 
exhibits only three of the five desirable characteristics. 
She possesses the following desirable characteristics for 

the Helping Hand Ministry, which are a willingness to do 
whatever is needed and to know what is expected of her. 

Other acceptable chracteristics included the willingness 

to work alone, meet new people, to take on challenging 

new projects and to assume some responsibility. Three of 

these acceptable characteristics are desirable for a 

Minister of Care. The preference in regard to the level 
of responsibility she is willing to assume should be further 
explored in an interview with the coordinator. If reassessed, 

it is possible to have an excellent match for this position 

as well. 

 



Unit 5: Plans for Coordinator Training Workshop. 

The major focus of this workshop is to explain to the coordi- 

nators on what basis the volunteers were recruited and how they 

can be matched to a specific ministry. (cf. Guide, ph 35). 

The agenda, therefore, includes a session on how to use the pre- 

ference profiles of the volunteers. It is assumed that coordinators 

know their ministry, but need skills on how to successfully 

assign people to the various tasks. 

An overview of the explanation that was given in the 

recruiter workshop, regarding volunteerism, the philosophy of 

recruitment and what motivates people should be given at the 

beginning of this workshop. This is followed by giving the 

coordinators the preference profiles of all the people who 

volunteered for their particular ministries. Information on 

the use of these is found the the next section of this guide. 

The major portion of the training workshop should deal with 

promoting a unified vision of the various parish ministries in 

the light of the parish mission statement. This includes: 

(1) How each individual ministry is reflective of the parish 

mission statement; and (2) how together, all ministries fulfill 

the mission. 

What follows is the result of a guided discussion which pro- 

vides the answers to the above questions. After the parish 

mission statement is distributed and explained, the coordinators 

should be encouraged to share their understanding of how the 

ministry they are responsible for fulfills the mission statement.  



We would then chart these under headings drawn from the mission 

statement. (see Chart A). After all the ministries individually 

are discussed, the unified vision should be developed (see Chart B). 

This includes also the ministries which are not represented in 

this workshop. 

The scriptural basis for each ministry should be given some- 

where in the discussion. Since we are interested in the three 

ministries of Helping Hand, Liturgy and Minister of Care, those 

Scripture passages are listed below: 

(1) Helping Hand Ministry: Mt 25: 34-40. 

(2) Liturgical Ministry: Lk 24: 13-25, 

{3) Minister of Care: Lk: 7:22-23% In ‘13: 33-35, 

(4) All of above ministries: Acts 2: 42=473 1 Cor 12-13, 

Although the coordinators' training workshop did not actually 

take place for the reason already cited (cf. Guide, p. 35), the 

following is a suggestion for a planned agenda for such a workshop. 

Date: Wednesday, January 28, 1986 from 7:00-10:00 p.m. 

Place: St. James Parish School -- 8th Grade Classroom 

Agenda: 

7:00 Welcome (coffee and) and Opening Prayer 
1:15 Overview of volunteerism, philosophy of 

recruitment and motivation theories 

7345 Explanation of how to use the volunteer 
preference profiles they received 

8:30 Break 

8:45 Discussion of the parish mission statement 
and how their ministries, individually and 

collectively, fulfill it. (Chalk Talk) 
General question/answer period 
Closing Prayer and Blessing  



Chart A 

  

Discipleship, 

proclaim Good News 

to the poor: 

Establish 

peace: 

Offer Self for 

life of the 

world: 
  

Ministers of Care ~- 

Reading scriptures 

with people 

Inner healing 

Helping carry their 

Cross 

Helping Hand - 

Jesus serves human 

needs; food, 

clothing, shelter 

Hope 

Trust 

Liturgy 

Proclaims the Word 

Builds faith 

community   

Somebody cares 

Banish loneliness 

Spiritual 

Jesus presence 

Brings peace by 

helping overcome 

economic fears 

Alleviates hunger 

gives warmth and 

security 

Upholds dignity 

Reconciliation, 

Our Father 

Kiss of peace 

Hope of 

resurrection   

Giving of self 

and time 

Giving love 

Giving of self 

and of one's 
own resources, 

and resources 

of the community 

Servanthood 

Offertory 

Sacrifice 

Thanksgiving 

    
  

 



  

Special Service 

for Cod: 

LN, &—] 

Church is life, 

liturgy and mission: 

Liturgy: 

  

  

Ministers of Care - 

Helping Hand - 

Liturgy Team = 

Each perform a 
special service, 

sent forth vby ‘virtue 

of Baptism 

All do the same 

work in a unique 

way: 

Spiritual 

Bring eucharist 

and pray with the 

people 

Material 

Transportation, 

meals, labor, 

real needs 

Liturgy 

Makes life neaning- 

ful, enjoyable. Use 

of talents. Vel- 
comes all. 

py e—— 

"Come all you who 
labor..." 

"Go, the Mass is!" 
The Mass is never 

ended. It reaches 

into the community 
and continues in 

our lives 

The peace of the 

Lord is with us 

The Holy Spirit 

enlightens us 

    

Last line of 

Mission State- 

ment -- making 

Christianity a 

deeper reality 

Actually re- 

ceiving the Lord 

and celebrating 

God's loving 

presence. 

Renewal 

Worship 

Word and worship 
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SAINT JAMES CHURCH 

22244 SouTH TORRENCE AVENUE 

Sauk ViLLAcg, ILLinois 60411 

Parish Mission Statement 
  

"Jesus was sent to proclaim the Good News to the poor, 

to establish peace and to offer Himself for the life of the 

world. This is the mission we share with Jesus. Through 

Baptism, we are called forth and sent to perform a special 

service for God. A Church's life is inseparable from its 

mission. Through the power of the Holy Spirit, we work 

towards leading the whole parish community in developing a 

sense of love and concern for all persons, making Christian- 

ity a deeper reality in our lives." 

 



Unit 6: Specific Training of Volunteers for the Helping Hand 
Ministyy and the Litrugy Planning Team. 

Because the project was developed in our home parish, we 

were coordinators of the ministries for which volunteers were 

recruited. 1t gave us the opportunity to test the value of the 

content of the coordinators training workshop. (cf. Guide, p. 36). 

a. Helping Hand Ministry. The thirty-eight volunteers who 
  

expressed an interest in this ministry were called and invited to 

attend an informational and training session, which took place 

on February 11, 1987 at 7:30 p.m. in classroom 106. The meeting 

began with an opening prayer and scriptural reflection (Mt 25:34-40). 

This was followed by a short discussion of the relationship of 

this ministry to the parish mission statement. (cf. Coordinator 

Workshop, Chart B). The annotated agenda below indicates the 

Tonalin content of the workshop: 

(1) An overview of the various areas of ministry -- crisis 

assistance, ongoing assistance and future assistance; 

(2) An explanation of outside network resources for Helping 
Hand ministers; 

(3) A description of the referral process; 

(4) Question/Answer session on the above three points; 

(5) Participants were asked to fill out the Helping Hand 

Areas of Interest Questionnaire; 

{6) Participants were informed that they will receive, and 

be included in, a Helping Hand Ministry Directory, which 
would be given to persons in need of the assistance 
offered by this ministry. 

It was in the course of filling out the questionnaire that 

the preference profiles were used as volunteers expressed con- 

cerns as to whether they were capable of ministering in the 
v  



specific areas they chose. To illustrate how these concerns were 

addressed, the use of two of the preference profiles by the 

coordinator is described. 

Volunteer 002, in the course of an informal interview, in- 

dicated that he was uncertain as to what specific areas of interest 

he should choose, because all were attractive to him. The inter- 

view revealed that he and his wife, volunteer 035, liked to work 

together and shared many of the same interests. This led to a 

discussion of the possibility of their working as a team. The 

idea appealed to volunteer 002, who then began to talk in terms 

of taking on more responsibility than first indicated. At this 

point, Deacon Matt explained that there was a need for a coordinator 

of this ministry, and, that as a husband-wife team, their profiles 

seemed to indicate that they could handle the assignment. Their 

names appear as coordinators in the Helping Hand Ministry Directory. 

Volunteer 076, a warm, outgoing, retired woman, was asked 

if she would consider filling the Helping Hand need of being an 

advocate for persons who could not speak for themselves. When 

the scope of this aspect of the ministry was explained, she re- 

sponded favorably and accepted the responsibility of coordinator, 

as listed in the Helping Hand Ministry Directory. 

Both the Helping Hand Ministry Directory and the interest 

Questionnaire are included in this guide on the following pages.  



  

    St. James Church = 
HELPING HAND MINISTRY DIRECTORY 
This directory contains a listing of St. James parishioners who 

have volunteered to assist other parishioners and Sauk Villaoe Resi- 
dents in time of need. This ministrv is based on the Rospel call to 

feed the hungry, provide clothing for the naked, shelter for the 

homeless, and to visit the sick and home-confined. Since this is a 
volunteer ministry, 211 those who are listed in this directory are 
availiable only according to the time they can allocate outside 
their home and work responsibilities. (Coordinators attempt to spread 
the services among as manv volunteers as possible, so no one is over- 
burdened. : 

The overall direction of the Helping Hand Ministry is vested in 
the Coordinators who work with the Rectory in the distribution of funds 
for the various ministries listed in this directory: 

Pastor: Fr. John C. Cain 758-3479 
Deacon: Matthew F. Teolis 758-7111 
Coordinators: Cirilo and Janie Arredondo 

: 1943 221st Street 758-7271 

One of the above is usually available for consultation or referral pur- 
poses. 

Nt A. CRISIS ASSISTANCE - Page 
This directory is in two parts: B. ONGOING ASSISTANCE- Page 3 
A. CRISIS ASSISTANCE: This kind of assistance §s concerned with 

giving immediate help in EMERGENCY situations to families and individ- 
uals. 

Ga 

CSD 

1. Assessment Visit and Follow-up: These volunteers, when 
informed of a problem faced by a parishioner will call 
and/or visit and make an evaluation of the need(s) and 
refer their findings to Volunteer Coordinators who can 
assist in solving and/or alleviating the problem. Thev 
will also follow up to determine -how the needs were met 
and if further assistance is needed. 

Deacon Matt Teolis* 22134 Jeffery Ave 758-7111 
Maryann Gastonguay 22427 Yeates 758-3362 
Dorothy Piet 151 Carriage .aiit, Chicago Heights 758-3734 

Yume : 

2. Food Pantry: These volunteers are involved in collect- 
Yng and distributing donated food to those in need. This 
ministry may involve helning out at the Salvation Army 
Food Pantry, located at the Katz Corner School or with 
the Village Hall in cooperative food distribution pro- 
grams. The food collected on the third Sunday of each 
month at St. James Church is the primarv source of food 
for needy parishioners. Periodically, Food Certificates 
are available from Catholic Charities for purchasing 
fresh meat, fruits and vegetables fn addition to the mon- 
perishable food that {s donated. 
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Janie Arredondo * 1943 221st Street 758-7271 

John Hollingshed 1712 223rd Street 758-9426 

Leonard Klein 958 Sauk Trail, Chicago Heights 758-7956 

" Rita Sullivan 22556 Jeffery 758-4085 

Patricia Cook 1633 215th Place 758-0760 

3. Clothes Closet: These volunteers are concerned with 
collecting and distributing clothing, furniture and 
home appliances. Their main concern, however, is with 
clothing for the needy. Most often these needs arise 
at the change of the seasons, at the birth of an in- 
fant to an unmarried parent, for the very young to age 
five or six, and the elderly poor. They assemble clean, 
useable garments, bedding and other items and keep them 
ready for when needed in an emergency or at other times. 
Liaison §s maintained with Salvation Army and St. 
Vincent DePaul Society to dispose of excess stocks. 

Patricia Cook * 1633 215th Place 758-0760 
Janie Arredondo 1943 221st Street 758-7271 

+ Rita Sullivan 22556 Jeffery 758-4085 
A 

4. Housing: These volunteers are concerned with locating 
or providing temporary housing in case of eviction, fore- 
closure, fire or other emergency. Usually, St. James 
Rectory is able to provide some financial assistance, 
either from funds received through Catholic Charities or 
the third-Sunday Helping Hand cash donations. Help is 

given depending on the availability of funds. The volun- 

teers also seek out other sources of assistance such as 

the Bloom Township office, Salvation Army and Respond Now. 

Patricia Cook 1633 215th Place 758-0760 
Dn. Matt Teolis * 22134 Jeffery 758-7111 
Fr. John Cain 22244 Torrence Ave 758-0760 

Gra 

5. Advocacy: These volunteers assist and/or speak for persons 

who have difficulty in dealing with Gas and Electric com- 

panies (in case of turnoffs), Public Aid, Social Security, 

Unemployment Compensation offices ,and the like. Their pur- 

pose is to help people who because of the emotional effects 

caused by their problem need guidance and help from some- 

one who is sympathetic. In addition to what financial 

assistance is available from St. James, they seek out other 

sources and keep a list of what is available to those in 

need. 

Lorraine Phillips? 21727 Clyde j 758-2904 

Joseph Quaid 1600 216th Place 753-0216 

TEE 
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B. ONGOING ASSISTANCE: This kind of assistance is concerned 

with giving help from time to time, as needed, to the Sick, Lonely, 

Elderly, Disabled and Community-isolated individuals. 

These volunteers provide transport- 1. Transportation 
ation to and from Church and medical appointments. 

Sometimes they will drive the client to and from shop- 

ping, or do their shopping for them. None of these 

volunteers, however, is expected to drive clients to, 

any distant places.or spend long hours with them. In 

general, such assistance is provided only to the Sick, 

Elderly and Disabled. Assistance will depend on the 

availability of the volunteer driver. 

Ear] Annable 
Peter Duszinski 
Fran Duszinski 

Ken Hongoltz 
Paulette Hunt 

John Hollingshed 

Leonard Klein» 
Carol Marchi 
Cliff Meronek 
Cindy Nichols 
Claudia Nelson 
Maria Pielli 
Todd Regan 
Frances Rennicker 
David Stahl 
Rita Sullivan 
Michael Sullivan 

22415 Strassburg (Sundays 1lam) 
21936 Burnham, Chgo Hts een) 
21936 Burnham, Chgo Hts (Weekends) 
1780 225th Street (Weekday Afternoons) 
21460 Peterson 
1712 223rd Street 
958 Sauk Trail, Chgo Hts 
22200 Merrill 
22403 Yates 

2204 Astor Street 
3002 223rd Place 
22163 Clyde (Errands, handicapped) 
1635 217th Place (Sunday mornings) 
21837 Merrill (Take someone to Mass) 
22257 Jeffery 
22556 Jeffery 
22556 Jeffery 

758-0990 
758-0669 
758-0669 
757-7834 
758-0667 
758-9426 
758-7956 
758-7332 
758-1992 
758-5801 
758-0821 
757-7218 
757-7306 
758-7627 
758-2324 
758-4085 
758-4085 

2: 

Cindy Nichols * 
Mary Marchi 
Rita Sullivan 

3. 

Homemaking: These volunteers provide baby-sitting, 
house-cleaning and meal preparation services as needed. 
They also develop and keep up to date sources for the 
client as to regular child-care, elder-care and home 
nursing services, meals-on-wheels, and other human 
care services which are available at low cost. If fre- 
quent assistance is required of the volunteer, then he/ 
she is entitled to fair compensation by the client. 

2204 Astor Street 
22200 Merrill 
22556 Jeffery (Baby sitting) 

PER ERE 

Friendly Visiting: 

758-5801 
758-7332 
758-4085 

These volunteers provide personal 
and telephone contact with the lonely and community- 
isolated individual. Such contact may include letter- 
writing, telephone reassurance and periodic visits; let- 
ting the client know that the Church cares for and is 
concerned about how he/she is feeling, what needs there 
are (such as having enough food to eat), etc. In case 
the individual requires pastoral or sacramental services, 
the volunteer notifies the Rectory, one of the deacons 
or the Minister of Care Coordinator of St. James Church. 
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Marge Meronek™ 22403 Yates 758-1992 

Gail Berner 22339 Yates : 757-7903 

Marlene Fischer 1821 218th Place 758-4302 

Carol Marchi 22200 Merrill 758-7332 

Mary Marchi 22200 Merrill 758-7332 

Cindy Nichols 2204 Astor Street 758-5801 

Rita Nolan 2004 218th Place 758-4756 
Lorraine Phillips 21727 Clyde 758-2904 
Rita Sullivan 22556 Jeffery 758-4085 

CTE, 

Labor and 0dd Jobs: These volunteers provide labor for 

minor home repairs and seasonal jobs (lawn mowing, snow 

shoveling, storm windows, screens, etc.). For services 
such as carpentry, plumbing, electrical, which are not 

classified as volunteer work, reasonable charges for the 

work performed will apply. 

