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“I’m Renewed...Now What?” 
Discerning Service Using the Gifts of the Holy Spirit 

Introduction 

There is an adult faith formation program in my parish called Christ Renews His Parish 

(CRHP). A group of 25-30 people attends a renewal weekend with separate weekends for 

women and men. They are invited into a 10-month formation process in which they learn what it 

means to live with Christ as the center of their lives and to grow deeper into their awareness of 

their faith and spirituality. Special focus is given to scripture, prayer, reconciliation and the 

Eucharist. At the end of the 10 months, they give the renewal weekend to a new group of men or 

women and the cycle continues. 

At the end of the 10-month formation and giving the renewal weekend, the team’s formal 

formation is finished. However, after learning about their call to discipleship and growing into a 

deeper relationship with Jesus, many men and women express a desire to continue serving and 

growing in their spiritual life but are unsure of how to continue. The focus of this pastoral 

project is to design a means to help these post-formation men and women discern their charisms, 

or gifts from the Holy Spirit, and in what way they are called to serve. The intention is to 

provide a transition for them as they leave formation and continue their commitment to spiritual 

growth and ministry. This program will offer them an opportunity to take an active role in 

discerning how God is calling them to serve. Some of the participants already know how they 

are called to serve, so this program will enhance their zeal to do more for the Church and for 

humanity. For others who are undecided about what they are called to do, the program will help 

them to discern what the Holy Spirit is calling them to do.  



I chose this ministry as a focus for my project because of a personal desire to help those 

who go through this program. I completed my first Christ Renews His Parish process in 2005. I 

ended the experience hungry for more. After formation ended, I tried a few ministries and bible 

studies in my parish but left feeling empty and disappointed. I did not find others sharing on the 

deeper, incarnational level I had learned in CRHP and did not know how to find it. I discerned 

that I would go through the CRHP process again with a new team in 2008. At the end of that 

experience, the CRHP Continuation Committee, the group of past leaders in the CRHP ministry, 

had reinstated something called an Evening of Pentecost. The intention of the evening, among 

other objectives, was to “call individual team members to a continuing commitment to spiritual 

growth and ministry” as well as “to present parish opportunities for growth and service” (CRHP 

Handbook, Part 3, p 35). While this was an improvement over having no process at all, it soon 

evolved into a leader passing around a list of ministries and asking people to sign up for them. It 

did not provide a connection between the renewal experience, the new awareness of a deeper 

relationship with Jesus and with each other, and the call to live as a disciple of Christ. People 

expressed a desire to do more than serve. They wanted to serve out of their new, deeper 

relationship with Jesus and each other. They wanted to bring together their own personal growth 

and the desire to serve the needs of the community. 

Another important consideration in this project is my pastor’s desire to teach people how 

to lead and grow. Because of this, we did not want to just lead an evening of discernment. 

Rather, we focused the project on teaching people about discerning their gifts and giving them 

the tools they need to continue to grow on their own and within their own small faith 

communities. Our hope was that at the end of the process they would leave with a desire to 

continue their discernment and the tools they need to grow and to support each other’s growth.  



Chapter I 

The Proposal 

Cultural Context 

CRHP is open to any man or woman age 18 or older, but typically the range is from 25 to 

65 years in age. Most of the people are in their 30’s and 40’s and are married with children. 

Most are middle to upper class and most have some college education. While most of the men 

work outside the home, only some of the women do, while some stay home to raise their children 

and take care of the household. They are primarily Caucasian Americans, but occasionally there 

1s a Hispanic or African team member. 

Most of the men and women in the CRHP process are members of the St. Louis de 

Montfort Catholic Church parish. Sociologically, this group values community, belonging, and 

hospitality. When people are sick, others bring meals, give rides, start prayer chains, visit, bring 

the Eucharist to the homebound, and do whatever is needed to let the sick person and their family 

know that many care and that they are loved and supported. The parish has a pre-kindergarten 

through 8" grade school. Some parishioners perceive a distance between the families who have 

children in the school and those who do not. There does seem to be a sense of those who “run” 

the parish and make the decisions and those who do not, which is common in other institutions or 

establishments. 

Psychological Environment 

From a psychological perspective, most of the men and women are healthy functioning 

adult Christians. This project will be tailored to those in good health psychologically. Most of 

the group members are in what the Whiteheads call “Middle Adulthood” (Whitehead, 113). 

While experts do not agree on a specific age range that defines this time, it is considered by most 
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to be the mid-years of life, perhaps ages 30-60. Men and women feel more settled in raising 

their children, in their marriages, and in their careers. They have completed the focused self- 

reflection that is necessary in adolescence in developing identity and achieving intimacy. People 

in the mid-years begin to understand that they are called to live in a way that serves others 

outside of themselves or their families. They search for a balance between taking care of 

themselves and caring for others. 

However, in middle adulthood Erikson explains that “generativity points to a willingness 

to use my power responsibly in the service of interests that go beyond myself” (Whitehead, 121). 

This psychological stage affects the men and women in CRHP. As they are psychologically 

developing towards using their power to serve the interests of others, they are also experiencing a 

conversion from leaving a life centered on themselves to a life centered in Christ. As the 

psychological stage intersects with their recent faith development, the CRHP teams end 

formation speaking to their desire to serve. They want to take what they have learned about 

Jesus and living a life of discipleship and put it into action in a way that serves others. They are 

aware that CRHP stands for Christ Renews His Parish. Their CRHP process is not just about 

renewing themselves, but also about using that renewal to serve out of a new awareness of self, 

While they have certainly grown in their own awareness, they want to continue the journey by 

serving out of their conversion in a way that benefits the parish and the greater Body of Christ in 

their communities and the world. Their conversion has taught them that they are changed and 

are challenged not to go back to their lives as they were before. Their new awareness of Jesus 

and the call to serve the Body of Christ would leave them unfulfilled in their old life. They ask 

what is next and how they can discern how they are called to serve. It is a transition from acting 

out of a perceived need or command to answering a call and living an intentional life of service.  



Ecclesiology 

The ecclesiology of the group is Roman Catholic. For purposes of this project, the 

emphasis is on a Roman Catholic theology and understanding of the Holy Spirit and our call to 

live a life of discipleship. The Whiteheads explain that while adults forever remain children of 

God, adults do not and should not remain children of the clergy. “This dependency, more 

acceptable in an era of educated clergy and generally uneducated laity, is experienced today as a 

hazard not only to psychological development but to religious growth” (Whitehead, 137). As 

middle adults, these men and women desire to participate more fully in living a life of 

discipleship. However, many feel embarrassed to find themselves at a place in life where they 

are unsure of the next steps (Whitehead, 141). They must come to terms with the disillusionment 

that once one is an adult everything is understood and everything has an answer. The men and 

women have been exposed to this adult Christianity. This project will invite them to continue to 

play an active role in discerning how they are called to serve and how to be obedient to the 

Spirit. They will be invited to distinguish between a call from a personal ego and a call from the 

Spirit. 

Significance for Pastoral Ministry 

This project joins together the personal growth achieved through the formation process to 

serving the needs of the community. Our pastor frequently preaches that we celebrate the mass 

and the resurrected Christ together in church each Sunday, but we must also live the resurrection 

when we leave. This project attempts to provide men and women with the tools and small group 

support they need to discern how to continue their lives as disciples in a way that allows them to  



serve out of their personal growth. This is important to the greater Christ Renews His Parish 

ministry because it supports the greater parish and the Body of Christ. The men and women 

emerging from the CRHP ministry have experienced a second order change. In her book, 

Cultivating Wholeness, Margaret Kornfeld explains that, “a second order change is a 

paradigmatic shift in which a whole constellation of beliefs, attitudes, and actions are altered 

because of a new perception of reality” (7). Kornfeld continues to explain that second order 

changes happen to all of us in life, such as when someone becomes a parent, when a minister is 

ordained, when one changes professions, or when one receives a diagnosis of a serious illness. 

While these are external changes, second order change also comes through new internal 

awarenesses (8). In the case of the men and women in CRHP, they have come to understand 

their relationship with Jesus, their relationship to each other, and the call to discipleship in a way 

that has changed their core system of beliefs, attitudes and actions. In the light of this new 

insight, they are searching for guidance on how to discern service. 

When I first experienced CRHP in 2009, it had evolved into more of a support group 

where people shared their stories in a confidential environment. However, through much focus 

and effort, the ministry has returned to its original focus as a renewal experience rooted in prayer 

and the sacraments, inviting people into deeper relationship with Jesus and each other. This 

project to teach people about spiritual gifts and how to discern their own gifts and their call to 

use them will support the ongoing call to conversion and transformation that the CRHP process 

attempts to awaken and reawaken in each person who experiences formation. An important 

aspect of CRHP is that our spiritual journeys are not over when formation ends - our spiritual 

lives are not complete and perfect when we finish CRHP. We must continue to serve and grow 

spiritually even after we leave the well-structured process of CRHP.  



Plan of Action 

The plan was to hold an initial 2-hour session called the Evening of Pentecost. We held 

separate evenings for the men and women ending formation. The women’s evening was on 

November 15, 2011 and the men’s evening was on December 6, 2011. This was one week after 

they gave their weekends and had their final evening as a team. The first evening’s purpose was 

to reflect using scripture on the call to continue their journeys. We asked them to reflect on what 

they were seeking when they started CRHP, what they found during their CRHP process, and 

what they seek now. 

Next we introduced the concept of spiritual gifts. We passed out “The Catholic Spiritual 

Gifts Inventory” and discussed the different gifts. We explained how to complete the inventory 

and that this was only one step in the process of discerning how God is calling them to serve. 

This instruction was enough for them to leave and continue the process on their own, but we 

offered a second evening of reflection for people who wanted to come back together as group to 

discuss the results of the inventory. We normally end with shared prayer. 

The second evening began with a scripture reflection and sharing on the reflection. We 

then asked the participants to share the results of their inventory and what their reaction was to 

those results using questions such as if the results surprised them, excited them, etc. We 

explained that the next step in discerning spiritual gifts was to try them out. We talked to the 

participants about how gifts are effective, are life giving, and are affirmed by others (Weddell, 

21). We asked them to choose one gift that they wished to try out and then gave them time to 

share with the group how they would do that and asked the group for feedback if they wished.  



We gave them the option of coming back together a third time to discuss the experience of trying 

out the gift. We scheduled the evenings 2-3 weeks apart to give them time to reflect and act but 

not so long that they lose momentum. The evenings built upon each other, and each one started 

with a scripture reflection and time for sharing with each other, which follows the pattern of the 

team’s time in formation. We allowed time for affirmation since the participants know each 

other well after spending 10 months together in formation. 

I was asked to work on this project by my pastor, Father P, and with LF, a contracted 

spiritual director, retreat leader, and adult faith formation teacher who co-leads CRHP in my 

parish with the pastor. The role of the Spiritual Director within the CRHP process is “to provide 

spiritual leadership, counseling, and liturgical or para-liturgical services for the team during its 

formation. ..and to be of assistance to the renewal community formed as a result of the weekend” 

(CRHP Handbook, Part 4, p 3). LF and Father P chose “The Catholic Spiritual Gifts Inventory” 

prior to me joining the project. The three of us discussed the overall design of the project 

together as well as the structure of the first evening. However, LF and I designed the second and 

third evenings and led the sessions together. 

Theological Reflection 

I used Abigail Johnson’s “life-to-text” method for the theological reflections. This 

approach begins with an experience and asks participants to reflect on what happened, how they 

felt about the experience, a deeper examination of core values, the theological themes present in 

the experience, and then naming the discoveries of the experience. For the prompt, I asked those 

present to reflect on their own experience of what happened after their CRHP formation process  



ended. I invited six members of the CRHP Continuation Committee to the reflection. These 

men and women are past leaders of their CRHP teams who committed to serve an additional 

minimum of two years on the Continuation Committee to continue their own spiritual growth 

and ensure that the CRHP process remains consistent and to provide guidance to current 

leadership. These men and women have different experiences of a post-formation evening of 

Pentecost and I needed their insight into what they needed, what they received, and what was 

lacking so we could adjust the project to meet the needs of future teams. 

I used the same approach for the post-project personal reflection. I used the same 

approach so I could compare and see the impact the project made, if any. 

Project Implementation Strategy 

October 28, 2011 - I met with Father P and LF to discuss the overall intention for the project and 

to design the first evening. 

November 15, 2011 — first Evening of Pentecost with the women’s team 

December 6, 2011 — first Evening of Pentecost with the men’s team 

December 13, 2011 — second Evening of Pentecost with the women’s team 

December 20, 2011 — second Evening of Pentecost with the men’s team (the men were ready to 

try out their gifts on their own and chose not to meet for a 3" evening) 

January 10, 2012 — Planning/Implementation stage Theological Reflection 

January 11, 2012 — third Evening of Pentecost with the women’s team 

February 2012 — send evaluation forms to the men and women asking them to provide feedback 

on the evenings of Pentecost  



March 2012 — Post-Project Personal Theological Reflection 

To determine the success of the project, we considered the men’s and women’s reactions 

to the process, including their enthusiasm for the subject matter, their willingness and action in 

taking the assessment, and their shared experience of taking the inventory and trying out their 

gifts. We also considered their willingness and ability to affirm each other and support each 

other during the process. While I had feedback from the leadership and people in the theological 

reflections, I also asked for feedback from everyone who was present by e-mailing an evaluation 

form to them. I asked them to complete this during February, which was one to two months after 

their last evening of Pentecost, after they had some time to reflect on the experience and to see if 

it influenced their actions towards service. 