Cirilo Arredondo* 1943 221st Street 758-7271 

Craig Alms : 2507 Orion (Electrical, Carpentry,0dd jobs) 758-2987 

John Hollingshed 1712 223rd Street : 758-9426 

George Carroll 1827 218th Place (Carpentry, Maintenance) 758-1197 

Don Marr 21478 Peterson (0dd jobs) 758-5690 

Harry Phillips 21727 Clyde (Minor repairs) 758-2904 

Cindy Nichols 2204 Astor Street : 758-5801 

Joe Schlamadinger 21822 Olivia (Plumbing, Electrical,0dd jobs) 758-3879 

Michael Sullivan 22556 Jeffery 758-4085 

Joe Shark 21916 Gailine (Electrical) 758-8838 

Sr ———— 

5. Special Projects: These volunteers are those who are 
interested in community involvement programs, such as: 
Thanksgiving, Christmas and Easter food collection and 
distribution. In addition, they give their time in meet- 
ings with the coordinators to plan for future assistance. 
This includes fund-raising to meet the needs of the Help- 
ing Hand Ministry, clerical work, emergency assistance 
to other volunteers, surveys, etc. 

Veronica Horon 1808 217th Place 758-4841 

Cindy Nichols 2204 Astor Street 758-5801 

Lorraine Phillips 21727 Clyde 758-2904 
Bmmmemmmipn 

The HELPING HAND MINISTRY is an outreach service to 
the parishioners of St. James Church and the local 
Sauk Village community. Copies of this directory 
are limited to volunteers and members of the parish 
who have an ongoing need for their services. Volunteer 
listings are subject to change without notice. 
* Indicates Coordinator of the ministry or service. 

ta   

ST. JAMES CHURCH - 22244 TORRENCE AVENUE, SAUK VILLAGE, IL. - 758-3479 
fo sy 

- 52 - 
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SAINT JAMES CHURCH 

222.44 SouTH TORRENCE AVENUE 

Sauk ViLpace, ILninois 60411 

HELPING HARD 

AREAS OF INTEREST 

QUESTIONNAIRE 

1 wish to lend a HELPING HAND in the following area(s) of interest: 

1. CRISIS ASSISTANCE 

This form of assistance is concerend with giving IMMEDIATE 
HELP in EMERGENCY SITUATIONS to families and individuals. 

  

FOOD PZNTRY - Collecting, Distributing Food 

CLOTHING COOP - Collecting, Distributing Clothing 

HOUSING - Providing or Locating Temporary Emergency 
Housing 

ADVOCACY - Assisting Persons in Dealing with Utilities 
Companies (in case of turn offs), Public Aid, 

Social Security, Unemployment Compensation 
Office, Referral Assistance, etc. 

ONGOING ASSISTANCE 

This form of assistance is concerned with giving help from time 

to time as reeded to the SICK, LONELY, ELDERLY, DISABLED and 
COMMUNITY ISOLATED. 

  

TRANSPORTATION - To and From Church, Shopping, Appoint- 
ments 

HOMEMAKING - Baby Sitting, Housecleaning, Meal Preparation 

FRIENDLY VISITING - Personal, Telephone Reassurance 

LABOR % ODD JOBS - Minor Repairs, Seasonal Help (Lawn 
Mowing, ‘Snow Shoveling, Storm Windows) 

SPECIAL PROJECTS - Community Involvement (Thanksgiving, 
Christmas Programs, Easter Programs) 

COMMENTS AND REMARKS: 
  

  

  

The days and times I am usually available are as follows: 

DAYS /EVENINGS nih / 
    

TIMES 

NAME ar PHONE 

ADDRESS __ 

     



b. Liturgy Planning Team. Since the liturgical ministries 

encompassed eight different areas of service, as described in 

appendix B, the fifty-three volunteers were spread over those 

ministries. What follows is the training session for those 

volunteers who chose to serve on the liturgy planning team. The 

volunteers were called and invited to attend a meeting, which took 

place on January 19, 1987 at 7:30 P.m. in the religious education 

classroom. 

1t is important to note that training volunteers in liturgy 

Planning cannot be done in one session. The theological and 

spiritual aspects of liturgy can only be presented over time on 

a continuing basis. The purpose, then, of this introductory 

meeting was to give the volunteers an overview of the ministry and 

some practical guidelines for writing liturgy plans. After the 

opening prayer, the following areas were discussed: 

(1) An overview of the activities of a liturgy planning team, 
which includes the music and art environement, as well as 
planning; 

(2) A discussion of how the ministry fits into the parish 
mission statement (cf. Coordinator Workshop, Chart A): 

(3) Liturgy planning guidelines to be followed for all 
liturgies; 

Sample copies of liturgies for special occasions, showing 
how symbolic actions or gifts, special blessings, 
asperges, renewal of baptismal promises, etcetera, can 
be integrated. These examples were explained as to the 
specific special aspect each illustrated. 

The meeting closed with a prayer and blessing. 

In the discussion of the liturgy planning guidelines, various 

talents surfaced which would fit into specific needs of this 

Bg  



ministry. It was discovered, for example, that one of the volun- 

teers was a professional artist and another's husband was a car- 

penter. Such talents and skills would be helpful in creating the 

liturgical art environment. Others were interviewed informally 

as to how they could be integrated into the liturgy team, based 

on their preference profiles. The results of three of these 

interviews follow. 

Volunteer 010, decided that, after hearing what a liturgy 

team does, he did not care to compose liturgies and chose, in- 

stead, to attend the training session for lectors offered in 

February. Subsequently, he was commissioned as a lector. 

Volunteer 041 responded favorably to serving on the liturgy 

team. She enjoys working with a group and welcomes the chance 

to participate in some of the planning tasks, without having 

to be responsible for an entire special liturgy. We suggested 

that she could team up with a more experienced member of the liturgy 

team and learn additional skills from that person. She agreed 

to serve in that limited capacity. 

Volunteer 048 was eager to begin working as a liturgy team 

member. Her profile indicated that she likes challenging new 

projects and much responsibility. Being able to work as part 

of a group, as well as alone, makes her ideal for listening to 

the discussion of a particular thematic liturgy and going apart 

and writing the ideas into a unified liturgy. We feel that;based 

on the informal interview, this person, with additonal training 

and experience, could serve as an assistant coordinator in the 

future.  



The liturgy planning guidelines presented, as well as sample 

liturgies, written by Sister Amy in past years, are included 

in this guide. They serve to further enflesh what was taught 

in this training meeting. 

 



LITURGY PLANNING GUIDELINES 
  

As many new members have joined the liturgy team, we are sharing some general 
guidelines with you at this first meeting. As the year progresses and we study the 
various parts of the Mass, these guidelines will be "fleshed out" in regard to content 
material and its relationship to the Eucharistic Celebration. If there are questions 
regarding thiese guidelines before we discuss them in detail throughout the year, please 
contact Sister Amy at 758-9179. We are also including the general flow of the liturgy. 

PROCESSIONAL 

If the entrance procession contains any symbolic actions, a short explanation 

should be written which will follow the announcements and precede the announcement 

of the opening song. If it is a regular entrance procession, no comment is made at 

this time. 

CELEBRANT 'S GREETING 

OPENING COMMENT (After celebrant's greeting) 
  

Prepare a brief comment (2 or 3 sentences) focusing on the theme of the Mass 

or special event of the day. 
PENITENTIAL RITE 

There is a standard one in PASTORAL PATTERNS . If you choose to prepare a 
special penitential rite, include (a) celebrant's invitation and (b) deacon's 
invocations. 

READINGS, GOSPEL, AND HOMILY .   

GENERAL INTERCESSIONS (After creed; if no creed, after homily)   

There is a standard one in PASTORAL PATTERNS. If you choose to prepare special 

intercessions, include (a) celebrant's invitation, (b) deacon's invocations 

(3 or 4 brief ones are sufficient) and (c) celebrant's closing prayer. Do not 
prepare the invocation for the sick and deceased as the celebrant will do this. 

OFFERTORY COMMENT 

The only time there should be an offertory comment is in the case where symbolic 
gifts or actions need to be explained. 

MEMORIAL ACCLAMATION 
  

There are five options in the missalette. Inform deacon if you have chosen one 
and if you desire it to be sung. Otherwise, deacon will choose. 

INVITATION TO RITE OF PEACE   

There is a standard one is pastoral patterns. You may, if you wish, write an 

invitation for the deacon to say. Otherwise he will choose his own. 

COMMUNION MEDIATION 

Normally the time after communion, is a silent thanksgiving period. In case of 
special celebrations, there may be the need for a brief comment introducing a 
prayer, hymn, speaker etc. for the occasion. 

PRAYER AFTER COMMUNION (Celebrant) 

FINAL BLESSING (Celebrant) 

DISMISSAL (Deacon) 

For special occasions, you may prepare a suitable dismissal for the deacons to 

proclaim. (Specify if to be spoken or sung) 

  

CLOSING COMMENT (After dismissal, before announcement of opening song) 

Prepare a brief closing comment ( 1 or 2 sentences) relating the Mass theme to 
our lives in the world as we leave the church, uplifiting, encouraging. This is 

not to be a dismissal as the deacon has already done this. Nor is this to be a 

prayer form. The proper place for that is at the Communion Meditation time. If 
in doubt, call Sister Amy.  



LITURGY FOR LABOR DAY 
  

OPENINC COMMENT: On this national holiday, Labor Day, we bring in procession an 
American flag. By doing this, we remember all those who have 
worked to make our country what it is today. The statue of 
St. Joseph the worker is our acknowledgement that all work well done 
is pleasing in God's eyes. Our opening song, "We Gather Together," 
expresses our desire to spend part of this holiday worshipping the 
Lord. It is # 188 in the Hymnal. 

PENITENTIAL RITE: 

CELEBRANT: TO PREPARE OURSELVES FOR THIS WORK OF WORSHIP, WE ADMIT OUR 
FAILURE TO SERVE THE LORD AND SEEK FORGIVENESS 

DEACON: JESUS, OUR TEACHER, YOU DIRECT US IN OUR LABORS. LORD, HAVE MERCY. 

JESUS, SON OF A CARPENTER, YOU GIVE VALUE TO OUR LABOR. CHRIS?, HAVE MERCY. 

JESUS, MIRACLE WORKER, YOU STRENGTHEN OUR FAITH. LORD, HAVE MERCY. 

CELEBRANT: MAY ALMIGHTY GOD HAVE MERCY ON US, FORGIVE US OUR SINS, AND BRING US 
TO LIFE EVERLASTING. AMEN. 

  

AS PART OF THE HOMILY OR IMMEDIATELY FOLLOWING IT 

We ask you now to write on this piece of paper what you spend most of your day at, 
whether it be outside employement, work within the home, or at school. (PAUSE FOR 
PEOPLE TO DO THIS. THEN ADD) Now write a petition either asking God to bless some 
particular part of your work thie year or offering him some special aspect of that 
work. (PAUSE AGAIN). We will collect these now and place them before the Lord on 
the altar. (AFTER BASKET HAS BEEN PLACED ON ALTAR, CONTINUE WITH PRAYERS OF THE 
FAITHFUL) 

PRAYERS OF THE FAITHFUL: 

CELEBRANT: WITH FAITH WE TELL OUR NEEDS TO OUR CARING FATHER WHO BEARS OUR 

BURDENS DAY AFTER DAY: 

DEACON: THAT THE WORK OF OUR HANDS MAY GIVE GLORY TO GOD OUR CREATOR, WE PRAY 

TO THE LORD. 

FOR ALL WHO LABOR OR MINISTER FOR THE GOOD OF ST. JAMES PARISH AND 

THE COMMUNITY, WE PRAY TO THE LORD. 

FOR ALL EMPLOYERS AND EMPLOYEES, THAT THEY MAY DEAL HONESTLY WITH 

EACH OTHER, WE PRAY TO THE LORD. 

FOR ALL UNEMPLOYED, THAT OUR ECONOMY MAY RECOVER AND THESE PEOPLE 

MAY FIND JOBS SUITABLE TO THEIR TALENTS, WE PRAY TO THE LORD. 

FOR ALL THE PERSONAL PETITIONS WE HAVE WRITTEN AND PLACED ON THE ALTAR, 
WE PRAY TO THE LORD. 

CELEBRANT: GOD, OUR CREATOR AND PROVIDER, YOU GAVE US POWER TO FILL THE EARTH AND 

SUBDUE IT. MAY OUR CARE FOR IT LEAD TO GLORY RATHER THAN DESTRUCTION. 
WE ASK THIS THROUGH CHRIST OUR LORD. AMEN, 

OFFERTORY SONG: We offer ourselves along with the gifts of bread and wine by 
singing "All That I Am," # 186 in the Hymnal. 

  

RITE OF PEACE: 

DEACON: JESUS' PEACE MUST REIGN IN OUR HEARTS CONTINUOUSLY. LET US SHARE 
: HIS PEACE WITH OUR FRIENDS AND FELLOW WORKERS. 

COMMUNION UNDER BOTH FORMS. COMMUNION SONG "LET US BREAK BREAD TOGETHER WITH THE LORD." 

DISMISSAL (DEACON) GO AND WORK FOR THE LORD RATHER THAN FOR MEN, THAT YOU MAY RECEIVE 
~ AND INHERITANCE FROM HIM AS YOUR REWARD. THANKS BE TO GOD. 

CLOSING COMMENT : We have spoken our thanks to God, let us now proclaim it din the 
song, "Now Thank We All Our God," # 159 in the Hymnal.  



SpecipL READINGS For LABOR PAY LiTurey 

OLD TESTAMENT READING 

Gn2 49% 

A reading from the book of Genesis 
God took Adam and settied him in the garden of Eden 

cultivate and take care of it. ‘ 

At the time when the Lord God made the earth, 
and the heavens—while as yet there was nc 
field shrub on earth and no grass of the field 
had sprouted, for the Lord God had sent no rain 

upon the earth and there was no man to till 
the soil, but a stream was welling up out of the 
earth and was watering all the surface of the 
ground—the Lord God formed man out of the 
clay of the ground and blew into his nostril: 
the breath of life, and so man became a living 
being. 

Then the Lord God planted a garden in Eden, 
in the east, and he placed there the man whom 
he had formed. Out of the ground the Lord God 
made various trees grow that were delightful 
to look at and good for food, with the tree of 
life in the middle of the garden and the tree of 
the knowledge of good and bad. 

ie Lord God then took the man and settled 
him in the garden of Eden, to cultivate and 
care for it. 

This is the Word of the Lord. 

RESPONSORIAL PSALM | 

Ps 127,12 

R'. The Lord will build a house for us 
and guard our city. 

Unless the Lord build the house, 

they labor in vain who build it. 
Unless the Lord guard the city, 

in vain does the guard keep vigil. 
R". The Lord will build a house for us 

and guard our city. 
It is vain for you torise early, 

or put off your rest, 
You that eat hard-earned bread, 

for he gives to his beloved in sleep. 
RB’. The Lord will build a house for us 

and guard our city. 
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NEW TESTAMENT READING 

2Thes 3, 6-12. 16 

A reading from the second letter of Paul to the 
Thessalonians ; 

Do not let anyone have any food if he refuses to do any work. 

We command you, brothers, in the name of the 

Lord Jesus Christ, to avoid any brother who 
wanders from the straight path and does not 
follow the tradition you received from us. You 
know how you ought to imitate us. We did not 

live lives of disorder when we were among 
you, nor depend on anyone for food. Rather, 

we worked day and night, laboring to the point 
of exhaustion so as not to impose on any of 
you. Not that we had no claim on you, but that 
we might present ourselves as an example for 
you to imitate. Indeed, when we were with you 
we used to lay down the rule that anyone who 
would not work should not eat. 
We hear that some of you are unruly, not 

keeping busy but acting like busybodies. We 
enjoin all and we urge them strongly in the 
Lord Jesus Christ to earn the food they eat by 
working quietly. 
May he who is the Lord of peace give you 

continued peace in every possible way. The 
Lord be with you all 

This is the Word of the Lord. 

ALLELUIA VERSE 

Mt 11, 28 

Come to me, al! you that labor and are bur- 
dened, 

and I will give you rest, says the Lord. 

GOSPEL 

Mt 6, 31-34 
kA reading from the holy gospel according 

to Matthew 
Do not worry about tomorrow. 

Jesus said to his disciples: “Stop worrying over 
questions like, ‘What are we to eat, or what are 
we to drink, or what are we to wear?’ The un. 
believers are always running after these things. 
Your heavenly Father knows all that you need. 
Seek first his kingship over you, his way of ho- 

liness, and all these things will be given you 
besides. Enough, then, of worrying about to- 
morrow. Let tomorrow take care of itself. To- 
day has troubles enough of its own.” 

This is the gosnel af tha T ard  



LIIUKGY PUK KeSPEUL L1kE SUNDAY 

OPENING ANNOUNCEMENTS AND OPENING SONG 

CELEBRANT 'S GREETING : 

COMMENT AFTER CELEBRANT'S GREETING: 

  

  

  

  

Today is Respect Life Sunday. As baptized Christians, we are called to reverence 
all life. And so, today, parishioners bring symbols, reminding us that all living 
things belong to God who created them. 

Mr. and Mrs. with baby . symbolize family life 
and parents' share in God's creative power to bring forth life. The candle they 
carry symbolizes our baptism into the life of Christ and his Church. 

with pet reminds us that 800 years ago, 

St. Francis, whose feastday is October 4, shared his joy with the world by preaching 

to the birds, befriending the wolf, and having compassion on all God's creatures. 