I asked for the help of LF in evaluating the success of the project and considered changes 

that we could make going forward, as the next team will be ending formation in September 2012. 

 



Chapter I1 

Account of Theological Reflections in the Planning and Implementation Stages 

Something I have learned already is that needs in ministry do not always follow your 

timeline for when you would like to complete your project. Prior to understanding the structure 

and deliverables of my project, I began working on the Evening of Pentecost with my pastor and 

co-leader. We discussed the needs of the project and planned the first evening without a 

theological reflection. Therefore, I combined my planning stage and implementation stage 

theological reflection into one session that occurred on January 10, 2012. 

The method I used for the theological reflection is from Reflecting with God: Connecting 

Faith and Daily Life in Small Groups by Abigail Johnson. It’s called the “life-to-text” method. 

Johnson outlines seven steps that begin with a reflection on an experience. I invited four women 

and two men to join me for the reflection, and the four women accepted. Each of the women 

who accepted is a leader on the Continuation Committee for CRHP, which is a group of leaders 

from past CRHP teams. I also serve on the Continuation Committee. The Continuation 

Committee meets on a monthly basis for ongoing spiritual formation and continued oversight of 

the CRHP process in our parish. Three of the women in the reflection were on past CRHP 

teams, and the fourth is LF, my co-leader on this project. LF serves as a continuing Spiritual 

Director for both the men’s and women’s teams. Each of the four have witnessed and 

experienced what happens after formation ends, but their perspectives are unique. I asked them 

to reflect on their experience of ending formation and to think about what more we need to offer 

to successfully transition the men and women out of the CRHP formation process, recognizing 

that each person’s spiritual formation continues. 

The life-to-text method begins with each person “naming their experience” of ending 

CRHP formation. They described on a factual basis if there was any closing process for them 

12  



and if so what that was like. Some described the experience as gathering as a team with past 

CRHP participants as leaders. While there was some scriptural reflection about being called, the 

evening ended with a list of parish ministries and the leaders asked the participants to consider 

signing up for specific ones with the most need. 

9 The second step is “exploring the experience.” The women reflected on how they felt 

during their experience. One woman mentioned that it was disjointed because there was not a 

connection between what the teams had learned in formation and signing up for ministries. She 

felt disappointed and kind of empty after the experience. 

Step three is “digging deeper.” This step asks the person reflecting what they thought of 

the situation, what core values emerged, and what values were different from their own. One 

woman explained that she came out of the formation process with a desire for service, 

discipleship, and to continue to learn. One of her core values was that she felt a call to use the 

gifts she has been given to serve in a meaningful way. She feels called to use these gifts in the 

parish, although she recognized that others feel called to use their gifts outside of the parish. She 

wanted to learn how to discern how best to use her gifts. It was more than just a “next step” for 

her or a responsibility. It was essential. 

Step four asks the participants to consider where God is present in the experience. One 

of the suggested questions is whether or not the experience reminds one of a Scripture passage, 

hymn, prayer, or other resources from one’s faith tradition. The women mentioned feeling like 

the disciples at Pentecost. They were confused and without direction, waiting for Jesus to 

appear. Another woman mentioned the scripture passage where Jesus says to Simon “Put out 

into deep water and lower your nets for a catch” (Luke 5:4.) As a leader in the CRHP process, 

she felt an urge to continue to teach those in CRHP to go deeper. Another woman mentioned the  



gospel story of the blind man who was given sight. She reflected on how fervent and excited the 

blind man was to tell others of his experience. Like the blind man, her eyes were opened during 

the CRHP process and she is fervent and excited to serve others from her new awareness. 

Another woman reflected in Paul’s analogy that we are the Body of Christ. Alone, we have only 

some gifts, but when we serve out of our call and gifts from the Holy Spirit we become whole. 

Another woman was reminded of the hymn “Here I Am Lord.” She knows God is calling her to 

continue to serve. Still another woman mentioned the document “Call to Holiness” which came 

out of Vatican II. The experience reminded her that we are called to live as adult Christians. We 

need lay leaders who understand their call to serve and are willing to continue to search for it. 

Step five 1s “Naming Your Discoveries.” In this step the participant is asked to reflect on 

what questions still linger, what challenges arose, and what has he/she learned about him/herself, 

what has he/she learned about God, what does one need, and what will one do now. One of the 

questions that still lingered was a desire to bring together personal growth and the needs of the 

community. The call is more than just what are you willing to do for the parish, but how do you 

serve the greater community. There was also a new awareness that not only are we hungry for 

God, but God is hungry for us! God desires more of us and calls us to serve from a deeper place. 

Complacency is not enough. 

I was excited by the conclusions that the group drew. First, they clearly feel and know 

that it is not enough to go through the motions of living a life rooted in Christ. They understand 

that a deeper life of service is necessary but also desired after a CRHP experience. As leaders in 

this ministry, once people have been awoken to living a life centered in Christ, we must offer 

them the tools to take an active role in this discernment. There is a strong desire for people to 

connect what they have learned in formation with how they serve others, both within and outside  



the parish. Also, there is a need for continued self-discovery and growth. The participants want 

to continue to learn and live out of their gifts. As the CRHP ministry has evolved over time, the 

experiences of the women varied, with some having nothing after formation, some having time 

for reflection as a group, and some just being asked to sign up for ministries. They were clear 

that the need is to connect what they have learned in formation and their awareness of living a 

life as an adult Christian to their God-given gifts and how they can use their gifts to serve. 

 



Chapter III 

Analysis and Interpretation of the Knowledge Gained in the Implementation 

Process 

Evening 1 

After meeting with Father P and LF to plan the first evening, we first met with the 

women’s team on November 15, 2011 and the men’s team on December 6, 2011. We met for 

about 2 hours each time. We started the evening with Bible Enthronement. This is how the 

teams start each of their formation meetings. The sacristan/liturgist and another team member 

carry in a lit candle and a bible. We do this to remind ourselves that the light of Christ and the 

Word are present with us and guide us through the process. We began the Evening of Pentecost 

with this to remind the teams that this evening is an extension of what they learned during 

formation. 