  

y,representing all the elderly and handicapped of our parish, 

brings a rose. The rose, long a symbol of the Respect Life Movement, also symbolizes 
the beauty of lives, which, despite hardships, struggles, and problems has 
blossomed for more than half-a-century, just as the rose flowers among thorns. 

PENITENTIAL RITE 

Celebrant: TO PREPARE OURSELVES FOR THIS EUCHARISTIC CELEBRATION, WE ADMIT OUR 
FAILURE TO RESPECT ALL LIFE AND ASK FORGIVENESS: 

Deacon: For the times we have not reverenced the sanctity of marriage and the 
lives of infants and the unborn. Lord, have mercy. 

For the times we have not, as St. Francis of Assisi did, rejoiced to 

see God's reflection in all his creatures. Christ, have mercy. 

For the times we have ignored the needs of the elderly, handicapped 
and homebound. Lord, have mercy. 

Celebrant: May Almighty God have mercy on us, forgive us our sings and bring us 

to life everlasing. 

DEACON: WE NOW GIVE GLORY TO GOD IN THANKSGIVING FOR ALL THE LIFE THAT HE HAS CREATED. 

CELEBRANT: GLORY TO GOD 

OPENING PRAYER: 
Celebrant: LET US PRAY: O GOD, OUR EYES BEHOLD THE BEAUTY OF YOUR CREATION AND OUR 
. EARS CATCH THE SOUNDS OF YOUR POWER. WE HOLD OUR LIVES SACRED BECAUSE 

THEY ARE YOUR GIFT. BRING US TO A GREATER AWARENESS OF THE SANCTITY 
OF LIFE. WE ASK THIS THROUGH YOUR SON _ JESUS, WHO LIVES AND LOVES WITH 

YOU AND THE SPIRIT FOREVER. AMEN. 

(All leave the sanctuary going to the pews. Commentator then reads the following.) 

COMMENT BEFORE THE READINGS: 

Our special readings today are found on page 70 in the Missalette. 

AFTER FIRST READING: 

We will say together the response on the top of page 71 

AFTER SECOND READING 

ALLELUIA. ALLELUIA.ALLELUIA. / 
Your word, O Lord, are spirit and life, 
You have the words of everlasting life. 

ALLELUIA. ALLELUIA. ALLELUIA 

GOSPEL (Deacon)  



PESPECT LIFE SunNnpay Li1TuREY (con't) 
  

HOMILY 

CREED 

PRAYERS OF THE FAITHFUL 

Celebrant: ALL LIFE COMES FROM THE FATHER. WITH LIVELY FAITH, WE ASK HIS BLESSING 

ON ALL THE LIVING: 

Deacon: FOR OUR CHILDREN, THAT THEY MAY KNOW A MOTHER'S LOVE, A FATHER'S 
STRENGTH, AND A WORLD OF JOY, HOPE AND PEACE, WE PRAY TO THE LORD. 

FOR OUR TEENAGERS, THAT WE MAY LISTEN TO THEIR CARES AND CONCERNS, AND 

THAT THEY MAY REALIZE THE VALUE OF THEIR LIVES AND NOT GIVE IN TO THE 

DRUG AND ALCOHOL ABUSE WHICH DESTROYS MINDS AND BODIES, WE PRAY TO THE 

LORD. 

FOR THE ELDERLY, HANDICAPPED AND HOMEBOUND, THAT IN ILLNESS THEY MAY 
FIND GOD'S HEALING TOUCH; AND WHEN THERE 1S LONELINSS, SADNESS AND 
DESPAIR, THEY MAY FIND LOVE, HAPPINESS AND PEACE BY OUR CARE AND CONCERN 
FOR THEM, WE PRAY TO THE LORD. 

FOR OURSELVES, AND FOR ALL GOD'S PEOPLE , THAT WE MAY BE THANKFUL FOR 
ALL LIFE AND MAY LIVE LIVES PLEASING TO GOD, WE PRAY TO THE LORD. 

Celebrant: GOD, OUR FATHER, YOU SHOWED US HOW MUCH WE MEAN TO YOU WHEN YOU SENT 
JESUS, YOUR SON, INTO OUR WORLD. HE DIED FOR US TO DEMONSTRATE YOUR LOVE. 
MAY OUR RESPECT FOR ONE ANOTHER INCREASE,SO THAT THE QUALITY OF EVERY 
LIFE MAY BE IMPROVED. WE ASK THIS THROUGH JESUS, WHO LIVES FOREVER. AMEN. 

  

RITE OF PEACE: 

Deacon: ST. FRANCIS ASKED THE LORD TO MAKE HIM AN INSTRUMENT OF GOD'S PEACE. 
WISHING ALSO TO BE PEACEMAKERS IN GOD'S WORLD, WE OFFER A SIGN OF PEACE TO 
EACH OTHER. 

FINAL BLESSING AND DISMISSAL 

Deacon: BOW YOUR HEAD AND PRAY FOR GOD'S BLESSING. 

Celebrant: MAY GOD THE CREATOR BLESS AND GUIDE YOU DURING YOUR LIFE. AMEN. 

MAY GOD THE REDEEMER TEACH YOU RESPECT FOR THE SANCTITY OF LIFE 

AND LEAD YOU TO ETERNAL LIFE. AMEN, . 

MAY GOD THE SANCTIFIER STRENGTHEN YO ILL TO UPHOLD FAITHFULLY 
EACH PERSON'S RIGHT TO LIFE. AMEN. 

MAY ALMIGHTY GOD BLESS YOU, + THE FATHER, AND THE SON, AND THE 
HOLY SPIRIT. AMEN. . : 

Deacon: WE HAVE RECEIVED JESUS, THE FOOD OF LIFE, IN THIS MASS. LET US GO 
IN PEACE NOW, AND BRING JESUS, THE LIGHT OF LIFE, TO ALL. 
THANKS BE TO GOD. 

  

CLOSING COMMENT: . 

Thanking God for being alive, we rejoice in song, resolved to reverence God's 
reflection in all living creation. The closing song is 

 



GCRAND PAs) S DAY 

OPENING COMMENT: Good morning to all and a special good morning to the grandparents 

here at Mass . The announcements are . Let us praise 
God at this celebration by singing . 

COMMENT AFTER CELEBRANT'S GREETING: 

Today, National Grandparents' Day, let us give thanks to God during . 

this celebration for: the gifts of understanding, love, and life; for 

children and those who have grown old; for those whose wisdom helps us 

to see the truth and those who taught us to love. 

PENITENTIAL RITE: PASTORAL PATTERNS 

PRAYERS OF THE FAITHFUL: 

CELEBRANT: LIKE MOSES, WE IMPLORE OUR HEAVENLY FATHER TO REMEMBER US IN OUR NEEDS 

AND BLESS US WITH GOOD THINGS: 

DEACON: FOR ALL CHURCH AND WORLD LEADERS, THAT THEY MAY BE FILLED WITH THE 

WORDS AND SPIRIT OF JESUS SO THAT PEACE AND UNITY MAY _SPREAD THRQUGHOUT 

THE WORLD, WE PRAY TO THE LORD. 

FOR OUR PRIESTS, DEACONS, RELIGIOUS, AND ALL THOSE WHO SERVE AS PARISH 

MINISTERS AT ST. JAMES, THAT THEY MAY CONTINUE TO BRING CHRIST AND HIS 

BLESSINGS TO ALL, WE PRAY TO THE LORD. 

FOR OUR GRANDPARENTS, THAT THEIR LIVES MY BE ENRICHED BY THE LOVE AND 

COMPASSION OF FAMILY AND FRIENDS, WE PRAY TO THE LORD. 

FOR THE MEMBERS OF THE HOLY NAME SOCIETY, THAT THEY WILL CONTINUE THEIR 

GOOD WORK IN JESUS' NAME, WE PRAY TO THE LORD. 

FOR ALL GOD'S PEOPLE, THAT ALL MAY RADIATE HIS LOVE AND CONCERN FOR OTHERS, 
WE PRAY TO THE LORD. ; 

CELEBRANT: ALL-FORGIVING FATHER, YOUR MERCY IS LIMITLESS. GRANT THAT WHAT WE ASK 

FOR OURSELVES AND OTHERS MAY KEEP US LOYAL MEMBERS OF YOUR FAMILY. WE 

ASK THIS THROUGH CHRIST OUR LORD. AMEN, 

OFFERTORY SONG 

MEMORIAL ACCLAMATION 

OUR FATHER 

INVITATION TO SIGN OF PEACE: 

DEACON: AS THE FATHER WELCOMED HIS LOST SON IN A LOVING EMBRACE, WE SHARE 

GOD'S PEACE AND LOVE WITH EACH OTHER. 

COMMUNION SONG 

FINAL BLESSING AND DISMISSAL. (See other side.) 

CLOSING COMMENT: WE GO FORTH SINGING AND PRAISING GOD FOR HIS GIFTS, ESPECIALLY 

FOR OUR GRANDPARENTS AND THOSE DEAR TO US. 

  

  

  

CLOSING SONG 

 



BLESSING OF GRANDPARENTS, AFTER COMMUNION AS PART OF FINAL BLESSING 
  

DEACON (CELEBRANT): Throughout Scripture, God's chosen people have been identified 

CELEBRANT: 

PEOPLE: 

CELEBRANT: 

DEACON: 

CELEBRANT: 

PEOPLE: 

CELEBRANT: 

PEOPLE: 

CELEBRANT: 

PEOPLE: 

DEACON: 

PEOPLE: 

in terms of their ancestors. At the beginning of St. Matthew's 

gospel, the genealogy of Jesus is given. Today, Grandparents’ 

Day, gives us the opportunity to give thanks to God and ask His 

blessing on our own grandparents for because of them our families 

endure. 

OUR HELP 1S IN THE NAME OF THE LORD. 

WHO MADE HEAVEN AND EARTH. 

LORD, JESUS CHRIST, WHO WAS HELD BY HIS GRANDPARENTS, ANNE AND JOACHIM, 

AND FELT THEIR LOVE, WE BEG YOU TO LOOK WITH FAVOR ON ALL GRANDPARENTS. 

TOUCH THOSE WHO ARE LONELY, ILL AND FORGOTTEN BY THEIR OWN CHILDREN. 

REJOICE WITH THOSE WHO HAVE DIED AND ARE NOW WITH YOU. EXTEND YOUR BLESSING 

TO THOSE WHO ARE NOT ABLE TO BE HERE TODAY AT THIS EUCHARIST. IN A 

SPECIAL WAY, BLESS ALL GRANDPARENTS HERE TODAY AT ST. JAMES. LET THEM 

EVER FEEL THE LOVE AND RESPECT OF THEIR FAMILIES. GIVE THEM PATIENCE AND 

UNDERSTANDING. KEEP THEM IN HEALTH AND PEACE. AND, LORD JESUS, GIVE US 

THE GRACE TO REALIZE THAT WE ARE HERE TODAY BECAUSE OF THEIR LOVE AND 

PRAYERS. WE ASK THIS OF YOU, SAVIOR OF THE WORLD, WHO LIVES AND REIGNS 

WITH THE FATHER AND THE HOLY SPIRIT, GOD, FOREVER AND EVER. AMEN. 

BOW YOUR HEAD AND PRAY FOR GOD'S BLESSING. 

MAY YOU WHO HAVE LIVED TO SEE YOUR CHILDREN'S CHILDREN, BE AT PEACE. 

AMEN. 

MAY THE LORD BLESS AND PROTECT YOU AS YOU GROW OLDER. 

AMEN. 

MAY ALMIGHTY GOD BLESS YOU AND MAY HE BLESS YOUR FAMILIES, THE FATHER, 

SON AND HOLY SPIRIT. 

AMEN. 

WE HAVE RECEIVED THE BLESSING OF JESUS, THE WORD OF LIFE, AT THIS 

EUCHARIST. RESOLVING TO BE MORE UNDERSTANDING AND FORGIVING, LET US GO 

NOW AND SHARE HIM WITH OUR FAMILY AND FRIENDS. 

THANKS BE TO GOD! 

 



FeasT OF The Ho ECamiLy. 
OPENING SONG 

OPENING COMMENT AFTER CELEBRANT'S GREETING: 

Today we celebrate the feast of the Holy Family. Coming as it does right after 

Christmas reminds us that the Savior was born into a family. The Christmas season 
is a time when families get together. It is a celebration of sharing life together. 

PENITENTIAL RITE ¥ 

CELEBRANT: We search our hearts in our family relationships that we may advance in 
wisdom, age and grace. 

DEACON: JESUS, OUR BROTHER, SOMETIMES WE FAIL TO BEAR WITH ONE ANOTHER, LARD HAVE MERCY. 

JESUS, OUR FORGIVER, SOMETIMES WE REFUSE TO FORGIVE. CHRIST HAVE MERCY, 

JESUS, OUR SAVIOR, SOMETIMES WE FALTER IN OUR PLEDGE OF LOVE. LORD HAVE MERCY. 

CELEBRANT: MAY ALMIGHTY GOD HAVE MERCY ON US, FORGIVE US OUR SINS AND BRING US TO 
LIFE EVERLASTING. AMEN. 

READINGS, MPSPEL, HOMILY. 

COMMITMENT SERVICE: (This follows after the homily and replaces the Creed) 

DEACON: ON THIS FEAST OF THE HOLY FAMILY, LET US STAND AND RECOMMIT OURSELVES 
TO OUR FAMILIES. PLEASE RESPOND WITH '" WE DO BELIEVE" 

CELEBRANT: Do you believe God our Father, in His creative plan-, enables man ‘and 

woman to love, commit themselves in marriage ‘&- create with Him a family? 
PEOPLE: WE DO BELIEVE 
CELEBRANT: Do you believe that Jesus teaches us how to live as a happy family 

through kindness, forgiveness, generosity and love? 
PEOPLE: WE DO BELIEVE. 

CELEBRANT: Do you believe the Holy Spirit shares with us the vision and example 
of the Holy Family and offers us His support as we strive to imitate 
Jesus, Mary, and Joseph? 

. PEOPLE: WE DO BELIEVE. 

CELEBRANT: Please repeat after me: : 
I RECOMMIT MYSELF TO MY FAMILY./ 1 PROMISE TO LIVE EACH DAY AS BEST I CAN/ 
TO LOVE AND BE LOVED;/ TO WORK, PRAY AND PLAY/ SO THAT MY FAMILY MIGHT 

BE ONE/ WITH EACH OTHER/ AND WITH GOD. 

  

  

PRAYERS OF THE FAITHFUL: (See other side) 
  

SOLEMN BLESSING: 

DEACON: BOW YOUR HEAD AND PRAY FOR GOD'S BLESSING. 

CELEBRANT: May God, the almighty Father,give you his joy and bless you. AMEN, 

May the only Son of God have mercy on you and help you in good times 
and in bad. AMEN, 

May the Holy Sprit of God always fill your hearts with his love, AMEN. : 

May almighty God bless you, the Father, the Son, and the Holy spirit. AMEN, 

CLOSING COMMENT: 

We leave God's parish family table here at church and go to share this 
Christmastime Sunday with our own family. Let us bring to our homes the same 
kind of love and attention Mary and Joseph shared with their child, Jesus. 
The closing song is  



CELEBRANT: 

DEACON: 

CELEBRANT: 

IN THE NAME OF JESUS OUR BROTHER, WE PRAY FOR THE NEEDS OF HIS FAMILY. 

FOR THE CHURCH AS SHE SHARES HER WISDOM AND SUPPORT FOR MARRIAGE AND 

FAMILY LIFE, WE PRAY TO THE LORD. 

FOR OUR HOLY FATHER, JOHN PAUL 11, AND THE.BISHOPS, THAT THEY WILL BE 

SENSITIVE AND PASTORAL IN THEIR RESPONSE TO THE NEEDS OF FAMILIES, WE 

PRAY TO THE LORD. 

FOR GREATER LOVE AND UNITY IN ALL FAMILIES, AMONG ALL AGE GROUPS AND IN 

OUR COMMUNITY, WE PRAY 10 THE LORD. 

FOR FAMILIES WHO ARE UNDER STRAIN AND FOR FAMILIES WHO ARE BROKEN, THAT 

THEY MAY NOT LOSE HOPE, WE PRAY TO THE LORD. 

FATHER, WATCH OVER AND PROTECT US AND OUR HOMES. 

STRENGTHEN THE LOVE WHICH UN1TES FAMILIES IN PEACE AND JOY. 

WE ASK THIS THROUGH CHRIST OUR LORD. AMEN, 

 



FEAST OF THE EPIPHANY LITURGY 

OPENING ANNOUNCEMENTS AND SONG 
  

CELEBRANT 'S GREETING 

" "OMMENT AFTER CELEBRANT'S GREETING 

Today we celebrate the feast of the Epiphany. Three kings saw a star in the 

east and followed it. On a journey of faith, they searched for the Newborn 

King. At this Mass, we bring ourselves to that same King, Israel's Lord Jesus, 

a light to the Geng iles in whom the glory of God shone among us. 

PENITENTIAL RITE 

Celebrant: LET US BEGIN THIS EPIPHANY CELEBRATION BY RECOGNIZING OUR NEED FOR 

PEACE AND RECONCILIATION: 

Deacon: JESUS, LIGHT OF THE GENTILES, MANIFESTED BY A STAR, WE ARE SORRY FOR NOT 

HAVING ALWAYS BROUGHT THE LIGHT OF YOUR GOOD NEWS TO OUR WORLD. LORD, HAVE MERCY. 

JESUS, KING OF PEACE, WE ARE SORRY FOR NOT ALWAYS BEING PEACEMAKERS AMONG 

YOUR PEOPLE. CHRIST, HAVE MERCY. 

JESUS, GLORY OF GOD, WE ARE SORRY FOR NOT GIVING YOU PRAISE AND THANKS, 

PUTTING YOU FIRST IN OUR LIVES. LORD, HAVE MERCY. 

Celebrant: MAY ALMIGHTY GOD HAVE MERCY ON US, FORGIVE US OUR SINS AND BRING US TO 

LIFE EVERLASTING. AMEN. 

PRAYERS OF THE FAITHFUL 

Celebrant: BEFORE WE BRING OUR GIFTS TO THE ALTAR IN HOMAGE, LET US EXPRESS OUR CONCERN 

FOR THE POOR, NEEDY AND AFFLICTED: 

Deacon: : THAT POPE JOHN PAUL, ARCHBISHOP JOSEPH BERNARDIN, ALL BISHOPS AND CLERGY 

MAY ALWAYS SEEK JESUS AS THEY MINISTER TO GOD'S PEOPLE, LET US PRAY TO 

THE LORD. 

THAT ALL NATIONS MAY WALK IN GOD'S LIGHT, ALL RULERS PAY HIM HOMAGE AND 

SERVE HIM BY BRINGING PEACE TO THE WORLD, LET US PRAY TO THE LORD. 

THAT WE AT ST. JAMES PARISH WHO SEEK JESUS AND HIS MESSAGE, MAY SHARE OUR 

TIME, TALENTS, AND RESOURCES WITH THOSE IN NEED, BRINGING GOD'S LOVE INTO 

THEIR LIVES, WE PRAY TO THE LORD. 

Celebrant: FATHER OF THE LIGHT OF NATIONS, WATCH OVER US AS WE JOURNEY THROUGH LIFE 

AND LET US SHARE YOUR BLESSINGS WITH OTHERS. WE PRAY THIS THROUGH CHRIST 

OUR LORD. AMEN. 

OFFERTORY COMMENT: 

As did the Magi, we bring special gifts to the altar. THE CHALICE, SYMBOL OF 

GOLD, acknowledges Jesus as King of the World. THE CENSOR, SYMBOLIC OF 

FRANKINCENSE, reverences Jesus as King of Heaven. THE JAR OF PERFUMED HERBS, 

SPICES AND FLOWERS, SYMBOLIC OF MYRRH, recognizes Jesus as the .suf fering King 

who gave us salvation. OUR BREAD AND WINE, SYMBOLIC OF THE WORKS OF OUR 

HANDS, will become Jesus at this Mass. The offertory song is 
. 

RITE OF PEACE 

Deacon: THE JESUS WE SEEK IS HERE ON OUR ALTAR. HE 1S IN THOSE AROUND US AS WELL. 

REALIZING THIS, WE SHARE PEACE WITH EACH OTHER. 
: 

COMMUNION SONG _ 
~OMMUNION MEDIATATION (See other side)  



COMMENT BEFORE COMMUNION MEDITATION: 

God has just given us His greatest gift -- Jesus in Holy Communion. Another 

gift God give us is time -- a new year to grow in grace and love for Him. The 

three Wise Men charted the time of Jesus' birth by the appearance of the star. 

Through the movable feasts of the church year, the revelation of the Lord to 

the world happens in our time -- this year and in this parish -- as we experience 

the saving mystery of Christ. It is an ancient tradition to announce the 

dates of these feasts on the Epiphany. We listen”now as the year of our Lord, 

1984,is proclaimed. 

DEACON WILL NOW SING THE EPIPHANY PROCLAMATION (Deacon Teolis and Deacon DesMarais have 

said they will sing this) 

SOLEMN BLESSING AND DISMISSAL 

Deacon: 

Celebrant: 

Deacon: 

BOW YOUR HEAD AND PRAY FOR GOD'S BLESSING. 

GOD HAS CALLED YOU OUT OF DARKNESS INTO HIS WONDERFUL LIGHT. MAY YOU 

EXPERIENCE HIS KINDNESS AND BLESSINGS, AND BE STRONG IS FAITH, IN HOPE, 

AND IN LOVE. AMEN. 

BECAUSE YOU ARE FOLLOWERS OF CHRIST, WHO APPEARED ON THIS DAY AS A LIGHT 

SHINING IN THE DARKNESS, MAY HE MAKE YOU A LIGHT TO ALL YOUR SISTERS AND 

BROTHERS. AMEN. 

THE WISE MEN FOLLOWED THE STAR, AND FOUND CHRIST, WHO IS LIGHT FROM LIGHT. 

MAY YOU TOO FIND THE LORD WHEN YOUR PILGRIMAGE IS ENDED. AMEN. : 

MAY ALMIGHTY GOD BLESS YOU, THE FATHER + THE SON AND THE HOLY SPIRIT. AMEN. 

WE LEAVE THIS MASS NOW AS THE MAGI LEFT THE NEWBORN KING --WE LEAVE WITH 

THE SAME WEALTH THAT IT HAD BROUGHT THEM: FAITH IN MARY'S SON. GO NOW 

AND SPREAD THIS FAITH. THANKS BE TO GOD! 

CLOSING COMMENT: 

Renewed in faith we go forth rejoicing, praising and thanking God in the 

song 
  

 



PLAGE L1ILRGY 

ANNOUNCEMENTS AND OPENING SONG 
  

CELEBRANT 'S GREETING 
  

“OMMENT AFTER CELEBRANT'S GREETING: 

ASPERGES 

Deacon: 

Celebrant: 

Celebrant: 

READINGS, 

Today we gather together to remember that through our Baptism, we have 

been consecrated in Jesus Christ and called to be a "holy people." Today, 

in a world where half the nations are at war, the call to be a "holy people" 

takes on a new meaning -- to be a people who search for peace, those who 

can live in peace as brothers and sisters of Jesus. 

INSTEAD OF OUR PENITENTIAL RITE TODAY, WE WILL BE SPRINKLED WITH HOLY WATER, 

REMINDING US OF OUR BAPTISM AS THE GOSPEL WILL RECALL FOR US THE BAPTISM OF 

JESUS. 

JOHN THE BAPTIST CALLED FOR THE PEOPLE TO REFORM THEIR LIVES. WE ASK 

GOD, BY THIS SPRINKLING OF WATER, TO OPEN OUR MINDS AND HEARTS TO LISTEN 

TO THE CALL FOR CONVERSION AND RENEWAL OF HEART IN THE SPIRIT-- THAT 

SAME SPIRIT THAT DESCENDED ON JESUS IN THE JORDAN. 

(Sprinkle the people with holy water) 

LET US PRAY. FATHER GOD, STRENGTHEN US TO FAITHFULLY FOLLOW THE TEACHINGS 

OF YOUR SON AND OUR BROTHER, JESUS, AND TO RENEW OUR COMMITMENT TO BE 

PEACEMAKERS. WE PRAY FOR OPENNESS TO THE SPIRIT OF PEACE AND FOR THE 

COURAGE TO RESPOND. WE ASK THIS THROUGH CHRIST OUR LORD. AMEN. : 

GOSPEL AND HOMILY 
  

PRAYERS OF THE FAITHFUL 
  

“elebrant: 

- 

Deacon: 

Celebrant: 

WE BRING OUR PETITIONS BEFORE THE LORD, REALIZING THAT BEFORE WE CAN 

BRING PEACE TO A TROUBLED WORLD, WE MUST HAVE PEACE IN OUR OWN NATION, 

OUR VILLAGE, AND IN OURSELVES: 

THAT OUR LORD JESUS MAY ENLIGHTEN OUR POPE, BISHOPS AND ALL CHURCH MINISTERS, 

SHOWING THEM THE BEST WAY TO LEAD GOD'S CHOSEN PEOPLE IN BECOMING PEACEMAKERS, 

WE PRAY TO THE LORD. 

THAT AMERICA'S LEADERS MAY LISTEN TO THE SPIRIT AND SO HELP OTHER NATIONS TO 

HAVE PEACE IN THEIR LANDS, WE PRAY TO THE LORD. 

THAT THE UNEMPLOYED, HOMELESS AND HUNGRY IN OUR PARISH AND VILLAGE, OUR NATION 

AND THE WORLD MAY FIND MEANINGFUL JOBS AND THE RESOURCES THEY NEED TO SHELTER 

AND NOURISH THEIR FAMILIES, WE PRAY TO THE LORD. 

THAT WE MAY OFFER HOPE TO THE NEEDY BY OUR CONCERN FOR THEM AND BY SHARING 

WHAT WE HAVE WITH OTHERS, WE PRAY TO THE LORD. 

THAT THOSE WHO ARE LONELY OR ILL MAY FEEL JESUS' HEALING LOVE IN THEIR LIVES 

THROUGH PEOPLE WHO REACH OUT TO THEM IN PEACE, WE PRAY TO THE LORD. 

HEAR THE PRAYERS OF YOUR PEOPLE, FATHER, AND BRING PEACE AMONG US. 

YOU SENT US YOUR SON, JESUS. HELP US TO GROW IN HIS LOVE AND SERVICE, 

THAT WE MAY EFFECTIVELY MINISTER TO OTHERS. WE ASK THIS THROUGH. CHRIST OUR 

LORD. AMEN. 

OFFERTORY SONG  



RITE OF PEACE 

Deacon: AS HOLY PEOPLE, WE ARE CALLED TO BE PEACEMAKERS. LET US PRAY FOR ONE ANOTHER 

AS WE SHARE A SIGN OF PEACE WITH THOSE AROUND US. 

COMMUNION SONG 

COMMUNION MEDITATION (Optional -- decision of celebrant) 

Deacon: LORD JESUS, TO BE CHRISTIAN IS NOT SIMPLY TO BELIEVE WITH OUR MINDS, BUT TO 

BECOME DOERS OF YOUR WORD_AND WITNESSES TO YOUR LOVE WE HAVE BEEN RENEWED 

IN THE SPIRIT DURING THIS “EUCHARISTIC CELEBRATION AND NOW, WE ASK YOU TO BE 

WITH US AS WE PRAY TOGETHER THE WORLD PEACE PRAYER. (Please repeat after me) 

LORD JESUS, LEAD ME FROM DEATH TO LIFE, 

FROM FALSEHOOD TO TRUTH; 

LEAD ME FROM DESPAIR TO HOPE, 

FROM FEAR TO TRUST; 

LEAD ME FROM HATE TO LOVE, 

FROM WAR TO PEACE; 

LET PEACE FILL OUR HEARTS, 

OUR WORLD, OUR UNIVERSE. AMEN. 

  

(There may also be a prayer on the back of missalette that could be substituted) 

SOLEMN BLESSING AND DISMISSAL 

Deacon: BOW YOUR HEAD AND PRAY FOR GOD'S BLESSING. 

Celebrant: MAY THE LORD BLESS YOU AND KEEP YOU. All: Amen. 

MAY HIS FACE SHINE UPON YOU AND BE GRACIOUS TO YOU. All: Amen. 

MAY HE LOOK UPON YOU WITH KINDNESS AND GIVE YOU HIS PEACE. All: Amen. 

MAY ALMIGHTY GOD BLESS YOU, THE FATHER AND THE SON + AND THE HOLY SPIRIT.AMEN. 

Deacon: WE HAVE RECEIVED GOD'S PEACE IN THIS MASS. PREPARED TO SHARE HIS LOVE AND HOPE 

IN OUR PARISH AND VILLAGE, LET US GO NOW AS PEACEMAKERS TO SERVE THE LORD. 

THANKS BE TO GOD. 

CLOSING SONG 

 



Unit 7. Welcoming Packet for New Parishioners. 

In discussing interim progress on the recruitment effort 

with the pastor, and the disarray of the parish roster which 

caused contact difficulty, we suggested that some of the 

materials developed be used as part of a "welcome packet" when 

new parishioners registered at the rectory. The immediate 

benefit would be a more accurate knowledge of the registrants, 

and an ongoing recruitment for ministry program. The pastor 

concurred. The packet includes the following materials: 

A welcome letter. 

A mini-history of the parish. 

A parish directory of St. James' parish 

organtzatiions and ministries 

Descriptions of Volunteer Ministry and 

Service Opportunities (cf appendix B). 

A current parish Sunday bulletin. 

A copy of Christopher News Notes on 

"Volunteers - Making a Difference." 

A Volunteer Ministry Interest Survey slip. 

A copy of the 3-page Volunteer Ministry 

Questionnaire. 

The parish secretary registers the new parishioner, gives the 

packet and turns over the name: to one of the recruiterss already 

trained for follow-up phone contact and home visit. 
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SAINT JAMES CHURCH 

22244 SouTH TORRENCE AVENUE 

Savk ViLrLacge, ILrinois 60411 

WELCOME TO ST. JAMES PARISH COMMUNITY 

Our parish plant consists of the Church, a school (K through 8), 
a parish hall and picnic grounds. On th.se premises are conducted 
a wide variety of religious programs and socia®l events throughout the 
year. Over half of our registered parishioners are involved in some 
way, enriching the lives of all. Once you are settled, we hope you 
will participate in the activities of your choice. 

Parish registration is extremely important because it lets us 
know who vou are when you have a need: sickness, death, weddings, 
sacraments. It also lets you know who we are and introduces you to 
the many opportunities there are for you to become involved in the 
life of the parish where you feel most interested and comfortable. 

The enclosures in this "welcome" packet will give you an overview 
of these opportunities. There are many more you will learn about 
through our weekly parish bulletin as you get better acquainted. In 
the meantime, please fill out questionnaire and the yellow interest 
slip. You will be contacted by one of us to discuss and locate the 
opportunities and interests best suited to your needs. We are also 
enclosing several temporary parish support envelopes for your con- 
venience. Soon, you will be receiving your regular, personalized en- 
velopes each month. 

If you have any questions, anytime, feel free to contact one of 
us. Our telephone numbers are listed in the parish bulletin. 

Looking forward to your participation as a member of our parish 
family, we again say "WELCOME." 

ST. JAMES PARISH STAFF 

0 Jo 7 Hoag a . Laing Castor 
3con D3vid W.' DesMarais Rev: Joh C. Cain, Pastor 

. Deacon sins Geacon Matthew E. Teolis 

/ Mo Going pina G2 : A / Ponta) 
"Sr. Ann Ciemnon. O0.P. ws. MeAiyloy Pintelon 
Principal, St. James School i fire, $1ég 100s Education 
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Si. Ja 
25 YEARS OF WORSHIP 

1961-1986 
On July 1, 1961, the Archdiocese of Chicago canonically erected St. James to the status of a parish, and 

named the Rev. Paul L. Didier as its first pastor. The church situated at the corner of Sauk Trail and the 

Calumet Expressway, held four masses on Sundays, with standing room only at all the masses. Father 

Didier took up residence in a rented house at 1823 E. 222nd Place in the Village. He immediately went to 

work on plans for a new school and church. After taking the census of the Village and parish to determine 

the needs. he contacted James R. Cronin and Associates to draw up plans for the new building. 

The Archdiocese put the problem to the people of St. James in the form of a pledge drive, to see just how 

sincerely the people wanted a new school and church. In November, 1961, the men of the Holy Name Society 

contacted all the parishioners personally, to get their feelings toward the project. It was a very successful 

venture, because the Archdiocese gave approval to the plans and approved the loan. Father Didier asked 

for bids, and Talandis Construction Company, Ambo 1, developer of the Indian Hills section of the village, 

was awarded the contract. In the meantime, the same firm built a duplex house at the corner of Torrence 

Ave. and 223rd St. for use as a Rectory. Father Didier moved into the new rectory in February, 1962. 

The ground-breaking ceremonies for the new church and school took place on April 8, 1962, with Bishop 

William McManus, the then Archdiocesan Superintendent of schools, and Mother Ida Marie, O.P., the 

Mother General of the Springfield Illinois, Dominican Sisters who would staff our school, taking part. 

Promises were made at that time that the building would be ready for Christmas of that year. 

On June 25, 1962, we received the welcome news that the Rev. James E. Wilbur had been assigned as 

assistant to St. James Parish. During the years he proved himself to be an arduous worker, because besides 

taking care of his regular priestly duties which were many, he found time to take charge of the choir, the 

altar boys, the high school Christian Doctrine program, and the many and varied duties of sacristan. 

By August 5, 1962, work had progressed to the point where we were able to have the blessing of the 

cornerstone, with the Rt. Rev. Msgr. Walter Croarkin, the then pastor of St. Agnes in Chicago Heights, 

officiating. Everybody lent a hand with the different chores. The Holy Name men agreed to do a lot of the 

finishing work such as installing the pews, altars, altar canopy, and the cross. Mr. “Pat” Paterson was a real 

lead dog on the sled. He donated all the materials, and along with Fr. Didier, built all three altars, the 

canopy and the cross, plus much more. 