Next, we prayed a prayer to the Holy Spirit to ask her to guide us (see prayers in the 

Appendix). After praying aloud as a group, we all sat down to begin the evening. First, we 

introduced a scripture passage for reflection, Luke 19:1-10, Zacchaeus the Tax Collector. After 

reading the passage aloud, I explained that I chose this passage because Zacchaeus is struggling 

to see Jesus. He was “seeking to see who Jesus was” (Luke 19:3), meaning he wanted to 

establish an intimate relationship with Jesus. I then asked the group to reflect on their own 

experience with CRHP using two reflection questions. The first was, “What did you find during 

your CRHP experience?” The second question was, “What are you looking for now?” We 

chose these questions to illustrate that we continue to seek God during our spiritual lives. Also, 

we wanted the participants to reflect back on their own growth and also to look forward to what 

is next for them. Their journey has not ended just because their CRHP formation process has 

ended.  



In his book, Let Ministry Teach, Robert Kinast explains that reflecting on experiences is 

an essential part of understanding how God is present in our lives. “As people move in and out 

of various experiences, their perspectives shift. The way they view things and what things mean 

to them are affected. This is a constant, dynamic, cumulative process which most people take for 

granted. Theological reflection helps people not take the ordinary shifts of everyday life for 

granted...the theological reflection process helps a person pay attention to what is going on, 

specifically to how God is present in the person’s life” (25-26). At the conclusion of the CRHP 

process, we want to invite people to look back on their experience of CRHP and how God has 

been with them through this process. We want them to be aware of their transformation, so they 

are connected and open to the invitation of continued transformation. 

Next we spoke to the group about the parallel between the Paschal Mystery and the 

transition from the original weekend, through formation, and giving the weekend to the next 

group. In a Christian Life of discipleship, we continue to die to self and to live in the resurrected 

Christ. As we have new awareness of who God is and who we are in God’s image, we are asked 

to continue the transformation. 

Jesus reminds us of the importance of living the Paschal Mystery in the scriptures. 

“Unless a grain of wheat falls to the ground and dies, it remains just a grain of wheat; but if it 

dies, it produces much fruit” (John 12:24). In order to bear fruit, we must die to ourselves so that 

we can be transformed into new life in Christ. Ronald Rolheiser devotes an entire chapter to the 

Paschal Mystery in his book, The Holy Longing: The Search for a Christian Spirituality. 

Rolheiser explains that within Christian spirituality, “the most central of all mysteries is the 

paschal one, the mystery of suffering, death, and transformation. In Christian spirituality, Christ 

is central and, central to Christ, is his death and rising to new life so as to send us a new Spirit”  



(142). We must incorporate this central mystery of our faith into teaching people about the 

importance of living a Christian life. 

Next, we reminded the lay men and women of their call to live a life of service to 

building the kingdom of God. This teaching was discussed during their formation process, but it 

1s important to revisit it as we prepare them to discern their charisms and how they will serve 

others. In Lumen Gentium, the Documents of Vatican II’s Dogmatic Constitution of the Church, 

we learn of the call to the laity. “Upon all the laity, therefore, rests the noble duty of working to 

extend the divine plan of salvation ever increasingly to all men of each epoch and in every land. 

Consequently, let every opportunity be given them so that, according to their abilities and the 

needs of the times, they may zealously participate in the saving work of the Church” (33). The 

Church has confirmed that the laity are included in God’s mission of salvation. The laity’s call is 

unique in that “they live in the world, that is, in each and in all of the secular professions and 

occupations. They live in the ordinary circumstances of family and social life...they are called 

there by God so that by exercising their proper function and being led by the spirit of the gospel 

they can work for the sanctification of the world from within” (31). This means that not only is 

God calling the laity to serve, but God is also calling them to serve out of their ordinary 

circumstances of family and social lives. Their ordinary lives can be holy and sacred if they are 

living them in response to God’s call for sanctification. While the call to holiness is an invitation 

to every Christian, the men and women of CRHP have taken a deeper step in realizing this call 

through service and personal discipline. 

Next, we explained to the teams that they each have unique gifts given to them by the 

Holy Spirit for the purpose of serving others. These gifts are called spiritual gifts or charisms. 

We are called by God to use these charisms to build the kingdom. In Apostolicam Actuositatem,  



the Documents of Vatican II's Decree on the Apostolate of the Laity, the Church Fathers explain 

that “For the advance of age brings with it better self-knowledge, thus enabling each person to 

evaluate more accurately the talents with which God has enriched his soul and to exercise more 

effectively those charismatic gifts which the Holy Spirit has bestowed on him for the good of his 

brothers” (30). As laity, the Church instructs us to grow in self knowledge so that we can 

identify our gifts for the benefit of others. 

While many of us have natural talents or strengths with which we are born, each of us has 

unique charisms. In The Catholic Spiritual Gifts Inventory, Sherry Weddell explains that 
  

“Charisms, or spiritual gifts, are special abilities given to Christians by the Holy Spirit to enable 

them to be powerful channels of God’s love and redeeming presence in the world” (6). These 

charisms are given to us by the Holy Spirit through Baptism and Confirmation. Weddell’s 

explanation is based on The Catechism of the Catholic Church, which explains, “There are 

furthermore special graces, also called charisms after the Greek term used by St. Paul and 

meaning ‘favor,’ ‘gratuitous gift,” and ‘benefit. Whatever their character — sometimes it is 

extraordinary, such as the gift of miracles or of tongues — charisms are oriented toward 

sanctifying grace and are intended for the common good of the Church. They are at the service 

of charity which builds up the Church” (CCC, 2003). 

Weddell goes on to explain that charisms are “focused outward and enable Christians to 

bear results for the Kingdom of God above and beyond our normal human abilities” (6). 

Different from a natural talent, a charism can only be used for good. For example, Adolf Hitler 

had a natural talent for leadership, but he did not have a charism for leadership, because he used 

the talent for evil and not good. While this is an extreme example, it clearly illustrates the 

difference between a natural talent and a charism from the Holy Spirit. It opens up a new way of  



looking at our gifts. It is important to understand the difference between a natural talent and a 

charism because we must use our charisms in ways that serve the building of the kingdom of 

God and to stay guided by the Holy Spirit. I suspect that many people are using their charisms 

but are not aware of this connection. The Catechism explains that charisms are a “wonderfully 

rich grace for the apostolic vitality and for the holiness of the entire Body of Christ, provided 

they really are genuine gifts of the Holy Spirit and are used in full conformity with authentic 

promptings of this same Spirit, that is, in keeping with charity, the true measure of all charisms” 

(CCC, 800). The Spirit would never prompt a person to use a charism for evil. Therefore, based 

on the Catechism, I agree with Weddell’s explanation that while natural talents can be used for 

evil, charisms cannot be because they must be used in full conformity with authentic promptings 

of the Spirit. 

Another important distinction between a charism and a natural talent is that “charisms are 

not ‘in-born’ or inherited from our parents, but are given to us by the Holy Spirit, whom we 

received through the sacraments of Baptism and Confirmation” (Weddell, 6). The Catechism 

explains that Baptism makes one a “temple of the Holy Spirit” (CCC, 1265), “giving them the 

power to live and act under the prompting of the Holy Spirit through the gifts of the Holy Spirit” 

(CCC, 1266). Therefore, while there may be a strong desire for a charism, one can only be given 

a charism from the Holy Spirit. 

Weddell emphasizes, “Permanent or long-term charisms need to be discovered and 

developed, just like natural gifts” (8). The Catechism supports the discernment of charisms. 

“Charisms are to be accepted with gratitude by the person who receives them and by all members 

of the Church as well...It is in this sense that discernment of charisms is always necessary. No 

charism is exempt from being referred and submitted to the Church’s shepherds. ‘Their office  



[is] not indeed to extinguish the Spirit, but to test all things and hold fast to what is good,’ so that 

all the diverse and complementary charisms work together ‘for the common good’ (CCC, 801). 

The Catechism supports Weddell’s theory that charisms need to be discerned and developed. 

This could be why some charisms seem to come to a person over time. I suspect that even 

though the gifts come from the Holy Spirit during Baptism or Confirmation, they may seem to 

seem to be latent within us until we have an experience or awareness that activates them. For 

example, one may discover a charism for music and could develop that charism through music 

lessons and practice. While the charism came from the Holy Spirit to the individual earlier, the 

realization of the chizism and its development continue throughout one’s life. 

Next, we gave each participant a copy of The Catholic Spiritual Gifts Inventory. This 
  

book includes a brief explanation of what a charism is and an inventory, or assessment tool, 

consisting of 120 questions that can help one determine how they may want to focus their 

discernment process. We explained the process for taking and scoring the assessment. The book 

also includes descriptions of twenty-four charisms identified by the author (see a list and brief 

description of each of the charisms as defined by Weddell in the Appendix). This is not an 

exhaustive list of all possible charisms, but rather a starting point for this particular inventory. If 

participants did not wish to come back after this first evening, we gave them enough information 

for them to continue their discernment process on their own. 

We then explained how the inventory is only an indication that one might have a spiritual 

gift. Weddell suggests that after completing the inventory, the participant reflect on three signs 

of the charism. Sign one is effectiveness, meaning a charism will do what it’s supposed to do. 

For example, if one has the charism of teaching, people will learn. (It should be noted that 

human cooperation is necessary for charisms to function well, and people must be open to learn.)  



Sign two 1s one’s experience. When using a charism, one feels energized, satisfied, and joyful. 

If after using a gift one feels exhausted, drained, or unhappy, then that is an indication that it is 

not your charism. (Note: this is an overall experience of using the charism and may not be 

experienced the same way each time. Again, human cooperation is necessary for charisms to 

function well, so if students are stubborn or resistant to learning, the one with the charism for 

teaching will experience exhaustion and be unhappy). Sign three is the response or affirmation 

from others. Some people will offer you positive feedback when you exercise your charisms, 

saying things like “I learned so much from your class” or “I feel so much better after talking to 

you about my situation”. You must have all three signs when discerning charisms. If you do 

not, you might just have a natural talent. (Weddell, 21). 

After allowing time for questions, we asked if anyone would be interested in meeting 

again to discuss the results of their inventory as a group. Many men and women said that they 

would, so we scheduled the next evenings for December 13, 2011 with the women and for 

December 20, 2011 with the men. We asked them to go home, take the inventory, score it, and 

read about the gifts, especially those in which their inventory score indicated that they may have 

a charism. We then ended the evening with shared prayer. 

Evening 2 

We began evening 2 with Bible Enthronement and another prayer to the Holy Spirit (see 

Appendix). We then reviewed with the participants their experience of taking the inventory. We 

asked them to reflect on the questions, “What did you discover?” and “What is your reaction to 

what you discovered?” We asked these questions to get the discussion started around the gifts 

and the three signs that could indicate whether or not a charism is present. Sign two is their  



experience of using the gift, so if after reading the description of the charism and reflecting on it 

they felt excited or energized, this indicates it could be a gift. If their reaction was one of 

boredom or lack of interest, it might indicate a natural talent but not a charism. We reminded the 

participants that these feelings are meant to be an indication and are only one step of the 

discernment process. There are other reasons that people could have positive or negative 

feelings toward a charism, such as a fear or anxiety of going somewhere new or trying something 

unfamiliar. This is just one step in the process of discernment, and we encouraged the 

participants to consider additional perspectives on the charisms and their experiences 

As each participant shared on these questions, we flipped to the page in the book that 

described their gifts. We asked the group to listen and provide feedback. Since these men and 

women just completed a 10-month formation together, they were able to affirm charisms with 

specific examples. For example, one woman’s inventory indicated that she might have the 

charism of wisdom, but she said that she did not consider herself to be wise. If she had discerned 

alone, she might have misunderstood this charism. However, through the engagement of the 

group, we explained to her that within the context of this exercise, the charism of wisdom is 

defined as “remarkable insight that enables him or her to come up with creative solutions to 

specific problems and make good decisions” (Weddell, 52). One woman then shared feedback 

with her, explaining that during their formation process, as they were preparing to give their 

renewal weekend to the next group of women, they were writing reflection questions to be used 

during the weekend. They wanted the questions to build on the themes presented during the 

weekend but also to invite the women receiving the weekend to consider their ordinary lives 

through the lens of the theme. Many of the women struggled with this effort, but this particular 

woman seemed to be able to listen to the conversation between them and then to present a  



question that captured the theme and the ordinary life in just the right way. Her question made 

the theme clear to everyone. This feedback allowed the woman to see that she might indeed 

have the charism of wisdom and also to see that this was unique and how it served others on the 

weekend. By spending time considering the gifts of each woman, it also taught the other women 

about the process. The process worked similarly for the men. 

There was one concern that arose during our discussions with both the men and the 

women. When they discussed the results of their inventory, many expressed concern over the 

areas in which they had very low scores. They asked if instead of focusing on the charisms in 

which they scored high, they should not instead be focusing on the charisms with low scores. 