On the morning of December 24, 1962, the finishing touches were put on the Church, and at 11:00 PM the 

new Church opened its doors for the first time to all the people of the parish and visitors. 

In order to open school the following September, a suitable Convent had to be built, so in April 1963, 

ground was broken, with Raffin Construction as the Contractors. The Convent was finished in August, and 

Mother Ida Marie, O.P., the Mother General of the Springfield Dominican Sisters sent us our first Sisters. 

Sister M. Janice, O.P., was assigned as principal, with Sisters Coletta and Peter as her assistants. We were 

fortunate in obtaining the services of Mrs. Evelyn O'Hern as our second grade teacher. School was opened 

in September, 1963, with four of the eight classrooms being used. 

Thus the dream had been realized, and his Eminence, Albert Cardinal Meyer dedicated the new 

buildings on June 7, 1964. Since that date the Parish has increased from 300 families to about 1500. Father 

James Murphy who came to us in 1967, replaced Father Wilbur, and was succeeded by Father Ken Emerson 

in 1973. Father Michael Cronin came to St. James as Associate Pastor in 1978, and was succeeded by Father 

Thomas Kelly in 1980. Our new Associate Pastor, Father William O'Mara arrived one week ago to join our 

Pastor, Father John Cain, who was appointed to succeed Father Didier on his retirement in 1981. 

  

      

                     



*PARISH DIRECTORY * 
ST. JAMES PARISH SOCIETIES & ORGANIZATIONS 
From time to time we are asked by parishioners who 

is the head of this or that parish society or organization. 
Some parishioners want to join or help or to obtain 
information. Here is a mini-directory which you can clip 
out and tack up near your telephone. Most of them are 
open to new members and welcome new parishioners: 
ALTAR BOYS Dn. David DesMarais (747-0156) 
ALTAR & ROSARY Diane Wojtanowicz (758-0491) 
BAPTISM CLASSES Dn. David DesMarais (747-0156) 

Dn. Tom McCarthy (672-4523) 
Dn. Matt Teolis (758-7111) 

BINGO Jim Hartig (758-4476) 
BINGO CONCESSION ~~ Loretta Schw eiger (758-3261) | 
BOY SCOUTS  . .. ~..... ... Bill Mabry (757-4692) 
PARISH BULLETIN Dn. Matt Teolis (758-7111) 
COMMENTATORS & MUSICIANS 

Kathe Rohaly (758-2619) 
HELPING HAND MINISTRY 

Mary A. Gastonquay = 50:4158-3362 
HOLY NAME SOCIETY Art Jankowski (758-1359 
JR. HOLY NAME = = James Zagotta (758-0022 

) 

) 
KNIGHTS OF COLUMBUS Howard Dietz (757-7948) 
LECTORS - Betty Foster (757-4886) | 

) LITURGY COMMITTEE = Sr. Amy Kenealy (758-9179) | 
MINISTRY OF CARE == Sr. Madonna Jungels (758-9179) | 
MINISTRY OF PRAISE .. Sr. Madonna Jungels and | 

Fr. O'Mara +... (758-3479) | 
PARENTS ASSOCIATION . . Debbie Schroeder (758-3150) | 
PARISH ADVISORY COUNCIL 

Robert Jones (758-8513) 
PLAYHOUSE 86 Mary Ann Gastonquay (758-3362) 
RELIGIOUS EDUCATION 

Elementary: Merrylou Pintelon  (758-4268/757-7976) 
High School: Roseanne Gardner (672-8469) 

Dn. Tom McCarthy (672-4523) 
Linda Wells (757-4057) 

SCHOOL BOARD Peggy Mulvihill (757-7207) 
SHARE /FOOD Peggy Mulvihill (757-7207) 
SPORTS ASSOCIATION . . = Ray Jamrock (758-6975) 
TEEN CLUB Marge Meronek (758-1992) 

Stella Hagen (758-2349) 
USHERS Paul Schweiger (758-3261)   
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/A. LITURGICAL MINISTRIES 

1. Planning Worship Services: Plan the Eucha- 
ristic celebrations for Sundays and Feastdays. 
Persons on the team may choose to write prayers, 
make banners, discuss what they would like to 
see incorporated in the worship service. Meet- 
ings are monthly, September through Mzy, on the 

third Monday of each month at 7:30 p.m. 

2. Auxiliary Minister of Communion: Distri- 
bute communion at the Sunday and Holyday Masses. 
Persons receive training in two 3 hour sessions 
and are expected to serve at least every other 
week at one of the Saturday or Sunday Masses. 
People expressing an interest will be inter- 
viewed by the pastor. 

3. Lector: Read the Scriptures at the weekend 
Masses on a rotating basis. Initial and con- 
tinuing training are given. Persons are ex- 
pected to prepare the readings at home in order 
to proclaim the Word of GoZ clearly at Mass. 

4. Song Leader: Lead the congregation in 
singing at the weekend Masses on a rotating 
basis. Persons will attend practice sessions 
at various times throughout the year to learn 

new songs. 

5. Organist: Available to substitute when the 
regular organist is not able to attend. Per- 
son will need to practice music and meet with 
the regular organist periodically. 

6. Guitarist: Accompanies the song leader at 
some of the weekend Masses. Person should be 
able to play in a sing-2-long style, so that 
the congregation may follow easily. 

7. Choir Member: Member of the adult choir 
which meets on Thursday evening throughout 
the year to prepare for major Eucharistic 
celebrations. 

8. Usher: Greet people coming to church for 
Mass and take up the collection from the con- 
gregation. Persons will serve at the weekend 
Masses on 2 rotating basis. 

= nS 

/B. CHRISTIAN EDUCATION 
Y. Teaching Children 

8. St. James Schoo): Persens who lille to 
work with children in the following areas: 

teecher aide, tutoring, listening to children 
read, library assistant, supporting parent 

group and/or school board projects. Persons 
need to be available weekdays during schoo) 
hours and need not have children attending 
school. 

b. Parish Religious Education for Public 
School Children: Persons who would 

like to teach religion to children. Materials 
and training are provided. A team approach is 
used. Persons will have to prepare lesson 
plans and be available on Saturdey mornings, 
September through May. 

2. Teaching Teens: Persons who can relate to 
and talk to teens,being comfortable with ther. 
Persons will be involved in the spiritual devel- 
ment aspect of youth ministry. Smell group dis- 
cussion would take place in houses or at the 
church. Materials will be provided. The social 
aspects of this ministry are discussed under 
teen club. At times, there will be a Mass fol- 

lowed by a social. (See 7C-5 Teen Club). 

3. Teaching Adults: Assist the pastoral staff 
in leading adult discussion groups on Catholic 
teachings and practices, inviting non-Catholics. 
Persons should have teaching skills and materi- 
als are provided. Discussions range from the 
forsation of conscience and moral {ssues of our 
day to prayer and spirituality for the 20th 
century Catholic Christian. 

&. Bible Discussion Group: Persons who would 
Vike to. read and discuss the Scriptures and 
share prayer with others in the parish. Times 

will vary depending on when 2 group chooses to 
meet. Materials will be made available or 
groups may choose their own readings. These 
groups may meet weekly, bi-weekly, or monthly 
depending on the desires of the members. 

  

  

5. Adult Discussion Group: Persons who 
would Tike to facilitate and/or participate 
in the discussion of contemporary issues: 
food and justice programs, human relations, res- 
pect for Vife, marriage encounter and ecumenism. 
Another aspect of this ministry fs RENEW. This 
group will meet bi-monthly or monthlv to discuss 
major fssues. Discussion guidelines from the 
Archdiocese are provided. 

   



FAA 
/1C. FELLOWSHIP GROUPS 
  

1. Altar an? Rosary Society: This society serves 
the parish by promoting the spiritual and social 
betterment of its members, and being of service 
to both Church and community. The members pro- 
vide sanctuary service, funeral luncheons, and 
receptions for various celebrations in the 

parish. In addition, they sponsor and/or as- 
sist at the various social functions of the 
parish. All women are invited to be members. 
Meetings are held the first Monday of the month, 

preceded by a Mass at 7:30 p.m. 

2. Holy Name Society: This society promotes 

the sanctification and fraternity of its mem- 

bers. They sponsor and support many activities 
witnin the parish, such as golf outings and 
dances. All men are invited to be members. 
Merbers attend the 10:00 a.m. Mass on the second 

Sunday of each month, followed by breakfast. Meet- 
ings are held the Wednesday following communion 
Sunday at 8:3C p.m. 

3. knights of Columbus: Persons who belong to 
this council have as their goals to develop 
fellowship, perform charitable, educationa) and 
patriotic works, and to provide a system of 
fraternal insurance. Meetings are held on the 
first and third Tuesdays of the month at 8:00p.m. 

4. Bingo Workers: Persons who conduct the weel- 

ly Bingo social which raises funds to support the 
parish. It is an important source of revenue 

besides providing recreation, and in some re- 
spects, helping to build community. The Holy 
Name Society and the Altar and Rosary Society 
are co-sponsors. Persons interested would usu- 
8111y serve from 6:30-10:00 p.m. Thursday even- 
ings on a rotating basis. 

5. Teen Club: Persons who volunteer speci- 
fically for this ministry will be involved in 
the social aspect of youth ministry. 
(See 78-2 Teaching Teens). 

6. Senior Citizens Group: Persons who would 
like to share social and spiritual concerns 
with their own age group. Although many social 
events are provided by the local senior citi- 
zen clubs, this group provides more of 2 per- 
sonal identity within the spriritual life of 
the parish, sharing prayer, discussing scrip- 

ture,developing a mutual support system, and 

dealing with social justice issues which af- 

fect the elderly. 

2B 
7D. SOCIAL CONCERNS 

1. Helping Hand Ministry: Persons who volun. 
teer for this ministry heve a wide variety of 

choices to serve the parish and the community 
at large based on the Gospel c211 to feed the 
hungry, provide clothing for the nated, shelter 

the homeless. The person will be on call to 

use his/her ability, time and talents 2s needs 
arise. 

a. Provide Emergency Assistance: This in- 

cludes coTTeciTrg and dvs tributing food dona- 
tions and clothing to those in need, providing 
temporary shelter, helping people to get help 
from public agencies and private human care ser- 

vices. 

  

  

b. Provide Ongoing Assistance: This is con- 

cerned with giving help from time to time, as 

needed, to the sick, lonely, elderly, disabled, 

homebound and community isolated. The ministry 

involves providing transportation to and fror 

church, shopping and medical appointments; pro- 

viding homemaking services such as baby-sitting, 

housrcleaning, and meal preparation; providing 

labor for minor home repairs, as well as seasonal 

jobs (lawn mowing, snow shoveling, storm windows, 

etc.); making telephone contact and reassurance 

to those who are living alone. 

c. Provide Future Assistance: This includes 

fundraising to meet the needs of this ministry, 

clerical work, etcetera. 

Persons who volunteer for this ministry may 

choose one or more areas of service, alone, in 

pairs, or as a team, 2S well as the days and 

times when they can be available. No one should 

be overburdened, as coordinators will assist in 

spreading services among the members. 

2. Home Visits: (See Helping Hand Ministry 

description 7D-1)J. Persons choosing this minis- 

try will be involved specifically in the home 

visiting of the people served through Pelping 

Hand. 

5. SHARE/food: This a a food purchasing 
service which 1s available to all persons 
involved in volunteer ministry. J]t makes a- 
vaflable a nutritrionally balanced variety 
package of food for $14.00 plus 3 hours of volun- 
teer service in any parish ministry, or in help- 
ing to package and distribute the food. Enough 
food is provided to feed a family of four for a- 
bout a week. The idea behind the program is to 
build ccmmunity and help oneself at the same 

time to a better quality of life.  



7E. PASTORAL CONCERNS 

1. Ministers of Care: Persons visit the home- 

bound, handicapped, widowed, hospitalized or 

those in nursing homes, and the elderly in or- 

der to bring them the fucharist, pray with them 

and provide support in their concerns. Initial 

training involves one evening per week for six 

weeks in a program provided by the Archdiocese. 

Sites for training vary throughout the South 

suburbs. Ongoing training, sharing, praying, 

discussion and fellowship ar: provided the 

second Monday of each month at 7:30 p.m. 

Persons expressing an interest in this ministry 

will be interviewed by the pastor. 

2. Phoenix Ministry: This is 2 mutual support 

ministry for separated and divorced Catholics, 

whether single or remarried. Working within 

practical guidelines, members are encouraged to 

dialogue and share mutual concerns in dealing 

with spiritue), emotional, social and financial 

aspects of their lives and those of their fari- 

lizs, especially children. Times and dates of 

meetings are determined by the members. 

3. Parish Council: Persons are elected from 

tne parish at large and by parish organizations 

to meet with the parish staff on 2 bi<monthly 

batis to discuss present and futue goals of 

the parish community and to advise the Pastor 

onmatters coming before each meeting. An elec- 

tion is held every awp years when interested 

persons may nominate themselves or be mominated 

by others vo serve in this capacity. Interested 

parishioner: are invited to attend such meetings 

2s observers and are offered the opportunity to 

present agenda items 2nd to volunteer to serve 

or committees and projects spcnsored by the 

council. 

4. Diaconate: This is an ordained ministry 

open to men, married OF single, age 35 or 

older. It involves a three year training pro- 

gram of theology and formation. Entry into 

this ministry requires one prior year of minis- 

try and approval of the pastor. A separate 

diaconate program is open to both men and wo- 

men wishing to become non-ordained certified 

lay ministers. 
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"TIS THE MONTH OF OUR MOTHER... 
the blessed and beautiful days, when our lips and our 

spirits are glowing with love and with praise. Every 
child at age six or seven begins to be conscious of 
his/her mother’s love, but the mother bestowed love on 
her child before the child was born; the maternal love 
existed before the child was conscious of affection. On 

the Cross. Jesus said to John “Behold your mother.” In so 

doing he gave his virgin mother Mary to the world, a 

model of love and care for all mothers whom we honor 

on this Mother's Day. And so we celebrate, for what 
greater love is there than a mother’s, and we say. . . 

THANK YOU, MOTHER 
.. for bringing me into the world 
.. for making it a better place 

... for teaching me to make it even better 

... for being there 

. for being YOU 
to the fairest of queens. be the fairest of season's 

SW weet May.” 
A Mother's Day Novena of Masses begins this 

weekend and continues throughout the week. Mother’s 

Day Novena cards are available from the ushers for 
those who wish to use this very special kind of gift for 
their mothers on this very special day. 

THE CHURCH AS MOTHER OF THE POOR 
Catholic Charities is one of the ways the Church acts 

as mother, caring for the needs of the poor. Last year, 
through your contributions, Catholic Charities served 

and cared for more than half a million needy people in 
this Archdiocese. Be generous in the annual collection 
today. 

IT’S OFFICIAL! WE WILL 
HAVE A NEW ASSOCIATE PASTOR 

We are delighted to announce that St. James will 
have a new Associate pastor. Fr. John T. Hannigan, now 
of St. Jude the Apostle Church, South Holland, will 
arrive here about mid-June to assist Fr. Cain and enrich 
the life of our parish. Fr. Hannigan will probably 
assume his new position here on Father’s Day, June 21, 
at which time we will give him a warm St. James 
welcome. Between now and then, we will print some 
information in this bulletin about Fr. Hannigan to 
familiarize you with his background and to impart any 
messages he may have for us while we are awaiting his 
arrival. More next week. 

- 78 = 

  

4th Sunday of Easter 
May 10, 1987 

THE GOOD SHEPHERD 
The Lord is our Shepherd. Christ—the lamb of God 

who takes away the sins of the world —calls himself the 
Good Shepherd, the sheepgate itself, through which we 
enter and are safe. He who was sacrificed for our sins 
was sent to bring us back to God and to be the guardian 
of our souls. 

In order to accept Christ as our Shepherd we “must 
reform and be baptized.” This means serious renewal of 
our baptismal promises and an honest return to Christ. 

In the eucharist Christ refreshes our souls and 
spreads the table before us, invites us to dwell in the 
house of the Lord forever—a foretaste of our true 
destiny. Through him alone may we enter heaven. 

A VOCATION VIEW OF THE GOSPEL 
This is the 24th World Day of Prayer for Vocations. It 

is appropriate to think about how God is calling us to 
live out our lives. Trying to discover how we should live 
as Christians is not easy. But God does provide answers 
if we are willing to listen. Although God works in us in 
subtle ways, in the end the final decision is up to us. We 
are free to choose. Open yourself up to God’s will. Listen 
to His call. The harvest is great but the laborers are 
scarce. Pray to the Lord of the harvest to send more 
laborers into the harvest. (Adapted from the Rockford 
Vocation Center). 