This led to a discussion about the difference between a living a life of Christian discipline versus 

discerning charisms. For example, no one in our group scored high in the charism of Voluntary 

Poverty. Weddell defines this charism as “empowers a Christian to be a channel of God’s loving 

presence by living a life of cheerful, voluntary simplicity or poverty in order to identify with 

Jesus and the poor” (50). As Christians, we are all called to live simply so that we can share our 

resources with those who do not have enough. However, someone with this charism will enjoy it 

and find great joy in doing it. Weddell explains that not everyone who is a member of a religious 

order has the charism of poverty but is asked to live the discipline of poverty. Instead, God will 

provide the grace necessary. As well, even though they may never take a vow of poverty, some 

lay Christians have a charism of voluntary poverty which they live joyfully (Weddell, 51). It is 

worth considering the environment in this discussion. We mentioned above that some charisms 

can seem to be latent in the person until awareness or experience awakens the charism and the 

person discerns and develops the charism. It could be that in the environment of my parish, there  



1s not an awareness of voluntary poverty and therefore no one scored high on this section of the 

inventory. 

We reminded the participants that we are the Body of Christ. We are not each meant to 

be all parts of the Body, but rather through our unique charisms, together we make up the one 

Body of Christ. While it is certainly worthwhile to strive to live a life of Christian discipline and 

to consider all of the charisms and where we might be called to grow, it is just as important to 

take the time to answer God’s call of serving using the unique charisms given to us by the Holy 

Spirit. To illustrate this example, we used the charism of Celibacy. Weddell describes this 

charism as one which “empowers a Christian to be most fulfilled and spiritually fruitful by 

remaining unmarried and celibate for the sake of Christ” (25). While there may be Christians 

who joyfully embrace a celibate life, both clergy and lay Christians, there are also Christians 

who live it as a discipline. Even still, Christians called to live God’s will for their lives through 

the sacrament of marriage would not have this charism, nor would they be called to develop it in 

any way. This seemed to help the participants understand that living a Christian life does not call 

us to excel in joyfully living all gifts as charisms. 

After sharing the results of the inventory and discussing all of the gifts, we explained that 

the next step was to “try it out.” According to Weddell, sign two of discerning the charism is to 

experience the charism and to pay attention to the affective feelings. Sign three is to consider 

feedback, so we asked the participants to pay attention to and if necessary to ask for feedback 

from others. We asked each person to review the results of their inventory and to choose their 

six highest scores. From these six scores, we asked them to consider one of the charisms for 

further discernment. We then asked each person to consider what they would do to try out that 

charism. For those who were unsure, we offered suggestions to help them get started based on  



the charism they chose. This was another opportunity for the team members to support each 

other, as they have come together as community for the last 10 months and know each other 

well. We also suggested that they reflect on their experiences after trying them out using an 

Examination of Conscience. We asked if anyone would be interested in meeting a third time to 

discuss their experience. None of the men were interested, but several of the women were, so we 

set up a third evening for the women on January 11, 2012. We ended the evenings with shared 

prayer. 

Evening 3 

We began the third evening with Bible Enthronement and a guided meditation using the 

scripture passage of Pentecost, John 20:19-23. We asked the women to share from their 

experience of the meditation, and many shared that they experienced Jesus sending them out to 

use their charisms from the Holy Spirit. After the sharing, we asked the women to share from 

their experience of trying out a charism. They talked about their various experiences, their 

affective feelings during and after the experience, and the feedback they received from others 

after the experiences. We invited the others to give feedback to their sharing. During the 

process, LF and I were excited as co-leaders at how little we had to add to the conversation. The 

other women were able to jump in and offer affirmation, both positive and corrective, as needed. 

At the end of the evening, we pointed this out to the women to be sure they understood how 

much they had learned in the three sessions. We then asked the women to consider how they 

might use their gifts in the parish. They suggested for themselves and each other various 

ministries that needed people with those charisms. We encouraged them to continue their 

discernment process with other charisms and pointed out the value they have in their own group  



to help each other and to affirm each other. The tone of the evening was very upbeat and the 

women left feeling excited and hopeful about the many ways they could continue to serve in the 

future. Some of the women felt even more affirmed in the ministries in which they already 

served, while others were excited to try new ministries. Their new awareness of their call to 

their charisms and using them as co-creators in the kingdom of God was palpable. They also 

seemed to grow in their understanding of their role in helping each other in discerning their gifts 

and affirming the value of their gifts. We ended the evening with shared prayer. 

 



Chapter IV 

Analysis and Interpretation of the Evaluation of the Project by Participants 

Did the Evenings of Pentecost help you in any way? Why do you think they did or did not? 

I believe it provided an opportunity to gather my thoughts and feelings about my experiences 

after coming off as a host team for the CRHP weekend. I felt as a group, we were connected 
like we have not been ever before and to this day, we are still connected as a group. 

The inventory was enlightening. 

Definitely helped me focus on what to do next. 

Yes I think it helped me to review my talents and to see where they could apply with the 
church 

It was wonderful to explore the possibility of new gifts and to confirm those that I was 
already aware that [ possessed. 

What caught most of your interest during the evenings? 

Finding out what our spiritual gifts are...our charisms! Loved it and although some things 
did not come as a surprise, it was nice to be affirmed. 

The fact that my charism (highest scoring) was missionary was somewhat surprising to me 

but not to others. The sharing of others thoughts of their experiences was nice. 

CRHP does not have to end after the weekend. It is a constant renewal every time I reach out 
to help with my God-given spiritual talents. 
The survey 

The detailed reading on the gifts was valuable. I think it would’ve been even better if we had 

gone through each of the gifts in greater detail 

What, in your opinion, was the strongest aspect of the evenings? 

Coming together as a group, a community, and expressing and delving into our spirituality in 
more depth 

Surprises 

Being in a group for the affirmation and acknowledgement from the others 
Affirmation of gifts from CRHP sister 

What, in your opinion, was the weakest aspect of the evenings? 

Nothing comes to mind 

I’m not sure that I noticed a weak aspect to the meeting. I noticed for the high scores, we 

generally were aware and very comfortable with those gifts. Most of us utilize those gifts in 

everyday life. I would like an analysis of the second highest scores to see if there is a gift we 
are under-utilizing because we think we could stop at the gifts that come easy to us. 

Nothing 

The discussion/exercises on what to do now that you know what your gifts are. 
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5. Please answer the following questions using a scale of 1-5, with 1 being poor or very little 
and 5 being excellent or very much: 

a. Did you gain new insights or new understanding from the evenings? 

Average (3) — 20%, Good/Several (4) — 60%, Excellent/Very Much (5) — 20% 

b. How much did the evenings help you to identify your own gifts? 
Average (3) — 60%, Good/Several (4) — 20%, Excellent/Very Much (5) — 20% 
How much did the evenings help you to identify gifts in others? 
Average (3) — 40%, Good/Several (4) — 20%, Excellent/Very Much (5) — 40% 
Did you see a connection between the CRHP formation process and the Evenings of 
Pentecost? 

Excellent/Very Much (5) — 100% 
Do you have a desire to continue to serve using your gifts? 
Good/Several (4) — 60%, Excellent/Very Much (5) — 40% 

Did you find the booklet and the inventory, “The Catholic Spiritual Gifts Inventory,” 
helpful? 

Good/Several (4) — 40%, Excellent/Very Much (5) — 60% 
How would you rate the overall experience of the Evenings of Pentecost? 
Good/Several (4) — 40%, Excellent (5) — 60% 

Will you use anything you've learned in the future? If yes, in what way? 

Focus more on my writing 

Frequently my path is crossed with those of other races and ethnicities. I am more aware of 

my gifts when this occurs and continue to try to wrap my arms around it 

I review the list every few weeks and work on a new area to determine if there is a gift. I 
then try to add service in the areas that I hear the most from God on. 

Yes — when I am ready to being a volunteer opportunity in the church I will keep this in mind 

Yes, I will look for opportunities to use my gifts. 

Please provide any suggestions/comments for how we can improve the Evenings of Pentecost 
for future CRHP teams. 

Can’t think of anything at this time 

There were suggestions on how one could further develop their charisms, but perhaps 
literature or a source could have been recommended to seek additional guidance. Otherwise, 
enlightening. 

Make it mandatory for every CRHP team and continue it bi-weekly so the spirit is not lost 

Nothing 

More time spent understanding and discussing each of the gifts  



Chapter V 
Student Summary and Personal Theological Reflection 

For my personal theological reflection, I will use Abigail Johnson’s “life-to-text”” model. 

The experience on which I reflected was, of course, this project. I reflected upon the experience 

of providing the revised Evening of Pentecost to the men’s and women’s CRHP teams as an 

invitation to consider their charisms, or gifts from the Holy Spirit, and to discern God’s call for 

them to serve using these charisms. 

Steps two and three of Johnson’s approach asks the reflector to consider the feelings and 

challenges of the experience as well as the core values that emerged. I was energized to present 

this exciting gift to the participants. I enjoyed being part of their realization that the tasks that 

they enjoy and that energize them can be considered holy and of service to God and to others. 

Even as they struggled to understand this life-giving aspect of charisms, I was disappointed to 

see their struggle to let go of the hope that they should somehow be working towards a mastery 

of all of the charisms. It intrigued me to consider what their image of God must be. It seemed to 

me that they thought God wanted them to be perfect and to bring all of the gifts. Instead, God 

gives different gifts to different people, but together we bring all of the gifts when we come 

together as the Body of Christ. This concept is difficult and I hope is one they will continue to 

struggle with as they go out to serve and to live the Gospel message. 

In step four of Johnson's reflection, I considered where God is present in this experience. 

This for me might be the richest piece of this particular experience. Rather than just fulfilling 

my pastoral project requirement, I found God throughout this experience. First, there are many 

scripture passages that come to mind. The first is in the Gospel of Luke, when Jesus tells Simon 

Peter to “Put out into deep water and lower your nets for a catch” (Luke 5:4). In this passage, I 

hear Jesus commanding me to go farther out into the sea to a place where not everyone goes. 

30  



Instead of staying close to the shore, Jesus wants us to push ourselves further; to go places that 

might make us uncomfortable. It is often in this deeper, less familiar place where we will 

“catch” something really valuable. It would have been easier for me and the men and women of 

CRHP to serve in ways that are familiar, but instead this experience allowed us to open ourselves 

up to something deeper and for those who trust Jesus and do indeed go into the deep waters, they 

will be rewarded with abundance, as the fishermen were in Luke’s Gospel when they pulled up 

nets that were tearing with their tremendous catch. 

[ also reflected on the parable of the sower. “A sower went out to sow. And as he 

sowed, some seed fell on the path, and birds came and ate it up. Some fell on rocky ground, 

where it had little soil. It sprang up at once because the soil was not deep, and when the sun 

rose, it was scorched, and it withered for lack of roots. Some seed fell among the thorns, and the 

thorns grew up and choked it. But some seed fell on rich soil, and produced fruit, a hundred or 

sixty or thirtyfold. Whoever has ears ought to hear” (Matthew 13:3-9). As I reflect on this 

passage, I consider that like the sower, I am spreading an invitation from God to the men and 

women of CRHP to allow themselves to be transformed from just a seed into something that can 

grow and bear fruit. However, like the sower’s seeds, not all people who are invited into 

transformation will say yes. I must remember that God is the ultimate sower and sows through 

me. God is the master gardener. This calls to mind a prayer written by Bishop Ken Untener and 

read at the funeral of Archbishop Oscar Romero. Part of the prayer reads, “We may never see 

the end results, but that is the difference between the master builder and the worker. We are | 

workers, not master builders; ministers, not messiahs.” Like Untener, I realize that I am merely a 

worker in the kingdom of God, spreading the Gospel and the invitation like a sower spreading 

seed. However, it is not up to me to grow the seeds. God is the master builder of the kingdom.  



Even though I did not intend to, I also learned about my own charisms through this 

experience. I took Weddell’s inventory and scored high in the areas of Teaching, Pastoring, and 

Leadership. Through co-leading these evenings of reflection, I was able to “try out” these gifts 

as we suggested to the CRHP men and women. I enjoyed planning the evenings with LF and 

Father P. I left the evenings of reflection feeling energized and excited about the time together, 

which speaks to Weddell’s second sign of a charism, one’s experience. I received feedback and 

affirmation from LF and Father P as well as from the participants that they understood what I 

taught, which speaks to Weddell’s first and third signs of a charism, the effectiveness and the 

response and affirmation of others. This is powerful information in my own personal continued 

discernment about what gifts the Holy Spirit has given to me and how I am called to use them to 

serve in building the kingdom of God. This is part of step five in Johnson’s life-to-text model, 

naming your discoveries. 