50TH WEDDING ANNIVERSARY 
Remember to call the rectory if you will be 

celebrating your fiftieth wedding anniversary this 
year. Cardinal Bernardin will be celebrating a special 
Mass for Jubilarian Couples on Sunday, August 30th at 
3:00 PM at Holy Name Cathedral. Just call the parish 
secretary and leave your name, address and wedding 
date. This information must reach the planners by May 
29th.  
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PARISH INFORMATION AN a 

ST. JAMES RECTORY: 758-3479 Masses For The Week 

Rev. John C. Cain, Pastor 

Rev. Michael Ivers, Visiting Priest 

Rev. Paul L. Didier, Pastor Emeritus 

DEACONS: Monday—May 11 

David W. DesMarais — 747-0156 7:15—Mother’s Day Novena 

Thomas J. McCarthy — 672-4523 Tuesday—May 12—Ss. Nereus & Achilleus 

Matthew F. Teolis — 758-7111 8:15— Mother's Day Novena 

DOMINICAN SISTERS CONVENT: 758-1785 Wednesday—May 13 

Sr. Ann Clennon, O.P., School Principal 7:15— Mother's Day Novena 

Sr. Susan Michele, O.P. 
Mac : 2 

ST. JAMES PARISH SCHOOL: 758-3240 Te May 14—5t. Matihjos 

ST. JAMES RELIGIOUS EDUCATION OFFICE: 758-4268 “ OLer $s Day Novena 

Mrs. Merrylou Pintelon, Director Friday—May 15—St. Isidore the farmer 

Mon.. Wed., Thurs, Fri. 9 am. to 3 p.m. 7.15—Mother’s Day Novena 

Tues. - 910 11 am., Sat. - 8am. to 1pm Saturday—May 16 

DIDIER HALL (PARISH HALL): 758-9729 2:00 PM-— Nuptial—Dale Janeczko and 

Hall Rental: 758-3479 Maureen Spencer 

Table & Chair Rental: 758-9729 5:00 PM—DMother’s Day Novena 

MASS SCHEDULES: Sunday—May 17 ; 

Weedoys: 9:00— Walter and Gertrude Slawinski 
Mon., Wed., Fri: 7:15 a.m. ‘ Sis : 

Tom Thurs: 8:15 a.m. 11:00—Michael Kavanaugh; Virgil Lustig 

Saturdays: 5 p.m. 

Sundays: 9 a.m. & 11 am. 
, Alt 

Holy Days: 6 & 8:15 am. & 6 p.m. 
i Mn ar 

COMMUNION SERVICES: 
Servers 

Saturdays — 9 am. 

CONFESSIONS (RITE OF RECONCILIATION) 
ALTAR SERVERS APPOINTMENTS 

2nd & 4th Saturdays 3 to 4 p.m. WEEKDAYS—May 11-15: 

BAPTISMS: 1st & 3rd Sundays at Noon 7:15— Luke Schreiber, Trent Sheridan 

Arrangements mus{ be made at the Rectory. 8:15— Svlviz . 

Parents & Godparents are to attend pre-Baptism class NR ia Rodriguez, John Duckett 

eld on the last Monday of the month at 8:00 p.m. in the 

Re a » jolaen pig: May 16 - 2:00 PM 

SICK CALLS: A Priest should be called whenever a person Nathan Grzeskowiak. Danny Wojcikiewicz, 

is seriously ill. Communion calls are made every other Mike Arias 

Sunday morning. Please inform the Rectory of anyone 

wishing to receive Communion at home. 
SANCTUARY SERVICE 

PARISH REGISTRATION: It is of great importance that Saturday—May 16: 

every family in the parish be registered. Registration Diane Wojtanowicz and Marie Kaminski 

cards may be obtained at the Rectory. 

WEDDINGS: Make arrangements at least four to six - 25 > y 

months before the wedding date. Engaged couples NEXT WEEK'S LITURGY APPOINTMENTS 

must attend Pre-Cana Conferences. Call 751-8201. 5:00 PM (Sat.)—Fr. Cain. Dn. McCarthy, Bette 

PARISH FUNCTIONS: St. James has many organizations Ward. Bernadette Chambers. Joann and Mike 

and functions. Meetings and special events are listed Villarreal. Patricia Klaas. Sr. Ann Clennon, 

each week in this Bulletin under “BULLETIN BOARD." Linda Wells, Annette Butryn 

CHANGE OF ADDRESS: Please be sure to notify the 9:00—Fr. Cain, Dn. DesMarais, Leona and Leonard 

Rectory as soon as possible if you intend to move, or if Klein. Dennis and Brenda Lileikis, Bill 

your phone number has changed so our records may be Rohaly, Art Dietz, Joe Spencer, Cliff Meronek 

¢ kept up to date. Y Annette Butryn 

BAPTISMS ' 11:00—Fr. Ivers, Dn. Teolis, Sr. Amy T. Kenealy, 

SARA LYNN, daughter of Carol Beemsterboer; Catherine Rydzewski, Deborah and Earl 

ASHLEY MARIE. a of Mark and Laurie Souza Annable, Lolly Grzeskowiak, Todd Regan, 
McNabney, ANDREW LOUIS, son of Henry and Belinda Betty Foster/Jimmy Daniels, Mark Butryn, 

Blatchley DeKruiff; BRANDON MICHAEL, son of Anmnetie Buiryn 
Michael and Robin Brown Palhegyi. 

HOW LONG, O LORD? 

The new deacon, eager to increase church collections 

told the congregation: “Dear friends, I have three 

homilies. A $100 homily that lasts ten minutes, a $50 

homily that lasts fifteen minutes and a $10 homily that with Raffin Construction as the 

lasts a full hour. Now, we'll take up the collection and : contractors. The convent was 

see which one I will deliver.” finished in August, and Mother Ida Marie, O.P., the 

REGISTERED : Mother General of the Springfield Dominican Sisters 

Fa YOUr PARISHIONERS sent us our first Sisters. Sr. M. Janice, O.P., was assigned 

aor Tse "MAKE A DIFFERENCE ... as principal, with Srs. Coletta and Peter as her 

bic ; Based on the annual budget, assistants. We were fortunate in obtaining the services 

envelope parish support collections for of Mrs. Evelyn O'Hern as our second grade teacher. 

counts’ 4. ost recent weeks were: School was opened in September, 1963, with four of the 

DATE BUDGETED COLLECTED + or (-) eight classrooms being used. 

April 19 $4,976.00 $7,321.06 +$2,345.06 

April 26 4,976.00 2,852.27 ( 2,123.73) 

  

  

    
  

    
25TH ANNIVERSARY NOSTALGIA 

April 1963: In order to open school 
the following September, a convent 
had to be built. Ground was broken, 77
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HOME IS A PLACE WHERE WHEN YOU GO THERE 
THEY HAVE TO TAKE YOU IN.   

    
FO  



May 10. 1987 

St. James 

Bulletin 
Board - 

MEETINGS & EVENTS THIS WEEK 
— Breakfast for Altar and Rosary 
Sodality served by Holy Name Society - 
after the 9:00 Mass 

— SHARE /Food Registration - after the 
9:00 or 11:00 Mass 

Monday — Cub Pack #155 (7:00) 

Tuesday — School Parents Assoc. Mtg. (7:30) 

Wednesday —Holy Name Society (8:00) 

Thursday — Bingo - Early Bird (7:15) 
Saturday =~ — Market Day Pick-up (9:00) 

          

Sunday 

ANNIVERSARY DINNER DANCE 
All the invitations to the Silver Jubilee Anniversary 

Dinner Dance have been mailed. It has come to our 

attention that the notation “cash bar” has been 
inadvertently dropped from the invitation. Please be 
informed that the bar will be a “cash bar.” We regret this 

omission. 
The event will take place on Saturday, June 13, at the 

Holiday Inn in Matteson. There are only a few days left 
to make your reservation. If you did not receive an 

invitation. please call MaryAnn Gastonguay - 758-3362, 
or the Rectory. 

WEDDING ANNOUNCEMENT 
Saturday, May 16, 2:00 PM 

Dale Janeczko and Maureen Spencer 

NEW OFFICERS — HOLY NAME 
Congratulations to the newly elected officers of the 

Holy Name Society: Curtis Lyles, President; Joe 
Medrano, Vice-President; George Carroll, Secretary; 
Jim Zagotta, Treasurer; Earl Souza and Vito Roppo, 
Marshalls. 

FOR THOSE IN NEED 
Our monthly collection for those in need will take 

place next weekend. Please bring donations of non- 
perishable foods or cash donations toward food which 
will be distributed to our parishioners in need. 

HAVE YOU EVER CONSIDERED 
BECOMING A PRIEST? 

If you have, maybe now is the time to look more 

closely. Mundelein Seminary is inviting young adults 
and adult men (college age or older) to attend a 
MINISTRY WEEKEND June 5th & 6th at the 
Archdiocesan Graduate School of Theology. A weekend 
away for some reflection and conversation can be very 
helpful in discovering your life direction and vocation. 

For information and arrangements contact Fr. Cain 
or call Fr. Scott Donahue at the Vocation Office (751- 
5240). 

MOTHER'S DAY REFLECTION 
The greatest lessons in life are learned at mother’s 

knee . .. or across it. (Anonymous) 

“80 =~ 

FOURTH SUNDAY OF EASTER Page Three 

FORTY YEARS SERVICE 
Next weekend during and after the 9:00 Mass, St. 

James Parish will honor three men who have served 
their church faithfully as ushers for over 40 years. All 

three of our honorees, Frank Schaller, Gus Schaller and 

Ed Kalvelage, “inherited” their positions from their 

respective fathers. So: in honoring “the boys” we can 

also remember their fathers, who most likely held the 

position for as many years as their sons have. Just 

another example of keeping it “all in the family”, since 

the three of them are related to each other. 
Not only did the boys inherit ushering from their 

fathers, they also inherited grave digging at St. James 

Cemetery; snow removal for church services and later 

for bingo games; mowing the church and cemetery 

grounds; digging the basement under the old church in 

1938 to make a hall for dances, bingo, etc.; rebuilding the 

roof and sections of the church which were virtually 

destroyed by a tornado in 1940; and operating bingo 

games every first Thursday of the month until bingo 

games were outlawed. When bingo became a lawful 
enterprise, they returned as bingo workers once again. 

To Frank, Gus and Ed we extend our most heartfelt 
THANKS as we invite the congregation to celebrate 
with them. After all, it’s not just 40 years! All three 
served as altar boys in addition to the years of service 
in the other capacities as mentioned above, so it’s 

really more like a lifetime dedicated to their faith. And 

that’s something to celebrate! 
So plan on attending the 9:00 Mass next Sunday, and 

extend to the boys your own personal “thank you” for a 
job well done. Immediately following the Mass, a 
reception will take place in Didier Hall. The ladies of 
the Altar and Rosary Sodality will serve refreshments. 
All are invited. 

© PLEASE PRAY. 2, 
Prayer requests from the Petition Book from Sunday, 

April 26th: 
—For successful studies 
—For the repose of my husband Mike 
—For my aunt Lois who died on Friday 
—Safe traveling for us on this coming weekend 
—For our son who is away in Los Angeles 
—For our Deacon Tom McCarthy, on his first 

anniversary as a deacon 
—For the repose of the soul of my mother, Bernice 

Wilmes 
—For the successful surgery for my father, Theodore 

Wilmes 
—For Mrs. Kenealy'’s brother 
—For our children 
—For our father who is deceased 
—For my daughter to pass all her tests 
—For my deceased husband 
—That my husband's back pain goes away 
—For my grandma who is very ill 
—For my brother’s eye surgery to be successful 
—For a neighbor who suffers from lung cancer 
—For good health and that my family returns to church 
—For my dad, so he will get a job soon 
—For Anita Schreiber, that her foot heals correctly 
—For Thomas Dykas, Sr. 
—For my husband that his part-time job becomes a full- 

time job 
—For good health in the family (2 requests) 

Ill: James Keating, Lela Moran, Catherine Eagan, 
Amy Doyle, Harry Petrello, Vito Roppo 
Deceased: Andrew Iszol  



  

  

  

The Parishioners of St. James Church 

Thank These Advertisers for Making Our Bulletin Possible 

  

  

We Appreciate And 

Thank You 

For Your Patronage 

Open 7 Days 

Sauk Trail & Torrence 

EVR 

SOON TO COME 
Doc's Discount Golf 
Dri pel Bo 

a £1 3] 
31st & CR LL {: 

JAGMIN 
"DENTAL CLINIC LTD. 

GARRY & LARRY JAGMIN, DDS 
FAMILY DENTISTRY 

By Appointment 757-5600 
2 Surrybrook Plaza 

First National Bank 
In Chicago Heights 

100 First National Plaza 

25 E. 16th St. 754-3100 

“A Full Service Bank" 
  

CELEBRATE 
CHURCH VOCATIONS 
AWARENESS WEEK 
in your Diocese 

through prayer, 

discussion and study 
Materials available from: 

NATIONAL CATHOLIC VOCATION COUNCIL 
1307 S. Wabash, Suite 350, Chicago. IL 60605 
312-663-5453 

Straw-Fields Florist 
A Full Service Florist 
Fresh. Silk & Dried 

Weddings. Funerals Etc 
Daily Deliveries 

15 Sauk Plaza 758-4340 

758-3700 
Rt. 394 & Sauk Trail 

Sauk Village 
Ron Hub. Exec. V.P     

& Safe Ride, Inc. 

IN 

“Quality Used Cars” 

Cub Fcecods 
— Open 24 Hours. 6 Days — 

“Catering for All Occasions 

16831 Torrence £..e. 
(312) 474-054C   

  

Popes-Omni-41-Scuba 
Sales-Rentals- Trips 
Ceruhed Instructions 
222 So. Route 41 

Schererville, Indiana 

1-(219)-865-1275 

CONSUMERS 
PHARMACY 

  

Dr. M.B. Teolis, D.O. 
Physician & Surgeon 
FAMILY PRACTICE 

8 SURREYBROOK PLAZA 
SAUK VILLAGE 
(312) 758-7900   

Sauk Valley 
Restaurant 

Open 24 Hrs -7 Days 

Homemade Specials 

Carry Outs 

4699 Sauk Trail 

HOSTS-PETE & CHRIS 

758-0755 

kat [Ro Ty 
Ew 

ITE 3 CLIT ATS 
Lansing AT4-2404 

  

GAZEBO GARDEN WEDDINGS 
Private Wooded Setting 

Near Sauk Village 
758-3393 

BARTON'S GLASS & PAINT 
Commercial Industrial. & 

Residential Glazing 
2121 Gettler St. 

Dyer, IN 
(219) 865-2061 

Skyline Disposal Co. 
Rubbish & Garbage Removal! 

Service To Please 
Your Needs 

66 East 24th SL. 754-5460 
Chicago Heights 

  

ACE HARDWARE 
SAUK VILLAGE 
Hrs Mon-Fri 8 AM-S PM 

Sat 8-6. Sun 10-5 

757-7360 
ES CARTE a) 3 

[2 
ri EB 1358   

V4 db Mattera 
Family Practice-Osteopathy 

[AR 

2480 E. Sauk Trail 
E11 QT To 

OUR FAMILY PREPARES FOR MASS 

“4 Wonderful Book To Bring Families Together 

Fhronghs A $ Greater Apprecition Of The Mass.” 

For Brochure Write: 

J. S. PALUCH CO. INC. 

3825 NORTH WILLOW ROAD 

P.O. BOX 2703 

SCHILLER PARK, ILLINOIS 60176 

  

NEW AMERICAN 
CATHOLICSTUDY BIBLE 

WHITE LEATHERFLEX COVER-GOLD STAMPING 
5%" X 8'2"-OVER 1400 PAGES 

CONTAINS OLD & NEW TESTAMENTS 
AN IDEAL GIFT 

FOR BROCHURE: DEPT. T 
J. S. PALUCH (QO. INC. 

3825 NORTH WILLOW ROAD 
. P.O. BOX 2703 

SCHILLER PARK, ILLINOIS 60176 

  

FIRST FEDERAL SAVINGS 
OF HEGEWISCH 

20644 Torrence Ave., Lynwood, IL 60411 
312/757-3103 Four Other Locations 

  The Right Choice Heavily Wooded. Quiet. Clean 

DOOR COUNTY 
KAMPING RESORT 

FOR RESERVATIONS 

Ou! of State 1-800-331-8147 
Or 414-868 315) 

For Free Brochure-Call or Write 4906 Court Rd Egg Harbor Wi 54209 

+ A Quality. 

Full Facility, 

Family Campground 

  

FUNERAL 
HOME, INC. 

Dennis P. Panozzo 

PANOZZO BROS. 
Lawrence C. Panozzo 

530 W. 14th St. (Rt.30) Chgo. Hts. 481-9230 
300 E. 115th St. Chicago 785-2030 
  

  

i TOUCH OF SICILY 

O-8, Pizza-Dinners-Sandwiches 
S 1 0% Off Any Purchases 

EN 
W This Ag (Not Valid W Other Otter 

We Deliver Free “Let Us Cater Your Party” 

2410 Sauk Trail 758-2266 
  

: 512031 St James For Ads J.S. Paluch Co. Inc. 312—678-9300. 3825 Willow Road. Schiller Park IL    



 
 

volunteer 
through 

the 
National 

Executive 
Service 

Corps 
when 

he 
retired. 

They 
put 

him 
in touch 

with 

the 
Southern 

University 
System 

of 
Baton 

Rouge, 
La., 

w
h
e
r
e
 

he 
c
o
n
n
e
c
t
e
d
 
several 

small 
black 

col- 

leges 
with 

a 
n
e
w
 
c
o
m
p
u
t
e
r
 
system. 