As I reflect back on the original goals of the project as stated in the Introduction, I 

intended to offer the CRHP men and women the knowledge they needed to find ways to serve 

out of their renewed, deeper relationship with Jesus and each other. I also intended to do this in 

a way that teaches people about discerning their gifts and giving them the tools they need to 

continue to grow on their own and within their own small faith communities. My hope was that 

at the end of the process they would leave with a desire to continue their discernment and the 

tools they need to grow and to support each other’s growth. Based on the evaluation results in 

Chapter IV, I believe these results were achieved. Everyone who responded to the evaluation 

said they did see a connection between the CRHP process and the reflection on charisms, which 

was a primary pastoral need driving the project. While 60% said their new awareness of their 

own gifts increased only an average amount, this improved as they considered their awareness of  



gifts in others. Since affirmation is one of Weddell’s three signs of a charism, this seems to me 

to be a valuable result. Also, the respondents indicated that they would continue to use what 

they learned in the future as they select how to serve and as they continue discerning their gifts. 

This was also a primary pastoral concern of this project and of Father P’s for our parish. 

As I conclude, I am interested to see the impact of these sessions in the future. We ended 

the sessions 1-2 months ago, but I am interested to know if people continue to discern their gifts 

and what they discover. I also wonder if there would be value in a refresher session in 6-12 

months, or maybe offering the program again to a different group of adults in the parish. While 

this project has ended, I will continue to consider how to share this information with others who 

may be interested and called to it. 

 



Appendix A 
Prayers to the Holy Spirit 

Prayers to the Holy Spirit 
(Given to participants for reflection, also used during Evenings) 

“Come, Holy Spirit. Fill the hearts of Your faithful and kindle in us the fire of Your Love. 
Send forth Your Spirit and we shall be created. And You shall renew the face of the 

earth. 

Oh, God, who by the light of the Holy Spirit, did instruct the hearts of the faithful, 
Grant that by the same Holy Spirit we may be truly wise and ever rejoice in His 

consolation, 

Through Christ our Lord, Amen” 

“Come Holy Spirit, replace the tension within me with a holy relaxation. 
Replace the turbulence within me with a sacred calm. 

Replace the anxiety within me with a quiet confidence. 

Replace the fear within me with a strong faith. 

Replace the bitterness within me with a sweetness of grace. 
Replace the darkness within me with a gentle light. 

Replace the coldness within me with a loving warmth. 

Replace the night within me with your light. 

Straighten our crookedness, fill our emptiness. 
Dull the edge of our pride. Sharpen the edge of our humility. 

Light fires of our love. Quench the flames of our lust. 
Let us see ourselves as You see us. 

That we may see You as You have promised, 

And be fortunate according to Your word!” 

St. Augustine’s Prayer to the Holy Spirit 
“Breathe in me, O Holy Spirit, that my thoughts may all be holy. Act in me, O Holy Spirit, that 
my work, too, may be holy. Draw my heart, O Holy Spirit, that I love but what is holy. 
Strengthen me, O Holy Spirit, to defend all that is holy. Guard me, then, O Holy Spirit, that I 
always may be holy. Amen.”  



Appendix B 
Charisms of the Holy Spirit 

Charisms of the Holy Spirit 
as identified and defined in The Catholic Spiritual Gifts Inventory by Sherry Weddell 

The Charism of... 

Administration — empowers a Christian to be an effective channel of God’s wisdom by providing 
the planning and coordination needed to accomplish good things. 

Celibacy — empowers a Christian to be most fulfilled and spiritually fruitful by remaining 

unmarried and celibate for the sake of Christ. 

Craftmanship — empowers a Christian to be an effective channel of God’s goodness to others 
through artistic or creative work that beautifies and/or orders the physical world. 

Discernment of Spirits — empowers a Christian to be an effective channel of God’s wisdom by 

accurately perceiving a divine or demonic presence in certain people, places or things. 

Encouragement — empowers a Christian to be an effective channel of God’s love — nurturing 
others through his or her presence and words of comfort, encouragement, and counsel. 

Evangelism — empowers a Christian to be an effective channel of God’s love by sharing the faith 

with others in a way that draws them to become disciples of Jesus and responsible members of 
his Church. 

Faith — empowers a Christian to be an effective agent of God’s purposes through an unusual trust 

in the love, power, and provision of God and a remarkable freedom to act on this trust. 

Giving — empowers a Christian to be a cheerful channel of God’s provision by giving with 
exceptional generosity to those in need. 

Healing — empowers a Christian to be a channel of God’s love through whom God cures illness 

and restores health when healing is unlikely to occur quickly or to happen at all. 

Helps — empowers a Christian to be a channel of God’s goodness by using his or her talents and 
charisms to enable other individuals to serve God and people more effectively. 

Hospitality — empowers a Christian to be a generous channel of God’s love by warmly 
welcoming and caring for those in need of food, shelter, and friendship. 

Intercessory Prayer — empowers the intense prayer of a Christian for others to be the means by 
which God’s love and deliverance reaches those in need.  



Knowledge — empowers a Christian to be a channel of God’s truth through diligent study and 
intellectual activity that enables us to better understand God, ourselves, and the universe. 

Leadership — empowers a Christian to be an agent of God’s purposes by sharing a compelling 
vision of a better future with others and by directing the overall efforts of a group as they work 
together to make the vision a reality. 

Mercy — empowers a Christian to be a channel of God’s love through practical deeds of 
compassion that relieve the distress of those who suffer and help them experience God’s love. 

Missionary — empowers a Christian to be a channel of God’s goodness to others by effectively 
and joyfully using their charisms in a second culture. 

Music — empowers a Christian to be a channel of God’s creative goodness to others through 

writing or performing music for the delight of others and the praise of God. 

Pastoring — empowers a Christian to be an effective channel of God’s love and build Christian 
community by nurturing the relationships and long-term spiritual growth of a group. 

Prophecy — empowers a Christian to be a channel of divine truth and wisdom by communicating 
a word or call of God to individuals or a group through inspired words or actions. 

Service — empowers a Christian to be a channel of God’s purposes by recognizing the logistical 

gaps or unmet needs that can prevent good things from happening, and by personally doing 

whatever it takes to solve the problem and meet the need. 

Teaching — empowers a Christian to be a channel of God’s truth and wisdom by enabling others 
to learn information and skills that help them reach their fullest spiritual and personal potential. 

Voluntary Poverty — empowers a Christian to be a channel of God’s loving presence by living a 

life of cheerful, voluntary simplicity or poverty in order to identify with Jesus and the poor. 

Wisdom — empowers a Christian to be a channel of God’s goodness through remarkable insight 

that enables him or her to come up with creative solutions to specific problems and make good 

decisions. 

Writing — empowers a Christian to be a channel of God’s creativity by using words to create 
works of truth or beauty that reflect the fullness of human experience and bring glory to God. 
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