U
s
e
 
y
o
u
r
 
e
x
p
e
r
i
e
n
c
e
 

Joe 
Giron, 

a 
D
e
n
v
e
r
 
construction 

worker, 
was 

able 
to 

buy 
an 

old 
h
o
u
s
e
 

in 
his 

n
e
i
g
h
b
o
r
h
o
o
d
,
 

thanks 
to 

two 
ministers 

w
h
o
 

helped 
him 

solve 

financial 
and 

legal 
problems. 

Giron 
w
a
n
t
e
d
 

to 

help 
others 

the 
w
a
y
 

he 
had 

been 
helped, 

so 
he 

and 
a 

friend 
f
o
u
n
d
e
d
 

Brothers 
R
e
d
e
v
e
l
o
p
m
e
n
t
 

Inc. 
(BRI), 

a 
group 

of 
volunteers 

w
h
o
 

repair 
and 

r
e
n
o
v
a
t
e
 
h
o
m
e
s
,
 

help 
o
w
n
e
r
s
 

with 
e
n
e
r
g
y
 

con- 

servation, 
and 

counsel 
prospective 

h
o
m
e
 

buyers. 

T
h
r
o
u
g
h
 

a 
special 

a
r
r
a
n
g
e
m
e
n
t
 

with 
four 

Den- 

ver 
judges, 

first-time 
offenders 

can 
work 

off 
their 

fines 
or 

s
e
n
t
e
n
c
e
s
 

through 
c
o
m
m
u
n
i
t
y
 

service 

with 
BRI. 

‘
M
a
n
y
 

keep 
c
o
m
i
n
g
 

back 
even 

after 

they 
have 

worked 
out 

their 
fines 

because 
they 

like 
what 

we 
are 

doing,’ 
says 

Giron. 

In 
M
a
n
h
a
t
t
a
n
'
s
 
H
a
r
l
e
m
 

section, 
an 

old 
green- 

house 
stood 

on 
a 

vacant 
lot, 

choked 
by 

weeds 
and 

debris. 
Gabriel 

Marchionni, 
a 
l
a
n
d
s
c
a
p
e
 

gar- 

dener, 
enlisted 

the 
help 

of 
neighbors, 

cleared 
the 

plot 
and 

refurbished 
the 

g
r
e
e
n
h
o
u
s
e
.
 

N
o
w
 

the 

g
a
r
d
e
n
 

boasts 
roses 

and 
lilies, 

squash, 
lettuce, 

potatoes 
and 

parsley. 

M
a
r
c
h
i
o
n
n
i
 

supervises 
a 

group 
of 

volunteers 

aged 
4 

to 
14 

called 
the 

Gardening 
Angels; 

on 
Fri- 

day 
a
f
t
e
r
n
o
o
n
s
 

they 
tend 

the 
plants, 

w
e
e
d
,
 

and 

clean 
up 

debris. 
They 

sell 
seedlings 

and 
plants 

to 
raise 

m
o
n
e
y
 

for 
supplies. 

T
h
e
 
p
e
r
f
e
c
t
a
g
e
i
s
.
 

. . 

You're 
never 

too 
old 

to 
be 

a 
volunteer, 

and 
it's 

never 
too 

l
a
t
e
—
o
r
 

too 
e
a
r
l
y
—
t
o
 

start. 

At 
71, 

Ed 
Porter 

of 
Newark, 

N.J., 
discovered 

that 
a 

leisurely 
retirement 

wasn't 
for 

him. 
At 

his 

wife's 
suggestion, 

Porter 
began 

volunteering 
at 

St. 
Mary's 

Hospital 
in 

nearby 
Orange, 

updating 

their 
maintenance 

records. 

Seven 
years 

later, 
Porter 

said, 
*'l get 

a 
lot 

out 
of 

my 
work 

at 
St. 

Mary's, 
like 

the 
personal 

satisfac- 

tion 
of 

having 
a 
place 

to go, 
people 

to speak 
to and 

something 
useful 

to 
do. . . It 

keeps 
me 

young." 

By 
way 

of 
contrast, 

Trevor 
Ferrell 

was 
only 

11 
when 

he 
made 

national 
headlines 

for 
helping 

the 
homeless. 

Moved 
by 

the 
plight 

of 
homeless 

peo- 
ple 

he 
saw 

on 
a 

television 
news 

report, 
Trevor 

took 
his 

own 
pillow 

and 
an 

extra 
blanket 

and 
per- 

suaded 
his 

father 
to drive 

him 
to downtown 

Phila- 

delphia 
where 

he 
handed 

the 
bedding 

to 
a 
man 

sleeping 
on 

a 
grate. 

Trevor 
and 

his 
father 

b
e
g
a
n
 

distributing 
flyers 

asking 
for 

contributions 
of 

food 
and 

clothing. 
P
e
o
p
l
e
 

started 
to 

deliver 
w
a
r
m
 

meals, 
sweaters 

and 
coats, 

and 
blankets. 

Many 
volunteered 

their 

time 
to 

help 
give 

out 
food 

and 
clothing. 

W
h
a
t
 
b
e
g
a
n
 

as 
a 
grassroots 

effort 
to 

help 
street 

people 
e
n
d
e
d
 

with 
the 

founding 
of 

Trevor's 

Place, 
a 

Philadelphia 
shelter 

for 
the 

h
o
m
e
l
e
s
s
.
 

E
v
e
r
y
o
n
e
 

is 
n
e
e
d
e
d
 

If 
age 

isn't 
a 

barrier 
to 

becoming 
a 

volunteer, 

neither 
are 

physical 
handicaps. 

Tim 
C
u
m
m
i
n
s
 

is 

a 
volunteer 

receptionist 
at 

the 
St. 

Louis 
Society 

for 
the 

Blind. 
M
a
n
y
 

of 
the 

newly 
sightless 

people 

w
h
o
 

call 
in 

are 
r
e
a
s
s
u
r
e
d
 
w
h
e
n
 
they 

find 
they 

are 

talking 
to 

a 
blind 

volunteer. 

C
u
m
m
i
n
s
,
 

33, 
has 

been 
blind 

since 
birth 

and 

has 
epilepsy. 

He 
also 

volunteers 
at 

the 
St. 

Louis 

Hearing 
and 

Speech 
Center, 

sings 
in 

a 
church 

choir, 
and 

plays 
the 

flute. 

Being 
confined 

to 
a 
w
h
e
e
l
c
h
a
i
r
 

hasn't 
s
l
o
w
e
d
 

d
o
w
n
 

Elizabeth 
J
a
c
k
s
o
n
 

of 
Paterson, 

N.J. 
She 

helped 
establish 

the 
Mayor's 

Council 
on 

the 
Han- 

d
i
c
a
p
p
e
d
 
and 

b
e
c
a
m
e
 

its 
c
h
a
i
r
m
a
n
.
 

“| 
get 

a 
great 

deal 
of 

satisfaction 
out 

of 
my 

work,” 
she 

says. 
People 

w
h
o
 

won't 
help 

others 

unless 
they're 

paid 
‘‘don’t 

know 
what 

they're 

missing,’’ 
she 

believes. 

O
n
 
y
o
u
r
 
o
w
n
 

If you 
prefer 

to 
work 

on 
your 

o
w
n
 
instead of 

join- 

ing 
an 

organization, 
don't 

overlook 
the 

many 

opportunities 
for 

volunteer 
service 

in 
your 

own 

neighborhood, 
community, 

or 
parish. 

Wm 
Take 

time 
to 

visit 
the 

residents 
at 

a 
local 

nursing 
h
o
m
e
.
 

® 
Do 

the 
marketing 

for 
a 
h
o
m
e
b
o
u
n
d
 
person. 

BW 
Babysit 

for 
a 
busy 

mother 
when 

she 
has 

to 

attend 
a 

p
a
r
e
n
t
-
t
e
a
c
h
e
r
 

c
o
n
f
e
r
e
n
c
e
 

or 
take 

a 

child 
to 

the 
doctor. 

A 
sure 

way 
to cheer 

s
o
m
e
o
n
e
 

is to 
send 

a 
note. 

S
p
e
n
d
 

five 
or 

10 
m
i
n
u
t
e
s
 

a 
w
e
e
k
 

writing 
to 

s
o
m
e
-
 

one 
w
h
o
 

lives 
alone 

or 
is 

going 
through 

a 
time 

of 

sorrow. 
Just 

say, 
'‘You're 

in 
my 

thoughts,” 
and 

share a 
bit 

of 
news 

the 
way 

you 
would 

over 
a 
cup 

of 
coffee. 

The 
only 

ones 
a
m
o
n
g
 

you 
who 

will 
be 

really 
h
a
p
p
y
 
are 

those 
who 

will 
have 

sought 

and 
f
o
u
n
d
 

bou' 
tu 

serve. Dr. 
Albert 

S
c
h
w
e
l
t
z
e
r
 

M
o
r
e
 
t
h
a
n
 

a 
d
u
t
y
 

That 
each 

of 
us 

bears 
some 

personal 

responsibility 
to 

care 
for 

society's 
w
e
a
k
e
s
t
 

m
e
m
b
e
r
s
 

and 
serve 

our 
c
o
m
m
u
n
i
t
y
 

is 
a 

fun- 

d
a
m
e
n
t
a
l
 

tenet, 
not 

only 
of 

our 
civic 

tradition 

but 
of 

our 
Judeo-Christian 

heritage. 
It 

is 
a 

responsibility 
that 

cannot 
be 

d
i
s
c
h
a
r
g
e
d
 

simply 
by 

contributing 
to 

i
m
p
e
r
s
o
n
a
l
 

b
u
r
e
a
u
c
r
a
c
i
e
s
.
 

The 
essence 

of 
voluntarism 

is 
not 

giving 

part 
of 

a 
surplus 

one 
doesn’t 

need, 
but 

giv- 

ing 
part 

of 
one's 

self. 
S
u
c
h
 

giving 
is 

m
o
r
e
 

than 
a 

duty 
of 

the 
heart, 

but 
a 
way 

people 

help 
t
h
e
m
s
e
l
v
e
s
 

by 
satisfying 

the 
d
e
e
p
e
r
 

spiritual 
n
e
e
d
s
 

that 
represent 

the 
best 

in 
all 

+ 
of 

us. 

K
a
t
h
l
e
e
n
 
K
e
n
n
e
d
y
 
T
o
w
n
s
e
n
d
 

The 
Washington 

Monthly 

 
 

 
 

  
 
 

H
e
l
p
 

us 
g
r
o
w
 

Here's 
h
o
w
 
you 

can 
help 

us 
win 

n
e
w
 
friends 

for 
The 

C
h
r
i
s
t
o
p
h
e
r
s
 
and 

spread 
the 

m
e
s
s
a
g
e
 

that 
the 

individual 
can 

m
a
k
e
 

a 
difference: 

Write 
for 

our 
S
p
e
c
i
a
l
 

D
i
s
t
r
i
b
u
t
i
o
n
 

P
a
c
k
a
g
e
 

and 
we 

will 
send 

you 
1,000 

copies 

of 
N
e
w
s
 
Notes 

(100 
copies 

each 
of 

10 
different 

issues) 
for 

distribution 
as 

you 
see 

fit. 

Your 
offering 

of only 
$10 

for the 
package 

will 

cover 
postage 

and 
handling. 

You 
can: 

B 
Give 

them 
to 

friends, 
relatives, 

co-workers, 
classmates. 

B 
M
a
k
e
 
t
h
e
m
 
available 

in 
waiting 

rooms, 

book 
stores, 

h
o
s
p
i
t
a
l
s
—
w
h
e
r
e
v
e
r
 

people 
gather 

or 
pass 

by. 

Distribute 
them 

at 
meetings 

of 
groups 

to 
which 

you 
belong. 

Give 
t
h
e
m
 

to 
schools, 

social 
agencies, 

prison 
chaplains, 

teachers, 
prayer 

groups. 

Write 
to: 

The 
Christophers, 

12 
E. 

48th 
St, 

N
e
w
 

York, 
N
Y
 

10017. 
Enclose 

your 
$10 

ofter- 

ing 
and specify 

that 
you 

want 
the 

Special 
Dis- 

tribution 
P
a
c
k
a
g
e
.
 

  
  

 
 

  

M
A
R
K
I
N
G
 

D
I
F
F
E
R
E
N
C
E
 

H
R
I
S
T
O
P
H
E
R
 
N
E
W
S
 
N
O
T
E
S
 

12 EAST 
48th STREET. 

NEW 
Y
O
R
K
.
 

NY 10017 
No 

287 
 
 

 
 

   



 
 

B 
M
a
n
n
y
 

R
e
i
s
e
r
 

w
a
l
k
e
d
 

into 
C
o
c
o
n
u
t
 

C
r
e
e
k
 
High 

School, 
across 

the 
street 

from 
the 

re- 
tirement 

community 
where 

he 
lives 

in 
Coconut 

Creek, 
Fla. 

"
W
h
a
t
 

can 
| 
do 

to 
help 

the 
s
c
h
o
o
l
?
"
 

he 
asked 

the 
principal. 

Since 
that 

day, 
Reiser 

has 
raised 

funds 
for 

scholarships 
and 

recruited 
about 

40 
of 

his 
neigh- 

bors 
to 

work 
as 

teachers’ 
aides, 

library 
volun- 

teers, 
and 

g
u
i
d
a
n
c
e
 
counselors. 

#8 
C
o
n
c
e
r
n
 

for 
others 

has 
m
a
r
k
e
d
 

the 
profes- 

sional 
and 

private 
hfe 

of 
G
l
a
d
y
s
 
L
o
n
g
o
 

of 
Provi- 

dence, 
R.I., 

aretired 
social 

worker 
with 

first-hand 

knowledge 
of 

suffering. 

A 
diabetic, 

she 
helped 

found 
the 

state 
chapter 

of 
the 

A
m
e
r
i
c
a
n
 

Diabetes 
Association. 

After 
a 

three-year 
bout 

with 
tuberculosis, 

she 
b
e
g
a
n
 

helping 
the 

Rhode 
Isla~ 

+ Lung 
Association. 

After 
retirement 

she 
b
e
c
a
m
e
 

. c
o
u
r
t
-
a
p
p
o
i
n
t
e
d
 
special 

advocate 
for 

neglected 
and 

abused 
children, 

and 
w
o
r
k
e
d
 

to 
i
m
p
r
o
v
e
 

heaith 
for 

the 
elderly. 

“Helping 
people 

helps 
me," 

she 
says. 

"lt 
m
a
k
e
s
 

my 
life 

m
o
r
e
 
worthwhile." 

8 
W
h
e
n
 

N
a
t
h
a
n
 

G
l
e
n
n
 

W
i
l
l
i
a
m
s
 

was 

young, 
no 

one 
would 

have 
predicted 

he 
would 

one 
day 

be 
h
o
n
o
r
e
d
 

at 
the 

White 
H
o
u
s
e
.
 

A 
con- 

victed 
bank 

robber, 
he 

spent 
almost 

20 
years 

in 
prison. 

N
o
w
 

70, 
he 

works 
with 

convicts 
and 

their 
fami- 

lies, 
fights 

alcohol 
and 

drug 
a
b
u
s
e
 
a
m
o
n
g
 

teens, 

and 
arranges 

transportation 
for 

w
o
m
e
n
 

and 
chil- 

dren 
visiting 

family 
m
e
m
b
e
r
s
 

in 
prison 

in 
W
a
s
h
-
 

ington. 
In 

1984 
he 

was 
one 

of the 
recipients 

of 
the 

President's 
Volunteer 

Action 
A
w
a
r
d
.
 

Manny 
Reiser, 

Gladys 
Longo 

and 
Nathan 

Wil- 
hams 

are 
three 

of 
the 

84 
million 

American 
volun- 

teers 
w
h
o
 

give 
their 

i
m
e
 
and 

effort 
to 

help 
other 

people. 
The 

private 
and 

public 
organizations 

they 

work 
for 

could 
not 

function 
without 

them. 
Volun- 

teers 
provide 

services 
worth 

$64.5 
billion 

a 
year. 

T
H
E
 
P
U
R
P
O
S
E
 

OF 
T
H
E
 
C
r
i
s
 
T
O
P
H
E
R
S
 

1s 
s
u
m
m
e
d
 

up 
In 

the 
word 

‘Chrstopner” 
trom 

the 
G
r
e
e
n
 

Christophoros,” 
m
e
a
n
i
n
g
 
C
h
i
i
s
i
b
e
a
r
 er 

Our 
aim 

.3 
1G 

8
n
c
o
u
r
a
y
e
 

avery 
<4 

13 
show 

personal 
responsibility 

and 
i
n
i
l
i
a
l
i
v
e
 

0 
“
d
i
s
i
n
g
 

I
h
e
 
s
t
a
n
d
a
i
a
s
 

ul 
ait 

p
h
a
s
e
s
 

of 
h
u
m
a
n
 
e
n
d
e
a
v
o
r
 

P
o
s
i
-
 

live 
Corsi 

@ 
achion 

is 
essential 

as 
e
x
p
r
e
s
s
e
d
 

in 
the 

Chrisicpner 
m
o
f
o
 

1 
3 

Deller 
10 

kgnt 
One 

candies 
(han 

10 
Curse 

the 
d
a
r
k
n
e
s
s
.
”
 

THE 
C
H
R
I
S
T
O
P
H
E
R
 
M
O
V
E
M
E
N
T
.
 

aithough 
it 

has 
no 

organization, 
no 

Mee! 
“43 

and 
NO 

dues. 
‘
e
a
c
h
e
s
 

mill.ons 
through 

radio 
and 

television 
C
r
o
a
c
C
a
s
i
s
 

laily 
and 

weekly 
n
e
w
s
,
 

duel 
C
o
l
u
m
n
s
 

and 
those 

N
o
w
s
 

Nules 
whieh 

we 
publish 

seven 
Limes 

a 
year 

A
n
y
o
n
e
 
m
a
y
 

oblain 
a 

copy 
lree 

0! 
Charge 

Dy 
w
r
i
n
g
 

1G 
us 

at 
the 

a
d
d
r
e
s
s
 

uelow 

FOR 
E
X
P
E
N
S
E
S
 

of 
$2 

miiion 
a 

year 
we 

depend 
on 

your 
tax-deductible 

E
n
o
r
m
o
u
s
 
c
o
n
t
r
i
b
u
t
i
o
n
 

W
h
a
t
 
would 

it 
m
e
a
n
 

if volunteers 
s
u
d
d
e
n
l
y
 

dis- 

a
p
p
e
a
r
e
d
?
 

Think 
of 

their 
services 

in 
h
u
m
a
n
 

terms: 
they 

bring 
meals 

to 
the 

h
o
m
e
b
o
u
n
d
.
 

tutor 
children 

in 
poor 

school 
districts. 

. 
. steer 

troubled 
a
d
o
l
e
s
c
e
n
t
s
 
a
w
a
y
 
from 

crime 
and 

drugs 

. 
. 
.raise 

m
o
n
e
y
 

for 
the 

research 
that 

is 
c
o
n
q
u
e
r
-
 

ing 
disease. 

..visit 
patients 

in 
hospitals 

and 

nursing 
h
o
m
e
s
.
 

. 
. help 

distraught 
callers 

on 
sui- 

cide 
hotlines. 

Volunteers 
put 

in 
m
o
r
e
 
than 

eight 
billion 

hours 

a 
year, 

but 
there 

is 
no 

way 
to 

m
e
a
s
u
r
e
 

the 
h
u
m
a
n
 

value 
of 

their 
contribution: 

the 
lives 

they 
save, 

the 

hope 
they 

inspire, 
the 

opportunities 
they 

o
p
e
n
 

for 

people 
w
h
o
 

might 
otherwise 

stop 
trying. 

Volun- 

teers 
m
a
k
e
 

a 
difference 

in 
the 

lives 
of 

millions 
of 

people. 
Perhaps 

that's 
why 

so 
many 

of 
them 

say 
they 

receive 
far 

more 
than 

they 
give. 

W
h
y
 
v
o
l
u
n
t
e
e
r
?
 

There 
are 

so 
many 

reasons. 
Volunteering. 

#M 
Lets 

you 
share 

your 
knowledge 

and 
talents. 

# 
Provides 

opportunities 
for 

m
a
k
i
n
g
 

m
a
n
y
 

new 
friends. 

Some 
volunteers 

have 
even 

met 
a 

spouse. 

HM 
Brings 

the 
special 

fulfilment 
that 

comes 
only 

from 
helping 

others. 

M 
Helps 

you 
‘‘get 

outside’ 
yourself 

and 
put 

your 
o
w
n
 
p
r
o
b
l
e
m
s
—
e
v
e
n
 
grief—in 

perspective. 

HM 
Allows 

you 
to polish 

old 
skills 

and 
learn 

new 
ones. 

| 
Lets 

you 
‘‘repay’’ 

an 
organization 

that 
has 

helped 
you 

or 
someone 

you 
love. 

HM 
Sometimes 

leads 
to 

a 
paid 

job 
or 

a 
new 

career. 

While 
the 

desire 
to 

help 
others 

is 
important, 

it 

isn't 
the 

only 
good 

motive 
for 

volunteering. 
If 

you're 
feeling 

lonely 
or 

d
e
p
r
e
s
s
e
d
,
 

if you 
n
e
e
d
 

to 

teel 
n
e
e
d
e
d
 

— 
volunteer! 

It's almost 
impossible 

to 
be 

a 
volunteer 

without 
helping 

yourself 
as 

well. 

 
 

 
 

gifts 
P
L
E
A
S
E
 
H
E
L
P
 
t
o
o
n
 

ttle 
for 

wills: 
The 

Christophers, 
Inc 

) 
A
d
d
r
e
s
s
 

all 
communications 

10. 

The 
Chnstopners, 

12 
E. 

48th 
St. 

N
e
w
 

York, 
NY 

10017 
Father 

John 
Catow, 

Director: 
Phone: 

2
1
2
-
7
5
9
-
4
0
5
0
 

E
a
i
o
n
a
l
 

Stat 
J
o
s
e
p
h
 

RA 
T
h
o
m
a
s
.
 

eaitor-inchiel 
Dolores 

Ciriqui, 
Jeanne 

Davis 
Giynn, 

Maryann 
Sanagorski, 

Claudia 
McOunneil, 

and 
Karen 

C
h
a
b
r
u
n
n
,
 

associale 
editors. 

R
E
P
R
I
N
T
S
 
A
V
A
I
L
A
B
L
E
 
I
N
B
U
L
K
 

for 
an 

offering 
of 

$3 
a 

h
u
n
d
r
e
d
 

or 
$23 

a 
t
h
o
u
s
a
n
d
,
 

all 
p
o
s
t
p
a
i
d
.
 
Write 

for 
in- 

f
o
r
m
a
t
i
o
n
 
on 

s
t
a
n
d
i
n
g
 
orders. 

ISSN: 
8
7
5
8
-
6
9
0
1
 

F
o
r
 
t
h
e
 
l
o
v
e
 

of 
G
o
d
 

. 

A 
volunteer's 

motivation 
often 

springs 
from 

re- 

ligious 
faith. 

The 
Judeo-Christian 

tradition 
has 

al- 
ways 

taught 
the 

value 
of service 

to one’s 
neighbor. 

The 
J
e
w
i
s
h
 
Scriptures 

record 
the 

w
o
r
d
s
 

of 
the 

Lord: 
“If 

one 
of 

your 
k
i
n
s
m
e
n
 

in 
any 

c
o
m
m
u
n
i
t
y
 

is 

in 
need, 

. . 
. you 

shall 
open 

your 
hand 

to 
him'' 

(Dt. 
15:7-8). 

Christ 
told 

His 
followers 

that 
the 

two 
greatest 

c
o
m
m
a
n
d
m
e
n
t
s
 

are 
to 

‘‘love 
the 

Lord 
your 

God 
.. 

.and 
your 

neighbor 
as 

yourself'’ 
(Lk. 

10:27). 

“Whatever 
you 

do 
for 

the 
least 

of 
My 

brothers," 
says 

Jesus, 
'‘you 

do 
for 

Me.’ 

Barbara 
Staley's 

desire 
to 

blend 
spiritual 

growth 
with 

social 
service 

led 
her 

to 
volunteer 

at 

Covenant 
House, 

Father 
Bruce 

Ritter's 
shelter 

in 
Manhattan 

for 
runaway 

youth. 
Miss 

Staley 
lives 

with 
other 

volunteers 
in 

the 
Covenant 

House 
community. 

‘| 
was 

excited 
to 

find 
a 

social 
service 

agency 
c
e
n
t
e
r
e
d
 
a
r
o
u
n
d
 

prayer 
and 

Christ,’ 
she 

told 
a 

reporter. 
‘Receiving 

the 
Eucharist 

daily 
and 

see- 
ing 

your 
c
o
w
o
r
k
e
r
s
 
praying 

with 
you 

provides 
real 

strength."’ 

A
m
o
n
g
 

the 
Amish, 

it's 
traditional 

for 
neighbors 

to 
pitch 

in 
w
h
e
n
e
v
e
r
 

a 
family 

has 
to 

build 
a 
h
o
u
s
e
 

or 
barn. 

After 
t
o
r
n
a
d
o
e
s
 
d
e
v
a
s
t
a
t
e
d
 
A
m
i
s
h
 
c
o
m
-
 

munities 
in 

western 
Pennsylvania, 

hundreds 
of 

Amish 
men 

and 
w
o
m
e
n
—
s
o
m
e
 

from 
other 

states 
— p

o
u
r
e
d
 

into 
the 

stricken 
towns 

to 
help 

rebuild. 

“It 
doesn't 

matter 
whether 

you're 
Amish 

or 
not," 

said 
one 

man 
from 

Ohio. 
‘| 

feel 
sorry 

for 
every- 

body." 

A 
variety 

of 
j
o
b
s
 

There 
is 

no 
‘‘typical’’ 

volunteer. 
People 

who 
donate 

their 
time 

are 
as 

varied 
as 

the 
jobs 

they 
do. 

Some 
are 

retired 
and 

some 
are 

students; 
others 

hold 
d
o
w
n
 

a 
part- 

or 
full-time 

job. 

S
o
m
e
 

volunteers 
c
h
o
o
s
e
 

an 
a
s
s
i
g
n
m
e
n
t
 

that 

brings 
them 

face-to-face 
with 

people, 
like 

a 
candy-striper 

in 
a 

hospital 
or 

a 
teacher's 

aide. 
Others 

prefer 
the 

o
n
e
-
o
n
-
o
n
e
 

relationship 
of 

a 

tutor 
or 

a 
h
o
m
e
 

visitor 
to 

the 
elderly. 

Some 
volunteers 

would 
rather 

be 
outdoors 

thanin. 
If you're 

one 
of 

them, 
try giving 

some 
time 

to 
a 

wildlife 
sanctuary 

or 
nature 

preserve. 
Since 

the 
1930s, 

volunteers 
have 

helped 
maintain 

the 

3000-mile 
Appalachian 

Trail. 

E. 
V. 

Blissard, 
a 
c
o
m
p
u
t
e
r
 

expert, 
offered 

to 

a
 

A
b
o
u
t
 
volunteering 

¢ 
S
i
e
 

n
a
d
 
A
N
 

Ww V
o
l
u
n
t
e
e
r
s
 
dowt 

need 
special 

skills. 
If you're 

a carpenter, 
{ 

a 
math teacher, 

of 
a nurse, you can 

certainly 
1 

put 
your 

skills 
to 

work 
as 

a 
volunteer. 

But 
if 

you're 
not—you're 

needed 
just 

as 
much! 

Serve 
food 

at 
a soup 

kitchen, 
collect 

used 
clothing 

for 
a 

thrift 
shop 

that 
serves 

the 
poor, 

offer 
to 

do 
office 

work 
at 

your 
church, 

synagogue, 
school, 

community 
service 

center, 
or 

for 
a 

political 
candidate. 

T
h
e
 

possibilities 
are 

unlimited. 
te 

BH 
V
o
l
u
n
t
e
e
r
s
 
don’t 

h
a
v
e
 

to 
c
o
m
m
i
t
 

t
h
e
m
s
e
l
v
e
s
 

to 
long 

hours. 
Volunteering 

need 
not 

take 
you 

away 
from 

your 
other 

responsibilities. 
Offer 

the 
time 

you 
can 

afford 
to 

give, 
knowing 

that 
you 

are 
giving 

more 
than 

time. 
Chris 

Groeneweg, 
31, 

the 
father 

of 
two, 

puts 
in two 

evenings 
a 
month 

at 
Birthright 

in 
Edmonton, 

Canada, 
counsel 

ing 
w
o
m
e
n
 

with 
problem 

pregnancies. 

EB 
V
o
l
u
n
t
e
e
r
s
 
don’t 

“get 
stuck” 

with 
all 

the 
boring 

jobs. 
While 

there 
are 

routine 
assignments 

at 
every 

agency, 
you 

won't 
be 

required 
to 

do 
work 

you 
would 

rather 
not 

do. 
You 

might 
wish 

to 
undertake 

it 
as 

a 
matter 

of 
service, 

however. 

B 
V
o
l
u
n
t
e
e
r
s
 
do 

h
a
v
e
 
choices. 

Plan 
ahead 

to 
find 

a 
satisfying 

assignment. 
Check 

: 
with 

a volunteer 
hotline 

in your 
area 

to find 
out 

what's 
available. 

Or call 
a place 

you 
would 

like 
to 

work 
in: 

a 
m
u
s
e
u
m
,
 

library, 
or 

school, 
for 

example. 
Talk 

with 
the 

director 
of 

volunteers 
about 

what 
you 

would 
like 

to 
do. 

B 
M
o
s
t
 
paid 

staff 
m
e
m
b
e
r
s
 

w
e
l
c
o
m
e
 
volunteers. 

Don't 
pass 

up 
volunteer 

work 
because 

you're 
afraid 

of 
con- 

flict 
with 

employees, 
or 

becausa 
you 

fear 
you'll 

be 
regarded 

as 
an 

‘‘amateur’’ 
whose 

services 
aren't 

valued. 
Most 

organizations 
and 

charitable 
services 

d
e
p
e
n
d
 
heavily 

on 
volunteers 

and 
welcome 

them 
warmly. 

If 
you're 

hesitant, 
try 

joining 
an 

all-volunteer 
project: 

a 
hotline, 

a 
food 

pantry, 
or 

an 
organization 

that 
is 

primarily 
m
a
d
e
 

up 
of 

volunteers, 
like 

Big 
Brothers/Big 

Sisters. 

he tl. Mn i tn lh 

 



  

  

iT 

SAINT JAMES CHURCH 

VOLUNTEER MINISTRY INTEREST SURVEY 

Name Phone 

Address 

Town Zip 

BEST TIME TO CONTACT ME: MORNING AFTERNOON EVENING 

(Circle) 

BEST DAY OF THE WEEK TO CONTACT ME: MON TUES WED THUR FRI SAT SUN 

(Circle) 

I AM INTERESTED, PLEASE CONTACT ME 

I NEED MORE INFORMATION 

I AM NOT INTERESTED 

COMMENTS : 

  

  

  

      

 



SAINT JAMES CHURCH 

29244 SouTH TORRENCE AVENUE 

Saux ViLrace, ILLinois 60411 

VOLUNTEER MINISTRY QUESTIONNAIRE 
  

Name of Respondent " (Code: to N) 

Sex? 

Masculine Feminine 
1 

Are you 

Married Widowed Divorced Single 
] 2 3 

L] Age range? 

21-30 31-40 41-50 51-60 71-80 
1 re Ts 4 By ri To 

How long have you lived in the parish? 

Less than a year 1-5 Years __ 6-10 Years _ More than 10 Years 
3 4 

If asked to become a volunteer minister in the church, I prefer . 
(Check one in each line) 

to work alone to be a part of the group 

: to be a leader to be a follower 
gu PL ne 2 

simple routine tasks challenging new projects —— 

an informal fellowship | ~~ --a task group with a clear assignment 
2 

to do whatever is needed ~~ to do a job that is important and 
: ; 2 respected 

to work with people 1 “to meet new people 
1° know well 2 

much responsibility oe ee! little responsibility 
y Z . 

0 

173 

} 

I] 

1 

C1 

uJ 

{3 

] 

1d ‘a job that doesn't re- " a job I can prepare for by reading 
1 quire much preparation 2 and doing homework 

to work on a small task _ .: “to tackle large problems facing 
1 or problem 2 the parish and community 1    



to know what is expected YE jo try new things and redesign 
1 of me 2 the job to fit me 

Are you aware of what volunteer ministries serve the parish? 

No Somewhat 
2 

Which ministries would you like to know more about? 
(Check as many as apply) 

LITURGY 

Planning Worship Services 

Auxiliary Minister of Communion 

Lector 
3 

Song Leader 

Organist 

Guitarist 
6 

Choir Member 

Usher 

CHRISTIAN. EDUCATION 
  

___ Teaching Children 

gam Teens (Youth) 

SE  Yoathing Adults 

*” “Bivve Study Group 

_ pare Discussion Group. 

FELLOWSHIP GROUPS 
  

Altar and Rosary Society 

Holy Name Society 

Knights of Colunbus 

Bingo Workers i. 

Teen Club 

Senior Citizen Group    



  

__Helping Hand Ministry 

Home Visits 

SHARE /food 

PASTORAL CONCERNS 
  

_____ Ministers of Care 

So pherts Ministry 

‘ Parish Coun! 

oS Dees 

Times you are most available for volunteer ministry 
(Check as many as apply) 

Morning Afternoon Evening Saturday Sunday Zz 3 4 oD 

How long would you be willing to serve in volunteer ministry? 

1-3 years 4-6 years °° as long as I am needed 
2 3 

What would keep you from volunteering? 

Family Commitments : Job Commitments Health 
3 

Lack of Interest Other (Specify) 
  4 

Do you have an interest in volunteer ministry? 

Rr —p— 

Very Much Some © °  Not Sure NN rly BE : 

   


